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ApamoBuy Biktop Bonognmuposuny
lonoga MpaBniHHA 3AT «CTpaxoBa komnaHis « TAC»

Viktor Adamovych
Chairman of the Board of the JSC «Insurance Company «TAS»
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3BepHeH HA ronosu npasiHHS

LLlaHOBHI MaHi Ta naHoBe!

MuHynut 2003 p. ctaB ans CtpaxoBoi KoMnaHii «TAC»
POKOM HOBWX MNapTHEPCbKMX CTOCYHKIB, KOHKPETHIX Haf -
OaHb, POKOM, LLIO HafiaB KOMMaHii NeBHOro AOCBIfY, HOBUX
CWN Ta BIAKPVIB HOBI MEPCMEKTUBM YCMILLIHOTO PO3BUTKY.

OcHoBHi pe3ynbTatn 2003 p. NiATBEPAXYIOTL CTIVKICTL
no3uuiv KomnaHii Ha puHKy ybesneyeHHs XUTTS.
Lle pe3ynbTaT akTMBHOI TBOPYOi pobOTH, eHeprii Ta BUCO-
Koro npodecioHaniamy nepcoHany Komnaii. Migcymkm
2003 p. — Lie ofMH eTan Hawoi poboTn, AKMUI € MiLIHOIO
OCHOBOIO CTabiNbHOCTI Ta NPMOYTKOBOCTI HAaLIO| KOM-
naHii, i NofanbLWoro ycnilHOro po3BUTKY Ta MarbyTHIX
[OCATHEHb B HANPAMKY BAOCKOHANEHHS Ta PO3LUMPEHHS
CMeKTPY CTPaxoBUX MOCYT, IXHE MaKcMarnbHe Habnm-
KEHHSI A0 KOXHOrO iHAMBIAYaNnbHOrO Khi€HTa, akTVBHa
NATPUMKA peanbHOro Cektopa eKOHOMIKM Ta CrpUSHHSA
€KOHOMIYHOMY 3POCTaHHIO HALWOT KpaiHW.

[linosa penyTauis KoMmnaHii, 1oBipa HalLMX KIEHTIB, NapT-
HepIB Ta aKLOHEPIB € HaMBaXIMBILLMMW XapaKTepuUCT1Ka-
MU aisneHocTi CTpaxoBoi koMnaHii «TAC» Ta 3anopykoto
[LOBrOCTPOKOBMX B3aEMOBUTILHMX CTOCYHKIB. Hala
KOMMaHis CTBOpeHa, Wwob 6yt ansa Bac He Tinbku diHaH-
COBMM KOHCY/IbTaHTOM, a 1 HaflIMHVM NapTHepoM Ta fpy -
rom. Bv 3aBXOM MoxeTe po3paxoByBaTV Ha Hac, Hall
[OCBIA, HaWy HafiMHICTb Ta (iHAHCOBI MOXIIMBOCTI.
MoniTika Hawoi KomnaHii 6a3yeTbcs Ha rapaHTii BUKO-
HaHHS BRACHWX 3000B'A3aHb 3i 30epexeHHs KOLLTIB
KNIEHTIB Ta AOTPVMMAaHHI OCHOBHMX MPWHLMMIB BEAEHHS
Gi3Hecy. Mu noBaxkaeMo Ta DepexxemMo HalUmMx KIieHTIB,
BMIMaraemo Bif, cebe Ta CBOIX MapTHepIB | KNIEHTIB BiOKpW-
TOCTI Ta NPO30POCTi Y B3aEMOBIAHOCKHAX, 3aCTOCOBYEMO
NOMITVKY FHYYKOCTi Ta KOMMPOMICHOCTI, @ TakoxX nparHemo
[0 BNPOBAAKEHHS HOBITHIX TEXHOJOTIN, LLIO rapaHTyioTb
BMCOKUI piBeHb 0OCNYroByBaHHS.

Y 2004 p. CtpaxoBa komnaHisi «TAC» BXOAUTb 3 HOBMMM
BifbLU rNodanbHUMU NMaHaMm, HOBUMYM ambiLiamMuM Ta 3
HOBWM HaTXHEHHSM. M 3 ONTUMI3MOM AVBUMOCS B Mali-
OyTHE i BNEBHEHI, LLIO Hallla KOMMaHis Mae Bce HeobXxigHe
[15 YCMILUHOMO PO3BUTKY, KN 3a0e3nevyoTb HaM Halli
KIEHTW, Koneru Ta naptHepu. CRifNbHUMW 3ycuUnnsMum
MW 3MOXeMO 3abe3neqnTy NpouBiTaHHs Ta [0OpobyT
BCi€i YkpaiHu!

Add @SS of the Chairman of the Board

Ladies and Gentlemen!

2003 was remarkable for the Insurance Company «TAS» for
new partner relations, considerable achievements, new
experience and capabilities, and it opened up new
prospects for successful development.

The Company's firm position in life insurance market is
confirmed by its results in 2003. Such results were
obtained due to efficient creative work, energy, and high
professional level of the Company's staff. The results of
2003 are one more milestone of our work, which is a firm
basis of stability and profitability of our Company, of its
further stable development and future achievements in
improvement and expansion of the range of insurance
services, their maximum customization, efficient support
of real sector of the economy and assistance in economic
growth of our country.

The most important features of activity of the Insurance
Company «TAS» and the grounds for long-term mutual-
ly advantageous relations consist of business reputation
of the Company and the confidence of our clients, part-
ners, and shareholders. Our Company was established to
become for you not only a financial consultant, but also
a reliable partner and a friend. You can always rely upon
us, upon our experience, reliability and financial capabil-
ities. The policy of our Company is based on a guarantee
of meeting obligations to save clients' funds and
respecting business principles. We respect and manage
our clients and maintain openness and transparency in
our relations with partners and clients. We are flexible
and ready for a compromise. We are aiming at imple-
mentation of advanced technologies which guarantee a
high level services.

The Insurance Company «TAS» starts 2004 with new
global plans, new ambitions, and new inspiration. We
are optimistic about our future business prospects and
we are sure that our Company disposes everything nec-
essary for successful development ensured by our
clients, colleagues, and partners. We will be able to
ensure prosperity and well-being of all Ukraine by our
joint efforts!

Kwuis, Byn. LLota Pycraseni, 16
Ten./cdakc: + 380(44) 537-37-40/41/42/43 /44
www_taslife.com.ua




Bopator IpuHa BikTopiBHa
3acTynHuk F'onosu MpasniHHs
3 (biHaHCIB Ta 3abe3nedveHHs
FonoBHWUM Oyxrantep

Iryna V. Bordiug,

Deputy Chairman of the Board
Responsible for Finance and Facilities,
Chief Accountant

3BIT MPABJIIHHA KOMMAHII
REPORT OF THE COMPANY BOARD

2003 p. craB pokom, konu CTpaxoBa KomnaHis
«TAC» pocsrna aosroodikysaHoi nprbyTkoBocTi
CBOIX OMnepaLin. 3aBAskM 3HaHHOMY PO3LUMPEHHIO
KNieHTCbKOT 6a3n, obcAriB CTpaxyBaHHA Ta rpa-
MOTHOMY PO3MOPSAXKEHHI 3amy4eHUMM Ta BNia-
CHUMW KOLLTaMW, KOMNaHis oTprMana npubyTok
y po3Mipi 6,165 MIH. FPH., LLO AO3BOMNIO NOKPU-
TN CTapTOBi 30MTKM, MOB'SI3aHi 3 BUXOAOM KOM-
naHii Ha pyHOK (BiANOBIAHO A0 CneLrdikn eko-
HOMIKM KOMMaHI 3i CTpaxyBaHHS XUTTS BOHU €
N1aHoBO 30MTKOBMMM NPOTAFOM 3—5 POKiB 3 MO-
MEHTY YTBOpEHHSt), Ta 3abe3ne4mnTvi npubyTok Ha-
POCTaIoHMM MiACYMKOM Y PO3MIpI 3,217 MIH. MpH.

3anpoBafxeHHs 3 nodaTky 2003 p. nogaTtko-
BUWX Mifbl B NepLuy Yepry Ans iopuanyHmx ocio
Ta Bhana 306yTtoBa crpateris fossonunun Crpa-
XOBi koMnaHii «TAC» 3a 2003 p. Maitxe B 4o-
TVpW pa3n 36iNbLUNTY KIIEHTCbKY Ba3y, a Takox
GinbLLe HiX B TpW pa3u NiABULLMTI 0bcarn 360-
py CTPaxoBKWx nnatexis NopisHaHo 3 2002 p.

MpuckopeHa KaniTanisauis Ta 3pocTaHHA
iHaHCOBMX MOKa3HWKIB A03BONSIOTE KoMnaHii
NOCTIMHO MIATPMMYBATL BMCOKI TEMMN PO3BUT-
Ky. CTaTyTHWMI Kanitan Ta akTBW KOMMaHii 3a
nepiod ii AiANbHOCTI 36iNbWUANCL Malxe B
40 pasis (3 546,3 [0 21306,3 TUC. TPH.).

Kapposa nonitvka CrpaxoBoi komnaHii « TAC»
CrpsiMoBaHa Ha (hopMyBaHHs BMCOKOKBasTiiko-
BaHOTO KOMEKTWBY, 3AATHOO SIKICHO Ta onepaTyB-
HO BUpILLYBaTK NOCTaBNeHi KoMNaHielo 3aBaaHHs.

[Ins [ocArHeHHs el MeTu KepiBHULTBO 3AT
«CK «TAC» B 2003 p. npoBoauno pobory, cnps-
MOBaHy Ha MiABULLEHHA NPOMeCiMHOro piBHA
NpaLiBHUKIB, MOLWYK HanbinbLl epekTUBHUX
dopM i MeToaiB POOOTH 3 NEPCOHANoM, Po3Bw-
TOK BHYTPILLUHBOT KOPMOPaTUBHOI KyNbTypW.

CK «TAC» B39na Ha cebe 3060B's3aHHS Npwi-
MaTv Ha poboTy TifbKI HanKpaLLmx daxisuis, fk
MOMoAMX CreuianicTis, Tak i [0OCBiAYeHUX
daxiBuiB cTpaxoBoi crnpasu. Taka KafpoBa
noniT1Ka € 4aCTMHOIO HALLMX 3yCWNb, CNPSIMOBa-
HUX Ha Te, LWob B HamkpaluumiA cnocib signosina-
T notpebaM Halumx KIIEHTIB Ta MiABMLLYBa-
TV piBeHb 3a40BONEHHs nocnyramm Komnarii.

2003 became the year when the Insurance
Company «TAS» achieved profitability. Due
to considerable expansion of its clientele,
insurance volumes, and efficient disposition
of involved and own funds, the Company
obtained profit in the amount of UAH
6,165m which allowed covering initial losses
connected with the market access (consider-
ing specific nature of life insurance business,
the life-insurance companies need lots of
investments and thus achieve their profitabil-
ity within 3—5 years since their establish-
ment), and ensure accumulated profit of
UAH 3,217m.

The implementation since the beginning
of 2003 of tax benefits primarily for legal
entities enabled the Insurance Company
«TAS» to increase clientele almost four times
in 2003, as well as to increase the volume of
premiums more than three times compared
with 2002.

Accelerated reinvestment and increase of
financial indices enable the Company to
maintain stable and high development rates.
During the period of its activity, the
Authorized Capital and assets of the
Company rose more than 40 times (from
UAH 546.3 to 21,306.3 thousand).

The human resources management policy of
the Insurance Company «TAS» is aimed at for-
mation of a highly-qualified collective able to
solve the tasks set by the Company in an effi-
cient and quicker way.

In order to achieve this task, the manage-
ment of JSC «IC «TAS» in 2003 carried on
the work aimed at raising professional level
of its employees, search of the most effi-
cient forms and methods of work with per-
sonnel, and development of internal corpo-
rate culture.

The Insurance company has undertaken
an obligation to employ only the best spe-
cialists in the insurance business: young and
experienced ones. Such human resources
management constitutes the part of our
efforts directed at meeting demands of our
clients in the most efficient way and to
increase the level of satisfaction with the
Company services.

TAC

CTPAXOBA KOMMAHISl TAC
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Lapyk MaBno BikTopoBu4
3acTynHuK Monosw MpaBniHHA
3 MapKeTUHry

Pavlo V. Tsaruk
Deputy Chairman of the Board
Responsible for Marketing

CiBueB AHppint JMUTpoBUY
3acTynHuk Fonosu MpasniHHs

3 aHLOEPPaNTUHTY Ta
KNIEHTCbKOro cepBicy

Andriy D. Sivtsev

Deputy Chairman of the Board
Responsible for Underwriting
and Client Service

2003 p. cTaB And Hac pOKOM HOBUX MOXJ/NBO-
CTel Ta CTPIMKOro pO3BUTKY. BHECEHHS 3MiH A0
3aKkoHy YkpaiHu «lpo onofaTkyBaHHs nprbyT-
Ky MiANPUEMCTB», AKi [O3BONSIOTH BIAHOCUTI
CTpaxoBi nnatexi No [OBroCTPOKOBOMY HaKo-
NN4yBasbHOMY Ta MEHCIMHOMY CTpaxyBaHHIO 4,0
CKnapy BanoBWX BUTPAT BIAKPUAW HOBI ropu-
30HTW KOPMOPATUBHOIO CTPaXyBaHHS.

Kpim Toro, y 2003 p. 6yno noknageHo noqaTok
NeHCIMHIN  pedopMi, pesynbTatn Kol Mu
CNofAiBaEMOCh BifYyTH yxe B 2004 p.

B MUHYNoMy poui KomnaHis 3gincHuna fo-
KOPIHHWI nepernag, npasun CTpaxyBaHHA Ta
BifLWnichyBana CTpaxosi nNporpamun, Hamaratwo-
YUCb MaKCMMasbHO Habnmsutk ix Ao notped
KnieHTa. Micns ctBopeHHs [epkkomiHnocnyr
CK «TAC» Bnitky 2003 p. nepwoto B YKpaiHi
npouwna NpoLeaypy nepepeectpaLii Ta oTpu-
Mana 6e3CTpoKOBY fiLeH3ilo Ha 3AiNCHeHHs
CTpaxoBoi AisNbHOCTI.

3aBAAKM aKTUBHIN NO3WLT KOMMNaHIi Ha PUHKY
B MUHYNIOMY POLLi BAANOCSH 3Ha4YHO MOKPaLLMTK
nopfaTkoBe Ta CTPaxoBe 3aKOHOAABCTBO, a Ta-
KOX MPUBEPHYTW yBary ypsAoBLIB Ta MONITUKM
00 npobnem ranysi. 3HauHi 3000y TKM AOCATHYTI i
B HanpAMKY Nonynsapu3aLii CTpaxyBaHHsA XUTTS
cepen, HaceneHHs Ta PUANYHIX OCiD.

TakM HMHOM, FONOBHUM 3aBAAHHAM Ha Ha-
CTYNHWM Pik Ma€ CTaTh MakcMarbHO ecekTUBHE
BMKOPWCTaHHS MO3UTMBHUX 30BHILWHIX 3MiH Ha
PUHKY CTPaxXyBaHHs XWTTs, y NepLLy Yepry B pam-
Kax KoprnopaTvBHOrO Ta NEHCINHOIO CTPaxyBaHHs,
a TaKoX NOCKUIEHHS NO3MLIK KOMMaHIT Ha PUHKY
CTpaxyBaHHs XWTTA NO3MYanbHUKIB GaHkiB, i B
nepLUy Yepry — iNOTeYHOro KpeauTyBaHH.

HaibinbLu 06'eKTUBHY OLLIHKY AifNbHOCTI CTpa-
XOBOI KOMMaHii [lae pyvHOK i, B mepLly 4epry,
KnieHTW. Came KNIEHTM KOMNaHii BM3HadatoTh i1
cuny Ta noteHuian i po3BuTKy.

Came 3aBasKM AOBIpi 3 BOKY KIIEHTIB | NapT-
Hepis, CK «TAC» spanocs B 2003 p. 3HayHO
30iNbLWKTK KNiEHTCbKY 6a3y (Maixe B HoTMpK
pasn) Ta 3MILHATLA CBOIO MO3MLIIO HaLOHAbHOTO
nigepa pUHKY ybe3sneqeHHs XnTTs YkpaiHu.

bepydn A0 yBary 3aroCTpeHHs KOHKYpeHLl
MiX CTPaxoBUMMK KoMnaHismu, CTpaxoBa KOM-
naHis «TAC» y CBOI MONITULI KNIEHTCHKOrO
cepsicy 3pobwuna CTaBky Ha CTBOPEHHS HaCNpK-
ATAMBILLMX YMOB ODC/YroByBaHHs KNiEHTIB —sK
DIi3NYHMX, Tak i topuanyHmx ocib. OcHoBa
B33aEMOBIAHOCKH i3 KJNiEHTaMK —Lie B3aEMHA
noBara iHTepecis, LWBWAKE pearyBaHHs Ha 3anutu
KnieHTa, HafaHHA AKICHOrO CTPaxoBOrO CepBicy.
Mw HauineHi Ha nobynosy CTabinbHUX B3aEMO-
BIJHOCMH Ha [JOBrOCTPOKOBIV OCHOBI, MOCTIMHUN
MOLLYK HaMKPaLLMX pilleHb 3a YMOBK CyBOPOro
LLOTPYMAHH: HOPM YYMHHOTO 3aKOHOLABCTBaA.

Y 2004 p. penapTameHT aHAeppanTuHry Ta
KNIEHTCbKOrO CepBicy Mae Ha MeTi Hagdasni nocu-
NloBaTV Ta PO3LUMPIOBATY ICHYIOMI AiNOBI CTOCYH-
kv. Mu nparHemo i OyaeMo nparHyTi NocTiiHo
3abe3neyyBaTv HaMBULLMIA PiBEHb AKOCTI MO-
Cyr Ta NIATPUMKN AN HaWKX KNIEHTIB.

2003 became for us the year of new opportu-
nities and quick development. The new fron-
tiers for corporate insurance were opened by
introduction of amendments of the Law of
Ukraine «On Corporate Income Tax» enabling
to debit insurance premiums by a long-term
accumulation and pension insurance to gross
expenditures.

Besides, in 2003 a start was made to a pen-
sion reform which results, as we hope, will be
felt already in 2004.

In the last year the Company made a funda-
mental revision of insurance rules and improved
its insurance programs in the attempt to bring
them closer to a client's needs. Upon formation
of the State Committee of Financial Services in
summer of 2003, it was the first in Ukraine to
have passed the procedure of re-registration
and received a license for carrying on the insur-
ance activity for an unlimited period.

Due to hands-on approach of the Company
in the market, in the last year it succeeded to
improve considerably the tax and insurance leg-
islation as well as to attract the attention of
government and politicians to problems of the
area. Noticeable results were also achieved in
promotion of life insurance among population
and legal entities.

In such manner, our main task for the next
year must consist of efficient use of positive
external changes in the life insurance market,
first of all —in the corporate and pension insur-
ance as well as strengthening of the Company
position in the life insurance market of bank
borrowers and primarily in mortgage crediting.

It is the market, and primarily clients that may
give the most objective opinion of activity of an
insurance company. The clients of the Company
themselves determine its power and develop-
ment potential.

It is indeed due to the confidence on the part
of our clients and partners, the Insurance compa-
ny succeeded in 2003 to increase considerably
(almost five times) its clientele and to strengthen
its position of the national leader in the Ukrainian
life insurance market.

Taking into account the strengthening of com-
petition among insurance companies, the
Insurance Company «TAS» in its client service pol-
icy relied upon creation of the most favorable
terms of servicing clients —both individuals and
legal entities. Mutual respect of interests, quick
reply to clients' requests, and provision of a qual-
ity insurance service are the basis of our relations
with clients. We are focused on building stable
relations on a long-term basis, on constant search
of the best solutions subject to strictly meet the
current legislation.

In 2004, the Department of Underwriting and
Client Service has the plans of strengthening and
broadening the existing business relations. We
work hard on providing a constantly high service
level and support of our clients.

Kwuis, Byn. LLota Pycraseni, 16
Ten./cdakc: + 380(44) 537-37-40/41/42,/43 /44
www_taslife.com.ua



[lenapTaMeHT Npofaxis

Sales Department

JNyuwtok Ceprin Bonogumnposuy
HavanbHuk Bigainy

areHTCbKOro cepsicy

Sergiy V. Lutsiuk

Head of Agents
Service Unit

Iena PTaMeHT MapPKeTUHTY
Marketing Department

Boriko CeitnaHa MukonaiBHa
HavanbHuk Bigainy

MapKeTUHroBMX JOCAiAXeHb, peknamu Ta MNP
Svitlana M. Boyko

Head of Marketing Research
Advertising and PR Unit

[lenapTaMeHT aHaeppanTUHIy

Ta KJIEHTCbKOro CepBICy
Underwriting and Client Service Department

HavanbHuk Bigainy skocTi

Oleksandr S. Vasylchychin
Head of Quality Unit

BacunbumwmnH OnekcaHap CrenaHoBuy

LUynb)xeHko Onekcin Onekcinosuy
HavanbHuK Bigainy pobotu

3 KOpropaTUBHUMY KliEHTamu

Oleksiy O. Shulzhenko

Head of Corporate
Clients Unit

KoHpakoBa Onbra CepriiBHa
HavanbHuk Bigainy metogonorii
Olga S. Kondakova

Head of Methodology Unit

tOpunanyHMin nenapTaMmeHT

Legal Department

Onekciok IBaH BacunboBuny
HayanbHuK fenapTameHTy

Ivan V. Oleksiuk

Head of Legal Department

TAC
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EMPLOYELS N s =

ﬂ,eﬂapTaMeHT dKTYapHNX po3paxyHKiB
Actuarial Department

BywaHcbkun Mukona AHaToninoeuy
HavanbHuk AenapTamMmeHTy

Mykola A. Bushanskyi
Head of Actuarial Department

IT-nenaptameHT
IT Department

Bopator Makcum Bonoaummposuy
CucteMHUI aMiHiCTpaTop

Maksym V. Bordiug

System Administrator

DiHaHCOBMW AenapTaMeHT
Finance Department

KapypiHa OneHa IBaHiBHa
Oyxrantep

Olena I. Kadurina

Accountant

CekpeTapiaT

Secretariat

Banbo OneHa borpaHiBHa
MoMi4HKK FonoBu MpaBniHHS

MonuvaHcbka MapuHa BikTopiBHa
Odic-meHenxep

Maryna V. Molchanska

Office Manager

Olena B. Balyo
Assistant to the Chairman of the Board

Kwuis, Byn. LLota Pycraseni, 16
Ten./bakc: + 380(44) 537-37-40/41/42/43/44 7
www_taslife.com.ua



6 TpaBHs 2000
CTBOpEHO 3akpuTe akLioHepHe ToBapucTBO «CTpaxoBa
KomnaHis «Mpwueatlonic»

20 nunHga 2000
BMAaHa JliueHsia MinictepcTBa diHaHciB Ykpainn N24 Ha
3[iICHEHHS CTPaxoBOi [HisnbHOCTI y dopmi aobpo-
BifIbHOrO CTPaXyBaHHA XUNTTS

17 kBiTHA 2001
ctBopeHo TOB «AccicTAC», 3 aknum KomnaHis yknana fo-
roBip MPO HaflaHHs CTPaXOBMX areHTCbKMX MOCHYT.

24 kBiTHA 2001
3AT «CK «[pwuBatllonic» nepepeectpoBaHe 3 HOBOIO
Ha3Balo — 3aKkpuTe akLioHepHe ToBapucTBo «CTpaxoBa
KomnaHis «TAC»

29 kBiTHA 2001
BMAaHa HoBa JliueHsis MiHictepctBa DiHaHciB YKpaiHn
(Cepist AA Ne 011429) Ha 3[iNCHEHHS CTPaxoBOi Aissb-
HOCTi y hopMi LOOPOBINILHOTO CTPAXYBAHHS XUTTS

15 yepBHs 2001
CrpaxoBa komnaHia «TAC» nignvcana Jorosip nepe-
CTpaxyBaHHs 3 MIOHXEHCbKMM NepecTpaxyBanbH1M TOBa-
pvctBom (Munich Re) — 3aranbHOBM3HAHWM CBITOBUM
nigepomM B 00nacTi nepectpaxyBaHHs

21 4epBHsa 2001
CK «TAC» Bctynuna fo Jlirn cTpaxoBux opraHizauivt Yk-
paiHn

nuneHb 2001
po3noyaTta akTVBHa peanidalis nporpam ybesneyeHHs
KNTTA

22 >xoBTHS 2001
3[iMCHeHa neplLUa CTpaxoBa BMMNaTa 3a noslicom yoesne-
YeHHA XUTTH

24 ciuHa 2002
yKafleHo [OroBip Npo HafaHHS CTPaxoBUWX areHTCbKMX
nocnyr 3 TOB «CtpaxoBuin bpokepcbkmin gim «CamcoH»

18 BepecHs 2002
36inbweHo ctatyTHMI hoHa 3AT «CK «TAC» fo

5 463,150 TnC. rpH.

May 6 2000
«PrivatPolis», a Close Joint-Stock Insurance Company
was established.

July 20 2000
license No. 4 was issued by the Ministry of Finance of
Ukraine for carrying on an insurance activity in the form
of a voluntary life insurance.

April 17 2001
«AssisTAS» LLC was established with which the Company
signed an agreement for provision of insurance agency
services.

April 24 2001
«PrivatPolis» CJS IC was reregistered with a new name —
Insurance Company «TAS», a Close Joint-Stock.

April 29 2001
a new license was issued by the Ministry of Finance of
Ukraine (Series AA No. 011429) to provide voluntary life
insurance.

June 15 2001
the Insurance Company «TAS» signed a reinsurance
treaty with Munich Re — an established world leader
of reinsurance.

June 212001
The Insurance company joined the League of Insurance
Companies of Ukraine.

July 2001
The Company started active implementation of its life
insurance program.

October 22 2001
The Company paid its first insurance pay-out under a life
insurance policy.

January 24 2002
a contract was signed to provide insurance agency serv-
ices with «Samson» Insurance Brokerage House»,
a Limited Liability Company.

September 18 2002
Authorized Fund of the Insurance Company «TAS» was
increased to UAH 5,463.150 thousand.

TAC

CTPAXOBA KOMMAHISl TAC
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15 >xoBTHSA 2002

CrpaxoBa komnaHis «TAC» oTpumana MOXIMBICTb
NPOBOAUTY SKICHUI MPOMeCiNHNA aHOepPavTUHT Mo
[lOroBOpax CTpaxyBaHHA XWTTH, a TakoX Cynposif
KNIEHTIB CTPaxoBOT KOMMaHii y BUNaaKy HaCcTaHHA cTpa-
XOBMX Mofin Ha 6a3i HOBOro CTpaTteriyHoro napTHepa
@iHaHcoBol rpynn «TAC» — «TAC — KniHiku cimerHol
MeanLMHNY

1 nunHa 2003
36inbweHo ctatyTHMI hoHa 3AT «CK «TAC» fo
11 254,089 T1C. rpH.

19 nunHa 2003
BMIaHa HoBa JliLeHsia [lep>kaBHoI KoMicii 3 perysio-
BaHHA PUWHKIB iHaHCOBMX nocnyr YkpaiHu cepii
AA N2 520052 Ha 34iMCHEHHS CTPaxoBOI AisNbHOCTI Y
opMi OOPOBINLHOrO CTpaxyBaHHsA XWUTTS Ha HeoOMe-
KEHU TepMiH

8 cepnHsa 2003
yKNaleHo [OroBip Npo HafaHHS CTPAaXOBMX areHTCbKMX
nocnyr 3 TOB «Kopnopauis «META MOJTIC»

12 rpynHa 2003
YKNafleHo [OroBip Npo HafaHHS CTPAaXOBMX areHTCbKMX
nocnyr 3 TOB «IHBeCT IHTepHeLUnHan»

25 rpynHsa 2003
36inblweHo ctatyTHMI hoHa 3AT «CK «TAC» fo
21306,285 TUC. PH.

29 rpyaHsa 2003
CrpaxoBa kommaHia «TAC» nepeixana 4O HOBOrO Bnac-
Horo odicy B LeHTpi cTonuui Ha Bynuui LLlota Pyctaseni, 16

October 15 2002
the Insurance Company «TAS» was given the opportu-
nity of making a quality professional underwriting
under life insurance policies as well as accompanying
clients of the insurance company in occurrence of an
insurance event based on a new strategic partner of
«TAS» Financial Group — «TAS — Family Medicine Clinic».

July 12003
Authorized Fund of the Insurance Company «TAS» was
increased to UAH 11,254.089 thousand.

July 19 2003
a new license was issued by the State Committee for
Regulation of Financial Services Markets of Ukraine Series
AA No. 520052 for unlimited period to provide voluntary
life insurance.

August 8 2003
a contract was signed for provision of insurance agency
services with «MEGA POLIS» Corporation, a Limited
Liability Company.

December 12 2003
a contract was signed for provision of insurance agency
services with «Invest International» LLC.

December 25 2003
Authorized Fund of the Insurance Company «TAS» was
increased to UAH 21,306.285 thousand.

December 29 2003
the Insurance Company «TAS» moved to a new own
office in the center of Kyiv at 16, Shota Rustaveli St.

Kwis, Byn. LWorta Pyctaseni, 16
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14 ciuna 2003 p. lNpe3naeHT nignucas 3akoH «[po BHe-
CEeHHsl 3MiH y 3akoH «po onofaTkyBaHHs NpubyTKy
nignpueMcTs». HoBa MporpecvBHa KoHLenNLis pedopmy-
BaHHsl ONOAATKOBYBAHHS CTPaXyBaHHS XUTTs Oyna B1poO-
fleHa B pe3ynbTaTi TprBanoi cninbHoi pobotn NICOY npwm
aKkTVBHIN y4acTti CTpaxoBol koMnaHii «TAC» Ta IHWWX nan-
(POBMX CTPaxoBMX KOMMaHIi. BianosigHO O HOBOrO 3aKoHy
«Tpo onopaTkyBaHHsA NPUOYTKY MIANPUEMCTBY, IOPULNYHI
0COBM 3MOXYTb BIAHOCUTY MfiaTexi No [LOBrOCTPOKOBOMY
HaKOMM4yBalbHOMY CTPaXyBaHHIO XWTTS CBOIX CiBPODITHVKIB
Ha Banosi BUTPaTK, y Mexax 15 BifcoTKiB Bif 3apobiTHOI
nnatn, OTPMMAHOT KOXHMM KOHKPETHUM CriBPOBITHUKOM
NPOTArOM 3BITHOrO Nepiofy, ane He Ginbw 6000 rpuseHsb Y
piK. Mo cyTi NPUIHSATTA Takoro 3aKoHY MOXHa PO3LIHIOBaTK
fIK NOYaTOK NeHCIMHOI pepopmu. Ake came JOBrOCTPOKO-
BE HaKoMu4yBaNlbHe MeHCIMHe CTpaxyBaHHA XWTTS B
OiNbLUOCTI KpaiH CBITY CKNa[la€ OCHOBY CUCTEMU Heep>KaB-
HOTO MeHCiNHOro 3abe3neyeHHs. lMo-neplie, Tomy, WO
TiNbKW CTPaxoBi KOMMaHii MOXYyTb rapaHTyBaTV pPO3Mip
MamOyTHIX NEHCI, No-Apyre, TOMY, WO Pa3oM 3 HakomuT-
YeHHSIM NepCoHaNbHOI MeHCii, BOHW AO3BOASAIOTb BUPILLUTA
npobnemMy couiabHOro 3ax1cTy CniBPODITHWKIB Ta X po-
OVIH NpW BTpaTi rofyBanbHMKa, HenpauesfaTHoOCTI yu
IHLIWX TparivYHMX Nodifx, WO MaloTb HeraTVBHI Haciaku
ons nioanHn abo i poAnHU. TakuM YMHOM, MPUNHATTS
HOBOTO 3aKOHY HaZla€ KOXHOMY KepiBHMKOBI NiANPUEMCTBA
BiAMIHHWI YNPaBiHCbKMIA MEXaHI3M, WO 3aBAsKM 3rafiaHivi
BULLE HOPMI, Yy[IOBO BMUCYETHCS B €KOHOMIKY MiANPUEM-
CTBa, NPOTE rPamMOTHE Oro BUKOPUCTaHHA 3aNeXunTb nviLe
Bif} CAMOro KepiBHMKa Ta MOro napTHepa No CTpaxyBaHHIO.

14 TpaBHsA 2003 p. Ha OILIHOMY HaropPOAXXEHHI op-
raHi3aTopis, y4acHukis i naptHepis LLlopiyHoro MixHa-
POAHOro KOHKYPCY Tenenporpam Ta inbMiB Ha MpaBoBY i
NPaBOOXOPOHHY TemaTuky «3onotum [leoprin» 3AT
«CrtpaxoBa komnaHis «TAC» oTpumana loyecHMIn 3Hak
«CpibHa leopriiecbka Medanb» 3a nAaigHy cniBnpauio Ta
niagTpuMmKy opraHisauii  KoHkypcy. [loyecHu 3Hak
«CpibHa TleopriiBcbka Mefanb» 3aCcHOBaHW 6 TpaBHS
2003 p. Ha YecTb 1700-pivya nogsury cB. leopris MNepe-
MOXLUS — HanbinbLL NpocnaBneHoro Ta HamodinbLL nomy-
NISPHOrO CBATOrO — 3aCTyMHKKa NPaBOCIIaBHOMO BOIHCTBA.

21-22 TtpaBHs 2003 p. CtpaxoBa komnaHis «TAC»
npurHana y4actb y poboTi MixHapogHoro cdopymy
«CTpaxoBumi BepHicax — 2003». Tonosa MpasniHHa 3AT
«CK «TAC» AamoBuy BikTop Bonognmmnposmny BUCTYNmB
3 JonoBigato «YbesneyeHHs XUTTA: CNOKIl, BNEBHEHICTb,
HaLIMHMI 3aXWUCT» Ha KOHdepeHuii «3abesneveHHs
HaZIMHOCTI CTPaXxoBMX KOMMAHIM i AKOCTI CTPaxoBUX
nocnyr», o Npoxoauna B pamkax gopymy. Kpim toro, y
pamkax Mopymy BinOYNocs HaropoaXKeHHs NepeMoxLis
BceykpaiHcbkoro KoHKypcy nybnikauini npo cTpaxyBaHHs
cepef NPOdECIMHNX yHaCHWKIB, XXYPHaNICTIB, BUKNaga4is,
CTYLEHTIB | NpaLiBHNKIB HayKOBYX opraHisauiv. CTpaxoBa
KomnaHis «TAC» oTp1mMana TpeTe Micue 3a nybnikaujio «Pe-
DOpMyBaHHS ranysi cTpaxyBaHHA XUTTs B YkpaiHi —
BMMOra Yacy, noTpeba cycninbCTBa, 3aBAaHHS Bagm».

On January 14, 2003, , the President signed Decree «On
Introduction of Amendments to the Law «On Corporate
Income Tax». The new advanced concept which aimed to
reform the life insurance system was elaborated as a
result of a long joint work of the LICU (League of
Insurance Companies of Ukraine) with the active partici-
pation of the Insurance Company «TAS» and other life
insurance companies. According to the new Law «On
Corporate Income Tax», legal entities will be allowed to
debit insurance premiums by a long-term accumulation
and pension insurance of its employees to gross expens-
es, within the limits of 15% of the gross salary of each
employee per accounting period, but not more than UAH
6,000 per year. In fact, enactment of such a Law may be
regarded as the start of a pension reform. It is just a long-
term accumulation pension life insurance in majority of
countries around the world that forms a basis of a private
pension insurance system. In the first place, it is because
only insurance companies are able to guarantee an
amount of future pensions, and in the second, it is
because alongside with a personal pension accumulation,
these allow a solution of a social protection problem of
employees and their families in the event of loss of a sup-
porter, disability or other tragic events having negative
consequences for such a person or their respective fami-
ly. Hence, enactment of the new Law provides each com-
pany with a perfect HR management tool which, due to
the above-indicated norm, perfectly falls within the econ-
omy of a company. Though its correct application will
depend only on the CEO of the insured company and on
his partner in insurance.

On May 14, 2003, during the official rewarding ceremo-
ny of the organizers, participants, and partners of
«Golden Georgiy», — the Annual International
Competition of TV programs and films on legal and law
subjects — »TAS» CJS Insurance Company was conferred
by a «Silver Georgyiyivska Medal» Honorary Award for its
efficient cooperation and support of the Competition.
The «Silver Georgyiyivska Medal» Honorary Award was
established on May 6, 2003 in honor of 1700 years since
the feet of Saint George the Conqueror — the most
eternized and renown saint — the patron of orthodox
warriors.

On May 21-22, 2003, the Insurance Company «TAS»
participated in the International Forum «Insurance
vernissage — 2003». The Chairman of the Board Victor
V. Adamovych made a report «Life Assurance: peace,
confidence, and safe protection» in the conference
«Safety Guaranty of Insurance Companies and of
Insurance Services Quality» held in the framework of the
Forum. Besides, conferment of winners of All-Ukrainian
Competition of publications on insurance among pro-
fessional participants, journalists, professors, students
and workers of scientific institutions was held in the
framework of the Forum. the Insurance Company «TAS»
gained the third place for its publication «Reform of the
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22 tpaBHa 2003 p. BepxoBHa Papga npumHsana 3akoH
«[po NofaToK Ha AOXOAN PI3NYHNX 0CIO», 3aBepLUMBLLN
MM caMum obiusHy pechopMy ONOAATKOBYBaHHS rpoMa-
LsH. MPUIAHATTS LbOro 3akoHy, B poboTi Hag skum CTpa-
X0Ba KomnaHisi «TAC» NpurHana akTUBHY y4acTb, O3Ha-
MeHyBasno 3aBeplUeHHs Apyroro etany pecdopMyBaHHS
OMOAATKOBYBAHHS CTpaxyBaHHA XWTTA. BignosifHo no
HOPM HOBOTO 3aKOHY «[po NoAaTOK Ha LOXOAM (I3NYHNX
0Cib», CTpaxoBi mnatexi, 3AiNCHeHi MiANPUEMCTBOM 3a
CBOro CniBpobitHMKa (y pamkax 15% HapaxoBaHoi TakoMy
CniBpoBITHNKOBI 3apoBITHOT NNaT) He ByayTb BKNOYATACA
B 0ro 0rnofdaTKoBYBaHWI LOXi, Y MeXax 1,4 NPOXUTKOBUX
MiHIMYMIB Ha MicALb Ha 140NoBIKa, LLO Ha CbOrOAHILLHIN
[eHb cknafae 510 rpvBeHb Ha Micaus abo x 6120 rpu-
BeHb Yy pik. AHanoriyHy ninbry disnyHa ocoba oTpuMyE,
AKWO BOHA CAMOCTIMHO onfadye cBi porosip (nosic)
[I0BrOCTPOKOBOrO HaKoMM4yBanbHOrO CTPaxXyBaHHs, Y TUX
cammnx Mexax 1,4 MpoXMTKOBUX MIHIMYMIB Ha Micslb,
abo x 50% Big, i€l CyMu, SIKLLLO BOHa OMladye AOroBip Ha
KOPWCTb YneHa CBOEI PoAMHU. Mpn LbOMy, B KiHLi poKy
Taka hi3n4Ha ocoba Ma€e NpaBo BKIIOYNTA Taki CAMOCTINHO
CnfadveHi BHECKM B NOLATKOBWI KpeLuT, NofAaBLUM NoaaT-
KOBY AeKnapaLiio, i OTpMMaTH Bif Aep>KaBy BifLLKOLYBaHHS
NpvbyTKOBOrO MofaTky, Lo BXOAMTb [0 CKiady Takoro
BHecKy. Kpim nifbr npun cnnati CTpaxoByMX BHECKIB Mo [0B-
rOCTPOKOBMX HaKOMUYyBanbHWX [OroBOpax, 3akOHOM
nepenbayeHi Takox Ninbri Ha BUMIATH MO TakMX LOroBO-
pax. Tak BMMnaTta y BUNaaKy iHBanigHocTi 1 rpynu 3actpa-
XOBaHOro — He 0bKnafaeTbcs B3arasni, BunnaTa y BMnag-
Ky CMepTi 3aCTpaxoBaHOro — He 0OKNafaeTbes, AKLLO BO-
Ha 34i1cHeHa OnM3bKMM poaunyaMm. o 3aKiHYeHHI TEPMIHY
[ii goroBopy 06KMaAaETbes Tinbkn 60% BUMNIAYyBaHOro
kanitany, abo x 60% BunnavyBaHoi neHcii (aHyiTeTis,
peHTM). OnodaTkoBYBaHHS MEHCIMHWX BMMNAT Npunu-
HSETLCA NPW LOCArHEHHI 3aCTPaxoBaHoIo 0coboto 70 POKiB.
TakvM Y1HOM, 3a JOMNOMOrolo NoAaTKOBYMX NiNbr Aep>KaBa
CTBOPIOE LOLATKOBI CTVMYNV NS HACeNeHHs A0 YKNafaHHs
[IOroBOPIB [OBrOCTPOKOBOrO HaKOMMU4yBanibHOrO CTpaxy-
BaHHSA, LL|O € YYHHWKOM [OAATKOBOrO COLanbHOro 3axmcry
i NeHcinHoro 3abe3neveHHs rpoMafsH, a TakoX MOTYTHIM
[>Kepenom BHYTPILLHIX JOBFOCTPOKOBUX IHBECTULLIV B €KO-
HOMIKY KpaiHu.

18 uepBHsa 2003 p. CTpaxoBa komnaHis «TAC» npunHsana
yqacTb y Kpyrnomy croni, opraHizoBaHomy LleHTpom Pa-
3yMKOBa, 3a niarpumkoto [MMpencrtaBHuutBa DoHOy
@pippixa EGepta B YKpaiHi, Ha TeMy «411 NpaLyoe BITHM3HS -
HW CTPaXOBWI PUHOK B iHTepecax rpoMaisH YkpaiHn?», y
SIKOMY TaKOX B3nW y4acTb HapoAHi Aenytatn YkpaiHu,
npeacTtaBHVKM ApMiHicTpauii lMpe3mnpgeHta Ykpainu,
KabiHeTy MiHicTpiB, Anapaty Paaun HauioHanbHoI 6e3nekum
Ta 000poHM YKpaiHu, Jirv CTpaxoBwmx opraHisauin Ykpaiiu,
MIHICTEPCTB Ta BIOMCTB, HElepP>KaBHWMX OpraHisaLin, ctpa-
XOBMX KOMMaHIil, iHO3eMHKX NOCONLCTB | NPeACTaBHNLTB,
KYPHaNICTW. Y CBOEMY BMCTYMi NaH AAaMOBKY 3yNNHNBCS
Ha OCHOBHMX eTamax PO3BWUTKY CTPaxyBaHHA XWUTTH B
YKpaiHi 3a OCTaHHI Kiflbka pOKiB Ta NiACyMyBaB OCHOBHI
[OCATHEHHS PUHKY. 30Kpema, BiH OLIHMB aKTUBHY y4acTb

Life Insurance Business in Ukraine — Requirement of
Time, Need of Society, and Task of the Government».

On May 22, 2003, the Verkhovna Rada of Ukraine enact-
ed the Law «On Income Tax of Individuals» having com-
pleted the promised reform of taxation of individuals.
Enactment of this Law, which was worked out with active
participation of «TAS» Insurance Company, marked com-
pletion of the second stage of reform in the life insurance
taxation. According to the new Law «On Income Tax of
Individuals», insurance premiums paid by a company for
its employee (within the limits of 15% of gross salary of
such employee) will not be included in taxable income of
an employee, within the limits of 1.4 of life cost per
month for 1 person, which as of today amounts to UAH
510 per month, or UAH 6,120 per year. The same benefit
is granted to an individual in the case of an independent
payment by such individual under the contract (policy) of
a long-term accumulation insurance, within the same
limit of 1.4 of life cost per month, or 50% of the same
amount if such person makes payments under a contract
in favor of his/her family member. At the end of the year,
such an individual is entitled to include the independently
paid premiums in tax credit, having submitted a tax dec-
laration to receive from the State an income tax return on
already taxed income used to pay such a premiums. In
addition to benefits in payment of insurance premiums
on long-term accumulation policies, the Law also provides
tax privileges on pay-outs under such policies. In this
manner, the insurance pay-out in the event of 1-st group
disability of the insured will not be taxed at all, and the
insurance pay-out in the event of death of the insured will
not be taxed if it was paid to family members of such
insured. Upon termination of the contract, only 60% of
the indemnified capital, or 60% of paid pension (annu-
ities, rent) is taxed. Taxation of pension payments termi-
nates when an insured person reaches the age of 70. In
such a manner the state motivates people to conclude
contracts of long-term accumulation insurance being the
factor of additional social protection and pension securi-
ty of citizens as well as a substantial source of internal
long-term investments in the country's economy.

On June 18, 2003, the Insurance Company «TAS» partic-
ipated in the Round Table held by the Razumkov Center
with the support of the Friedrich Ebert Fund
Representative Office in Ukraine, on the subject «Does
local insurance market operate in the interests of
Ukrainian citizens?», with participation of Members of
Parliament of Ukraine, representatives of Administration
of the President of Ukraine, the Cabinet of Ministers,
staff of National Security and Defense Council of
Ukraine, League of Insurance Companies of Ukraine,
Ministries and Departments, non-government organiza-
tions, insurance companies, foreign embassies and repre-
sentative offices, and journalists. In his speech Mr.
Adamovych dwelt upon the main stages of life insurance
business development in Ukraine during the last years and
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nandoBKx KOMNaHin 3a nigrpumkoio JICOY B 3MiHi 3aKo-
HOLABCTBA, Perynioloyoro AisnbHICTb CTPAaXOBOro PUHKY
YkpaiHn. Kpim Toro, naH AZamMOBMY HArofloCVMB Ha
rOCTpI HEOBXIAHOCTI NPOBEAEHHS MPOCBITHNLLKOT AifNb-
HOCTI Ha PUWHKY ybe3neyeHHs XWTTS, LLO [0O3BOMUTH
NiABULLMTK piBEHb CTPaxoBOi KyNbTypW HaceneHHs
YKpaiHu i, Ik HaCigokK, Npu13sese A0 MOryTHbOMO MOLUTOBXY
B PO3BUTKY PUHKY CTPAXOBWX MOCMYT Y LiiNOMY.

18-20 uyepBHs 2003 p. CK «TAC» npuiHaAna akTUBHY
y4actb y VIII WopivHomy MixxHaponHomMy DopyMi «PrHoK
kanitany YkpaiHu — 2003». Y pamkax Qopymy Oyna npo-
BefleHa cepis KoHdepeHUin. Binkpuna @opym KoHde-
peHuis «JK 3abe3nednTin 3poCTaHHs YKPaTHCbKMX KOM-
naHin?», ska Oyna npucesyeHa cTpaTterismM yrpasiHHs Ta
hiHaHCyBaHHs POCTY KOMMaHii, a TaKOX MOXMBOCTAM Ta
MexaHi3MaMm 3ayyeHHs KOLUTIB Ha PUHKY Kanitany, Lo [,03-
BOMsE 3abe3neumT peanisauito  nnaHiB  PO3BUTKY
nignpuemcTea. Y pamkax L€l KoHdepeHLii lonosa
MpasniHHa 3AT «CtpaxoBa komnaHis «TAC» AgamoBuy
BikTop BonoavmMupoBuY BUCTYNMB 3 AOMNOBiAA0 «Yo6es-
NEYEHHS XUTTS — MOTYTHIN iHBECTULINHMIA pecypo». Y
CBOIM AoMoBiAi NaH AJamoBMY akleHTyBaB yBary Ha
roCTpin HeOOXIAHOCTI AN Aep>XaBW CNpUATU PO3BUTKY
PVIHKY CTPaxyBaHHS XWUTTs, K OLHOIO 3 HaMMOTYTHILLNX
pe3epBiB BHYTPILIHIX IHBECTULIM | (PiHAHCOBMX pecypcis,
OinbWw [OBrMx i OiNblW AeweBux, HiX OaHKIBCbKI.
30iNCHEHHS 3anpornoHoBaHMx CTPaxoBOlO KOMMaHie
«TAC» 3ax0fiB y KOMMNEKCi MOBMHHE [aTW BENMYe3HUN
NOLUTOBX PO3BUTKY rany3i yoeanedeHHs XuTtrs 1a hopmy-
BaHHIO B YKpaiHi MOTyTHbOrO AXepesa BHYTPILLHIX iHBeC-
TALIM, a TakoX Oyne MaTv Bennye3HWn Makpoeko-
HOMI4HUI edbekT y BUrNsai:

- MosiBM BHYTPILLHLOTO AXepena AOBrOCTPOKOBOro
KPeAMTYBaHHS Aep>KaBy

+ 3HVXKEHHS BapTOCTI Kanitany Ta KpeanTHUX pecypcis

+ MiaBMLLEHHSs piBHSA odiliHOT 3apobiTHOT Nnatn

- BuBeAeHHS YaCTVHM KOLLTIB 3 TiHbOBOT €KOHOMIKM

+ CNpUsiHHS NMOCTYNMOBOMY NMOBEPHEHHIO KOLUTIB Hace-
NeHHSs1, Y TOMY YMCTTi IXHbOI TIHBOBOI YaCTWHW, B €KO-
HOMIKY KpaiHu

+ 3MiLHEHHS HaLlioHaNbHOT BamoTK

* 3HUKEHHS IHPAALIMHMX O4iKyBaHb

Y cBoin gonosiai naH AfaMoBMWY NpoaHanisysas yci [0-
CTYMHI Ha CbOrOAHILLHIN AeHb (iHAHCOBI IHCTPYMEHTK, B
AKi CTPaxOBMKM MOXYTb, BIANOBIAHO [O 3aKOHOAABCTBa,
iHBECTYBaTW 3any4eHi KOWTK, 3 Nornsay ixHboi npneab-
JNINBOCTI Ta HAaLMHOCTI.

1 nunHa 2003 p. 3AT «CtpaxoBa komnaHis «TAC» cTana
411eHOM HanbINbLIOro YKPaiHCbKOro AIMCKOHTHOrO KNyby
«Capital Club™», wio icHye 3 1997 poky Ta OXOmnJIoE,
kpiMm KueBa, Lie Taki HamKpymnHiwi Micta YkpaiHu, sk
Opeca, [IHinponeTpoBchbK, JIbBiB. binbwe 1000 kpalymx
CaNloHIB, pecTopaHiB, MarasuHis, ipM HafaloTb 3HMX-
KV BRacHMKaM AMCKOHTHOI kapTku «Capital Club™».

summed up main achievements of the market. In particu-
lar, he estimated active participation of the life insurance
companies backed by LICU in introduction of changes to
the legislation that regulated activity of the insurance
market of Ukraine. Besides, Mr. Adamovych pointed out
the urgent necessity of carrying on an educational activity
in the life assurance market for raising the level of insur-
ance culture of the Ukrainian population and, as a conse-
quence, will have a significant impact on development of
the insurance services market in general.

On June 18-20, 2003, the Insurance Company «TAS»
took an active part in the VIII-th Annual International
Forum «Capital Market of Ukraine — 2003». Several
conferences were held in the framework of the Forum.
The first one, «How to assure growth of Ukrainian com-
panies?», was dedicated to the management strategies
and financing of companies' growth, as well as to the
opportunities of raising funds in the capital market
for implementation of companies development plans.
In the framework of the Conference, the Chairman
of the Board of the Insurance Company «TAS» Victor
Adamovych made a report «Life Assurance as a Huge
Investment Resource». In his report, Mr. Adamovych
expanded on an urgent necessity for the state to pro-
mote development of the life insurance market being
one of the most critical reserves of internal investments
and financial resources, more long-term and less expen-
sive than resources of the banks. Implementation of the
measures proposed by «TAS» Insurance Company, as a
complex package, must have a significant impact on
development of the life insurance business, and on for-
mation in Ukraine of a huge source of internal invest-
ments as well as will have a fundamental macroeco-
nomic effect in the following forms:

- Occurrence of an internal source for a long-term state
crediting

- Capital and credit resources cost decrease

- Increase of official payment level

- Withdrawal of a part of funds form the shadow
economy

- Assistance in gradual return of populations' funds,
their shadow part inclusive, into the country's economy.

- Strengthening of the national currency

- Abatement of inflation expectations

In his report Mr. Adamovych analyzed all financial instru-
ments available as of today that may be legally used by
the insurance company for investment of funds trusted
by clients ensuring its attractiveness and reliability.

On July 1, 2003, «TAS»CJS Insurance Company joined the
largest in Ukraine «Capital Club™», a discount club that
has been existing since 1997 and covers, in addition
to Kyiv, such large cities of Ukraine as Odesa,
Dnipropetrovsk, and Lviv. More than 1000 best salons,
restaurants, stores, and companies offer discounts to the
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BinnoBigHO [0 YMOB y4acTi B OMCKOHTHIM Mporpami
«Capital Club™», CtpaxoBa komMnaHisi « TAC» Hafla€ ycCim
BflacHMKaM AUCKOHTHOT kapTn «Capital Club™», ski 6a-
XaloTb npuabatn Oyab-aKky nporpamy ybesnedeHHs
KUTTS, 3HUXKM Yy po3mipax: 30% Big NepLloro BHecky,
3a YMOBW yKnafaHHsa LOroBopy ybe3neyeHHs XuUTTs Ha
TepMiH BiZ 3-x 8o 5-n pokis; 50% Big neplioro BHe-
CKY, 3@ YMOBW yKNaflaHHA [OroBOPY yOe3neyeHHs XnT-
TS Ha TepMiH NoHaA, 5 pokiB; abo, 3a BaxaHHAM KnieHTa,
5% BiA KOXHOro BHECKYy 3a [JOroBOPOM ybe3neyeHHs
KUTTS.

B cepnHi 2003 p. 3AT «CrpaxoBa koMnaHig «TAC» npum-
HANa eKCKIIO3MBHY CMOHCOPCHKY y4acTb Y BUMYCKY Bifeo-
KaceT [oKyMeHTanbHoro dinbmMy «Micto-somsLs». Bigeo-
dinbM «Micto - BOMBUS» — Ue dinbM-3acTepexxeHHs. BiH
3aCHOBaHMM Ha apxiBax Tenekomnawii «MarHonis - TB» i
PO3MOBIAAE NPO peasbHi Hebesnekw, ki TaiTb y cobi Mera-
nosnic. Moxexi, katacTpochu, HelacHi BUNaakm Ta BOMBCT-
Ba — BCe Lie y CBil1 4ac NoTpanunno B 06'ekT1B Bifeokame-
pv penopTepis nporpamu «Cutyallis». TonoBHa MeTa, Ay
nepecnigysanu TBopui @inbmMy i CTpaxoBa KoMMNaHia
«TAC» — 3acTeperti rnsgada i MigWTOBXHYTW MOro 1O
BiNbLU PiLLyYMX AR Wofo 3abe3neqeHHs BlacHOro Matepi-
anbHOro 3aXMCTy Ta rapaHTyBaHHs Ge3nekn CBOro XMTTS.

11 nucronapa 2003 p. Ha 6 Mi>kHapoHiV cneLiani3oBaHiv
BWCTaBLi Ta KOHepeHUiT «YnpasniHHA MiANPUEMCTBOM
2003» CrpaxoBa komnaHis «TAC» pa3oMm 3 KOMMaHieo
«Delsoft» aHoHCyBanu cnucteMy 3 aBTomMatm3allii AisnbHOCTI
KOMMaHii 3i cTpaxyBaHHs xuTTs. Cuctema Oyzie oxonnoBaTt
BCi HAaNPSIMKM [isNbHOCTI CTPaxoBOi KOMMaHii, MoYnHaym
Bifl HAXOOXKEHHS 3aBW Ha CTPaxyBaHHs, BUNUCKIA Ta Apy-
Ky CTpaxoBoro nosicy, popMyBaHHs CTPaX0BWX pe3epBiB Ta
30IMCHEHHS HLUMX CTPAXOBWMX Ta akTyapHUX PO3paxyHKIB,
KOHTPOSIO 3@ CMNaTolO CTPAXOBMX BHECKIB, NepecTpaxyBaH-
Hs, 0bOMiK Ta po3nofdin iHBecTUUinHoro foxody Towo. [o
CKNaay po3pobKM BXOAMUTL CUCTEMA BHYTPILLIHBOO [OKYMEH-
T00bIry, a Takox cucteMa Oyxrantepcbkoro obiky, fika
NOBHICTIO IHTErpoBaHa 3i CTPaxoBMM ONOKOM Ta OTPUMYE
3HaAYHy YaCTVHY NepPBUHHOI AOKYMeHTaLii 6e3nocepenHbo 3
TO4OK BBOZY iHpopMaLii B cTpaxoBomMy 6rou. Ciuctema 3
aBToMaTu3aLii AiANbHOCTI CTPaxoBOi KOMMaHii 3i CTpaxy-
BaHHs XuTTH nobyaosaHa Ha 6a3i CYB[, Oracle 3 BMKopuc-
TaHHAM HOBITHIX TexHonorin .NET, Lo AacTb 3Mory npaLio-
BaTh B CLUCTEMI He Tiflbki B odici koMMaHii, a 1 3 Oyab-aKoro
Micus YKpaiHuv Ta CBiTy, sike nig'eaHanHe 1o Mepexi Internet.
Taka MOXIIMBICTb BaxkvBa [Af1s opraHisauii B3aemopii 3
KNIEHTAMW Ta areHTaMm KOMMaHii Ta B3aEMOZIT MiX rofioB-
HMM odbicoM Ta cpinianamm komnaHii. Kpim Toro, BoHa [03-
BOMATMME BECTW MepCOHitikoBaHW 00MiK KNiEHTIB Ta
areHTiB 3 BIANOBIAHNM BigobpaXkeHHsM nepcoHidikoBaHol
iHopMaLlii Yepe3s [HTepHET 3a JONMOMOrOI0 3aXMLLEHOro aB-
TOPM30BAHOTO BXOLY.

Ha paHun momeHT B CTpaxoBin komnaHii «TAC» BcCTa-
HOBJIEHa MepLUa BePCis CUCTEMU Ta MPOBOAMUTLCS i1 TecTy-
BaHHS. BBeleHHs c1ucTeMu B ekcnnyaTalliio 3annaHoBaHe
Ha cepeanHy 2004 — noyatok 2005 p.

«Capital Club™» discount card holders. Pursuant to the
terms of participation in the «Capital Club™» discount
program, the Insurance Company «TAS» provides dis-
counts to all «Capital Club™» discount card holders who
want to participate in any life insurance program, in the
following amounts: 30% on the first insurance premi-
um if a life insurance contract is concluded for the
period from 3 to 5 years; 50% on the first insurance
premium if a life insurance contract is concluded for the
period exceeding 5 years; or, if a client wishes so, — 5%
on each insurance premium under a life insurance
contract.

In August 2003, «TAS» CJS Insurance Company took an
exclusive part of sponsorship in release of the video cas-
settes of «The City — Murderer» documentary. «The City —
Murderer» documentary is a warning film. It is based on
the video archives of the «Magnolia TV» Company and
tells about real danger hidden within a megapolis. Fires,
catastrophes, accidents and murders — all this had been in
its time depicted by video cameras of the «Situation» pro-
gram reporters. The main purpose pursued by the film
makers was to warn its spectators and to induce them to
decisive actions aimed at provision of their own material
protection and guarantee of their life safety.

On November 11, 2003, at the 6-th International
Specialized Exhibition and Conference «Company
Management 2003», «TAS» Insurance Company, jointly
with the «Delsoft» Company, announced a computeriza-
tion system for a life insurance company. The system will
cover all spheres of activity of a life insurance company
starting from an insurance application, issue and printing
of an insurance policy, formation of insurance reserves,
and assessment of other insurance and actuarial risks,
control over payment of insurance premiums, reinsur-
ance, accounting and distribution of investment profit
etc. The project includes an internal document circulation
system, as well as an accounting system that is fully inte-
grated with the insurance unit and receives a considerable
part of primary documentation directly from the data
entry point in the insurance unit. The computerization
system for a life insurance company is based on Oracle
DBMS with application of advanced .NET technologies
enabling its users to work in the system not only from the
Company office, but also from any point in Ukraine and
in the world connected to the Internet. Such capability is
important for maintaining contacts with clients and
agents of the Company, as well as for interaction
between the central office and branches of the Company;
besides, it will enable the Company to keep personified
accounting of clients and agents with appropriate display
of personified data through Internet by way of a protect-
ed authorized access.

As of today, the first version of the system is installed at
the Insurance Company «TAS» and outgoes tests. Put
into operation is planned for the second half of 2004 —
the beginning of 2005.
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HakonuuyBanbHi nporpamu: «TAC — JIAV®»

Merta: CTBOPUTU MOTYTHIO CUCTEMY [OAaTKOBOI MOTU-
BaLli1 Ta couiafibHOro 3aXM1CTy, 3HNU3UTU NAUHHICTL KaapiB.

AKTYanbHIcTb: BIATIK UiHHMX CNIBPOOITHMKIB Ans 6araTbox
KOMMaHi NepeTBOpMBCS B peanbHy npobnemy. MNepekynka
KafpiB NPOBOAMTLCA B OCHOBHOMY B Chepi LIiHOBOI BIIHY,
LWNSXOM HadaHHa bGinbwoi 3apnnati. Tomy bopoTucs 3
UMM SBUMLLEM LUASAXOM NLLE CTBOPEHHS KPaLLiX yMOB
onnatM mpawi — HEeMOXMBO, OCKiflbk1M 0OOB'S3KOBO
3HaMAeTbC KOMMaHis, roToBa 3anporoHyBat Baluomy
CniBPOBITHNKY Binblue, HiX BiH oTpuMye y Bac. [iatn Tyt
noTpibHO iHakWwe — cniBpObITHMKA NOTPIOHO «MpPUB'A3Y-
BaTM» 4O KOMMaHIi LWASXOM LOBrOCTPOKOBMX CTUMYNIB
abo Tak 3BaHOI BigknameHoi MotvBauil. OgHUM 3
HarbIiNbW epeKTUBHUX IHCTPYMEHTIB y Ll obnacTi €
HakonuyyBanbHe ybesneyeHHs XuTTa. OcCKifbkn CniB-
POBITHWMK Ma€e OCODUCTUI HAKOMMYYBaNbHUA PaxyHOK,
AKMA BeCb Yac, MOKW BiH MpaLloe Ha MigNPUEMCTBI,
36inblyeTbcs. MpauiBHUK NPeKpacHo Po3yMie, Lo Bce Le
«HaraTcTBO» MOXe CTaTu MOro, fKWO BiH NPOMPALIoE B
KOMMaHiT MeBHy KiNbKiCTb pokiB. | 4um pgoBslle
CMiBPOOITHUK MpaLioe, TMM AO0CBIAYEHILUMM Ta LiHHILLNM
BiH CTa€ A5 KOMMaHIT, TUM BifbLie KOLITIB Ha MO0 paxyH-
Ky | TUM CUTbHiLLe BiH «NPUB'A3aHMI» [0 KOMMaHii.

MNeHcinHi nporpamu: «JopaTKkoBa NeHcia» Ta
«J1o6pobyT»

MeTta: MOTMBYBaTW MepcoHasn, 3abe3neuntn cuctemy
OMOIOAXKEHHS KaapiB Ta ©e30onicHOro 3BiNbHeHHs 3a-
CNY>XKEHUX BETepaHiB, [OMOMOITU CniBpolbiTHMKaM 36e-
PErTV «Ha NEHCIT» 3BUYHNI PiBEHb XINTTS, 3abe3nedmsLum
iM CcTabinbHWM Aoxoa y BUAI AOAATKOBOI NeHCil.

AKTyanbHiCTb: akTyanbHICTb Ta 3aLliKaB/eHICTb CMiBPO-
OITHVKIB B OTPMMaHHI J0OATKOBOI MEHCii He BMMarae
[0Ka3iB, OCKiNbKM BOHM OOYMOBMIEHI HM3bKMM pPiBHEM
[EPXABHOr0O MeHCINHOro 3abe3neyeHHs, He 34aTHOro

Accumulation Programs: «TAS — LIFE»

Obijective: creation of a huge system of additional moti-
vation and social protection, cutting a staff turnover.

Urgency: Loss of valuable employees became a real
problem for many companies. The staff repurchase
is made mainly in the sphere of price wars, by way
of offering a larger remuneration. That's why it is
useless trying to solve the problem only by way of
offering better payment terms — there will always be
a company ready to offer more to your employee. It's
necessary to act in a different way — an employee
should be «tied» to the company by way of the long-
term benefits or so called deferred motivation. An
accumulation life insurance is one of the most effi-
cient instruments in this area. Because an employees
have their personal accumulation accounts which
amounts increase all the time while the employee
works for the company. The employees understand
well that all this «wealth» will belong to them if they
just worked for the company a few years. And the
longer employees work, the more experienced and
the more valuable for the company they will become,
and the more funds on their account is accumulated,
and the more firmly these employee are «tied» to the
company.

Pension Programs: «Additional Pension» and
«Welfare»

Objective: personnel motivation, provision of the sys-
tem of personnel rejuvenation, and painless dismissal
of merited veterans, support of employees when
retired with provisioning them with a stable income in
the form of an additional pension.

Urgency: urgency and interest of employees in
receiving an additional pension are obvious. Upkeep
of life standard guaranteed income are caused by
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CORPORATE CLIEN Tscremes

3a0e3neunTy HaBiTb MiHiManbHi NOTPebU yKpaiHCbKMX
neHcioHepiB. MeHCinHi abo HakonuyyBanbHI Nporpamm
ybe3neyeHHs XUTTS KOMMEHCYIOTb CniBPOBITHYKaM BTpa-
Ty IXHbOro 3apoDBITKY Y 3B'A3KY 3 BUXOAOM Ha NeHcilo, a Ta-
KO BUPILLYIOTb NPOOnemMy NpUpPOLHOro BifHOBMEHHS KO-
NEKTUBY | € YYHHVKOM, LLIO MiABULLYE 3aLliKaBEHICTb HaW-
BifbLL LiHHMX CNiBPOOITHMKIB Y POBOTI Ha NiANPUEMCTBI.

PusukoBi nporpamu: «3axucr», «CnagumnHa»
Ta JojaTKoBa nporpama «Jloromora»

Merta: cTBOPUTU CMCTeMy (DIHAHCOBOrO 3axMCTy, LLO
[03BONNTL y6e3neynT npauiBHUKIB Ta YieHiB iXHix
POAMH Yy pa3i HellacHoro BMMAAKy, ParntoBOl XBOpoOU
abo cmepTi ropyBanbHWKa, QIHAHCOBO 3axUCTUTU
NiANPUEMCTBO Y BUMaAKY BTPATW BUCOKOKBaNihiKoBaHOro
CniBPObITHMKA; NIABULWMTIA MOTMBALiIO CNiBPOBITHUKIB,
3HM3UTU MAVHHICTb Kaapis.

AKTyanbHicTb: B YKpaiHi, Ak NpaBuio, KoMnaHii He ro-
TOBi [0 Takux Mofin, sk 3armbenb cniBpobiTHVKa abo
BTPaTa HWM npaue3fatHocTi. Ane X KpiM MopanbHOI
BIZANOBIAANbHOCTI 3@ LOMIO NEpPCOoHany Ta MOro poauHu,
KpiM HEOOXiZHOCTI B TakuX BUMNafKax HafaHHs MaTepi-
anbHOI MIATPUMKM, iCHYE 1 iHLWIA CTOpPOHa Mefani. Anxe
BTPATMBLUM LiHHOMO CNiBPOOBITHMKA, KOMMaHis Hece NpsaMi
30UTKM — BWTPaTVM Ha MOLWYK Ta MiAroToBKy HOBOro
axiBLs, BUTPATW, MOB'A3aHI 3 HELOCTAaTHbO BMCOKOIO
NPOAYKTUBHICTIO NpaLii Takoro HoBavka MpOTArom nep-
LIMX JOeKinbkox MicsiliB. PM3MKoBi nporpamu Kopropa-
TUBHOrO ybe3neyeHHs >XWTTS LO3BOMSIOTb 3HATW BC L
iHaHCOBI Npobnemu 3 KOMNaHii Ta nepeknactv ix Ha
nedi CTpaxoBuKka. Taki MporpamMu NpocTo HeobXiaHi Ha
NIANPUEMCTBAX 3 MIABULLEHVM PU3MKOM Ta BaxKKUMU
ymMoBamu npaui. Kpim Toro, BNpoBagXeHHs nporpam pu-
31KOBOTO yOe3neyeHHs XUTTS JO3BONUTb NPY MiHIMasb-
HUX NS NIANPUEMCTBA (DIHAHCOBUX BUTPATaX NiABULLATA
AKiCTb pobOTI NepcoHany, 3pobutn poboTy Ha nianpu-
€MCTBI BiNnbLL NPECTUXHOIO Ta NprBabIMBO.

low level of the state pension insurance. The pension
or accumulation programs of life insurance will com-
pensate the employees for loss of their salaries, and
will solve the problem of natural rejuvenation of col-
lective, and this will be the factor to arouse interest
in the work for a company of the most valuable
employees.

Risk Programs: «Protection», «Inheritance»
and additional program «Assistance»

Objective: formation of a financial protection system
permitting assurance of employees and members of
their families in case of an accident, sudden illness or
death of a supporter, financial support of a compa-
ny in case of loss of a highly-qualified employee,
raising employees' motivation, and cutting a staff
turnover.

Urgency: Normally, companies in Ukraine are not
prepared to death or disablement of employee's. But
apart of moral responsibility for the destiny of per-
sonnel and its relatives, apart of the necessity to
provide material support in such cases, another side
of the problem exists. Having lost a valuable employ-
ee, a company suffers losses connected with search
and training of a new specialist, as well as the losses
connected with insufficiently high working efficien-
cy of such new employee during the first several
months. The risk programs of corporate life assur-
ance allow solution of such financial problems and
passing their burden to the insurer. Such programs
are necessary for the companies with high risk level
and difficult labor conditions. Further on, the imple-
mentation of risk life assurance programs will make
it possible to improve labor quality and to make the
work for such a company more prestigious and
attractive with a minimum of financial expenses for
a company.

Kwuis, Byn. LLota Pycraseni, 16
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HakonuuyBanbHi nporpamu:
«TAC — NNAND», «Kanitan», «3axucTt Ta
Kanitan», «3axuct Ta Kanitan +»

MeTa: HaKoMWYeHHs KaniTany MNpPOTArOM MeBHOro
TepMiHy abo 10 NeBHOI AaTK Ta 3a0e3neyeHHs HafinHoOro
CTPaxoBOro 3aXMCTy CBOIM BnIM3bKMNM.

AKTyanbHicTb: KONV y BalloMy XuTTi 3'ABAAIOTLCA (iHaH-
COBO 3anexHi Bif Bac nogn (mpyXwuHa/qonoBik, LiTW,
Gnm3bKi poandi, GaTbku-neHcioHepw), B bepete Ha cebe
BIONOBILANbHICTL NPO iX PiHaHCOBUI A0OPObYT i Bu no-
BUHHI 3a0e3ne4nTI iM HaginH1IA hiHaHCOBMI 3aXMCT. Hako-
nnYyBarnbHi Nporpamu LO3BOASIOTb NoA0aTV NPo ManbyTHE
Balumx OAmM3bkux i JAtOTb BMEBHEHICTb Y TOMY, WO Y BaXKi
eTanu XXUTTH BOHV OTPMMAIOTb MiAHY (hiHaHCOBY NIATPUMKY.
Takox nporpamu A03BONAIOTL CrinaHyBaTy Balw Gloaxer i
NOCTYNOBO HAKOMUYMTI 3HAYHWIA KaniTasn, skuii Bu MoxeTe
BUTPATUTI Ha 3AIACHEHHS BalLMX XUTTEBWX MriaHis (Hanpw-
Knaf, Ha Kynismo OyauHKy Y1 aBToMObins, Ha HaB4aHHS
[iTen, Ha NoAapyHOK IM Ha BECINNSA Y1 K CTapTOBUWI KaniTan
[10 Mo4aTKy IXHbOro AOPOCIOro XunTTs). Kpim Toro, 3a Aono-
MOrol0 HaKoMW4yBanbHWUX Nporpam B 3mMoxeTe cknactu
BIACHWUM IHOVBIQYanbHAA NEHCIHWIA NnaH, SK1A [03BO-
NUTb BaM Npu BUXOAI Ha NEHCIIO 3aNNLLINTACA He3aNexXHNM,
BIZNOYNTM Ha CNaBY Ta HACONOAMTNCS XKUTTAM.

MNeHcinHi nporpamu:
«JlopaTKoBa neHcia» Ta «[1obpobyT»

MeTa: nocTynoBoO CTBOPUTW BRACHWIM NEHCIHWUIA (POHA;
3a0e3ne4nT HafinHUIA IHAHCOBWI 3aXUCT POAUHM i
ONN3bKMX Ha BUNAZOK HACTAHHSA TPAriYHOi Nofil; oTpuMy-
BaTW AOAATKOBY NeHcito (CTuneHito abo peHTy) NpoTarom
BaxkaHOro TepMiHy He3anexHo Bif Biky.

AKTyanbHiCTb: BMWLIOBLIM Ha MeHcilo, BaM HeoaMiHHO
3aX04eTbCA BIiANO4YUTH, | 418 LUboro Balli JOXOAM MOBUHHI
ByTV gocTatHiMI. MoabaTv NPo rigHe XWTTS B CTapocTi By

Accumulation programs:
«TAS — LIFE», «Capital», «Protection and
Capital», «Protection and Capital +»

Objective: : accumulation of capital during a certain peri-
od of time or until a certain date, and guarantee of a reli-
able insurance protection to one's relatives.

Urgency: when financially dependent on you people
appear in your life (wife/husband, children, close rela-
tives, retired parents), you undertake responsibility of
their financial welfare, and you'll have to guarantee
their reliable financial protection. The accumulation pro-
grams make it possible to provide for your relatives’
future and will make you feel confident that if any dif-
ficulties occur, they will receive a decent financial sup-
port. Such programs permit to plan your budget and
gradually accumulate a considerable capital that may be
spent by you on implementation of your vital plans (for
example, on purchase of a house or a car, on education
of children, on a present for their wedding, or like a
starting capital to start their adult life). Besides, bases
on the accumulation programs, you will be able to make
up your own individual pension plan which will allow you
to remain independent upon retirement, to have a good
rest, and to enjoy your life.

Pension Programs:
«Additional Pension» and «Welfare»

Objective: gradual formation of your personal pension
fund, a reliable financial protection of your family and
relatives in case of a tragic event, receipt of additional
pension, (grant of rent) during a desired period of time
irrespective of age.

Urgency: being retired, you will by no means want to
have a rest and your income must be sufficient for it.
You may in the time being, when you are full of life
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INDIVIDUAL CLIEN Tscremes

MOXeTe BXe 3apas, MOKM MOBHI CUN Ta eHeprii. By po-
3yMi€Te, LLO flep>KaBHa NeHcis He 3abe3ne4nTs Bam baxa-
HOrO piBHS XXMTTA. TOMY B BXe 3apa3 MoxeTe BU3HauM-
™M po3Mip GaxaHoro WOMICAYHOrO [OXOAY 3aBAAKM
NeHCIMHMM nporpamaM ybesnedeHHs xuTTs. Kpim Toro,
NEHCIVHI NporpaMu 1,03BONsOTL BaM, He NpurB'a3yo4ncsy
[0 MEeHCINHOrO BiKY, BM3HAYeHOro [ep>KaBolo, CTBOPUTH
BNIACHUM NeHCIMHNIA hOHA. By MoxeTe caMOCTIMHO BU3-
HaYUTN CyMy MarBYTHBOI LLOMICSHHOIT MEHCIi, BiK, 3 IKOTO
By XOTinm © NiT Ha 3acy>XeHni BiANOYMHOK, Ta TEPMIH,
NPOTAroM SKOro B OyfeTe OTPUMYBaTH BNACHY MeHCito.

Pu3nkoBi nporpamu: «3axucr»,
«CnagwmHa», «CnagwmHa +»
Ta gopaTtkoBa nporpama «Jonomora»

MeTa: 3a06e3ne4nT 3axmCT hiHAHCOBMX IHTEPECIB POAN-
HW; nogbaTh Npo CMNafgkKOEMLUIB; OTPMMATK HagivHy
iHaHCOBY MIATPUMKY Yy BUMAAKy TUMHacoBOi abo
NOCTIMHOI BTpaTW Npaue3fgaTHocTi abo iHBanigHoCTi B
pe3ynbTaTi HeLLLACHOro BUMNAAKy Y¥ XBopobu.

AKTyanbHICTb: WOAHA MU MOXEMO 3ilUTOBXHYTUCS
3 Henepenba4YeHNMU pU3nKaMu, aKi CKNagHo nepem-
6aynTh, ane Bif HaCNiAKIB AKMX MOXHa ybe3zneqnTn
cebe 3a3panerigb. Lle — xBopoOw, TpasmK, iHBanIa-
HICTb, CMepTb ONM3bKMUX NoAer. HacTaHHs KOXHOI 3 X
nofin Moxe HeraTMBHO MO3HAYUTICS Ha HaLoMy iHaH-
COBOMY CTaHi. SIkwo Bu — enmHe poxepeno poxony
Bawoi poaunHu, i Big Bac y 3HayHiM Mipi 3anexuTb
iHaHcoBWIN [OOPOOYT OnM3bKNX BaM niofem, pu3nKoBi
nporpamu ybesnedveHHs XWUTTS [L0O3BONATb Bam vy
BIZNOBifanbHI eTanu XuTTs OyTV BNeBHEHMM, WO Bawwi
6113bKi OTPUMaIOTb (hiHaHCOBMIN 3axMcT. Kpim Toro, Taki
nporpamu WMPOKO BUKOPUCTOBYIOTbCA Ha 3axoAi Ans
3a0e3neyeHHs cnaflnHK CBOTM HalLafKaM.

and energy, think about a decent life in your old age.
You understand that the state pension will not be
sufficient for the desired life level. That's why, you
now may determine the amount of a desired month-
ly income due to the pension programs of life insur-
ance. In addition, the pension programs permit you
to form your personal pension fund irrespective of
the pension age defined by the state. You may inde-
pendently determine the amount of your future
monthly pension, the age from which you'd like to
retire, and the period during which you will receive
your own pension.

Risk Programs: «Protection»,
«Inheritance», «Inheritance +»
and Additional Program «Assistance»

Objective: protection of financial interests of the fam-
ily; seeing after successors, receipt of a reliable finan-
cial support in the event of a temporary or permanent
disablement or invalidation as a result of an accident or
a disease.

Urgency: every day we may encounter unexpected
risks which are difficult to predict, but whose conse-
quences may be insured. These include diseases,
injuries, invalidity, and death of our family members.
Such events may negatively impact our financial
state. If you are the only source of income and
financial welfare of your family, the risk life insur-
ance programs will make it possible for you to be
sure in crucial stages of your life that your family
members will be financially protected. By the way,
such programs are widely used in the West for provi-
sion of legacy.
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LLlo ponomorno Ctpaxosin komnaHii «TAC»
CcTaTu HauioHanNbHUM Nigepom
PUHKY y6e3neyeHHs XuUTTA YKpaiTHu?

CtpaxoBa KommnaHis «TAC»...

1. ... BITYM3HSAHa KOMMaHis, sika Cnpuse peanisauii

[ep>XaBHOI MoNiTMKM Ha (iHAHCOBOMY PUHKY Ta

BM/IMBAE Ha NPIOPUTETU | HANPSIMUN PO3BUTKY CUCTEMM
ybe3neyeHHs XUTTS YKpaiHu.

®dinoHiok OnekcaHpp deopocieBuy

Mpe3upeHT Jlirm ctpaxoBux

opraHisauin YkpaiHu

2. ... MPOMOHYE BCEOXOMIOHMIA CEKTP TiNbKM Han-
KpaLLMx nporpamM ybesneqeHHs XUTTS, WO BTIOIOTb
Kpallmy CBITOBWUM [OCBIA Ta LOCATHEHHS CBITOBMX
nigepiB CTpaxyBaHHA, a Takox BigdaHa ifel cnisnpadi
Ha OCHOBI IHOMBIAYaNbHUX CTOCYHKIB 3 KOXHUM
KNIEHTOM | OJHaKOBOIO MIpOI0 AOPOXMUTL KOXHUM 3
HVIX. 3anopyKoto iHaHCOBOI HAZIMHOCTI € MAPTHEPCTBO
3 NigepoM CBITOBOrO PWHKY nepecTpaxyBaHHA —
MiOHXeHCbKMM NepecTpaxyBasibHM TOBAPUCTBOM.
CyniHuvak IHra OnekcaHapiBHa
reHepanbHuUn aupektTop TOB «AccicTAC»

3. ... NpoeCinHO NiAXoAWTb [0 BefleHHs bisHecy, [o-
TPUMYETLCS MPUHLUMNIB IHTErPOBAHOCTI, MPO30POCTI
onepaLiin, OpPIEHTYETbCS Ha CBITOBI CTaHAapTV 0bCny-
rOBYBaHHS KJTEHTIB.
Amutpo lemnpos
npeacTaBHUK NanicoBOro AMBI3ioHy
MIoHXEeHCbKOro nepecrpaxyBanbHOro
ToBapucTBa B KpaiHax cxigHoT €Bponu

4. ... BUNNa4ye BNCOKI areHTCbKi, CTBOPIOE NS CBOIX

areHTiB Makc1ManbHO edeKTVBHI yMOBM npaL, 3a-

Ge3neyye NOCTiHe BOOCKOHANEHHS CUCTEMW HaBYaH-

Hs Ta MiOBULLEHHS KBanidikalii areHTiB Ta CTBOpIOE
npvBabnMBI Nporpamu LOAATKOBO| MOTMBALLT.

CamcoHeHKo Bitanin Bonognmuposuy

reHepanbHUN ANPeKTop

«CTpaxoBoro 6pokepcbKkoro

Aomy «CaMCOH»

5. ... BUCOKO LjiHy€ CBOIX CMiBPODITHMKIB Ta CTBOPIOE
YMOBW, 3a AKMX KOXeH MpaLoloymii MoXe Makcu-
MaJlbHO peanilyBaTu CBOI 34i0OHOCTI.

cniBpoGiTHMKM 3AT «CK «TAC»

What assisted the Insurance
Company «TAS» in its becoming
the national leader in the life
assurance market of Ukraine?

The Insurance Company «TAS»

1. .... a national company that supports the state poli-

cy in the financial market and influences the priorities

and directions of development of the life insurance
system in Ukraine.

Oleksandr F. Filoniuk

President of the League of Insurance

Companies of Ukraine

2....offers a diversified range of only the best life
assurance programs that represent the best world
knowledge and achievements of the world leaders
in insurance business, and supports the idea of
cooperation with each client on the grounds of
personal relations. Its partnership with Munich
Reinsurance Company — the leader in the world
reinsurance market is the passport of its financial
stability.
Inga O. Sulinchak
General Director of «AssisTAS» LLC

3. ... professionally approaches the conduct of busi-

ness, keeps the principles of integrity, transparency of

its transactions, and is oriented to the world standards
in client service.

Dmytro Demidov

representative of

Life Division

of Munich Reinsurance

Company in Eastern Europe

4. ... pays high agency fees, creates the most efficient

working conditions, provides continuous improve-

ment of training and retraining system for agents,
and creates attractive extra-motivation programs.

Vitaliy V. Samsonenko,

General Director of «Samson»

Insurance Brokerage House

5. ... estimates highly its employees and creates the

conditions enabling each employee to realize his/her
potential

Employees

of «TAS» CJS IC
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SUCCESSkacrors

6. ... BMPOBALXYE HaWMKpally NpakTVKy Ta CTaHaapTw
KOPMOPATUBHOrO YMNpaBfiHHA, MOCTIMHO BAOCKOHAMOE
BHYTPILLUHI NpoLenypy NPUHSATTS pilleHb Ta KOHTPOIO,
CTBOpPIOE eheKTVBHI Ta [Ai€BI MeXaHi3Mu ynpaBiHHA pe-
cypcamu, Lo € y po3nopsakeHHi KomnaHil.

Apamosud Biktop Bonoanmmuposuny
Fonosa MpaBniHHA 3AT
«CTpaxoBa KoMnaHisi «TAC»

7. ... Ma€ KOMaHAy BMCOKO MpodhecioHanbHOro nepco-
Hany, KW rapaHTy€e BUCOKMNIA piBeHb 0OCIYroByBaHHA
KIIEHTIB; AOTPUMYETBCS 3aKOHIB, €TUYHNX HOPM i npa-
BWN TiAHOro BefeHHs Oi3Hecy, 6e3yMOBHO, BWKOHYE
CBOT 3000B's13aHHS | [OPOXKNTL CBOEID penyTaLliet.

Bosuyk Npuropin Mpuroposuy,

HavanbHuk nopty [loyipHboro nignpuemcraa
«XepCoHCbKMI PIYKOBUN NOPT»
AkuioHepHOT cygHONNaBHOT KoMnaHii
«Ykppiucdnor»

8. ... NPOMOHYE HaMBWUriAHILWI Ta HaMNpUBabAMBILLI
YMOBM CTpaxyBaHHS, 3A4aTHi 3aA,0BONbHUTL HanBmMbar-
NMBILIOrO Ki€EHTa; nparHe A0 AKiCHOro KOMMIeKCHOro
0b6cnyroByBaHHs Kii€HTa, OCKiNbKM € HEeBif'EMHOIO Yac-
THolo DiHaHcoBOI rpynu «TAC».

BoHpaiH Opin Mukonanosuy, Fepont YkpaiHu
reHepanbHun gupektop AN HBK
rasotyp6o6yayBaHHs

«3opa» — «MawnpoekT»

9. ... CNpusE eKOHOMIYHOMY PO3BUTKY CBOIX KJTEHTIB,

LOTPVMMYIOYMCh MPU LIbOMY ONTUManbHOro GanaHcy

iHTepeciB KJi€EHTa Ta Camoi KOMMaHii; BMKOPUCTOBYE

Halncy4acHiWi giHaHCOBI TexHOMorii Ta 3aCcTOCOBYE
IHAVBIAYaNbHUI NIAXIZ 0O KOXHOrO KMiEHTa.

[ep>xaBHUN MiDXKHapPOAHUN

aeponopTt «bopucninb»

10. ... nparHe OyTV yocobneHHsM CTabinbHOCTI, HaginHOC-
Ti, BNIeBHEHOCTi Ta AVHAMIYHOrO PO3BUTKY, HALLIOHAbHNM
HapOaHHAM [lep>XaBu Ta CUMBOJSIOM i pecnekTabenb-
HOCTi; NIATPUMYE IMIOX NPOrpecnBHOi, colianbHO
OPIEHTOBAHOI Ta AOCTYMHOI KOMMaHiIi, WO € HeBif'€EMHIM
aTPUOYTOM YKPaiHCHKOT IepyKaBHOCTI Ta HE3aNeXHOCTI.
3AT «O6onoHb»

6. ... implements the best corporate management
practice and standards, constantly improves the inter-
nal procedures of decision-making and control, cre-
ates efficient and operative facilities for administering
funds being at the Company’s disposal.

Victor V. Adamovykh
Chairman of the Board
of «TAS» CJS Insurance Company

7. ... has a highly-professional staff that guarantees
a high level of client service, respects the laws,
keeps to business ethics and good business practice,
and of course, fulfills its obligations and cherishes

its reputation.
Vovchuk Grygory,
Chief of port Subsidiary
«Cherson river port»
of the Joint-stock shipping
company «Ukrrichflot»

8. ... offers the most advantageous and attractive
insurance terms that are able to satisfy the most
demanding clients, and attempts to provide a package
of services of a client as it is an inseparable part of the
«TAS» Financial Group.

Bondin Yuriy, Hero of Ukraine
State enterprise

scientific and production
complex gas-turbo-building
«Zorya» — «Mashproekt»

9. ... assists in economic development of its clients,

and in doing so, maintains an optimum balance of a

client's interests and interests of the Company itself; it

applies the advanced financial technologies and indi-
vidual approach to its clients.

State international

airport «Boryspil»

10. ... strives to be the symbol of stability, reliability,
confidence and dynamic development , national
wealth of the state and the symbol of its
respectability; it keeps the image of an advanced,
socially-oriented and accessible company, which is
an integral feature of the Ukrainian nationhood and
independence.

JSC «Obolon»

Kwis, Byn. LWorta Pyctaseni, 16
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JloroBopu, eMiToBaHi 3a paxyHok ¢i3iuHunx oci6

Policies issued to individuals

JloroBopu, eMiToBaHi 3a paxyHoK lopuandix oci6

Policies issued to corporate clients

CTpyKTypa CTpaxoBOro nopTdeso no KieHTax,
BIZAMOBIAHO A0 00CAry CTPaxOBMX BHECKIB

The insurance portfolio structure by clients,
In conformity with the volume of insurance premiums

CTpyKTypa CTpaxoBoro nopTdesto No NporpamMax CTpaxyBaHHA

The insurance portfolio structure by insurance programs

90,13%

lMporpamu AoaaTKoBOro crpaxyBaHHs «Jlonomora»

The programs of «Help» additional insurance

I'IporpaMM PU3NKOBOIo CTpaxyBaHHA Ha BUNagoK cmepTi

The programs of risk whole life insurance

MporpaMu Hakonu4yBanbHOro Ta MNEeHCINHOro cTpaxyBaHHS
Ta yHiBepcanbHa cTpaxoBa nporpama «TAC-JIAU®D»

The programs of accumulated and pension insurance and
«TAS — LIFE» composite insurance program
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FINANCIALstarement

[lHaMiKa 3pOCTaHHS CTAaTyTHOro Kanitany
Dynamics of Debts on Insurance Premiums (in UAH)
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IHamika 300piB CTPaxoBKMX BHECKIB
Dynamics of Authorized Capital Growth (in UAH)

22 000 000
20 000 000
18 000 000
16 000 000
14 000 000
12 000 000
10 000 000
8 000 000
6000 000
4000 000

2000 000

0 e

bepeseHb Tiotnia BepeceHb YepBeHb

2001 poky 2002 poky 2002poky 2003 poky
March February September June

2001 year 2002 year 2002 year 2003 year

—
i [
IpyneHb
2003 poky
December
2003 year

Kwis, Byn. LLloTa Pycraseni, 16
Ten. /cakc: + 380(44) 537-37-40/41/42/43 /44 21
www_taslife.com.ua



AKTUBA

MoTouHi akTMBK

[pOLOBI KOWTW Ta IX eKBiBaneHTH
PaxyHK1 A0 ofiep>KaHHs
Butpat ManbyTHix nepioais
ToBapHi i BUpOBHWYI 3anacu
IHLWi NOTOYHI aKTVBM
OcHOBHi 3acobun
Byaisni
Crnopyan Ta ObnagHaHHs
|HWi OCHOBHI BMPOGHMYi 3acobun
HeB1poOHWMYi OCHOBHI 3acobu
MepBicHa BapTicTb OCHOBHMX 3ac06iB
3Hoc
HemartepianbHi aktnen
MepBicHa BapTiCTb HEMaTepianbHKX akT1BIB
3HoC

HesaBepLueHi kaniTanbHi BKNageHHs
JoBrocTpokoBi iHaHCOBI BKNafeHHs

IHLWi AOBrocTPOKOBi aKTUBU

30BOB'A3AHHA | KAMNITAN

MoTou4Hi 3060B'A3aHHA

PaxyHkun fo onnatn

PaxyHKM No aBaHcax ofep>aHnx
KopoTKkocTpokoBi 3000B'i3aHHs MO KpeanTax
PozpaxyHku 3 6iogeTom

Po3paxyHKuM no onnarti npaui

IHLWi NOTOYHi 3060B'A3aHHSA

JloBrocTpokoBi 3060B'sA3aHHS

Kpeawtn 6aHkis
|HLLi LOBrOCTPOKOBI NacMBK
MprbyTKIN MabyTHiX nepioais

Pe3epB Mo cTpaxyBaHHIO XXUTTS

3aranbHun peseps
YacTtka nepecrtpaxoBuka

Kanitan

CraTyTHUI hOoHA,
JonaTtkoBui Kanitan
HeposnogineHwin npubyTok

31.12.2002

TUC. FPH.
5667,3

5546,8
122,3
4,0
)
0,0
201,9
0,0
296,2
0,0
0,0
296,2
94,3
3,7
8,1
4.4

0,0
25,0
0,0

99,6
0,0
46,4
0,0
41,9
0,0
1.3

0,0

0,0
0,0
0,0

32833

3582,9
299,6

2515,0

5463,2
0,0
(2 948,2)

31.12.2003

TUC. FPH.
16 432,9

16 086,2
317,7
20,9

8,1
0,0

74234

6532,9

1158,8
0,0
0,0

7691,7
268,3
0,9

8,1
7,2

0,0
24789
122,7

224,9
.4
0,0
0,0

153,5
0,0
0,0

0,0

0,0
0,0
0,0

1711

2536,0
824.,9

24 522,8

21306,3
0,0
(3216,5)

ASSETS (Th. UAH)
Current Assets

Cash and Cash Equivalents
Accounts Receivable
Prepaid Expences
Inventori
Other Current Assets
Fixed Assets
Building
Equipment and Facilities
Other Fixed Assets
Non-Production Fixed Assets
Fixed Assets Fase Value
Accumulated depreciation
Intangible Assets
Intangible Assets Fase Value
Accumulated amortization

Construction in process
Long-Term Financial Investments

Other Long-Term Assets

LIABILITIES AND EQUITY (Th. UAH)

Current Liabilities

Accounts Rayable

Advances Received

Bank Loan

Taxes Payable

Accrued Wade & Salary Liabilities
Other Current Liabilities

Long-Term Liabilities

Long-Term Debt
Other Long-Term Liabilities
Deferred Income

Life insurance reserve

Gross reserve
Reinsurers’ Share
Equity
Capital Stock
Additional paid-in Capital
Retained Earnings
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3 B |TI'IPO MPVBYTOK

NMOKA3HUKN

CrpaxoBi npemii

CtpaxoBi BUNAatH

YucTnia foxig, Bif, CTPaxoBoi AisnbHOCTI

BuTpaTth Ha CTpaxoBy AisNbHICTb

Banosuu npubyTok

IHLI onepauirHi foxoamn

3aranbHi Ta agMiHICTPaTVBHI BUTPaTH

IHWi afMiHICTpaTVBHI BUTpaTH

MpnGyToK Bip onepauiiHoi AianbHoCTi

IHWi dhiHaHCOBI foxoan

IHLWi piHaHCOBI BUTPATH

IHWi goxoam

IHWi BUTPaTK

MpubyTok Ao cnnatn nopaTkis

lMopaTok Ha npubyTok

Yuctun npnbyTok

31.12.2002

TUC. TPH.

3328,0

8,1

3319,9

2013

1308,6

80,2

1495,0

0,0

(2 224,0)

376,5

4,9

0,2

0,0

(1852,2)

130,4

1982,6

31.12.2003

TUC. TPH.

10 962,7

39,5

10 923,2

4987,5

5935,7

1600,2

1962,2

182,9

(5390,8)

1335,0

21,8

8,5

0,0

6712,5

547,8

6 164,7

| N CO M ESTATEI\/IENT

FIGURES (Th. uAH)

Premium written
Claims paid
Net Revenue from Insurance Activities
Insurance
Cross Profit
Other Operating Incomes
General & Administrative Expenses
Other Operating Expenses
Operating Profit
Other Financial Incomes
Other Financial Expenses
Other Incomes
Other Expenses
Earnings Before Taxes

Income Taxe

Net Incom

Kwis, Byn. LLloTa Pycraseni, 16
Ten./dakc: + 380(44) 537-37-40/41/42/43 /44
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OnepauiniHa pisnbHiCcTb
MpunbyTok Ao cnnatn nopaTkis

[lopat amopTu3aLiiio

3MiHa CTPaxoBuxX pe3epBiB

MprbyToK Bif HeonepaLinHoi AiffbHOCTI
MpunbyToK BiA onepauiiHoi AisnbHOCTI
A0 3MiH B YACTUX MOTOYHUX aKTUBaX

3MiHa 06OPOTHUX aKTMBIB

3MiHa BUTpAT ManbyTHiX nepiogis

3MiHa NOTO4HMX 3000B'A3aHb

3MiHa foxoaiB ManbyTHix nepioais
IpoLuoBi KOWTK Bif onepauiiHoT
AianbHOCTI

CrninaveHi BincoTkn

CnnayeHnii NofaTok Ha NprdyTok
YucTnn pyx KowTiB Bij, onepawinHo

AianbHoOCTI

IHBecTULiNHA JianbHICTb
3MiHa diHaHCOBMX IHBECTULLIN
3MiHa HeOBOPOTHNX aKTUBIB
OTpnMaHi BiACOTKM
IHWi HaAXOMXKEeHHSs /BUTPaTU
YucTun pyx KowTiB Bif, iHBECTULLINHOT

AianbHOCTI

diHaHcoBa AianbHICTb
3MiHa BlacHoro Kanirany
Mo3nkn
IHLWI HaAXOOXKeHHs /BUTpaTU
YucTun pyx kowuTis Bif, piHaHcoBOT

aianbHOCTI

3arasnbHe 36inbLUeHHs (3MeHLUIEeHHS)

rpOLUOBUX KOLUTIB

IpoLUOBI KOLITU Ha No4YaTokK nepiopy

1432,9

|

X TPOMTOBUX

CASHFLOW REPORT

31.12.2002 31.12.2003
TUC. FPH. TUC. FpH. Operating Activities (Th. UAH)
(1852,2) (6 712,5) Earnings Before Taxes
62,0 176,8 Depreciation and Amortization
2117,8 (1572,2) Change in Life Insurance Reserves
(366,9) (1324,4) Non-Operating Profit
Operating profit before
(39.3) 3992,7 Change in Current Assets
12981 18,7 Change in Current Assets
(2,2) (16,9) Change in Prepaid Expences
56,2 (13,7) Change in Current Liabilities
- - Change in Deferred Income
Cash provided by Operating Activities
1312,8 4 080,8
(4,9) (21,8) Interest Expenses
(90,4) (445,0) Income Tax
Net Cash provided by Operating Activities
1217,5 3614,0
Investing Activities (Th. UAH)
= (2 453,9) Change in Financial Investmens
(104,6) (7395,5) Change in Fixed Assets
283,1 1335,0 Interest Revenues
= (403,3) Other Inflows & Outflows
Net Cash provided by Investment Activities
178,5 (8917,7)
Financing Activities (Th. UAH)
3917,9 15 843,1 Change in Capital
1200,0 = Loans
- - Other inflows & outflows
Net Cash provided by Financial Activities
27179 15 8431

Net Increase (Decrease) in cash
10 539,4
Cash at the beginning of the period

I'poLUOBi KOLITU Ha KiHeLb nepioay

5546,8

16 086,2 Cash at the end of the period
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AYONTOPCHK A v

Nnpo AO0CTOBiIPHICTb (PiHAHCOBOT 3BITHOCTI
3akpuToro akuioHepHoro Tosapucrea «Ctpaxosa komnaHisa «TAC»,

fIKY CKnageHo ctaHoMm Ha 31.12.2002

15 kBiTHA 2003 p. M. Knis

Hamu, HesanexHumun ayautopamm TOB «Ayautopcbka ipMa «ApHika», NpoBefeHa ayamMTopcbka nepesipka banaHcy 3AT
«CtpaxoBa komnaHis «TAC», sKu/ cknafeHo ctaHom Ha 31.12.2003, 3BiTy npo iHaHCOBI pe3ynbTatv, 3BiTy MPO pyx
rPOLLOBMX KOLUTIB, 3BiTY MPO PyX BNIaCcHOro Kanitany Ta NpMMITOK [0 (iHaHCOBOI 3BITHOCTI 3a ik, Lo 3aKiH4mMBcs 31.12.2003.

BignosifanbHicTb 3a hiHaHCOBY 3BITHICTb Hece KePIBHULITBO KOMMaHii. Halwrm 0O0B'A3KOM € BUCIIOBNEHHS AyMKM LLOLO
Ljei hiHaHCOBOT 3BITHOCTI Ha NiACTaBi MPOBeAEHOT ayANTOPCLKOT NepeBIpKU.

Mw npoBenu ayauTopCbKy NepeBipKy 3rigHo 3 BUMoramu cT. 11 3akoHy YkpaiHu «[1po ayanuTopcbKy BisnbHICTE», 3aKOHY
YKkpainu «[Mpo cTpaxyBaHHs», Bumoramu [epxaBHoi KoMmicii 3 LiHHMX nanepis Ta (OHA0BOr0 pUHKY LLOAO ayAUTOPCHKOI
NepeBIpKN CTPaxoBMX KOMMaHin, Ak 3atBepaxeHo PiweHHam AKLIM ta ®P Big 03.07.97 N215, Hakasom MiHictepcTBa
diHaHciB YkpaiHn N2210 Big 28.03.2002 «[po 3BiTHI AaHi CTpaxoBuWKiB», MiXHapoAHUMW CTaHAapTamu ayauTy, aki
peKkoMeHA0BaHi AyAUTOPCLKOIO Nanatolo YKpaiHu Ans 3aCTOCYyBaHHA B AKOCTI HaLioHanbHMX. Li cTaHgapTy 3000B'A3yi0Th
Hac miaHyBaTV Ta 3LINCHIOBATU ayAUTOPCHKY MepeBipKy, W00 OTpMMAaTV LOCTaTHIO BMEBHEHICTb B TOMY, WO iHaHCOBa
3BITHICTb HE MICTUTb CYTTEBMX BUKPUBIEHb. AyAMTOPCbKA NepeBipKa Nonsrae B OTPMMaHHI Ha NiAcTaBi NpoBefeHX TeCTiB
[l0Ka3iB, LLO NIATBEPAXYIOTb CYMU, AKi HaBefeHi y hiHaHCOBII 3BITHOCTI, Ta PO3KPMBAIOTb HaBeLEeHi Y 3BITHOCTI AaHi. AyauT
TakoX MoMsArae y AOCNIAXEHHI NPUHLMMIB Oyxrantepcbkoro obniky, O BUKOPMCTOBYBANMUCS TOBAPUCTBOM, CYTTEBMX
OLIHOK, $iKi 3aCTOCOBYBANMCSA KEPIBHULITBOM, @ TaKOXX 3arasibHOI OLIHKM HagaHHS iHaHCOBOI 3BITHOCTI. M BBaXaEMO, LLLO
npoBefeHa ayauTopcbKa nepesipka Hafa€e AOCTaTHI NiACTaBY AN BUPaXKeHHs HALLOT LyMKU.

Ha Hawy aymKy, diHaHCOBa 3BITHICTb AOCTOBIPHO, B YCiX CYTTEBMX acneKTax Bifobpaxae iHaHCOBMI CTaH TOBApMCTBA Ha
31.12.2003, a TakoX pe3ynbTaT MOoro AisnbHOCTI Ta PyX rpoLLloBKMx KoL Tie 3a 2003 p.

JAvipekTop TOB «A® «ApHika» CrapocTiHa P.O.

Ceptudpikat aygmtopa N2002330, BuaaHumM pitleHHam AMY
Bif 02.06.1999 N278

Ayputop LkinbHsK O.M.

Ceptudpikat ayamtopa N2003585, BraaHu pilleHHsam AMY
Bif 18.12.1998 Ne 73;

CepTudikaT LEeHTpy MiAroTOBKM i MepenigroToBKM Kagpis Ta
iHtbopMaUinHo-aHaniTMyHoro 3abesneyeHHs CTPaxoBOi
LiSNbHOCTI Ha MPaBO 3AiNCHEHHS ayAUTy CTPAaXOBUX KOMMaHil
Ne 524 8ig 30.05.2001.
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l.JDI |

on authenticity of the financial statements

of «TAS» Joint - Stock Insurance Company

as of 31.12.2002

April 15, 2003 Kyiv

We, «Arnika» Audit Firm LLC, external auditors, have carried out an audit based on balance sheet of the Insurance Company
«TAS» Joint-Stock Company as of 31.12.2003, financial report, cash flow statement, equity capital flow statement, and
notes to financial statement of the year that ended on 31.12.2003.

The liability of the financial statement shall be placed on management of the Company. Our duty consists in expressing
our opinion concerning such financial statements on the grounds of the audit being carried out.

We have carried out the audit in conformity with the requirements of Article 11 of the Law of Ukraine «On Auditor's
Activity», Law of Ukraine «On Insurance», and requirements of the State Committee for Securities and Stock Exchange con-
cerning the audit of insurance companies as approved by Resolution of the State Committee for Securities and Stock
Exchange dated 03.07.97, No. 15, Order of the Ministry of Finance of Ukraine No. 210 dated 28.03.2002. «On the
Accounting Data of Insurers», and the International Audit Standards recommended by the Audit Chamber of Ukraine for
application as the national standards. These standards require that planning and audit should be directed to give a well-
grounded confidence of absence of gross mistakes in financial statements. During the audit, based on the tests. Evidence
was given for correctness and completeness of the financial report. Our audit also consists of check against the accounting
standards used by the Company, relevant estimates applied by the management as well as the general estimate of the
financial statements.

We are of the opinion that the audit that was carried out provides reasonable grounds for the auditor's report.

In our opinion, the financial statements positively and fully, in all material aspects reflects the real financial state of the
Company as of 31.12.2003 as well as the results of its activity and the cash flow in 2003.

Director of «Arnika» Audit Firm LLC R.O. Starostina

Auditor's Certificate issued by the Resolution of Audit
Chamber of Ukraine dated 02.06.1999, No. 78

Auditor O.P. Shkil'niak

Auditor's Certificate No. 003585 issued by the Resolution of
Audit Chamber of Ukraine dated 18.12.1998, No. 73;
Certificate of the Center for Training and Retraining of
Personnel and Information-and-Analytical Support of the
Insurance Business to Audit of Insurance Companies No. 524
date 30.05.2001
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[TEPCITEK HAB Acwumoazin

3a nigncymkamu gisnbHocti 3AT «CTpaxoBa KOMMaHis
«TAC» y 2003 p. MOXHa 3 BMEBHEHICTIO HAarofoCuTH, Lo
CrtpaxoBa komnaHig «TAC» MilHO yKpinuna cBoi no3uuii
fK HaLLIOHaNbHOrO Nigepa PUHKY CTPaxyBaHHA XUTTS B
YKpaiHi. Y nopiBHsHHI 3 2002 p., Komnawii Bpanocs
30iNbWUTV peanizalilo Nporpam CTpaxyBaHHS XUTTS
Oinble Hix y 3 pa3n. Y 2004 p. komnaHis nnaHye 3akpinu-
TV CBOIO MO3WMLI0 B pPenTuHry Jlirm cTpaxoBux op-
raHisauin YkpaiHu, 3aBOKOBAaTW BRACHY 4acTKy PUHKY
CTpaxyBaHHs XUTTs B 00CsA3i He MeHLe 25%, a Takox
3HaYHO 30INbWUTU TEMN POCTY 3aBASKM BUCOKOMY
AKICHOMY PIBHIO CTPaxOBMX MPOAYKTIB, edeKT1BHOI pe-
anisauii nporpam nNoAnbHOCTI A4 iCHYlOYMX Ta Mo-
TEHLINHUX KIEHTIB, YKPIMIEHHS Ta PO3LIMPEHHS B3aEMO-
BUTIAHMX Ta [JOBrOCTPOKOBUX NMapTHEPCbKMX CTOCYHKIB, a
TakoX BMKOPUCTAHHIO MPOrpecrBHNX TEXHOMOTIN Y Npo-
LlyKTOBIN Ta 30yTOBIV NoniTUL.

Y 2004 p. CrpaxoBa komnaHis «TAC» npiopuUTeETHUM Ha-
NPAMKOM CBOET AisiNIbHOCTI BBaXAa€E PO3BUTOK NEHCIMHO-
ro ybesneyeHHs XUTTH. AKTUBHICTb KOMMaHIT B LibOMY Ha-
NPSMKY NOACHIOETHCA TUM, WO 3 1 civHa 2004 p. B YKpaiHi
PO3MOYHETbCS 3aK/MIOYHUA eTan MeHCiHOT pedopMu,
BiANOBIIHO A0 AKOrO AepxaBa 3anuliae 3a cobolo nuile
rapaHTyBaHHS MiHIManbHOrO PIBHA MeHCiT i 0CTaTo4HO
nepeknafae OCHOBHWM Tarap (iHaHCOBOro 3abe3neyeHHs
BJTACHOrO [LOCTATKY Y MOXMIIOMY BiLli Ha CAMUX rPOMaAsH Ta
Ha (hiHaHCOBI yCTaHOBMW, YinbHe Micle cepef Akux Oyne
HanexaTu CTPaxoBMUM KOMMAHIAM 3i CTpaxyBaHHA XUTTA.

Y 2004 poui CtpaxoBa koMnaHis « TAC» nnaHye nornvom-
TV NapPTHEPCbKi CTOCYHKM 3 y4acHMKkaMun DiHaHCOBOT rpy-
nu «TAC» 3 MeTOlo CTBOPEHHS «(iHaHCOBOro cynepmap-
KeTy», WO A03BOMNTL Binbl NpodeciiHo pearnizoByBaTh
BlaCHi CTPaxoBi Mporpamm Ta HagacTb MOXIMUBICTb iCHY-
04MM Ta MOTEHLIMHWM KIlEHTaM KOXHOro OKpemoro
y4acHvKa (iHaHCOBOI Tpynu OTPUMYBaTV KOMIMIEKCHI
NPOLYKTN Ta sikicHe 0OC/yroBYyBaHHS.

TpaguuinHo, cepen npioputetis CK «TAC» B 2004 p. 3a-
NNWUTLCA MONITUKA CTaBfIeHHsA A0 KIiEHTIB. KnieHTCbKa
nonitika byae 3ocepenkeHa Ha BU3HAYEHHI 3POCTAIOHMX
noTpeb KnieHTiB, BiAOOPI HaMKpaLLmMX CTPaxoBMX MNpPOro-
31U, @ TaKOX Ha MofanblWoMy NiABULLEHHI AKOCTI 06-
CNYroByBaHHS Ta PIBHA 3alOBONEHHA KIIEHTIB. 3 MeTolo
3abe3nedeHHs akicHoro cepaicy Komnais ouiHioBaTMe Ta
cUCTeMaTUYHO KepyBaTVMe NpoLecamy 3a[l0BOSIEHHS NO-
Tpeb knieHTiB. MMonepeaHin [OCBIL B3aEMOBIAHOCKH 3
KNiEHTaMV  MPOLAEMOHCTPYBAB BaXJ/MBICTb  MOCTIVHO
Zianory 3 HaWyMK KJlieHTamu | ByB BUKOPUCTaHUIA ANs No-
KpaLLleHHs BHYTPILHIX MPOLECIB 3 METOI0 MakCMMalbHOI
BiANOBIAHOCTI NOTpebaM KITEHTIB.

Crparteris KOMNaHIi CNPsMOBaHa Ha AMHAMIYHU PO3BU-
TOK Y MOEAHAHHI 3 BWCOKOK HAAIVHICTIO, € 3amnopyKoio
ycnixy CtpaxoBoi KomMnaHii «TAC» Ha CTPaxoBOMY PUHKY
YKpaiHn Ta 3abe3neyeHHsaM MakCUManbHOro npubyTkKy
TUM, XTO JOBIpMB KOMMaHiIi CBil Kanitan!

PROSPECTS ror 2004

By the results of activity of «TAS» CJS Insurance
Company in 2003, one may positively state that the
Insurance Company «TAS» has gained a foothold as the
national leader of life insurance business in Ukraine.
Compared with 2002, the Company succeeded in
increasing implementation of life insurance programs
more than 3 times. In 2004, the Company plans to
strengthen its position in the rating of the League of
Insurance Companies of Ukraine, in gaining its own
share of the life insurance market in the volume of not
less than 25% as well as to increase considerably its
growth rates due to high level of its insurance products,
efficient implementation of the loyalty scheme for
available and potential clients, strengthening and
broadening mutually advantageous and long-term part-
ner relations as well as due to implementation of
advanced technologies in its product and sales policies.

The Insurance Company «TAS» is of the opinion that
development of pension life insurance will be its priority
direction in 2004. The Company activity in this direction
is accounted for by the fact that, starting from January
1, 2004, the final stage of the pension reform starts in
Ukraine; pursuant to the reform, the State will only
guarantee a minimum pension level, and completely and
finally it passes the main burden of financial provision
of proper welfare of elderly to citizens themselves and
to financial establishments among which the life insur-
ance companies will occupy the most important position

In 2004, the Insurance Company «TAS» plans to
strengthen its partnership relations with participants of
«TAS» Financial Group for creation of a «financial
supermarket» that will allow more professional imple-
mentation of its own insurance programs and will
enable the available and potential clients of each sepa-
rate partner of the Financial Group to receive a package
of high-quality products and services.

Traditionally, the policy of attitude to clients will remain
among priorities of the Insurance company in 2004.
The client policy will be centered on determination of
growing requirements of its clients, selection of the
best insurance proposals, along with further service
quality improvement and level of satisfaction of its
clients. For quality service assurance, the Company will
evaluate and regularly manage the processes of satis-
faction of its clients' needs. The previous experience of
relations with clients has proved the necessity of con-
tinuous dialog with our clients and was used for
improvement of internal processes aimed to utmost
meet the clients’ needs.

The Company's strategy, aimed at dynamic develop-
ment and high efficiency is a passport to success of the
Insurance Company «TAS» in the insurance market of
Ukraine and the guarantee of maximum profit to those
who entrusted the Company with their capital!

Kwuis, Byn. LLota Pycraseni, 16
Ten./cdakc: + 380(44) 537-37-40/41/42/43 /44
www_taslife.com.ua
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HapinHictb nepekoHye!
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