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CTPAXOBA KOMMAHISi TAC

CHAIRMAN OF THE BOARD’S ADDRESS

Ll /aHoBHI naHi Ta naHoBe!

[Mpotarom 2005 poky B Ctpaxosiin komnaHii «TAC» Bin6ynu-
CS YMCNEHHI 3MiHW, AKi CMIPUYMHUNM AKTMBI3aLil0 HOBUX CUN Ta
3Ha4Hi 3pyLUEHHS, BUABUII HEOOXIOHICTb Y KaOPOBOMY 3MILHEHHI
KomnaHii, pekoHCTpyKLii napTHEPCbKMX B3aEMOBIOHOCMH Ta pe-
TenbHOMY nepernsaai 6araTb0x CTPATEriYHNX HaMpsSMKIB Bi3HECY.
Ane 6inbLU HiX ONTUMICTUYHIM PE3YNLTaTOM AOKNaAEHIX 3yChib
MOXKHa BBa)XaTy MO3UTWBHI TEHAEHLLT, Lo HamiTunues B KomnaHi,
Ta BIOKPUAW NS HEi HOBI NEPCNEKTIBI YCMILLHOIO PO3BUTKY.

OcHosHi peayneratn 2005 poky NiATBEPAXYOTb CTilKICTb Mo-
3uwinn Ctpaxosoi komnaHii «TAC» Ha puHKy y6e3neyeHHs XuTTs, Ta
3a6e3neyytoTh 1 NOCTIAHY NPUCYTHICTb Y CRUCKY JTLEPIB PUHKY,
L0, B CBOI Yepry, 403BONISE HAABATW HalBWLLi rapaHTii 36epe-
XEHHS, HAKOMUYEHHS Ta CBOEYACHOI BUNMATY KOLLTIB.

OpHum 30 cBoix ocHoBHUX HapbaHb y 2005 poui CtpaxoBa
komnaHig «TAC» cMinMBO MOXe BBaXaTy MOMITHE MiABULLEHHS
piBHSA (hiHAHCOBOI KynbTypy HaceneHHs Ykpaitu. [okasom Toro
CNyrye akTWBHE 3pOCTaHHA 3arafbHWUX 06CAriB HaLjioHanbHOro
PUHKY YBE3MEYEHHS XUTTS.

be3cymHIBHO OCATHEHHIO MO3UTMBHIX 3PYLUEHb Ta AKICHO-
KinbKicHWXx peaynbraTie po6oTi Ctpaxosa komnaHist «TAC» 3aBps-
4ye BMUCOKOMY MPOQECIAHOMY PIBHIO MEHEMKMEHTY, TBOPYOMY
MigXody Ta HEBWUYEPMHiA eHeprii MOI0A0ro NepecnekTMBHOIO Ko-
NEKTVBY CNIBPOBITHIKIB, BNPOBAMKEHHIO HANCY4aCHILLNX iHHOBA-
LLiiHMX TEXHONOTI.

Crpaxosa komnanis «TAC» 6e3nepepBHO AOKNAAae MaKcu-
MarbHIX 3ycunb Ans npodecinHoro pocty Komnanii, i nogans-
LUOro YCnilHOro po3BMTKY Ta MaiiByTHIX JOCArHEHb B HaNMpAMKY
BAOCKOHANEHHs Ta PO3LUMPEHHS CMEKTPY CTPaxoBWX NOCHyT, iX
MaKCc/UManbHe HabnvKeHHs [0 NoTpe6 KOXHOro KiieHta Ta 3a-
Be3neyeHHst BUCOKOr0 PiBHS KIiEHTCbKOrO CEpBIicY, amke Ao6po-
ByT Ta thiHaHcoBa CTaBinbHiCTbL KnieHTiB KomnaHii € ii HaiBuLwmm
npiopuTeToM.

HeBNMHHO BIKOHYHOYM NPOTSrOM BCi€i AiAnbHOCTI NoCTaBmeHi
neper Komnakieto 3apavi, Cepeq akix KI040BOK € 3a6e3neyeH-
HS BIOKPUTOCTI Ta NPO30POCTi Bi3HECY NS akuioHepiB, NapTHepIB
i knieHTiB, CTpaxoBa KomnaHis «TAC» cTa6inbHo nigTpumye peny-
Talito (iHaHCOBOrO IHCTUTYTY, SKMIA Bepe HaNaKTUBHILLY y4acTb
y MPOLECi PO3BUTKY YKPEIHCLKOrO CTPaxoBOr0 PUHKY Ta CRPUSHHI
€KOHOMIYHOMY 3POCTaHHIO HaLLOi KpaiHy.

2006 pik Ctpaxosa komnaHist «TAC» No4iHae 3 HOBUMW Cina-
M, rno6anbHMI aMBiLiHAMYU NnaHamy Ta NepeayyTTaM sckpa-
BUX nepcnekTue! | Mu BneBHeHi, Lo AocBid, HabyTui KomnaHieo
NPOTArOM 1i AIANBHOCTI, CTAHE MILHOK OCHOBOK A9 NOLanbLIoro
CTPIMKOro po3BUTKY Ta A03BOINTL 3 ONTUMI3MOM YBIATY Y (DiHAH-
COBO-YCNilHE MaiByTHE Pa3oM 3 HaLMMW KieHTaMu, Koneramm
Ta napTHepamu, fie CNifbHUMI 3ycunnamu My 3a6e3neyqmmo npo-
LiBiTaHHA Ta 106po6yT BCiei YipaiHu!
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3BEPHEHHA roniov rNIirABJ1IHHA

Dear Sirs'!

Within 2005 TAS Insurance Company has changed a lot ac-
tivating new forces and great changes, causing necessity in the
Company’s staff strengthening, reconstruction of partner rela-
tions and careful revision of many business strategic courses.
Efforts taken resulted in positive tendencies in the Company,
they can be considered as more than optimistic, they opened
new perspectives for the Company successful development.

2005 main results demonstrate TAS Insurance Company
stable position in at the market of life indemnifying and provide
its fixed position among the market leaders rating thus making
possible to guarantee saving, accumulating and timely premium
payment.

TAS Insurance Company’s main achievement in 2005 is
marked by the financial culture level growth among the popula-
tion of Ukraine. The evidence is the intensive increase in of the
overall volume of life indemnifying national market.

Of course, thanks to highly professional management, crea-
tive approach and inexhaustible energy of the young promis-
ing staff, modern innovation technologies implementation TAS
Insurance Company has positive, qualitative and quantitative,
results.

TAS Insurance Company takes maximum efforts for its
professional development, further successful growth, future
achievements to improve and increase the insurance services
range, approach to the needs of every client, high level of client
service. Company clients welfare and financial stability is our
highest priority.

Fulfilling the Company’s tasks, the priority is to make our
business open and transparent for the shareholders, the part-
ners and the clients. TAS Insurance Company has immaculate
reputation of the financial institution, actively participating in
the process of the Ukrainian insurance market development and
economic development of the country.

TAS Insurance Company starts 2006 with new forces and
initiatives, global ambitious plans and with the feeling of suc-
cess! We are sure the Company’s many-year experience is the
reliable background for the further development to enter finan-
cially successful future together with our clients, our colleagues
and our partners where we shall provide prosperity and welfare
for Ukraine!
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3BIT NMPABJIIHHA KOMMAHIT

COMPANY BOARD’S STATEMENT
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Eopgator IpyHa BikTopiBHa

3actynHuk fonosu MpasnikHs 3 thiHaHciB Ta 3a683Ne4eHHs,
[onoBHWI Gyxrantep.

Crpaxosa komnaHis «TAC» NpofoBXye HapoLLyBaTy akTIBM,
3a 2005 pik BoHn cknann 50 564,2 Tuc. rpH. i 36inblueHi y
nopieHsiHHI 3 2004 pokom Ha 13 908,80 Tuc. rpH. O6esrw 3i-
6paHux nnatexis 3a 2005 pik cknanu 30 085,3 Tuc. rpH., wWo
Ha 8 273,3 Tnc. rpH. nepesuLLye 360pK NONEPEaHbOTO POKY.

3aBsKI KOHCONIAOBAHI IHBECTULNHIA [iSNbHOCTI XONANHTY
KomnaHisi Mag MOXNMBICTb 3 BUCOKOI0 EDEKTVBHICTIO KEpYBATM
CBOIMM aKTBaMW. 3aranbHa iHBECTULHA NporpaMa XonmuHry
[03BOISE PO3MILLYBATY aKTVBW Y BICOKOMPWUBYTKOBI Ta BMCO-
konikBiaHi thiHaHcoBi iHcTpymeHTK. Lle no3sonuno Komnaii 3a
nincymkamu 2005 poky HapaxyBaTW BUCOKWA iHBECTULHMIA
[oxin ceoiM KrieHTam y poamipi 12,13% y BantoTi.

Y 2005 poui 3AT «Ctpaxoa komnanis «TAC» 3pilicHuna
HanbinbLLy B iCTOpII CBOET AiANLHOCTI CTPaxoBy BUNMATY Mo [0-
XWUTTIO 38 KOPNOpPaTUBHUM AOrOBOPOM CTPaxyBaHHs XWUTTS 3@
nporpamoto «TAC-TIAI®». Cyma sunnatv cknana 1 255 582
rpH. Lla Bunnata 98nse coboto npuknag eqpekTMBHOr BNpoBag-
XXEHHS CUCTEMI 0AATKOBOrO COLanbHOro 3axucTy 1 MoTuBaLii
CNiBPOBITHUKIB MigNPUEMCTBA.

Hanpukitui 2005 poky 6yna BnpoBageHa cucTema aBTo-
maTu3aLii ctpaxyBaHHs xutTs (LISA), 10 0o3BONMUNA NOBHICTIO
aBTOMAaTM3yBaTW CUCTEMY 061Ky Ta aHarnisy CTpaxoBoro 6i3-
Hecy.

[aBpinb4eHko AHOpivi BanepivioBuy
3actynHuk onosu MpaBniHHS 3 MapKeTUHrY Ta MeToaosorii

2005 pik gns CK «TAC» 6yB Bia3Ha4eHmin AnHaMI4HAM pO3-
BUTKOM Y BCiX HanpsiMKax, akTUBHUM CMiBPOGITHALTBOM 3 napT-
Hepamu, Po3LUMPEHHSM Nepeniky KMIEHTChKAX NOCAyr.

[lns yeniwHoro npogoBXeHHs peanisalii cTpaterii, cnps-
MOBaHOI Ha NiABULIEHHS eEKTUBHOCTI 36yTOBOI NOMITUKK, BYNO
NPOBEJEHO PAL 3ax0fiB 419 CTPax0BKX MOCEPEOHVIKIB, LU0 Mo-
3UTMBHO NO3HAYMIOCS Ha 06CArax Npodaxis.

Cnosinyto4y NpuHUMN [6ain1BOro CTaBNEHHs A0 CBOIX KIi-
€HTIB Ta CTPaxoBlx NocepenHukiB, KoMnaHisi npofoBXxye po3si-
TOK Ta MOCTilHE BOOCKOHaneHHs «[lporpami NosmbHOCTI», WO
nepenbaYae NNCTYBAHHS 3 KIiEHTaM 3 peknamMHo-iHgopmaLin-
HUX MUTaHb.

Mpotgrom poky KomnaHis Gpana y4acTb y 3axofax, cnps-
MOBaHVX Ha Monynsipu3aLlito CTPaxyBaHHS XUTTS Ceped Hace-
NEHHS.

OpHum 3 npiopuTeTHUX Hanpamkie y 2005 poui cTano no-
KpaLLeHHs KnieHTcbkoro cepsicy Komnawii. 3 Lieto meTol 6GyB
CTBOPEHWA HOBUIA Miapo3ain — LieHTp o6cnyroByBaHHS KnieH-
TiB, ONOBHOI 3a[a4el0 SKOro CTano HafaHHs KOHCYMbTaLin Ta
po3’sicHeHb knieHTam Komnarii.

3 weTolo nocuneHHs cBoei puHkoBoi nosuuii, CK «TAC»
MpoBamMTL LiNecnpsmoBaHy NOMiTUKY, HanpaBneHy Ha po3Lu-
PEHHS MPOAYKTOBOrO psdy, MOKPALLEHHS KMIEHTCLKOrO CEpBiCY,
aKTVBHMI MapkeTuHr. Halwa ronoBHa meTa — nepeaéayuTi Ta
BVNPaBAATY BCi CMOAIBAHHS HALUMX CTpaxyBanbHIKIB.

CTPAXOBA KOMMAHISi TAC

Iryna Bordyug

Deputy Chairman of the Board responsible
for Finance and Facilities,

Chief Accountant

TAS Insurance Company is increa-
sing its assets. In 2005 the Company’s
assets were 90 564,2 thousand hriv-
nas increased by 13 908,80 thousand
hrivnas in comparison with 2004.
In 2005 received payments were
30085,3 thousand hrivnas increased
by 8 273,3 thousand hrivnas in com-
parison with the previous year.

Due to consolidated investment activity of the Holding, the
Company is able to effectively manage its assets. Total invest-
ment program of the Holding makes possible to place assets
in highly profitable and highly liquid financial instruments. In
accordance with the results of 2005 the Company adds high
investment income for its clients at the rate of 12,13 % in
foreign currency.

In 2005 TAS Insurance Company Closed Joint-Stock Com-
pany has paid the highest life premium according to the corpo-
rate contract of life indemnifying within TAS-LIFE Plan. Payment
amount was 1 255 582 hrivnas. This amount is an example of
effective implementation of the system of additional social se-
curity and enterprise employee motivation.

At the end of 2005 the system of automation of life insur-
ance (LISA) has been implemented to completely automate the
system of recording and analysis of insurance business.

Andriy Gavrilchenko

Deputy Chairman of the Board
responsible for Marketing and Methodology

For TAS Insurance Company 2005
was the year of dynamic development
in all spheres, active partnership and
development of the client services.

To continue this strategy for in-
creasing sales policy effectiveness TAS
Insurance Company has worked with
insurance agents. Demonstrating the
principle of long-term relations with
the clients and insurance agents, the
Company is developing and improving Loyalty Plans — corre-
spondence with the clients on the advertising and information
matters.

Within the year the Company took part in the events for
life insurance popularization amaong the population.

In 2005 one of the priority spheres for the Company
was improvement of client service. New subdivision has been
founded — Service Center for the clients. Its main task is con-
sultancy and giving explanations to the Company’s clients.

To strengthen its market position, TAS Insurance Company
is aimed at developing of its products line, improving client
service and active marketing. Our main purpose is to foresee
and satisfy all our clients’ needs.

CTPAXOBA KOMMAHISi TAC

Cisues AHgpivi Amutposuy
3acTynHuk lonosu MMpaBniHHS 3 aHAeppanTIHry
Ta KITIEHTCbKOro CepBicy

2005 pik 6yB Ansg KOMNaHii pOKOM CTaHOBMEHHS HOBUX CTO-
CYHKIB 3 KIIEHTAMW — BMpOBAKEHHA HOBOTO MPOrpamHoro 3a-
6e3neyeHHs, MOCKUIEHHS KOHTPOMO 3@ BUKOHAHHSM B3aEMHUX
3060B'93aHb, HafaHH] [OCTYMy A0 MEPCOHanbHUX AaHNX B ON-
line pexwmi 3aBAsAKN HOBITHIM |HTEpHET-TEXHOMOriam. B 6ymb-
AKWA MOMEHT KMiEHTY [OCTYNHa MOBHA iH(OpMaLid mpo CTaH
inoro lMonicy: napameTpy, po3mip HapaxoBaHOro iHBECTULIAHOrO
[0xoy, AaTh 3{iACHEHNX nnaTexis Towo. Bei aycunna Komnawii
CNpsAMOBaHi Ha MiABULLEHHS MPO30POCTi ii AiANbHOCTI Ta HafaHHs
KnieHTam gKiCHOro cepaicy.

Po3BuHeHa BMCOKOE(EKTVIBHA CHCTEMA NEPECTPaxXyBabHOMo
3axVCTy A03BONSE 6paTy Ha CTPaxyBaHHA BEMVKi Ta HETpaanLiv-
Hi 338 XapakTepoMm pu3uku. ABTOPUTETHMIA NEPECTPAXOBUK € HE
TiNbKW rApaHTOM BUMNAT, @ i MOMI4YHUKOM B PO3PO6LY HOBIX NpO-
AYKTiB Ta MigxofiB oo 6isHecy.

Mwu Hamaraemoch 3aB0O0BYBATY [0BipY CTpaxyBanbHIIKIB 3a-
BASKM BUCOKI KBanidikawii cBOiX cniBpobiTHMKIB, SKi MaloTb Ha-
raTopi4HUIA [OCBIf PO6OTY B CTpaxoBOMY Bi3HECI Ta rapaHTylTh
CBOIM KNieHTaM BUCOKOMPOECiVHE CTPaX0BE 06CIYroByBaHHs Ha
KOHKYpeHTHMX ymoBax. M 3Haemo, sk 3abe3neynTi crokii Ta
CcTabinbHICTb CBAIX KMEHTIB!

Bbopucerko Poctrcnas HOpivioBuy
3actynHuk fonosu MpaBniHHs 3 opraHisaLii GiaHecy

YnpaBniHHS po3BUTKOM Bi3HECY € Ha3BNYaNHO HEOBXIAHUM
ansg 6ynb-AKoi KomnaHii, 0co61Bo, SKLI0 BOHA 3[iICHIOE CBOID
AianbHICTb B ranysi, Wo 3pocTae WenakiMn Temnamn. Ctpaxy-
BaHHS XWTTS — came Taka rany3b, B AKiil TEMNU 3p0CTaHHs 06-
cAriB 3i6paHyX CTPaxoByX NPEMilt 3@ OCTaHHI POKM CKaganu Bif
150 po 300%. | gna Toro, wWo6 3anuwaTcs NiAepoM PUHKY
HEO0OXIJHO HiTKO YCBIJOMIOBATY HWHILLHIO PUHKOBY CUTYaLli0 Ta
MaKC/MarbHO TOYHO NPOrHo3yBatu i Ha MaiibyTHe. [Ins usoro, B
2005 poui CK «TAC» po3po6una [0BrOCTPOKOBUA CTPATEriYHIMA
nnaH Komnatii Ha nepion 2006-2009 pp., Wo BU3Ha4aE po3su-
TOK KOMNaHIi N0 BCiX HanpsiMKkax: Npofaxi, MapkeTyHr, tiHaHcw,
IT Towo. Llen nnan 6yno po3pobneHo BUXOAS4M 3 MPOTHO3Y Po3-
BUTKY eKaHOMiKI YkpaiHu, pO3BUTKY PUHKY CTPaXyBaHHA XXUATTS,
K OfHiEl 3 rany3ei eKOHOMIKW AepXXaBu, NPOrHo3y fiit KOHKYPEH-
TiB Ta 6e3anocepenHbo MoxnvBocTen Ctpaxosoi komnaHii «TAC».

Kpim Toro, po3sutok KomnaHii noBuHEH GYTi KOHTPONbO-
BaHVM, TaKuM, W06 i KNiEHTW, | napTHepM Big4yBans NosuTuB Y
3MiHax, [0 AKX HEMUHYYe MPM3BOAWTL PO3BMTOK GidHecy. Beim
3MiHaM 30BHILLHBOr0 CEPEefoBULLA Ta BUMOraM 4acy i puHKY, Mu1
MOBUHHI NPOTUCTaBUTY afeKBaTHI 3MiHW BHYTPILLHbOr0 CepesjoBU-
113, a Lie e HeMOXNMBMM 6e3 KepYBaHHS | KOHTPOMIO BisHeC-npo-
uecis. Came Hap BOOCKOHaneHHaM 6i3HeC-NpoLeciB My npajo-
Banu npotarom 2005 poky Ta Gyaemo npauoBaTty i Hapani. B
HacTynHomy, 2006 poui, MM nnaHyeMo NpOBECTM OMTMI3aLilo
BisHec-npouecie KomnaHii Ta noyaTyt BNpoBamKeHHsI CTaHOapTiB
IS0 9001 B i gignbHOCTI.

3BIT NMPABJIIHHA KOMMAHII
CONMPANY BOARD’'S STATEMENT

Andriy Sivtsev
Deputy Chairman of the Board
responsible for Underwriting
and Client Service

In 2005 the Company has es-
tablished new relations with the
clients — implementation of new soft-
ware, strict control of mutual obliga-
tions fulfillment, giving access to per-
sonal data within on-line mode due to
modern Internet technologies. At any
moment the client has complete information about the Policy:
parameters, amount of extra interest benefit, date of payment
etc. The Company tries to increase transparency of its business
and provide high quality of client service.

Due to developed high-effective system of reinsurance se-
curity, additional extra (nontraditional) risks can be insured.

Competent reinsurance agent is not only the guarantee of
the payments but an assistant in developing new products and
business approach.

We try to make our clients trust us due to professional
skills of our employees having many-year experience in insurance
business. We guarantee our clients professional top quality in-
surance service on certain terms. We know how to make our
clients calm and stable.

Rostyslav Borysenko
Deputy Chairman of the Board
responsible for business organization

Business development manage-
ment is very important for any com-
pany, especially, if this company acts
in rapidly developing sphere. Within
the last years life insurance is such
sphere where received insurance pre-
miums rates were 150-300 %. To be
the leader in the market, it is neces-
sary to understand current market
situation and to foresee it in the future. In 2005 TAS Insurance
Company has worked out long-term strategy of the Company
for 2006-2009 devoted to the development of the company in
all spheres: sales, marketing, finance, IT etc. This strategy has
been developed according to the Ukrainian economics develop-
ment forecast, life insurance market as a field of state econom-
ics development, the forecast of competitors’ strastegies and
direct opportunities of TAS Insurance Company.

Besides, the Company’s development must be control-
led in the way the clients and the partners can feel positive
changes due to business development. We shall implement ad-
equate changes in internal environment adapted to all changes
in the external environment and time and market requirements
to manage and control business-processes. In 2005 we were
working to improve business-processes and we shall work in this
respect in the future. In 2006 we are going to optimize Company
business-processes and to start implementation of 1SO 9001
standards in business.

<
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8 ciyng

17 kBiTHa
24 kpithg

29 kgithg
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21 uepBHa

JIHNEHb

22 WoBTHS
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3 BepecHa

18 epechs

15 moBTHA

= 11 6epe3sns

1 nunua

R

19 nunna

2000

ctBopeHo 3AT «CtpaxoBa komnanis «[Tpueatllo-
nic».

BuaaHa niuensis MinictepcTsa chiHaHciB YkpaiHu
N24 Ha 3qiliCHEHHS CTPaxX0BOI AIANLHOCTI Y dop-
Mi 0BPOBINIbHOrO CTPaXyBaHHA XUTTS.

2001

CTBOPEHO poboyy rpyny 3 opraHisauii 6isHecy
CTPaXyBaHHs XWTTS.

cteopeHo TOB «AccicTAC», 3 sakum KomnaHist
yknana [oroBip Npo HaaaHHA CTPaXOBUX areHT-
CbKIIX MOCTIyT.

3AT «CK «[Tpusatllonic» nepepeectpoBaHe 3
HOBUM iM’M — 3aKpWTe aKLiOHEpHe TOBApUCTBO
«CtpaxoBa komnaHis «TAC».

BupaHa Hosa Jliuensis MinictepcTBa (iHaHciB
VkpaiHu (Cepia AA N2 011429) Ha 3gificHeHHs
CTPaxoBoi JisnbHOCTI Y hopmi A06POBINBHOTO
CTPaXyBaHHs XMUTTS.

nignucaHo A0roBip nepecTpaxyBaHHs 3 MioH-
XEHCbKMM  MEpecTpaxyBarbHM  TOBApUCTBOM
(Munich Re).

OTPMMaHO 4neHcTBo Y Jli3i cTpaxoBux opraHisa-
Lin Ykpainu.

po3noYaTo aKkTWBHY peanisaito nporpam y6es-
MEYEHHS XNTTS.

3[iiCHEHA NepLLUa CTpaxoBa BUMIATa.

2002

3 METOK PO3LUMPEHHS areHTChKOi Mepexi ykna-
JEHO [J0roBip NP0 HapaHHS CTPaxoBKX areHT-
cbkix nocnyr 3 TOB «CtpaxoBuit GpoKepcbkuii
niM «CaMcoH».

3a nincymkamu 2001 poky 3aGe3nedveHa npu-
BYTKOBICTb 33 [0r0BOPaMM CTPaxyBaHHs XUTTS
12,46% y Bantoi.

ctatyTHUiA thoHp 3AT «CK «TAC» 6yno 36inbLieHo
0o 5 463,150 Tuc. rpH.

Crpaxosa kamnaHis «TAC» oTpuMana MoXnuBIcTb
MPOBOANTY NPOECIAHNA MEeONYHUIA aHAeppant-
TWHr 38 [JOr0BOpamu CTpaxyBaHHs XMTTS Ha 6a3i
HOBOrO cTpaTeriYHoro napTHepa (MiHaHCOBOI rpy-
i «TAC» — «TAC-KniHiku CimMeiHoi MeauumuHn» .

2003

3a nigcymkamu 2002 poky 3abeaneyeHa npu-
BYTKOBICTb 33 [JOroBOPaMM CTPaxyBaHHS XUTTS
12, 14% vy Bantori.

36inbLieHo cTaTyTHUR doH 3AT «CK «TAC» fo
11 254,089 Tuc. rpH.

BuaaHa Hoea JliueHsia [epxxaBHoi Komicii 3 pe-
rynioBaHHs PUHKIB (hiHaHcoBUX nocnyr YkpaiHu
cepii AA N2 520052 Ha 3nilicHeHHs CTpaxoBoi
AiAnbHOCTI y (hopmi [06POBINbLHOrO CTpaxyBaHHs
XNTTS Ha HEOBMEXEHMI TEPMIH.

May 6

July 20

January 8

April 17

April 24

April 29

May 15

June 21

July

October 22

January 24

Septemher 3

September 18

October 15

Marech 11

July 1

July 19

CTPAXOBA KOMMAHIfA TAC

2000

Joint-Stock Privat-Police Insurance Company
was founded.

Company License of the Ministry of Finance
of Ukraine No. 4 was issued for insurance as
voluntary life insurance.

2001

Task Force for life insurance business organiza-
tion has been founded.

AssisTAS LTD has been founded. Company has
concluded contract on insurance agent serv-
ices with this company.

Closed Joint-Stock Privat-Police Insurance
Company has been registered as Closed Joint-
Stock TAS Insurance Company.

New Comﬂany License of the Ministry of Fi-
nance of Ukraine was issued (Series AA No.
011429) for insurance as voluntary life insur-
ance.

TAS Insurance Company has signed contract of
reinsurance with Munich reinsurance company
(Munich Re).

TAS Insurance Company has become the mem-
ber of the League of insurance companies of
Ukraine.

TAS Insurance Company has started executing
life securing plans.

the first insurance claim has been paid.

2002

to develop agent network Company has con-
cluded contract on insurance agent services
with «Samson Insurance Broker House» LTD.

by the results of 2001 profitability of life in-
surance contracts is 12,46% in foreign cur-
rency.

authorized capital stock of Closed Joint-Stock
TAS Insurance Company was increased up to 5
463, 150 thousand hrivnas.

TAS Insurance Company was permitted to es-
tablish professional medical underwriting ac-
cording to life insurance contracts with new
strategic partner of TAS Financial Group — TAS-
the Clinics of family medical care.

2003

by the results of 2002 profitability of life in-
surance contracts is 12,14 % in foreign cur-
rency.

authorized capital stock of Closed Joint-Stock
TAS Insurance Company was increased up to
11 254, 089 thousand hrivnas.

New TAS Insurance Company License of Na-
tional committee of regulation of financial
services market of Ukraine was issued — series
AA No. 520052 for insurance as voluntary life
insurance within unlimited period of time.

CTPAXOBA KOMMAHIA TAC

8 cepnus

30 BepecHa

12 rpygua

25 rpyaus

29 rpyaus

15 6epe3ns

3 KBiTHa

11 1pasua

25

JIHCTONaga

rpyAeHs

12 kBiTHA

JIHNeHb

19 Bepechs

JOBTEHDb

JIKCTONa

28 rpyaus

rpygens

YKNajeHo [OoroBip Mpo HafaHHS CTPaxoBUX
areHTcbkux nocnyr 3 TOB «Kopnopauis «META
MOJIC».

YKIa[ieHo A0roBip NPo HaflaHHs CTPAXOBIX areHT-
cbkix nocnyr 3 TOB «East Broker».

YKnafeHo A0roBip Npo HafaHHs CTPaxoBYX areHT-
cbkux nocnyr 3 TOB «IHBeCT IHTEpHELLMHAM».

36inbleHo ctatyTHUA doHa 3AT «CK «TAC» o
21 306,285 TuC. rpH.

CtpaxoBa komnaHis «TAC» nepeixana [0 HOBO-
r0 B1CHOr0 OQicy B LEHTPI CTONWULI Ha BYMWL
LLloTa Pycrageni, 16.

2004

cTBOpEHO GyniBenbHy komnaHito «TAC-IHBecT-
Bya», OAHAM 3 akLioHepiB skoi BiucTynuna Crpa-
X0Ba komnaHist «TAC».

po3mnoYaTo akTWBHY peanisauilo nporpam y6es-
NeYeHHs XUTTs Yepes Gpokepcbky mepexy TOB
«East Broker».

3a nigcymkamn 2003 poky 3a6eaneveHa npu-
ByTKOBICTb 3@ [0r0BOPaMI CTPaxXyBaHHS XUTTS
14,58% y Baniari.

nignnucaHo yrogy Ta MPOBEAEHO MigKMIYEHHS
CK «TAC» o cucTemn enekTpOHHOI [0CTaBKM
Ta onnaTy paxyHkis Portmone.com.

pO3M04aTo aKkTUBHY POBOTY 3 NPOECIiHOI MO-
nepHizauii canty CK «TAC».

2005

3a nigcymkamu 2004 poky 3a6eanedveHa npu-
BYTKOBICTb 33 [J0rOBOPaMM CTPaXyBaHHs XUTTS
13,05% y Baniori.

3a akTuBHoi y4acTi CK «TAC» cTBOpEHO colianb-
Huit npoekT «LLikona rpotwueit».

lonosoto MMpasniHks 3AT «CK «TAC» o6paHo Lla-
pyka [Nasna BikToposuya.

3 METO0l0 [0faTKoBOi MOTVBALi, 3MILHEHHS
NapTHEPCbKIX B3AEMOBIBHOCUH Ta MiABULLEHHS
MPOECIHOr0 PiBHS, Y pamkax CcTpaterii npio-
PUTETHOrO PO3BMTKY ICHYIO4NX KaHanNiB Npopaxis
po3no4aTo psf CTPaTerivyHuX 3MiH Y CTOCYHKax
3i cTpaxoBumu nocepeaHnkamu CTpaxoBoi Kom-
naHii «TAC».

pO3MoYaTo NigroToBKY A0 BNpoBamkeHHs y CTpa-
X0Bii komnaHii «TAC» CUCTEMU MEHEMKMEHTY
akocTi 3rigHo 1SO 9001.

3niicHeHo nepuwy B icTopii KomnaHii Bunna-
Ty N0 [OXWTTIO 38 KOPNOPaTMBHVM [Or0BOPOM
y6eaneyeHHs xutta. Cyma cTpaxoBoi Bunna-
™ —1 285 TuC. rpH.

Ha canTi Komnawii www.taslife.com.ua nposepe-
HO 3anyck HoBoi Ans YkpaiHu cepsicHoi on-line
nocnyrn — «KnieHTcbKnin 4ocTyn».
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HISTORY

Company has concluded contract on insurance
agent services with «Financial Supermarket
Mega Polis» LTD.

Company has concluded contract on insurance
agent services with «East Broker» LTD.

Company has concluded contract on insurance
agent services with «Invest International»
LTD.

authorized capital stock of Closed Joint-Stock
TAS Insurance Company was increased up to
21 306,285 thousand hrivnas.

TAS Insurance Company has moved to a new
own office in the centre of Kyiv at 16, Shota
Rustaveli Street.

2004

TAS-Investbud construction company has been
founded. TAS Insurance Company was one of
its shareholders.

beginning life securing plans were executed
through East Broker LTD broker network.

by the results of 2003 profitability of life in-
surance contracts is 14,58% in foreign cur-
rency.

TAS Insurance Company has signed contract
on connection of TAS Insurance Company into
the system of electronic delivery and payment
Portmone.com.

professional modernization of TAS Insurance
Company’s site has been started.

2005

by the results of 2004 profitability of life
insurance contracts is 13,05 % in foreign
currency.

TAS Insurance Company has assisted in crea-
tion of Money School social project.

Tsaruk Pavlo Viktorovych has been elected as
Head of Board of Directors of TAS Insurance
Company

to provide additional motivation, to strengthen
partner relations and to increase professional
level, within the strategy of priority develop-
ment of current sales channels, strategic
changes concerning relations with insurance
agents of TAS Insurance Company have been
started.

Quality Management system according to ISO
9001 is being implemented in TAS Insurance
Company

the first life insurance premium has been paid
according to life indemnifying contract. Amou-
nt of insurance premium was 1 255 thousand
hrivnas

started new on-line service — Client access at
the Company’s web-site www.taslife.com.ua

e



> COUIAJTIBHA AKTVIBHICTb
SOCIAL ACTIVITY

15-16 6epe3Ha 2005 poky Ctpaxosa komnaHia «TAC»
B34na y4acTb B YkpaiHCbKOMY iHBECTULHOMY CaMiTi — nepLLii
BEJIKIi IHBECTULNHIA KOH(epeHLi B YkpaiHi HOBOI enoxu, Lo no-
BoavB B JloHpoHi IHcTuTyT Anama Cwita. Lis KoHdbepeHuis ctana
YHiKanbHO MOXMBICTIO ANS YKPaiHCbKOro ypady Ta B6isHec-enitu
3YCTPITCS 3 MXHAPOAHVM IHBECTLNHIM CYCNiNbCTBOM | 06r0BO-
PUTI HANPAMKM CMiBPOGITHULITBA.

21-24 ntotoro 2005 poky B M. fApemya npoxoguna
Mepwa MixHapogHa kapnatcbka cTpaxoBa koHdepeHuisn. Okpim
Crpaxosoi komnaHii «TAC» y KoHcbepeHuii B3snm yyacTb Ginblue
150 peneratis 3 Vkpainu, binopyci, Juteu, J1atsii, HimeuunHu,
Pocii, ®panuji, YropwmHi. B pamkax KoHcbepeHuii fonosa lMpas-
niHsg CtpaxoBoi komnadii «TAC» BMCTYNMB 3 A0MOBIAAN0, Y SKii
OCBITMB HalBiNbLL NPOBNEMHI NNTaHHS PO3BITKY PUHKY CTPaXyBaH-
Hs XUTTS B YKpaiHi.

Y kBiTHI 2005 poky [lira cTpaxoBux opraHiaaLir Ykpaiiu
opraHisyBarna neplue Bui3He 3acinaHHs Marctep-knacy ans xyp-
HanicTiB «TaEMHUMLi XWTTs», ske 6yNno NPUCBSYEHE MOMynspuU3a-
Lii cTpaxyBaHHa XMTTS i Bigbynocs Yy Bifno4/HKOBOMY KOMMEKC
«[Tponicok». CtpaxoBa komnaHig «TAC» B3sna akTUBHY y4acTb Y
HaBYaHHI XXYpHanicTiB.

18 tpaBHa 2005 poky B Bepxosin Pagi Ykpaikn sig-
Bynnca napnameHTCbKi CryxaHHs Ha Temy «3akoHopasye 3a6es-
NEYEHHs Cy4acHOI EKOHOMIYHOI NOMITUKN B YMOBAX KOHCTUTYLIHOI
pecpopmu». MeTolo cryxaHb 6yno BM3HAYEHHS OCHOBHMX YMOB
peanisauii cTpaTeriqHmx Linen po3suTky YkpaiHu, BU3HA4EHMX y
. [Mporpami pisnbHocTi KabieTy MinicTpis Ykpainu «Hasyctpiy nio-
~F aam». Tonosa MpaeniHHg 3AT «Ctpaxosa komnaHia «TAC» BUCTY-
MB Ha NapnamMeHTCbKUX CryxaHHax 3 gonosiadl «CtpaxyBaHHs
XWTTS — [0BFi FPOLUi B eKOHOMIKY YKpaiHi».

Y nunHi 2005 poky npu akTusHil y4acTi CTpaxosoi KoM-
naHii «TAC» Ha CBIT 3'BIBCS HOBWIA coLjianbHuiA npoekT «Llkona
rpoLwet». PiweHHst npo 3anyck uboro npoekty CK «TAC» npuitHsna
Yepe3 HeobxigHicTb nof6aTu NPo (DIHAHCOBY rPaMOTHICTL YKPaiH-
LiB, YOro Joci He pobuna XoaHa 3i CTPaxOBMX KOMMNaHiN, Lo 3a-
IMaIOTBCS CTPaxyBaHHAM XITTS.

19-23 BepecHsa 2005 poky B M. Anti npoxoans V Mix-
HapoHIA ANTUHCHKIA HOPYM Y4aCHUKIB CTPaX0BOT0 PUHKY, B SIKO-
My 6panu y4acTb noHag 360 komnarin 3 23 kpaiku ceity. Crpa-
xoBa KomnaHis «TAC» TpafyLiiHo B3sna y4acTb y poboTi thopymy i
3alHANa aKTUBHY NO3ULLK0 B 06roBOPEHHi NPOBIEMHIX NATaHb AN
PUHKY Ha cekuii «TeHgeHLyi po3BrTKY | NpoBnemi prHKy cTpaxyBaH-
HS KMTTS! Ta HE[JePXKaBHOrQ MEHCINHOr0 3a6e3Me4eHHs».

22-25 BepecHs 2005 poky 4nexu npasniHks Ctpaxo-
BOi komnaHii «TAC» pa3oM i3 NpeacTaBHKaMM1 Kepyto4oi KomnaHii
MiHaHcoBoi rpynu «TAC», a Takox 4neHamu npasnikHs «TAC-Ko-
MepuBaHKk» MPOALLNN CTaxyBaHHS 3a TemaTukow «baHkocTpaxy-
BaHHs» Ta «Opranizauis MJIM npopaxie» y Hime4unHi Ha 6a3i
ae oy KOMNaHiA 3i CTpaxyBaHHs XWUTTS, WO BXOASTb A0 cknagy Munich
Re Group — cTpateriyHoro naptHepa CTpaxosoi komnatii «TAC» 3
nepecTpaxyBaHHs.

" 29 xoBTHA 2005 poky B 4y[oBOMY CTapoaaBHbOMY
Manaui 3HaTHOro NonbCbkoro popy [1oToUbKKX, Y CaMOMY LIEHTPI
M. J1bBoBa, 6yB mpoBedeHuid [Nepwmii 6an OMPEKTOpiB KoMnaHii
«AccicTAC» — napTHepa CtpaxoBoi komnaii «TAC» 3 peanisaLiii no-
CRyr cTpaxyBaHHs XUTTS. B ypouucrin nogii B3snu y4acTs [onosa
MpasniHxst Ctpaxosoi komnaii «TAC» Liapyk lMaBno Biktoposuy, a
TaKox npeacTasHiky Mikancosoi rpynn «TAC».

)

CTPAXOBA KOMMAHISi TAC CTPAXOBA KOMMAHISi TAC

March 15-16 2005, TAS Insurance Company took part
in Ukrainian Investment Summit — the first great investment
conference in Ukraine of new century that took place in London,

[embapcbka Mapis MuxannisHa
CB[] «CamcoH»

Adam Smith Institute. This Conference was unique opportunity
for Ukrainian government and business world to meet interna-
tional investment society and to discuss partnership terms.

February 21-24 2005, in Yaremcha The First inter-
national Carpathian Insurance Conference took place. TAS In-
surance Company and more than 150 delegates from Ukraine,
Byelorussia, Lithuania, Latvia, Germany, Russia, France and Hun-
gary took part in the Conference. Head of Board of Directors
of TAS Insurance Company spoke at the Conference about the
most difficult matters of development of life insurance market
in Ukraine.

«Moe xutTeBe kpepo: «3iGpaTiics pa3om — 03Ha4ae no-
4aToK. 3anuMWUTMCS pa3oM — 03Havae nporpec. [lpauoBaty
pa3oMm — 03Hayae ycnix. Pa3om — HalkopoTwmi Wwngx Ao fo-
CArHEHHS MEeTW.» 9 BBaXalo, Lo Ha CTpaxoBy komnaHito «TAC»
YeKae BENVKe MaiByTHE, afke BOHA € HEBIA'EMHOI YacTVHOK
BESINKOr0 MEepCcnekTMBHOrO (DiHAHCOBOrO cynepmMapkeTy. 3apas
CK «TAC» peaniaye nporpamit 6aHKOCTPaXyBaHHS Mpi CrinbHIf
yyacTi 3 GaHkamu «TAC-KomepuBaHk» i «TAC-IHBecTGaHK» Ta
MponoHye KOMMMEKCHi CTPaxoBi nporpamu pa3om 3i CTpaxoBoto
rpynoto «TAC», sika npefcTaBneHa no Beii Ykpaii i Mae B cBOE-
My apceHarni noHag 60 BuaiB Nporpam CTpaxyBaHHs».

April 2005 League of insurance companies of Ukraine has
organized the first field meeting of Master-class for the journal-
ists «Life secrets» to popularize life insurance that took place in
Prolisok entertainment complex. TAS Insurance Company took
active part in the journalists training.

3aropyrko Hatana MukonaisHa
TOB «AccicTAC»

NMEPEKOHYHO4YUIA VCI'IIX!<
PERSUADING SUCCESS!

Maria Gembarska
Samson IBH

«My motto is to gather together
means a start. To be together means a
progress. To work together means suc-
cess. Being together is the shortest way
to goal achievement». | think that TAS
Insurance Company has great future be-
cause it is integral part of big promising
financial supermarket. Now TAS Insur-
ance Company fulfills the plans of bank insurance together with
TAS-Komertsbank and TAS-Investbank banks and offers complex E
insurance plans together with TAS Insurance Group represented

«B XuTTi 9 kepylocb MPUHLUMNOM, SKiii Jonomir MeHi o-
CArTM NeBHIX BepLnH: «[lo ycnixy NpUALE TOI, XTO MUCINTL
kaTeropiamu ycnixy!». 9 cninpauyjoio 3i CTpaxosoio komnakieto
«TAC» BXe n’sTb POKIiB i came 3 LM 4acoM 9 MOB’s13yt0 CBOI
HanGinblui [OCSrHEHHS y XuTTi. beasanepeyHo, MeHi LikaBo
i Nerko npautoBaTi 3 KOMMaHielo, ska 3abe3neyye CBOIM CTpa-
XOBMM MOCEPEHMKAM MaKCUMarnbHO eqieKTVBHI YMOBM MpaL
Ta npuBabnei Nporpamm 4o4aTkoBOI MOTUBALL».

May 18, 2005, Supreme Council of Ukraine, parliamen-
tary meeting concerning Legal base for modern economics within
constitutional reform took place. That meeting’s aim was deter-
mination of main terms of strategic purposes of development
of Ukraine according to the «Towards the People» Plan of the
Cabinet of Ukraine. At parliamentary meeting Head of Board of
Directors of TAS Insurance Company delivered his report «Life
insurance is long money into economics of Ukraine».

July 2005, Money School — new social project — has been
created under active participation of TAS Insurance Company.
TAS Insurance Company has taken decision concerning creation
of this project to improve financial literacy of Ukrainian people
that no insurance company dealing with life insurance has done
before.

September 19-23, 2005, in Yalta V International Yal-
tynskiy forum of insurance market members took place. More

Hertap Bnagncnas IsaHoBu4
CB[1 «CamcoH»

within all cities of Ukraine having more than 60 insurance plans. ;ﬁ‘f_*— 2 l
-1 : | 4
bl o
Natalya Zagoruyko __'- . | &
AssisTAS =7
«| have a principle that helped me to _r’ o '
achieve certain goals: «The person think- B '? !

ing with the categories of success will fee
be successful one!». | have been working
in TAS Insurance Company for five years
having the greatest achievements in my
7 life. Of course, it’s interesting and easy
to work in the company that provides for '\'
its insurance agents maximum effective working terms and inter-
esting additional motivation plans».

«Moe ocHoBHE NpaBuno — B ycbomy ByTn nepwmm. 9 3a-
BXOM Hamaraiocs 6yTv nigepom, BecTU 3a co6olo niofen Ta
MpaLtoBaTh 3 HUMI. 9 BNEBHEHWIA, LLIO B XUTTi Hi4Or0 He Bif6y-
BaeTbCA BUnaakoso! Came Tomy 4 npauioio 3i CTpaxoBoi kom-
naHieto «TAC», ska 3a GaraTbma NokasHUKaMU € HaLiOHaMbHAM
NiKEepoM PUHKY YBE3MEYEHHS XNTTS».

than 360 companies from 23 countries of the world took part
in that forum. TAS Insurance Company traditionally took part in
the Forum and took active part in discussing disputable matters
in the market sector «Tendencies and problems in life insurance
market and private pension matters».

September 22-25, 2005, the members of Board of
Directors of TAS Insurance Company and the representatives of
Head Company of TAS Financial group, the members of Board of
Directors of TAS-Komertsbank have been trained in Bank Insur-
ance and MLM sales in Germany, in life insurance companies,
the members of Munich Re Group that is the strategic partner
of TAS Insurance Company in reinsurance field.

October 29, 2005, the First Ball for the directors of
AssisTAS Company, the partner of TAS Insurance Company in
life insurance sales took place in the beautiful ancient Palace

MaHoxiHa Onbra BaneHTtuHiBHa
«East-Brokery

Vladyslav Degtyar
Samson IBH

«My main principle is to be the first
everywhere. | always try to be a leader ¥ S
and to lead people and to work with ¥ .
them. | am sure that nothing in our life o T
is occasional. That's why | work in TAS
Insurance Company that is the national
leader in the life insurance market by R o
many parameters.

4

of Patotskiy, famous Polish family. Head of Board of Directors
of TAS Insurance Company, Tsaruk Pavlo Viktorovych and the
representatives of TAS Financial Group took part in that solemn
event.

«5l BNeBHeHa, LU0 ycnixy A0CArae TOi, XTO KEpYETbCS Ha-
poaHoto myapicTio: «Gim pa3 Bigmipsii, 0AuH — Bigpix». 3aBXan
MepL HiX MpUAHATA ByOb-AKe PileHHs Tpeba BCe PeTenbHo
06MmipKyBaTy. bes3anepeyHo OHUM 3 HarbinblL 3BaXEHNX pi-
LieHb, npuitHaTx CTpaxoBoto komnaHieto «TAC», € AoroBip npo
MapTHEPCTBO 3 NiAEPOM CBITOBOrO PUHKY MEPECTPaxyBaHHs —
IVIlgHXEHCBKIM NepecTpaxyBanbHAM TOBApUCTBOM, L0 CRyrye
6e3yMOBHOI0 3anopykoto (hiHaHCOBOT HapiAHocTi Komnaiis.

LW

Manohina Olga

East-Broker

«| am sure that successful person -
should remember the proverb «First think ]
then do». Before taking any decision you ik
should think. The most motivated deci- P f
sion taken by TAS Insurance Company is
partnership contract with the leader of
reinsurance market, Munich Reinsurance
Company that is absolute bhase of finan-
cial reliability of the Company».

L R >9



MNMEPEKOHY K41/ vCOIX!
PERSUADING SUCCESS!

Enenuyk Ceprin leoprinosuny
TOB «AccicTAC»

«Y XunTTi i GisHeci MeHi gonomarae wmii npuHUMn: Copowm-
HO He BMacTV — COPOMHO He nigHsTucs! 9 Hamaralocst HaBumMTHA
LIbOMY BCiX CBOIX [pY3iB i NapTHEpIB, CNOHyKalo iX 40 CaMOBAOC-
KOHaneHH, NOCTiiHOro NparHeHHs 6yTu Haikpawwmm. 9 nio6nio
npauioBaTk 3 nigepamu — ToMy 4 i cnisnpavoto 3i Ctpaxosoio
komnaHieto «TAC». ByTn Haikpalyoto cepef HalioHanbHUX KOM-
NaHii 3i CTpaxyBaHHs XWUTTS il [O3BONSE, LUMPOKIAA CMEKTP Hal-
KpaLLmx nporpam y6esaneyeHHs XUTTS, 9ki yocobmiiTs Nepeao-
BWI CBITOBWIA AOCBIf, HaMBUrigHILLI Ta HAANPUBABAVBILLI YMOBM
CTpaxyBaHH4, 30aTHi 380BOMNbHUTI HaBNOAIMMBILLOTO KITIEHT,
a HaronoBHLLE — SKICHNIA Ta KOMNNEKCHUIA KIIEHTChKII CepBiC,
LLIO OPIEHTYETLCS Ha CBITOBI CTaHAAPTW».

3anopoxeub Itogmuna AnsbepTisHa
CB[1 «CamcoH»

Tﬂc Tﬂc MNMEPEKOHY YA vcn|x1<
SUCSESS!

«OCHOBHI MpUHLMNK, AKUMI 1 KEPYIOCH Y XWTTI Ta Bi3He-
Ci, — Ue, B nepLuy Yepry, 6paTi BiNOBIgamnbHICTb 38 NPUAHSTI
PILLEHHS TiNbKU HA CEBe, MUCIUTI 3a@BXOW NULLE MO3UTWBHO,
i TONOBHE — NOBUTV NIOAEN, aMKE YiM Binblie MU BifOaEMO,
TUM 6inblue Ham noepTaeTbes! | came cTBoptoaHuin B Komna-
Hil NPOTArOM N'ATW POKiB KOPNOPATUBHMIA [yX, BUCOKA OLHKa Ta
YMOBW, L0 NPUSI0TL KOMaHAi BCOKOKBANi(DikoBAHOTO NEepcoHa-
ny Crpaxosoi komnaHii «TAC» makcimanbHo peaniaoByBaTu CBOi
3ni6HOCTI, — € CyTTEBUM (haKTOpPOM, Lo cnpusie yenixy Komnanii
Ha PUHKY YBE3NEHEHHS XMUTTS».

Neperonyyk Bopwuc puroposmy
TOB «AccicTAC»

Sergy Elenchuk OpexoBa Hapis BaneHTuHiBHa
AssisTAS CB[ «CamcoHy
«l 'have a principle i life and in work: < BBAXAI0, 10 B XUTTI MOXIMBO [OCAITA BChOTO, YOr0 Nadiya Orehova
It's not a shame to fall, it’s a shame not 6axaew. [onoBHE — MaT! |iTKo NOCTABNEHY METY Ta He no- Samson [BH:
to get up! | try to teach this my friends Mi4aTIn XOmHUX Nepelukog. TlATPUMY0UY 3BaHHS HaLOHaNbHO- «l think that everybody can achieve
and the partners, push them to self-im- ro nigepa npoTsrom Bciei cBOE AisnbHocTi CTpaxoBa KomnaHis everything he wishes. You should have
provement and constant wish to be the «TAC» NOCTIHO MPUIMAE aKTUBHY y4acTb Y PO3BUTKY HaLjo- certain goal and not to see any barni-
best. I like to work with the leaders so HamnbHOTO PUHKY YGe3neveHHs XuTTs, cnisnpalotoyn 3 Jlirot ers. Having the title of national leader
I work in TAS Insurance Company. Due CTPaxoBVIX OpraHisaLiit YkpaiHy, 3aificHIo0YM 3HA4HWI BAAVB Ha in its activity TAS Insurance Company
to wide range of the best plans of life MPIOPUTETM | HAMPSIMW PO3BIATKY CHCTEMIA YGE3MEYEHHS XUTTS: takes active part in the development of
insurance representing advanced inter- Vkpaiu. Komnanis nocTiiiHo Gepe y4acTb B KOH(DEPEHLisx Ta the national life indemnifying market co-
4 national experience, the most profitable cemiHapax, BWCTYNae CMiBaBTOPOM YMCAEHHUX ny6nikaLii npo operating with the League of insurance
and the most acceptable insurance terms that satisfy any client CTPaxyBaHHs, TM CaMIAM MiBHLLYIO4M piBeHb (iHAHCOBOT Kymb- companies of Ukraine thus influencing the development of the
and quality and complex client servicing of international stand- TYPY yKpaiHCLKYIX POMBASH Ta BISHOBMIOIOHM AOBIPY A0 CTPAXy- system of life indemnifying in Ukraine. The Company takes part
ards TAS Insurance Company is the best national life insurance BaHHS KUTTS. in the conferences and seminars being coauthor of numerous
O] publications concerning insurance as the instrument to increase !
the level of financial culture of Ukrainian citizens and renewing .
trust in life insurance».

LLITpom Banepin 'eoprioBumy

Ludmyla Zaporozhets «Manth ManHs

Samson IBH

«barato 4oro g gocsr B XuTTi, Kepytoumch npaBunom: 3a-
6ir He 3aBXAK BUrpatoTh Kpalli. BurpatoTb Ti, XTO MpoaoBXye
Girtv fo kiHug! A BnesHerui Ha 100 i HaBiTh GinbLUe BiACOTKIB,
wo Crpaxosa komnaHis «TAC» — came Ta KomnaHis, Lo npu-
/Alna Ha yKkpaiHCbKWA PUHOK CTPaxyBaHHst XUTTS «BCEPIO3 Ta
HafoBro». IHakle i He MoXe BYTW 3 KOMMNaHielo, ska rapaHTye
BUCOKWA piBEHb 06CNYroBYBaHHS KMiEHTIB, [LOTPUMYETLCS 3a-
KOHIB, HOPM i NpaBWn FigHOr0 BefeHHS Bi3Hecy Ta AOPOXUTb
CBOEID penyTaLlieto».

«My main principles in life and in @ pyXe niobMio fasHe KuTalickke npucis': «Ha pyu, I AN
business: to be responsible for deci- Lo Aapye TPOSHAM, 33BXKAN 3ANULIAETLCS ix apomat». Konm TESEING i
sions taken, to think positively and to MU NPALIOEMO B M9 MONIMLUEHHS XUTTS IHLLIX MIOGen, My no- «| like very much old Chinese proverb III
love peaple because as much we give Kpallyemo |/| CBOE BnacHe. Halwe xuTTa cTae 6araTiuim, cno- «The hand giving roses to others pre- g
as much we have! The Company’s suc- BHEHUM 3MICTY. LLlopaHKy, Npok1aaioymcs, 9 noYyBato ceée Ha serves their odour». When we work to e |
cess at life insurance market is pos- TUCSHY POKIB MOMOAWNM, TOMY LUO 3a/AMAIOcs TIAM, L0 to6sio, improve other people’s life, we improve g 1 |
sible due to corporate spirit created | Ayxe nobnio Te, um saimaiocs! Lo pae Ham Haw Gistec? our life as well. Our life becomes richer.
within five years, high level of recog- PiBHi yMOBIN Ha CTapTi ANs peanisaLii BCIX CBOIX MOXIMBOCTEA, Every morning | feel many years younger %
nition and terms for high-professional Ta”aHTi? Ta amBilii. Lle poakius L2 C”i”KV?aHH”' '-“KaB? because | do what | like and | like what | :
staff of TAS Insurance Company». 3ycpivi. Le TBOP'{8 MPALA Ta ryMaKHi, piBHONpaBH, Graropoti do. What do we have as a result of our y
CTOCYHKNA. Lle riare BuaHanHs scix sacnyr nioputin. Bee ue pa- business? Equal opportunities at the beginning to realize all op-
At = ety SR, B Byl l i) Gl portunities, talents and ambitions. This is luxury of human commu-
TII0i0TH KPaLLE HiX rpowily nication, interesting meetings. This is creative work and humane,
equal and generous relations. This is recognition of all people’s =
achievements. All this make people work and mativate better than i _5
money!» s
]
|_{:\|:'
Borys Peregonchuk OninHuk Biktop Muxannosuny I
TOB «AccicTAC» Cb[ «CamcoHy Viktor Oliynyk ] .
«Everything | have achieved in my «HalironoBHiLLVM MGIM MPUHLMMOM | B XWTTi, | B po6oTi € Samson IBH ;
life-is due to the principle : The best not MParHeHHs po6uTiA oBpo MioAAM Ta JAOCSraTV NO3UTUBHYX pe- «My main principle in life and in work
igxgysrgv::r;]Sgetthgortlﬁett;téﬂr;. Jnh[ﬁ }’V:r‘n 3ynkrarie & Gyne-AKif chepi AiAnbHoCTI A.ocoﬁnmso MpYEMHO, is to do good for people and to achieve
sure that TAS Insurance Company is the Kow T06i 3a L BiA#aeTbCS. I'Iop|BH9|Ho.3 MM KOMMaHiSM positive results in any business. It's very
company that entered Ukrainian market S TR D T Crpaxosa KoMaHis <(TAQ>», KpiM BCix oB0- good when you have both. Comparing
of life insurance seriously and for long IX IHLLVX 4ECHOT, LUe 1 rapaKTye (bIHaHCO.BO Hamnpmsaﬁnma!mmm TAS Insurance Company with other life
because the company guarantees high- Ta HANCTBGINbHILNV PiBEHb AOXOAY HA HBECTOBAHWI KaniTan, insurance companies except ather adva-
level client service, follows legal rules, 38BSKA Y4aCTi Y NEPCNeKTMBHIAX 6iaHec-npoekTax MiHaHCoBoi ntages the Company guarantees financial
standards of business and has excellent rpynm «TAC». acceptable and stable level of income for
reputation and values». invested capital due to participation in L v
effective business-projects of TAS Financial group». A h
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> KOPMOPATWVBHI MNMPOrPAMM

CORPORATE INSURANCE PLANS
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Ton-meHemkepwn, ki NpauioloTb B iIHO3EMHUX Ta HaiBinbLL
YCILUHMX BITYN3HAHX KOMNaHiAX, HANEBHO HE pa3 Ha BNacHOMY
LOCBifi Big4yny NpaBoTy (hpasun «Kaapu BUPILLYIOTL BCE» i TOMY
Oy>Xe Ao6pe po3yMiloTb, LU0 AN1S AOCATHEHHS NO3UTUBHUX PE3YIb-
TaTiB nepcoHan noTpi6Ho MoTuBYBATW. B YKpaiHi BXE No4MHATH
3BMKaTW [0 TOro, WO Onnata npaui — Le He Tinbky 3apnnaTa Ta
npemisi, Be3KOLWTOBHE Xap4yBaHHA Ha Po6oTi, KOPNOpaTUBHUIA
aBTOMO6iSb, MOBINbHWA TeneoH Ta iHLWi MaTepianbHi NpuBInel,
ki Hapae po6oTofaBelb. Ane HaBpsA 4v BCi Ui 6nara gonomo-
XYTb BNACHWKY NigNpUEMCTBA YTPUMATK LiHHOTO CRiBPO6ITHMKA,
AKWIA BUPILLVMB NOAATICA [0 KOHKYPEHTIB. | TUM BinblLue He fapyTh
pagm, SKWO 3 TaKuM CNiBPOBITHIKOM, Y HaBYaHHS Ta NiLroTOBKY
AKOro BKNafdeHi BENNYE3Hi KOLTY KoMMaHii, CTaHeTbCS Henepeq-
BadyBaHe.

[ns BupilweHHs Lmx Npo6nem B yCbOMy CBITi BXXE [@BHO 3a-
CTOCOBYETLCS edexTBHNA iHCTpyMeHT HR Ta chivaHcoBoro me-
HEKMEHTY — KOpopaTyBHe Y6e3NeYeHHs XUTTS, SKniA [03BONAE
OyXe TOHKO BpaxoByBaTW Ta 3a0X04yBaTU MaTepianbHi Ta CoLi-
asbHi iHTEepecK CMiBpOBITHMKIB, MIABMLLYIOHYM TUM CaMM AKICTb
i MpUBYTKOBICTL BI3HECY, @ TAKOX 3axXWLLaTh Bi3HEC Bif Hecnopdi-
BaHWX TpariyHuX nopin. Amxe BTPATUBLUM LIHHOMO CRIBPOBITHIKA,
KOMMaHis Hece NpsaMi 36UTKW Y BUMMSAI BATPAT Ha NOLWYK i nig-
rOTOBKY HOBOrO (haxiBLd, BATPAT, NOB’A3aHMX 3 HELOCTATHLO BU-
COKOI0 NMPOAYKTMBHICTIO MpaLi Takoro HoBauvka NpoTAroM nepLunx
Aekinbkox Micsuis. OcoBnuBicTio nporpaM KopnopaTuBHOMO y6e3-
NEYEHHS XWUTTS € TE, LU0 BOHM [O3BONSIOTE 3HATU BCi Lii (DIHAHCOBI
npo6nemu 3 KOMNaHii i NepeknacTyl ix Ha nneyi CTpaxoBuKa.

B VkpaiHi piBeHb coljianbHoro 3abe3neyeHHs TPUMAaeTbes Ha
[O0CUTb HU3bKOMY PiBHi, TOMY HEOOXIAHICTL OAATKOBOrO 3aXWUCTy
CniBPOBITHIKIB He NOTpeBye A0Ka3iB. Ha CbOrodHiLLHIN [eHb iCHYE
CrpUATINBUY NOAATKOBUIA PeXnmM 3 60Ky [epxasu, K nepeq-
6ayae HafjaHHs NogaTkoBMX Minbrr POHOTOAABLIO NPY KOpnopaTyB-
Homy cTpaxyBaHHi. BignosigHo go 3akoHy «[1po onopaTkyBaHHS
npubyTky mignpuemcte», cTaHoM Ha 31.12.2005 p. topugnyHi
0Cc061 MOXYTb BIJHOCWTI MNATEXi N0 LOBrOCTPOKOBOrO HaKomu-
4yBanbHOr0 CTPaxyBaHHA XWUTTS CBOIX CNiBPOGITHMKIB HA BanoBi
BMTPaTU, y Mexax 19 BifCOTKiB Bif 3apo6iTHOi myaTy, Hapaxo-
BaHOI TakKil HaliMaHi 0cobi NPOTAroM MOAaTKOBOro POKY, asne He
Ginblwe 7 560 rpuBeHb Y pik.

TakuM 4MHOM, nporpami YBe3neyeHHs XMTTS € Yy[oBUM
YNPaBMIHCLK/M  MEXaHI3MOM, 3AaTHAM CNpUATU  CTabinbHOCTI,
BMEBHEHOCTI Ta CMOKOK Yy 6yab-9KOMY KOMEeKTUBI, MIABULLEHHIO
npogykTBHocTi npaui. Kpim noninwenHs iMigxy komnaHii B 04ax
BITYN3HSAHIX | 3aKOPAOHHIX NapTHEPIB, BOHW € IHCTPYMEHTOM 3a-
6e3neyeHHs couianbHUX rapaHTiil, 3a0X04EHHs HalbinbLL CTapaH-
HWX NPaLiBHUKIB, «yTPUMaHHS» Ta 3arly4eHHs KBanitikoBaHux Ta
HaBINbLL LIHHUX AN KoMNaHii Kaapis.

CTPAXOBA KOMMAHISi TAC

Top-managers working in successful foreign and national
companies know the phrase «staff means everything». They
know it from their own experience. So they understand to
achieve positive results the staff must be motivated. In Ukraine
people get used to that payment is not just a salary and bonus,
free catering in the office, corporate car, cell phone and other
privileges that the employer provides. But all these advantages
will not be helpful for the owner of the enterprise to keep re-
tention of important employees who might decide to work for
the competition. If some unforeseen event happens to such
employee, the company’s funds invested into the training are
of no help.

To solve all these problems the HR world uses effective
HR and financial management instrument — corporate life in-
demnifying to take into account and to promote material and
social interests of the employees thus increasing the quality
and profitability of business and protecting business from un-
foreseen events. Loosing important employee the company suf-
fers direct loss: the expenses for recruiting and training a new
specialist, the expenses for lack of effectiveness such a new
employee demonstrates within the first month. Special feature
of life indemnifying plan is that financial problems of the company
connected with the abovementioned become the burden of the
insurer.

In Ukraine the level of social security is low enough so ad-
ditional protection of the employees is of no doubt. Nowadays
there is a favorable taxation mode when the state gives taxa-
tion privileges to the employer in case of corporate insurance.
According to the Law of Ukraine «On Enterprise Profit Taxation»
as of 31.12.20089, legal entities are entitled to state payments
of long-term accumulated life insurance of their employees as
gross expenses within 15 percents from the salary added to
such salaried employee within taxation year, 7560 hrivnas per
year as maximum.

So life indemnifying plan is a great managerial instrument
supporting stability, loyalty and motivation of the staff, increas-
ing work effectiveness. Improving the image of the company
for national and foreign partners it is the instrument of social
guarantees, promation of hardworking employees, «<holding» and
inviting qualified and important employees for the company.

CTPAXOBA KOMMAHISi TAC

HakonuyyBaneHi mporpamu JonomaraloTs CTBOPUTY
MOTYTHIO CUCTEMY [0aTKOBOI MOTMBALIi Ta COLianbHOro 3axucTy,
3HU3UTU MANHHICTb KaapiB. BiaTik Ta nepekynka LiHHMX cniBpoGiT-
HUKIB A5 6araTb0X KOMMaHil NepeTBopuBCA B PEaribHy Npobnemy.
[Tepekynka kampis NpoBOAMTLCS B OCHOBHOMY B Chepi LiHOBOI Bi-
iH, LWNSXOM HafaHHs 6inblwoi 3apnnati. bopotues 3 LM sBK-
LLEM LUSIXOM MULLE CTBOPEHHS KPaLLyX YMOB OnaTh npawi — He-
MOXJIMBO, OCKiNbKII 060B’A3KOBO 3HAMAETLCS KOMMaHisi, roToa
3anponoHyBaTin Bawwomy cniBpoBiTHIKY GinbLUe, HiX BiH OTPAMYE
Bac. CniBpo6iTHMKa NOTPIGHO «NpKB’A3yBaTIA» 40 KOMMaHIi LWAAXoM
[0BrocTPOKOBYX cTUMyniB. Came Ans UbOro OHUM 3 HaibinbLy
eEKTUBHIX IHCTPYMEHTIB € HaKoM14yBasnbHE YB6E3NeHeHHs XMT-
TS, AKWO NpawiBHUK Mae Ha NignpuMEMCTBI 0COBUCTUIA HaKkomnYy-
BaNlbHW PaxyHOK, KWV BECb 4ac, MOKW BiH MPAUKOE Ha nignpu-
EMCTBI, 36inbLUYETHCA — BiH MPEKPACHO YCBIAOMITIOE, L0 BCE L
«baraTcTeO» MOXE CTaTy 0ro, SKLLO NPonpaLtoe B KOMMaHii NesHY
KinbKicTb pokiB. Yvm noBLue cniBpo6iTHUK NPaLItOe, TUM LIHHILIAM
BiH CTa€ /19 KOMNaHil, TUM 6ifbLUe KOLITIB Ha AOro paxyHKy i TUm
CUMbHILLE BiH «MPWB’A3aHNI» 40 KOMMaHii.

[leHcinHI nporpamMu A03BONSIOTL MOTUBYBATY NEPCOHAT,
3a6e3neynT CUCTEMY OMOJOMKEHHS Kaapie Ta 6e3bonicHoro
3BINILHEHHS 3aCMy)XeHX BETEpaHiB, [0NOMOrTY ChiBPO6ITHUKAM
36EpEerTM «Ha MeHcii» 3BUYHUIA PIBEHb XWTTH, 3a6e3ne4mBLLN
iM cTaBinbHAM [0X0R Y BULi AOAATKOBOI NeHcil. AKTyanbHiCTL Ta
3alliKaBNeHICTb CNIBPOBITHIKIB B OTPUMAHHI [0OATKOBOI MEHCii
06yMOBMEHa HW3bKMM PIBHEM [EPXaBHOrO MEHCIHOro 3a6e3-
MEYeHHs, He 3AaTHOro 3abesneynTyi HaBiTb MiHIMANbHI NOTPEOM
yKpaiHcbKIx neHcioHepis. [eHciitHi porpamm y6e3neyeHHs XUTTs
KOMMEHCYI0Tb CNiBPOGITHAKAM BTPATY iXHbOT0 3apo6iTKy, Y 3B'A3KY
3 BMXO[OM Ha MEHCIl0, 8 TaKoX BMPILLYIOTb NPo6reMy NpYPOAHOro
BiIHOBJIEHHS! KONEKTWBY | MiOBULLYIOTL 3aLiKaBMeHICTb HalBinbLL
L{iHHVX cniBpOBITHUKIB POBOTOI Ha NIANPUEMCTBI.

Pr3nkoBi nporpamu CTBOpIOKTL CUCTEMY (hiHAHCOBOTO
3axMCTy, WO A03BONNTb YBE3NEUMTU NPaLBHIKIB Ta YMEHIB iXHIX
POOVH Y BUMAOKy HELlacHoro BUMagKy, panToBoi XBOpobu abo
CMepTi rofyBanbHUKa Ta (iHaHCOBO 3aXWCTWUTW MiANPUEMCTBO Y
BMNagKy BTPaTV BMCOKOKBAMihikoBaHOro CniBpo6iTHWKA, MigBu-
LTI MOTWBALI0 CMIBPOBITHUKIB TA 3HW3UTW MAWNHHICTb KAApIB.
Amxe BTPaTWBLUM LiHHOMO CMIBPOGITHWKA, KOMMaHIa HECEe MnpsiMi
36UTKVM — BUTPATI Ha MOLLYK Ta MigroTOBKY HOBOTO (haxiBugs, BUM-
TpaTW, NOB'A3aHi 3 HEOCTATHLO BMCOKOK MPOLYKTMBHICTIO MpaLli
Takoro HoBayka MpOTSrOM MEepLUnX [EeKinbkox MicsuiB. Pu3ukoBi
nporpamm KopropaTuBHOIO YBe3neyeHHst XIUTTS 103BONAOTb 3HS-
TV BCi Ui (hiHAHCOBI Npo6iemMu 3 KOMNaHii Ta NepekacTyt ix Ha ne-
4i cTpaxoBuKa. Taki Mporpamu NpocTo HEaBXIaHi Ha MignpYeMCTBax
3 MifBNLIEHNM PU3IKOM Ta BaxkuMu ymoBami npaui. Kpim Toro,
BMPOBAKEHHS NPOrpam pu3KKOBOro YBe3neyveHHs XuTTS 103B0-
NUTb NpW MiHIManbHUX ANg NignpremcTaa (IHAHCOBMX BUTpaTax
NIABULLMTI AKICTb POBOTY Yepe3 MOTVBALID NepcoHany, 3pobutu
poboTy Ha NiANPUEMCTBI BinbLL MPECTUXHOK Ta NpKUBabr1Bok.

KOPMOPATWBHI MNMPOrPAMM
CORPORATE INSURANCE PLANS

Accumulated plans sustain additional motivation sys-
tem and social security, decrease employee turnover. Employee
turnover and sub-purchasing of important employees is a real
problem for many companies. Employee sub-purchasing takes
place mainly in the field of price war by means of bigger salary.
It’s impossible to solve this prablem by means of creation better
working conditions because there are some companies ready to
offer to your employee more than he earns in your company.
The employee should be «fixed» to the company by means of
long-term motives. Accumulated life indemnifying is one of the
most effective instruments. If the employee has personal accu-
mulated account at the enterprise that is constantly increasing
when he works in this company, such employee understands
that he will have all this wealth if he works in this company
within some years. Longer the employee works, more important
he becomes for the company, more money is at his account and
more he «fixed» to the company.

Pension plans mativate the staff, provide the system to
make the staff younger and dismiss honored veterans without
any problems, help the employees to have usual standard of liv-
ing «at pension age» giving stable income as additional pension.
Relevance and interest of the employees to receive additional
pension is caused by low level of state pension security that
does not satisfy minimal needs of Ukrainian pensioners. Pension
plans of life indemnifying compensate to the employees loosing
of their salary at pension age and solve the problem of natural
renewal of the staff and increase interest of the most impor-
tant employees to work for the company.

Risk plans create the system of financial security to in-
demnify the employees and the members of their families if it
is an accident, sudden disease or death of supporter and fi-
nancially protect the enterprise if it loses high-professional
employee, increase the employees’ motivation and decrease
employee turnover. Losing important employee the company
suffers direct loss — expenses for searching and training new
specialist, expenses for not high enough work effectiveness of
new employee within the first month. Risk plans of corporate
life indemnifying solve all these financial problems of the com-
pany and make these problems for the insurer. Such plans are
of great importance for the companies of high risk and difficult
working conditions. Besides, implementation of the plans of risk
life indemnifying increases the quality of work with minimal fi-
nancial expenses by means of motivation of the staff, makes
working at the company more prestigious and interesting.
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> HaAmMBIAVAJIIbHI MPOrPAMU

INDIVIDUAL INSURANCE PLANS
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CtpaxoBa komnaHis «TAC» NponoHye LIMPOKMIA CMEKTP iH-
OVBIQYyanbHX Nporpam yBe3neyeHHs XUTTS, AKi MatTb THyuKy
CTPYKTYPY, WO MOXe ByTW afantoBaHa nif nobaxaHHs KOXHOro
OKPEMOro KnieHTa, 3a10BOSbHSYI 0r0 IHAMBIAYanbHI NoTpe6u.
Pa3om 3 nporpamamu BCi KMigHTW OTPUMYIOTb BMEBHEHICTb, 3a-
XWCT Ta KOMMNIEKCHE i akicHe 06CnyroByBaHHs, afXXe YMoBW CTpa-
XyBaHHS BiANOBIAal0Th HaKpaLLWM TPaaULIAM CBITOBOI NPaKTUKM.

Mporpamu y6e3neyeHHs XUTTs BiaKpKBalTb BE3MiY MOXIN-
BocTei. [1o-neplue, BOHY [03BONSKOTL HAKONUYUTY BaxaHy Cymy
3aQns peanisauii XUTTEBUX NNaHiB, OTPUMaTK (DiHAHCOBY He3a-
NEXHICTb Bif Henepen6ayyBaHUX XWUTTEBKX 06CTABUH Ta BMEB-
HEHICTb y 38BTPALUHLOMY [Hi; @ NOo-Opyre, 3BiNbHATU POAMHY Ta
6nm3bkix Big MaTepianbHUX NPo6nem, Lo BUHUKAIOTb Y BUNAAKY
HacTaHHA HebaXxaHux CTPaxoByX BUNAAKIB.

lonoBHa npuunHa npupn6axHs Monicy y6e3neveHHs XuTTs —
HamaraHHs 36eperty Joxig, aKui MOXe 6yTW BTpayeHunin y pasi
cMepTi rogyBanbHika. Ockinbku nicns cMepTi NiognHy, ska Gyna
OCHOBHIM a60 BaromMiM [Kepenom A0X04y POLVHA, YNEHN Cim ',
AKi 3HaXOAMANCh Ha Ti YTPUMaHHI, 3iLUTOBXHYTHCA 3 (DIHAHCOBMMMY
TpyaHowamu. Tomy, Monic y6e3neyeHHs XUTTS NOBIHEH CTBOPUTH
Bim4yTTS Geaneky, NoB’A3aHoro 3 yCBiaoMneHHsM Toro, Wwo Bala
poanHa (IHAHCOBO 3aXMLLEHa Bifl HECMOAIBAHOK O,

B ycbomy CcBIiTi y6e3neyeHHs XWTTS BUKOPUCTOBYETHLCS
K 3pyYHMA MEXaHi3M [ns CTBOPEHHs Ta mepedadi CnapLyHm,
OCKIfIbKM BOHO [03BOJISE CMIAHYBATY Ta YiTKO BU3HAYUTW PO3MIP
CnafLLmMHY | 3Ha4HO 3EKOHOMUTY Ha NOAaTKax.

OpHa 3 BaLwyx NepBMHHIAX Liner npua6anHs Monicy Moxe no-
ngratu B TOMy, 106 nepen6aqnTi Ta rapaHToOBaHO 3abe3neynTit
Bawwum pitam onnaty HaB4aHHs y npecTvdkHomy BH3i. A6o 3a
ponomoroto Monicy y6eaneyenHs xutTa Bu moxeTte cnnaHysaty
CBOI (DIHAHCOBI NOTOKM Ta HAKOMUYUTI MPOTHArOM NEBHOMO CTPOKY
BIANOBIAHM KaniTan ans NpuadaHHs KBapTUpPX, aBTOMOGBINS TOLLO.
Kpim Toro, Takuii lTonic Moxe 6yTi BIKOpUCTaHNIA ANs OTPAMaH-
HS [JOBrOCTPOKOBOr0 860 CMOXMBYOr0 KPEANUTY B BaHKY.

CTPAXOBA KOMMAHISi TAC

TAS Insurance Company offers wide range of individual
plans of life indemnifying of flexible structure to be adapted for
the needs of each client satisfying his personal requirements.
All clients receive the plans and reliance, security, complex and
qualitative servicing because insurance terms accord with the
best traditions of international practice.

The plans of life indemnifying open many opportunities. At
first, these plans make possible to accumulate certain amount
for implementation of life plans, to receive financial independ-
ence from unforeseen life circumstances and reliance in the
future, secondly, to solve financial problems of the family and
the relatives arising in case of unfavorable insurance events.

The main reason for purchasing Life indemnifying insurance
policy is keeping income that can be lost if the supporter dies.
When the person dies being important source of the family’s
income, the members of the family have financial problems. Life
indemnifying insurance policy should create safety for the fam-
ily having no financial problems.

Worldwide life indemnifying is used as practical instrument
for creation and inheritance assignment because it makes pos-
sible to plan and to determine inheritance amount and to save
with taxes.

One of the primary purposes for purchasing of Insurance
policy is a possibility to foresee and to secure payment for
studying in prestigious university for your children. With Life
indemnifying insurance policy you can plan your financial flows
and accumulate certain capital within certain term to purchase
a flat, a car etc. Besides, such Life indemnifying insurance
policy can be used for receiving long-term or user credit in
the bank.
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CTPAXOBA KOMMAHISi TAC

HakonnyyBanbHi Nporpamu € 0pHAM 3 HamnBinbLy Hagid-
HUX 3aC06IB PO3MILLEHHS TPOLLOBYX KOLITIB Ha TpWBANWA Nepiog.
barato xT0 iymag, L0 Nonic A0BroCTPOKOBOrQ Y6e3neyeHHs XUTTS
€ aHanorivyH1m 6aHKiBCbKOMY BKady. Ane y nopiBHSHHI 3 0CTaHHIM
BiH Mae BaXMNMBIi Nepesarn: KpiM HaKOMW4YEHHS KOLITIB 3 rapaH-
TOBAHMM OTPUMaEHHAM MPUBABIIBOrO IHBECTWLINHOMO [OXOMY, SKi
MOXHa BUTPATATY HA 3MINCHEHHA HAMPI3HOMAHITHILLNX XUTTEBNX
nnaxiB (Hanpuknag, KyniBns ByauHKY Y1 aBTOMOBINS, HaBYaHHs gi-
Telt 41 nopapyHok iM Ha Becinns a6o no4aTok BnacHoro GisHecy),
HaKOnM4yBanbHi Nporpamu 4akTb BNEBHEHICTb Y TOMY, LU0 Y BaXKi
eTany XUTTsS 61nM3bKi NI0AM 0TPUMAIOTb FigHY (DiHAHCOBY NIATPUM-
ky. Kpim Toro, 3a LONOMOrot Hakonu4yBasbHUX Mporpam, MoXHa
CKNACTW BMacHUA iHAMBILYANbHWA NEHCIAHWA NNaH, AKWA 003BO-
NUTb NPW BIXOAi Ha MEHCIK0 3aMNLLMTIACH HE3aneXHM, BiANo4nTI
Ha CraBy Ta HaCONOANTUCS XUTTAM.

[MeHCIHI NporpamMu fainTb 3MOry Ha BUTiJHUX YMOBaX
HaKOMUYNTM KOLUTH, CTBOPUBLLM BAIACHWIA NEHCIAHWIA (hOHA, Heob-
XigHWIA Ons 36epexxeHHs 3BIYHOTO PIBHS XUTTS Ta BTINIEHHS Pi3HO-
M@aHITHVIX NNaHiB, a TaKoX HaaapyTb BNEBHEHOCTI Y 3aBTPALUHbOMY
oHi. [lepxaBHa neHcis He 3a6e3neynTb BaxaHoro PiBHS XNTTS.
Tomy, BNacHopyY cnmaqyioym npoTaroM akTUBHOTO Mepiogy XUTTS
MOCTilHi BHECKM, MPW OOCArHEHHI MEHCIAHOMO BiKY, AOAATKOBO [0
[EPXaBHOI NEHCIi, KNIEHTU 0TPUMaKOTh FiAHY MEHCIKD Bif CTPAXoBOi
komnanii. [Mpn LUboMy NpoTArom ycboro cTpoky Aii nporpamu Kom-
naHis 3a6e3neyye HagifHNA CTPaX0BWIA 3aXMCT POMNHN | BNN3bKIX
Ha BMNAAOK HACTaHHS TparivHoi mopii. YHikanbHICTb [0AaTKOBOrO
MEHCINHOr0 3abe3neYeHHs, 9Ke NPOMoHye CTpaxosa KommaHis, no-
NSrae B TOMY, L0 MOXHa OTpVMYBaTV A0AATKOBY NEHcito (CTUNEeH-
nito abo peHTy) HesanexHo Bif Biky. MoxHa camocTiiHo BU3Ha-
4nTU cymMy ManbyTHBOI LWOMICSHHOI NEHCii, BiK, 3 9KOro xoTinocs 6
NiTIN Ha 38CNYXXEHNI BINOYMHOK, Ta TEPMiH, MPOTAroM koro Gyae
BMNMaYyBaTucs neHcia. Ane noa6atv Npo rigHe XUTT B CTapocCTi
Heo6xigHo BXe 3apa3, noku Bu nosHi cun Ta eHeprii. Tomy BXe
3apa3 MOXHA BU3HAYUTI PO3MIP BAXKaHOr0 LLOMICSHHOr0 [0X0my
3aBASKN NEHCIHAM NporpaMam yee3neyveHHs XnTTs.

PrsvkoBi nporpamy [03BonsioTh 3a6e3neynTi 3axuct
(hiHaHCOBVIX iHTEPECIB POAWHI, 0C06MMBO MpY OTPUMaHHI [A0Bro-
CTPOKOBYX iMOTEYHMX KPeOuTiB; nonbati Npo CnafkoemLis; OTpu-
MaTy HapiiHy (iHaHCOBY NIATPUMKY Y BUMAAKY TMYacoBoi abo
MOCTilHOI BTPaT NMpaue3maTHocTi abo iHBanigHocTi. B cyqacHomy
XUTTI KOXHA JIIOAMHE 3a@BXAW NparHe Bigropoguty cebe Bif He-
CNPUSTANBIX 06CTABIH Ha XUTTEBOMY LLUNAXY. MpaLtooym pokamu
3319 CTBOPEHHS KOMCOPTY NS CBOIX PigHUX Ta 6nn3bkux, 3a-
6eanedyloyn MainbyTHE CBOIX AiTeN, NIOUHA 3aBXan TypeyeTbCs,
LL|0 SIKacb [0cafHa BMNAAKOBICTb 3MOXE 3BECTU YCi ii 3ycunng Ha-
HiBeub. Lle — xBopo6u, TpaBmu, iHBANIHICTb, CMEPTb. HacTaHHs
KOXHOI 3 LWX MOAIN MOXE HEeraTBHO MO3HAYNTUCH Ha (DiHaHCO-
BOMY CTaHi pOfvHI, 0COBMMBO KOMW CTPAX0BWIA BUNAMOK HACTAE i3
rofyBanbHUKOM, SKWUA € EQVHUM DKEPESIOM [0X0MY POAUHN i Bif
HbOrO Y 3HAaYHi Mipi 3aneXuTb (iHaHCOBMIA O06POBYT BIM3bKMX
niopen. Kpim Toro, pravkosi nporpaMn yBe3neyeHHs XuTTa wu-
POKO BMKOPWCTOBYIOTLCA Ha 3axopmi Ansg 3a6e3neyeHHs cnapwHi
CBOIM HaLLagKam.

HAMBIAVAJIIbHI MPOrPAMMUV <

INDIVIDUAL INSURANCE PLANS

Accumulating plans is one of the most reliable means
of investing money within long period of time. Many people think
insurance palicy of long-term life indemnifying is like a bank de-
posit. But comparing with the bank deposit it has important
advantages: accumulating funds and receiving favorable invest-
ment income that can be spent for different purposes (for exam-
ple, purchasing a house or a car, studying of the children or a
present for their wedding or as a capital for own business),
accumulating plans make you sure that relatives have certain
financial support in difficult time. Besides, with accumulating
plans you can create your individual pension plan to be indepen-
dent, to have rest and to enjoy life at pension age.

\With pension plans you can accumulate funds on favo-
rable terms creating own pension fund to keep usual standard
of living and to realize various plans, to be sure in the future.
State pension will not secure desirable standard of living. So
paying constant contributions within active period of life the
clients will receive good pension from insurance company at
pension age additionally to the state pension. Within the whole
period of the plan validity the Company provides reliable insu-
rance security for the family and the relatives if it is unforeseen
event. Unique feature of additional pension security offered by
insurance company is possibility to receive additional pension
(scholarship or rent) regardless of the age. You can indepen-
dently determine the amount of future monthly pension, the age
when you will be at pension and the term within which pension is
paid. But now you shall care about good life at pension age while
you are full of energy and force. Now you can determine amount
of monthly income due to pension plans of life indemnifying.

With risk plans you have security for financial interests
of your family especially receiving long-term mortgage credits,
you can care about your heirs, to receive reliable financial sup-
port if it is temporarily or permanent loose of ability to work
or the person becomes invalid. In modern life each person al-
ways wishes to protect himself from unfavorable circumstances
within his life. Working for years to create comfort for the rela-
tives and the family, securing the future for the children, the
person always worries that any chance can annul all his efforts.
Diseases, traumas, disable conditions, death. Each of these
events can negatively influence financial stability of the family
especially when insurance event is with the supporter being
the only source of the family’s income and determining financial
welfare of the relatives. Besides, risk plans of life indemnifying
are widely used in the West states to secure inheritance for
the heirs

P .
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BANAHC TAC Tac d@IHAHCOBWU 3BIT

31.12.2004 | 31.12.2005 31.12.2004 | 31.12.2005

. : ! . f OMEPAUIAHA AISNBHICTb THe.rpu./Th.URH OPERATING ACTIVITIES
Notouni axruen 24 3818 33 936,3 Current Assets NpubyTok go cnnat nogarkie (5076,8) | (2343,7) Earnings Before Tax
[PpoLLoBi KOLWTY Ta iX eKBiBANEHTY 21832,6 33019,2 Cash and Cash Equivalents ] =2 —

- [opatn amopTn3aLiio 707,7 991,0 Depreciation and Amortization
PaxyHk [0 ofiepyxaHHs 25125 790,4 Accounts Receivable
BuTpaT MaliByTHIX nepiofiB 959 1070 Prepaid Expenses 3MiHa CTpaxoByIX pe3epBiB 14 156,6 18732,2 Change in Life Insurance Reserves
ToBapHi i BMPO6HMYI 3anacn 16,8 19,7 Inventory MpubyToK Bif HEONEPALHOI [iSNbHOCTI (2 462,6) (3 656,4) Non-Operating Profit
[HWi noTOYHI aKkTVBK 0,0 0,0 Other Current Assets . o . . . .

- - Mpu6yrok Big onepayiiinoi gisnbHocTi 73249 137282 Operating profit hefore Change
OcHosHi 3acobn 7572,0 15 2094 Fixed Assets J10 3MiH B YHCTHX MOTOYHHK aKTHBaX ’ in Current Assets
Bymisni 67153 13932,7 Building . . .

- — 3miHa 060pOTHUX aKTVBIB (2 082,4) 14357 Change in Current Assets
Cnopymy Ta 06nagHaHHs 1789,3 3200,3 Equipment and Facilities
IHwi 0CHOBHI BUPOGHNY 3ac06M 0.0 0.0 T T 3MiHa BUTPaT MaiByTHiX nepiopis (5,0) 81,1 Change in Prepaid Expenses
HeBupoBGHWYi 0CHOBHI 3ac06m 0,0 0,0 Non-Production Fixed Assets 3MmiHa NoTOYHMX 3060B’S3aHb 21270 (1932,1) Change in Current Liabilities
[NepBicHa BapTicTh OCHOBHYX 38C06iB 8504,6 17 133,0 Fixed Assets Face Value 3MiHa oX0giB MaiGyTHIX nepiofis } B Change in Deferred Income
3Hoc 932,6 18923,6 Accumulated depreciation
. y Ipowosi KowTH Cash provided
Hemarepianohi akTnen 0,0 0,0 Intangible Assets sigy onepauikinof girnsocTi 7 364.5 13150,7 by Operating Activities
[NepBicHa BapTicTb HEMaTEpianbHUX aKTVBIB 0,0 0,0 Intangible Assets Face Value
EhS 0.0 0,0 e e Cnnadyei BiacoTKy 0,2) 0,1 Interest Expenses
HezaBepweni KanitanbHi BKNageHHs 0,0 189,0 Construction in process Cnna4enunii NoAaToK Ha NpreyTok (1 030,7) (547,0) Income Tax
JloBrocTpoKogi thiHaHCOBi BKNafeHHs 4 695,6 1229,5 Long-Term Financial Investments . ) .
¥ : 00 00 S e——— e PR . 63336 | 126140 R e
HIUI ROBIOCTPOKOBI AKTHBH ) ) ther Long-Term Assets Bif onepauyiifnoi gisnbHocTi by Bperating Activities
Bcboro goBrocTpoKoBux aKTHBIB 12 267,6 16 627,9 Total Fixed Assets -
IHBECTULIIMHA QIANBHICTb THC.TPH. INVESTING ACTIVITIES
AEOR'A3N . . . . : nE AND EQ 3miHa thiHaHCOBMX iHBECTMLI (2 216,7) - Change in Financial Investments
Notouyni 30608’ 33aHHa 23519 4253 Current Liabilities 3MiHa HeoBOPOTHIX aKTUBIB (814,0) (8 628,4) Change in Fixed Assets
PaxyHku o onnatu 23059 229.9 Accounts Payable OTpuMai BigcoTK 2 486,4 3646,8 Interest Revenues
By HK 0.0 00 AR RerE [HLLi HaIXOKEHHS/BUTPATM 971 (179,4) Other Inflows & Outflows
KopoTkocTpoKoBi 30608’ A3aHHS N0 KpeauTax 0,0 0,0 Bank Loan
PoapaxyHKi1 3 BIOmKETOM 45,7 189,9 Taxes Payable IucTwii pyx Kowrie : (487,2) (14218 Net Cash provided
; . —— Bijfl iHBECTHYiHHOI RignbHOCTI by Investment Activities
PospaxyHku no onnati npali 0,3 5,5 Accrued Wage & Salary Liabilities
|H|.|Ji NOTOYHI 30605’”33HH9| 0‘0 []’[] Other\ Cur\r\ent |_|ab|||t|es CDlHAHCOBA nlﬂanlch THI:.rpII./TII.UAH FINANCING AcTIVITIES
JoBroctpokoBi 30608’a3aHHA 0,0 0.0 Long-Term Liabilities 3MiHa BnacHoro Kanitany - - Change in Capital
Kpeantu 6aHkis 0,0 0,0 Long-term Debt Mosku R ; Loans
[HLWi nOBrOCTPOKOBI NAcKBY 0,0 0,0 Other Long-Term Liabilities T —— (100.0) ] il
[MpuByTKM ManByTHIX Nepiogis 0,0 0,0 Deferred Income :
Pe3epg 3i cTpaxyBaHHA KHTTA 15 867,7 | 345979 Life insurance reserve "f'cT"_ﬁ PyX ’“"_‘[Ti_ﬂ . (100,0) . " ;I.let ”3.5:' :"‘f”{"’_ﬂd
3aranbHuit pe3eps 16 579,7 35 565,8 Gross reserve BIA pinaNCORO! AlRALKOCT! y Financial Activities
Hacra nepectpaxosuka /12,0 967.9 Reinsurers” Share 3aransHe 36inbuweHHs (3MeHIIeHHA) TPOWOBHN | £ /. 4 11 186.6 Net Increase (Decrease)
Kaniran 184358 | 155410 Equity Kowrig ’ in cash
CraTyTHW hoHn 21 306,3 21 306,3 Capital Stock
[onatkoBuit Kanitan 160,8 160,8 Additional paid-in Capital
Hepoanoginexuin npuéyTok (3031,3) (5 926,1) Retained Earnings
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AYONTOPCbKIAN BYICHOBOK

CTPAXOBA KOMMAHIS TAC

AYANTOPCbKWIA BUCHOBOK
npo ciHaHCOBY 3BiTHICTb
3akpuToro akuioHepHoro ToBapuctea “CtpaxoBa komnadia “TAC”,
fIKYy ckiageHo ctaHom Ha 31.12.2005

1 6epe3Hs 2006 poky

Hamn, Hesanexnumn aygutopamn TOB «Aygutopcska ip-
ma «ApHika», NpoBEAEHa ayauTOpCcbka NMepeBipka MOKa3HWKIB
thopmu 1 «banaHc», dhopmm 2 «3BiT N0 hiHAaHCOBI pe3ynsraTuy,
thopmm 3 «3BIT NPO pyX rpoLLOBIX KOLWTiB», hopmu 4 «3BIT npo
BNacHuiA kanitan» Ta dopmn 9 «[pumitki 0o chiHaHCOBOT 3BIT-
HoCTi» 3aKpuUTOro aKLjoHepHoro ToBapucTea «CTpaxoBa komna-
Hist «TAC», siki cknapieHo 3a pik, Lo 3akiHymees 31.12.2005.

BinnosinanbHicTb 3a Lo (DiHAHCOBY 3BITHICTb HECE KEpIBHU-
LITBO KoMnaHii. Halwv 0608'93K0M € BICNOBMEHHS [yMKM LLOA0
Liei (hiHAHCOBOI 3BITHOCTI Ha MigcTaBi NPOBEAEHOI ayanTOpPCLKOT
nepesipki. M npoBenu aymuTopchbKy Nepesipky 3rigHo 3 Bu-
moramu c1.11 3akoHy Ykpaitu «[Tpo ayauTopcbky AiAnbHICTb,
3akoHy YkpaiHu «[Tpo cTpaxyBaHHs», Bumoramn OKLIMDP wopo
ayauUTOPCLKOI NEpEeBIPKY CTPAXOBWX KOMMNaHIM, sKi 3aTBEPIKEHO
PiwenHam OKUM ta ®P Big 03.07.97 N2 15, Bumoramn o
ayaNTOPCbKOr0 BMCHOBKY Ta [0BIAKM NP (DiHAHCOBWI CTaH, SKi
nopatotbes Ao AKLM®P npu peectpauii Bunycky LiHHUX nane-
piB Ta iHhopMaLlii Npo BMMYCK LiHHWX NanepiB, a TakoX ayau-
TOPCbKOr0 BWCHOBKY MPY HafiaHHi perynsapHoi iHdopmauii akui-
OHEpHVMW TOBApUCTBAMI Ta MiANPUEMCTBAMI — EMITEHTAMU
o6nirauiin (kpim GaHkiB), ki 3aTBepmKeHO piweHHam OKLIMNDP
Bin 25.01.2001 N2 5 Ta 3apeectpoBaHo B MiHicTepcTsi toc-
Tuuii 15.02.2001 N2 139/5330 i3 3miHamu i AOMOBHEHHAMM,
po3nopsimkeHHam  [epxdinnocnyr Vkpaibu Bin 03.02.2004

M. Knis
N239 «[lpo 3aTBEpAXEHHS MOPAAKY CKNAAaHHS 3BITHUX AaHIX
CTpaxoBuKkiB» 3 ypaxyBaHHam MeTomnyHnx pekomeHaaLlii Wwoao
(hopmaTy ayouTopChKOro BUCHOBKY 3@ HACMigKamMu NpOBEAEHHS
ayauTy pivHOi (hiHAHCOBOI 3BITHOCTI Ta 3BITHUX AAHWX CTPaxo-
BUKa, 3aTBepMKeHnx PosnopamkenHam [epxdiHnocnyr Big
27.12.2005 N95204, MixHapogHuMM CTaHaapTamu ayauTy,
ki pekomenpoBaHi AyauTopcbkoro nanatow Ykpaiim ang 3a-
CTOCYBaHHS B 9KOCTi HauioHansHux. Lli ctaHmapTv 3060B'a3y-
l0Tb Hac MnaHyBaTy Ta 3AIACHIOBATU ayOuUTOPCbKY MEpeBipky,
o6 OTpUMaTK [OCTATHIO BMEBHEHICTb B TOMY, WO (DiHAHCOBA
3BITHICTb HE MICTUTb CYTTEBWX BMKPUBNEHb. AyauTopcbka ne-
peBipka Mofgrae B OTPUMAaHHI Ha MifcTasi MPOBELEHMX TECTIB
[0Ka3iB, LU0 MIATBEPILKYIOTb CYyMW, SKi HABEOEHi Y (hiHaHCOBI
3BITHOCTI, Ta PO3KPMBAIOTb HaBefeHi y 3BITHOCTI AaHi. Ayout
TaKoX Nonarae B AOCNIMKEHHI NpUHUMNIB ByxranTepcbkoro 06-
niKy, WO BUKOPWUCTOBYBANACS TOBAPUCTBOM, CYTTEBOCTI OLHOK,
AKi 33CTOCOBYBANNCS KEPIBHALTBOM, @ TaK0X 3aranbHoi OLHKN
HaaHHs (hiHaHCoBOi 3BiTHOCTI. MK BBaxaemo, L0 NpoBefeHa
ayanTopchbka NepeBipka Hafae [OCTaTHi NIACTaBN ANg BUPAXEH-
HS HaLLOi OyMKW.

Ha Hawy oymky, thiHaHCOBa 3BITHICTb [OCTOBIPHO, B YCiX
CYTTEBUX acnekTax Bino6paxae (iHaHCOBMI CTaH TOBAapUCTBA
Ha 31.12.2005, a Takox peaynsraT oro AifnbHOCTI Ta pyx rpo-
wosmx kowwTie 3a 2005 pik.

CTPAXOBA KOMMAHIA TAC

AYONTOPCbBKI BVICHOBOK

AUDIT STATEMENT
nAs for authenticity of financial statements
of Closed Joint Stock company
“TAS Insurance Company” on 31.12.2005

March 1, 2006

We, independent auditors of Arnika Audit company LTD,
have made audit of the following documents: Form No. 1 «Bal-
ance sheet», Form No. 2 «Financial results statement», Form
No. 3 «Funds flow statement», Form No. 4 «Own capital state-
ment» and Form No. 5 «Annexes to financial statements» of
Closed Joint-Stock company «TAS Insurance Company» for the
year that ended on 31.12.2005.

Directors of the company are responsible for these finan-
cial statements. Our obligation is making our opinion as for
these financial statements according to audit. We have made
audit according to the requirements of the article 11 of Audit
activity Law, Insurance Law, requirements of SCSFM for audit
of insurance companies approved by Resolution of SCSFM of
03.07.1997 No. 15, requirements for audit statement and
certificate of financial standing that are given to SCSFM within
registration of securities issue and information as for secu-
rities issue and requirements for audit statement, approved
by resolution of SCSFM of 25.01.2001 No. 5 (according to
resolution of SCSFM of 17.11.2004 No. 484) and registered
by the Ministry of Justice on 29.12.2004 No. 1664/10263,
when joint-stock companies and enterprises, the obligors
(except the banks) give regular information, according to
resolution of SCSFM of 03.02.2004 No. 39 «Approval of the
procedure of making reporting statements of insurance com-

Kyiv

panies», taking into account Methodological recommendations
concerning the format of audit statement by the results of
the audit of annual financial reporting and reporting data of
the insurer approved by Resolution of State Finance services
dated 27.12.2005 No. 5204, International audit standards
recommended by Audit Chamber of Ukraine to use them as
national ones. These standards oblige us to plan and to make
audit to be confident enough that there are no important inac-
curacies in financial statements. Audit means that according
to certain tests we have evidence as for sums given in finan-
cial statements and explain data given in financial statements.
Audit provides research of hookkeeping principles used by the
company, importance of estimation made by the directors and
general estimation of financial statements. We think that audit
gives enough grounds to make our decision.

We think that financial statements are true, they show
financial standing of the company on 31.12.2004 within all im-
portant aspects, represent the result of its activity and funds
flow for 2005.

HupexTap TOB «AD «ApHika»

Aynntop

CrapocTiHa P.O.

CeptudchikaT ayautopa N°002330, supaHuit piwenHsm AMY sin 06.06.1395 N213. CsinouTtso
Mpo BHECEHHS 10 PEECTPY ayauTopiB, sIKi MOXYTb NPOBOAMTIA AyAUTOPCHKI NepeBipki thiHaHco-
Bux yctaHos Cepii A N°000716, suparo 20.08.2004 3rigHo 3 po3nopsmkeHHam [epxdin-
nocnyr sin 20.08.2004 N22114.

LikinbHak O.I1.

Ceptuchikat ayautopa Cepii A N2003585, BuaaHuin piwennam AMY sin 18.12.1998 N273.
CBifoLTBO Npo BHECEHHS [0 PEECTPY ayANTOpiB, SIKi MOXYTb NPOBOAWTIA ayANTOPChKI NepeBip-
ki chiHaHcoBux yctaHos Cepii A N°000025, suaaHo 24.05.2004 3rigHo 3 po3nopsmkeHHam
[epxdinnocnyr Bin 19.05.2004 N2654.

= -' J i
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Director of Arnika Audit company LTD

Auditor

Starostina R.

The auditor’s certificate No. 002330 issued according to Resolution of Audit Chamber of
Ukraine of 06.06.1995 N213. The certificate of registration into auditors’ register who have
the right to make audit of financial institutions Series A No. 000716 issued on 20.08.2004
according to Resolution of State financial services of 20.08.2004 No. 2114

Shkilnyak O.

The auditor’s certificate series A No. 003585, issued according to Resolution of Audit
Chamber of Ukraine of 18.12.1998 No. 73. The certificate of registration into auditors’
register who have the right to make audit of financial institutions Series A No. 000025
issued on 24.05.2004 according to Resolution of State financial services of 19.05.2004
No. 654.
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” A (3niBa Harpaso]

Hectepoe imurpo Bonogumupoeuy « kepisHuk [enapTameHTy npopaxis

Wynebxenko Onekciii OnekciioBUY o HaYanbHUK Binainy 6aHKOCTPaxyBaHHs
Lapyk NMaeno BikropoBuy e [0n10Ba MpaBniHHs

Kopoceenu borpan IropoBuy e cnevjanicT Bigniny KopnopaTuBHIX Npogaxis

Mopmycsax Auppiii IBaHoOBKY « criewjanicT AenapTavmeHTy Npofaxis (from left to right)
Banbko Terana OnexkcangpieHa e MeHeIXep 3i CTPaXyBaHHS XUTTS Dmytro Nesterov ¢ Head of Sales Department
P Taneubka Jliopvnna Bacuniexa « QVPEKTOP HaB4aNLHOMO LEHTPY Dleksiy Shulzhenko  Head of Bankassurance Unit
1)
- Pavlo Tsaruk ¢ Chairman of the Board
Bogdan Hodosevych  Specialist of Corporate Sales Unit 2
Andriy Formusyak * Specialist of Sales Department
Tetyana Valko « Life Insurance Manager
Lyudmyla Ganetska < Training Center Director
(3niBa Hanpaso)
| v Kozap Povan OnexcanppoBuy © eKcrepT 3 OLHKI PU3NKB i
= Nlyaapenxo Biraniii BonoaumupoBuy « cnewjanict aenapTamMeHTy KOHTPaKTiB ‘-""_-_",:_.
. r Cieuee Auppii lmutpoBuy o 3acTynHuK fonosu MpasniHHs '-'-:'F:‘e:'-*:'_-.
Bacunbumwun Onexcangp CtenaHoBMY ¢ HA4arbHUK Bifainy A0roBOpIB 3 t0p.0coGamMm P
bopucenko Poctucnae HpiioBuy o 3acTynHuk fonosu MpasniHxs
Taepinbuenko Anapiit Banepiioenu « 3acTynHvk fonosu Mpasnikks (from left to right]
Hacreewnu Ipuna Anatoniiena e criewianict [enapTaMmeHTy KOHTPaKTIB Roman Kozar * Risks Expert
Konpakoea Onbra Cepriiena o HavansHyK Bifainy MeToaonori Vitaliy Dudarenko » Specialist of Policy Department
Manaciok Onbra HpiiBHa  Ha4anbHYK BiAAINY akTyapHIX Po3paxyHKis Andriy Sivtsev * Deputy Chairman of the Board
RNanre Csitnana Muxonaisna o avansyk einniny pexnamn a PR Dieksandr Vasyltchishyn  Head of Corporate Clients’ Contracts Unit
Mponoea nis Bikropiena e cnevjanict LienTpy 06cnyroByBaHHs KIiEHTIB Rostyslau Borysenko * Deputy Chairman of the Board
Andriy Gavrilchenko ¢ Deputy Chairman of the Board
Iryna Nastevych « Specialist of Policy Department 1
A Diga Kondakova * Head of Methodology Unit |
Dlga Panasyuk < Head of Actuarial Unit
Svitlana Lange * Head of Advertising and PR Unit
Yuliya Frolova  Specialist of Contact Center
(3niBa HanpaBso)
Bopator Makcum Bonogumupoeuy © HayanbHK AenapTameHTy iHopMaLLiiHIX TeXHONOii
Mapkacbsan Bonogumup MecponoBuu * Bogiit irellisic 29 iig )
i o ) Maksym Bordyug * Head of IT Department
- Ki6ykeeuu Onexcanap IeanoBuy © HavanbHUK BinAiny (hiHaHCOBOTO MOHITOPUHTY
35 Volodymyr Markasyan  Driver

Onexctok IBan BacunboBuy © HayanbHUK IOPUANYHOTO fenapTameHTy
o i Dleksandr Kibukeuych * Head of Financial Monitoring Unit
[aBpunoe Bagum OnexcanapoBuy « HavanbHIK BIainy hiHaHcOBOro aHaniy
lvan Dleksyuk  Head of Legal Department
Topo6eub Irop B’suecnaBoBuY « HavanbHVK JenapTamMeHTy 3 NepcoHany Ta 6esnexn
B Vadim Gaurylov * Head of Financial Analysis Unit
Pomanoe Masno EBrenoBuy « Bopiit

.. lgor Gorohets * Head of HR and Security Unit
Cemenixina Onexa AnatoniieHa  3aCTYNHVK ronoBHoro GyxranTepa

. . ) . Pavlo Romanov * Driver
Bopptor Ipuna Bikropiena ¢ 3acTynHuk fonoBw MpaBniHHs, ronoBHuin Gyxrantep
. . . Dlena Semenihina * Deputy of the Chief Accountant 5
Mpokyaina Jioamuna Bonoaumupiena « agvitictpatop
. ) ) | Bordyug * D hai f the Board
Koetys Mapuua Bacunigna e nomiuHuk fonosu lMpasnikHs ryna Bordyug C;z?'z,cgoi:gzg of the Boar

Lyudmyla Prokudina ¢ Administrator
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> MEPCMNEKTVBI PO3BNTKY HA 2006 PIK

CTPAXOBA KOMMAHISi TAC

COVIPANY EXPECTED FUTURE DEVELOPNVIENT FOR 2006

3a nigcymkamu gisinbHocTi 3AT «Ctpaxosa komnaHig «TAC» y
2005 poui MoxHa 3 BReBHEHICTI0 cka3aTy, o KomnaHis MiuHo
TPMMAEE PUHKOBY MO3WLjI0 Ta iMIMK BMCOKONPOMECIAHOTO Ore-
paTopa puHKy y6eanedeHHs xuTTs Ykpainu. 3miHn, Wwo cTanucs
8 Komnatii npotarom 2005 poky, no3nTuBHO BigoGpasunmnca y
thiHaHcoBux nigcymkax poky. Y 2006 poui KomnaHis ouikye, Lo
po3noyati y 4etBepTomy kBapTani 2005 poky 3axoau B pamkax
cTpaTerii NpiopUTETHOro PO3BUTKY ICHYKOYMX KaHaniB Npodaxis,
CMPSIMOBAHIX Ha 3MILHEHHS NAPTHEPCHKIX B3AEMOBIGHOCKH MiX
CK «TAC» Ta i cTpaxoBuMu nocepegHukami, npuHecyTs Komnanii
He nuwe iHaHCcoBWIA ycniX, a i 3A06yayTb AKICHI KOHKYPEHTHI
nepesaryt ang we 6inbl edekTUBHOI peanisauii 0CHOBHOI MiCii
Crpaxosoi komnaHii «TAC» — HapgaBaTui CBOIM KNieHTaM HaikpaLi
nporpamit y6e3neyeHHs XNUTTS pa3om 3 SKICHUM NpodeciHM
06CnyroByBaHHAM.

B nnanax KomnaHii Ha 2006 pik rno6anbHuM 3aBOaHHAM €
36inbLUEHHS 06’ eMIB CTPaXyBaHHs LLUNAXOM AKiCHOT peanisauii npo-
eKTy PO3BUTKY BNAacHOi areHTcbkoi Mepexi. [o neplioyeprosux
HanpsIMKIB PO3LUMPEHHS KaHaniB npopaxis KomnaHii Hanexartsb,
Mno-nepLUe, BUKOPUCTaHHS reorpaivyHo AOCKOHaNoi Ta Jocsigye-
HOI MepeXi areHTiB Ta CTPYKTYpHIX nigpo3ainis CtpaxoBoi rpyni
«TAC»; no-mpyre, akTUBHWA PO3BITOK BaHKOCTPaxyBaHHs, B nep-
Ly Yepry Yepe3 6aHkM, W0 BxoasTh Ao MiHaHcosai rpynn «TAC»
(«TAC-Komepu6aHk» Ta «TAC-IHBecT6aHK»). OTXXe, aKTMBHE ChiB-
POBITHALTBO YNEHIB (DIHAHCOBOI rpyni [03BOMNTL MaKCUMAmbHO
npuennuanTy vac peanisauii inei (iHAHCOBOro Cynepmapkerty K
HanbinbLl eeKTMBHOrO 3acoby 3a40BONEHHS NOTPE6U KMIEHTIB
@F «TAC» B 0TpyMaHHi KOMNNEKCHOTO (hiHAHCOBOrO MPOAYKTY Ta
NPOCHECIIHOTO 06CNYrOBYBaAHHS.

He meHLL npiopuTeTHUM Hanpsivkom aisnbHocTi y 2006 poui
ans Crpaxosoi komnahii «TAC» 3anuiwaeTbCs akTBHa y4acTb Y
60poThGi 3@ NPaBO KOMMaHIA 3i CTPaxyBaHHS XIUTTS GpaTn y4acTb
y cUCTEMi HeflepXXaBHOTO MeHCiHOro 3aGeaneyeHHs. KomnaHis
CNoAiBaeThCs, Lo ii akTyBHa y4yacTb pasom 3 JICOY Ta iHwmumm
y4acHUKaMM PUHKY Y 3aKOHOTBOPYOMY MpPOLEC Crpusie B3aemo-
BUrQHOMY BUPILLEHHIO NPOBNEMHIX MINTAHL PO3BUTKY ranyai ybes-
neyeHHs XuTTa B YpaiHi.

HeawminHoto npotsarom Bciei gignsHocTi CTpaxosoi kKomnaii
«TAC» € KNieHTCbKa NOMiTUKa, 30CEpeXKeHa Ha BM3HAYEeHHi 3pac-
TaK4mx NoTpeb KNieHTiB Ta HA NOAANbLUIOMY MiLBULLEHHI AKOCTI
06cryroByBaHHs Ta PiBHA 3a[0BONEHHS KMieHTiB. Komnakis 3a-
BX[M nparHe 3abe3neyyBaTi HaMBULLMA PiBEHb 9KOCTi NOCAyr Ta
nigTpUMKK Ans knieHTis. [JocBig B3aEMOBIOHOCUH 3 KMiEHTaMU
AEMOHCTPYE BaXMMBICTb NOCTIHOTO Aianory 3 KiieHTamu, SKuii
B CK «TAC» Ha CbOroHiLLHi/ [eHb 3a6e3neYyeThes 3a A0MNOMO-
roto icHytoyoro B Komnanii LieHTpy o6crnyroByBaHHs KIEHTIB Ta
iHTepakTveHoro Be6-caity. Y 2006 poui CK «TAC» nnaHye makcu-
MarbHE BOCKOHANEHHS pO6OTY aKTUBHIX CEPBICHMX KIIEHTCHKIX
KOMYHiKaLii, 8 TakoX 3aBEpLUEHHS PO3POOKM Ta BNPOBAKEHHS
HOBOr0 NPOrpamMHoro 3abesneyeHHs Ans BeAeHHs GisHecy.

Crpaxosa komnaHig «TAC» 3anuiwaeTtbes Bawmv napTHepam,
KU rapaHTye BUKOHAHHS NPUAHATUX HA cebe 3060B'93aHb, 3a-
6e3neyye AMHami4HNiA pO3BMTOK Ta NOCTiiHE CaMOBLOCKOHANEHHS
y NMOEOHaHHI 3i CTA6INbHICTIO TA BUCOKOK HaMiHICTIO, LU0 Hagae
i NpaBo BBaXaTu cebe riHOI0 IMEHI HALIIOHANBHOrO Nigepa pUHKY
y6eaneyerHs xutta Ykpainu!

By the results of activity of TAS Insurance Company Closed
Joint-Stock Company within 2005 it should be said the Com-
pany reliably keeps market position and the image of high-pro-
fessional operator of the market of life indemnifying in Ukraine.
Changes in the Company within 2005 were positively reflected
in financial statements. In 2006 the Company expects that
measures of the strategy of priority development of current
sales channels started in the fourth quarter of 2005 aimed at
strengthening of partner relations of TAS Insurance Company
and its insurance agents will cause financial success for the
Company and qualitative competitive advantages for more ef-
fective fulfillment of main mission of TAS Insurance Company —
offer the best plans of life indemnifying and qualitative profes-
sional servicing for the clients.

Global task of the Company for 2006 is increasing insur-
ance volume by means of qualitative project implementation for
development of own agent network. Prior directions of increas-
ing of sales channels of the Company: at first, using geographic
perfect and experienced agent network and structural subdivi-
sions of TAS Insurance Company, secondly, active development
of banking insurance through the banks, the members of TAS
Financial group (TAS-Komertshank and TAS-Investbank). Active
partnership of the members of financial group makes possible to
realize the idea of financial supermarket as the most effective
instrument of satisfying the needs of the clients of TAS Financial
group for receiving complex financial product and professional
servicing.

In 2006 one mare priority type of activity of TAS Insurance
Company is active participation in the campaign for the right of
life insurance companies to take part in the system of private
pension security. The Company hopes that active participation
of the Company and League of insurance companies of Ukraine,
other members of the market in legal process makes possible
to solve problems of development in the field of life indemnifying
in Ukraine.

Client policy is a constant one for TAS Insurance Company.
It is aimed at determination of increased needs of the clients
and further quality improvement of servicing and the level of
the clients’ satisfying. The Company always wishes to secure
the highest level of services and support for the clients. Experi-
ence of relations with the clients shows importance of constant
dialogue with the clients that is provided with Service Center
for the clients and interactive website. In 2006 TAS Insurance
Company is going to imprave active service client communica-
tion and to implement new software for business.

TAS Insurance Company is your partner guaranteeing ful-
fillment of its obligations, securing dynamic development and
constant self-improvement, stability and reliance that make
possible for the Company to be national leader of the market of
life indemnifying in Ukraine!
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