
Annual report

2007

Ð³÷íèé çâ³ò



5
Contents

Çâåðíåííÿ Ãîëîâè Íàãëÿäîâî¿ ðàäè
Chairman of the Supervisory Board’s Address                      

Çâåðíåííÿ Ãîëîâè Ïðàâë³ííÿ
Chairman of the Board’s Address 

Çàãàëüíà ³íôîðìàö³ÿ
General Information

Êîðïîðàòèâíå óïðàâë³ííÿ
Corporate Management

Êðîêè äî óñï³õó
Steps to Success

Ñòðàõîâà àêòèâí³ñòü
Insurance Activity

PR òà ñîö³àëüíà àêòèâí³ñòü
PR and Social Activity

 
Çâ³ò ïðàâë³ííÿ êîìïàí³¿
Report of the Company Board

Ðîçâèòîê êàíàë³â ïðîäàæ³â
Development of the Sales Channels

Ðîçâèòîê êë³ºíòñüêîãî ñåðâ³ñó òà ³íôîðìàö³éíèõ òåõíîëîã³é
Development of the Clients Service and IT

Ðîçâèòîê á³çíåñó
Business Organization and Development

Ô³íàíñè
Finance

Ïåðñîíàë
Personnel

Ô³íàíñîâà çâ³òí³ñòü
Financial Statement

Áàëàíñ
Balance Sheet

Çâ³ò ïðî ðóõ ãðîøîâèõ êîøò³â
Cash Flow Statement

Çâ³ò ïðî ô³íàíñîâ³ ðåçóëüòàòè
Statement on Financial Results

Ïðèì³òêè äî ð³÷íî¿ ô³íàíñîâî¿ çâ³òíîñò³
Notes to the Annual Financial Statement

Àóäèòîðñüêèé âèñíîâîê
Auditor’s Report

Ïåðñïåêòèâè ðîçâèòêó
Development Perspectives

Â³çèòíà êàðòêà
Visit Card

ÇÌ²ÑÒ
CONTENTS

6

10

12

15

19

21

22

27

28

32

34

36

41

45

46

47

48

49

53

55

57



Ñåðã³é Ïàâëîâè÷ Ïîïåíêî – Ãîëîâà Íàãëÿäîâî¿ ðàäè

Sergiy Popenko – Chairman of the Supervisory Board



7
Chairman of the Supervisory Board’s Address

Çâåðíåííÿ Ãîëîâè Íàãëÿäîâî¿ ðàäè
Chairman of the Supervisory Board’s Address

Øàíîâí³ ïàí³ òà ïàíîâå!

Õîò³ëîñÿ á ñêàçàòè äåê³ëüêà ñë³â ïðî íàøó Êîìïàí³þ, 
ïîêëàäåíó íà íå¿ ì³ñ³þ, ïðèíöèïè ðîáîòè òà ìåòó, ÿêó 
ïîñòàâèëà ïåðåä ñîáîþ êîìàíäà. 

Ç êîæíèì ðîêîì Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» çì³öíþº 
ñâîþ ïîçèö³þ íà ðèíêó ñòðàõîâèõ ïîñëóã, ïîñèëþþ÷è ñâ³é 
á³çíåñ øëÿõîì çðîñòàííÿ îáñÿã³â íàäõîäæåííÿ ñòðàõîâèõ 
ïðåì³é, ðîçøèðåííÿì ïðîäóêòîâîãî ðÿäó òà ñòâîðåííÿì 
íîâèõ êàíàë³â ïðîäàæó. Ðîçì³ðêîâóþ÷è ïðî ï³äñóìêè òà 
ïîä³¿ ìèíóëîãî 2007 ðîêó, ÿ õîò³â áè çàçíà÷èòè, ùî äëÿ íàñ 
öå áóâ ïåð³îä âàæëèâèõ çì³í ³ êàðäèíàëüíèõ ïåðåòâîðåíü, 
ÿê³ ìàþòü ñòðàòåã³÷íèé õàðàêòåð ³ â ïîäàëüøîìó 
âèçíà÷àòèìóòü íàø³ êðîêè äî ñòâîðåííÿ ì³öíî¿ òà íàä³éíî¿ 
êîìïàí³¿ - âïëèâîâîãî ãðàâöÿ íà óêðà¿íñüêîìó ðèíêó 
ñòðàõîâèõ ïîñëóã.

Íàøîþ ì³ñ³ºþ º ñòâîðåííÿ äëÿ ëþäåé ìîæëèâîñòåé 
ðåàë³çàö³¿ ¿õ ³äåé. Ìè ïðàãíåìî íàäàòè ñâî¿ì êë³ºíòàì, 
ïàðòíåðàì ³ ñï³âðîá³òíèêàì ìîæëèâ³ñòü ðåàë³çóâàòè ñâî¿ 
îñîáèñò³ òà ïðîôåñ³éí³ çàäóìè. Ìè ïðàãíåìî áóòè 
íàä³éíèì ïàðòíåðîì, ÿêèé ãàðàíòóº ìàêñèìàëüíó âèãîäó 
â³ä ïë³äíî¿ ñï³âïðàö³, âïåâíåí³ñòü ó ðåàë³çàö³¿ ïëàí³â ³ 
ñòàá³ëüí³ñòü ó äîâãîñòðîêîâ³é ïåðñïåêòèâ³.

Íàø³ ïðèíöèïè ñêëàäàþòüñÿ ç íàñòóïíèõ êëþ÷îâèõ 
êîìïîíåíò³â: êë³ºíòè, ïàðòíåðñòâî, êîìàíäà, íàä³éí³ñòü, 
³ííîâàö³¿. 

Ãîëîâíèì ïð³îðèòåòîì äëÿ íàøî¿ êîìïàí³¿ º ÿê³ñí³ 
ïîñëóãè òà âèñîêèé ð³âåíü îáñëóãîâóâàííÿ íàøèõ êë³ºíò³â. 
Êîæåí êë³ºíò, éîãî ³íäèâ³äóàëüí³ âèìîãè òà ïîòðåáè 
âèçíà÷àþòü íàïðÿìîê ä³ÿëüíîñò³ íàøî¿ Êîìïàí³¿. ÑÊ «ÒÀÑ» 
ïðèä³ëÿº áàãàòî óâàãè êîæíîìó, õòî çâåðòàºòüñÿ äî 
ñïåö³àë³ñò³â êîìïàí³¿, ùî â ñâîþ ÷åðãó ñïîíóêàº íàñ äî 
ðîçðîáêè íîâèõ òà âäîñêîíàëåííþ ³ñíóþ÷èõ ïðîãðàì 
ñòðàõóâàííÿ. Òàêîæ Êîìïàí³ÿ â ðàìêàõ íàÿâíèõ ñòðàõîâèõ 
ïðîãðàì ïðàêòèêóº ãíó÷êèé ï³äõ³ä äî êîæíîãî êë³ºíòà. Ç 
äóìêîþ ïðî íàøèõ êë³ºíò³â, ìè ðîçïî÷àëè ïîáóäîâó 
Àãåíòñüêî¿ ìåðåæ³. Â öüîìó íàïðÿìêó Êîìïàí³ÿ ðîçðîáèëà 
ðÿä ïðîåêò³â, ñïðÿìîâàíèõ íà ¿¿ ïîøèðåííÿ òà ðîçâèòîê.

Ðîçì³ðêîâóþ÷è ïðî ïàðòíåðñòâî, ìîæíà ñêàçàòè, ùî 
ìè â³äêðèò³ äî ïë³äíî¿ ñï³âïðàö³ ç àêòèâíèìè, 
ïåðñïåêòèâíèìè ³ ö³ëåñïðÿìîâàíèìè ëþäüìè. Ìè 
ï³äòðèìóºìî Âàø íàì³ð ñòàòè íàøèìè ïàðòíåðàìè àáî 
÷àñòèíîþ íàøî¿ êîìàíäè. Ìè ïðîïîíóºìî âçàºìîâèã³äí³ 
â³äíîñèíè, ìè íàäàºìî ìîæëèâ³ñòü çðîñòàòè ïðîôåñ³éíî çà 
ðàõóíîê ïîñò³éíèõ òðåí³íã³â ³ íàâ÷àëüíèõ ñåì³íàð³â.

Dear Sirs,

I would like to say a few words about our Company, 
its mission, principles of operation, and the objectives set 
by the Company’s team. 

Year by year, ÒÀS Insurance Company strengthens its 
positions on the insurance market by increasing the 
volumes of insurance premium earnings, broadening the 
product range and creating new distribution channels. 
Reflecting on the results and events of the last 2007 year, 
I would like to note that it was for us a period of important 
changes and principle transformations that have a strate-
gic nature and will determine our future steps in creation of 
a strong and reliable company - an influential player on 
the Ukrainian insurance market.

Our mission is to provide opportunities for people to 
implement their ideas. We strive for providing our custom-
ers, partners and employees with an opportunity to imple-
ment their personal and professional objectives. We strive 
to be a reliable partner to guarantee maximum benefit 
from fruitful cooperation, confidence in implementation of 
plans and stability in a long-term prospect.

Our principles are comprised of the following key 
elements: customers, partnership, team, reliability and 
innovations.

High quality of our services and high-level atten-
dance of our customers are the main priority for our team. 
Every customer and his/her individual requirements and 
needs determine the direction of our Company’s activities. 
TAS Insurance Company pays great attention to every 
person addressing the experts of our Company, so we are 
induced to develop new insurance programs and improve 
the existing ones. The Company also practices a flexible 
approach to every customer based on the existing insur-
ance programs. Thinking of our customers, we commenced 
the formation of our Agent Network. In this direction, the 
Company has elaborated a number of projects aimed at its 
expansion and development.

As for the partnership, it may be noted that we are 
open to fruitful cooperation with active, prospective and 
goal-oriented persons. We support your intention to 
become our partner or a part of our team. We propose 
mutually beneficial relations and provide an opportunity 
for your professional growth through various training and 
workshops organized on an ongoing basis.
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Ñòîñîâíî íàøî¿ êîìàíäè õî÷ó íàãîëîñèòè, ùî 
äîñÿãíóò³ íàìè óñï³õè º ðåçóëüòàòîì ïë³äíî¿ òà êðîï³òêî¿ 
ïðàö³ êåð³âíèê³â òà ñï³âðîá³òíèê³â  íàøî¿ êîìïàí³¿, â³ä 
ïðîôåñ³îíàë³çìó ÿêèõ çàëåæèòü âèñîêèé ð³âåíü ÿê³ñíîãî 
íàäàííÿ ñòðàõîâèõ ïîñëóã íàøèì êë³ºíòàì òà 
ïàðòíåðàì. Ñïðàâæí³ ïðîôåñ³éí³ ÿêîñò³, êîðïîðàòèâíà 
êóëüòóðà, òâîð÷èé ï³äõ³ä, íàïîëåãëèâ³ñòü â äîñÿãíåíí³ 
ïîñòàâëåíî¿ ìåòè – öå ðèñè, ÿê³ õàðàêòåðèçóþòü 
ôàõ³âö³â íàøî¿ Êîìïàí³¿.  

Êîìïàí³ÿ º íàä³éíîþ, áî ìè â³äïîâ³äàëüíî 
ñòàâèìîñÿ äî íàøèõ çàâäàíü ³ ïðèéíÿòèõ ð³øåíü, 
âèêîíóþ÷è äîìîâëåíîñò³ ÿê³ñíî ³ â÷àñíî. Íàäàíà 
ô³íàíñîâà çâ³òí³ñòü äîçâîëÿº íàøèì ïàðòíåðàì, 
ïîñò³éíèì òà ïîòåíö³àëüíèì êë³ºíòàì ïåðåêîíàòèñÿ ó 
ô³íàíñîâ³é â³äêðèòîñò³ òà ïðîçîðîñò³ Êîìïàí³¿. 

Ìè â³äêðèò³ ³ ãîòîâ³ äî ÿê³ñíèõ çì³í. Ìè òâîð÷î 
âèêîðèñòîâóºìî íàø³ çíàííÿ òà ïðàêòè÷íèé äîñâ³ä äëÿ 
äîñÿãíåííÿ ìàêñèìàëüíîãî ðåçóëüòàòó. Ìè ïðàãíåìî 
ñòàòè ³íòåëåêòóàëüíèì ë³äåðîì íà ñòðàõîâîìó ðèíêó.

Êîðèñòóþ÷èñü íàãîäîþ, ÿ õîò³â áè âèñëîâèòè 
ïîäÿêó âñ³ì êë³ºíòàì ³ ïàðòíåðàì ÑÊ «ÒÀÑ»  çà äîâ³ðó 
äî êîìïàí³¿  ³ çàïåâíèòè, ùî ìè çðîáèìî âñå ìîæëèâå, 
ùîá Âè é íàäàë³ îòðèìóâàëè ÿê³ñí³ ñòðàõîâ³ ïîñëóãè. ß 
â³ðþ, ùî íàøà âçàºìîâèã³äíà ñï³âïðàöÿ òðèâàòèìå ùå 
áàãàòî ðîê³â. Âèñëîâëþþ ùèðó ïîäÿêó ïåðñîíàëó 
êîìïàí³¿ çà ñóìë³ííó ïðàöþ, à òàêîæ çà äîñÿãíåííÿ 
âèñîêèõ ðåçóëüòàò³â. Àëå æèòòÿ íå ñòî¿òü íà ì³ñö³, øâèäê³ 
òåìïè ðîçâèòêó ñòðàõîâîãî ðèíêó âèìàãàþòü â³ä íàñ 
ïîñò³éíî ï³äâèùóâàòè ïðîôåñ³îíàë³çì òà äîêëàäàòè 
ìàêñèìóì çóñèëü çàäëÿ äîñÿãíåííÿ ïîñòàâëåíî¿ ìåòè. 
Íà íàøîìó øëÿõó ùå áàãàòî ö³êàâî¿ òà ïë³äíî¿ ðîáîòè. 
ß âïåâíåíèé, ìè ã³äíî ïðîéäåìî öåé øëÿõ.

As for out team, I would like to emphasize that the 
success we achieved is a result of a fruitful and diligent 
work of our Company’s managers and employees, whose 
professional skills are decisive for   the high quality of the 
insurance services we provide to our customers and 
partners. Real professional qualities, corporate culture, 
creativity, persistence in achieving goals – these are the 
features characterizing the professionals of our Company.

Our Company is reliable, because we are responsible 
towards our tasks and decisions by ensuring high quality 
and timely fulfillment of our commitments. The presented 
financial statements will allow our partners and both 
regular and potential customers to make sure of the 
Company’s financial openness and transparency.

We are open to and ready for qualitative changes. 
We creatively use our knowledge and practical experience 
to achieve the maximum result. We strive to become an 
intellectual leader of the insurance market.

I would like to take this opportunity to express gratitude to 
all of the customers and partners of TAS Insurance Company 
for their confidence in the Company, and also to assure them 
that we will do our best to ensure that you will continue to 
receive high quality insurance services in the future. I believe 
that our mutually beneficial cooperation will last for many 
years to come. I also express my sincere gratitude to the 
personnel of the Company for their diligent work and also for 
the achieved high results. However, the life is running out, and 
the quick pace of the insurance market development demands 
that we improve our professional skills on an ongoing basis 
and use the best endeavors to achieve our goals. There is still a 
lot of interesting and fruitful work on our way, and I am sure we 
will go along this way in a worthy manner.

Çâåðíåííÿ Ãîëîâè Íàãëÿäîâî¿ ðàäè
Chairman of the Supervisory Board’s Address
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Øàíîâí³ ïàí³ òà ïàíîâå!

Ð³ê, ùî ìèíóâ,  ìîæíà áåç ïåðåá³ëüøåííÿ íàçâàòè 
ïåð³îäîì ïåðåõîäó äî íîâîãî åòàïó ðîçâèòêó íå ò³ëüêè 
â³ò÷èçíÿíîãî ñòðàõîâîãî ðèíêó, àëå ³ Ñòðàõîâî¿ 
êîìïàí³¿ «ÒÀÑ». Ïðîòÿãîì ðîêó íàìè çà ó÷àñòþ êðàùèõ 
ñâ³òîâèõ êîíñóëüòàíò³â áóëà ðîçðîáëåíà ³ 
çàïðîâàäæåíà ñòðàòåã³ÿ ðîçâèòêó, ùî ïåðåäáà÷àº 
âèêîðèñòàííÿ ³ííîâàö³éíîãî ïðîåêòíîãî ï³äõîäó äî 
ðîáîòè. Çä³éñíåí³ ïåðåòâîðåííÿ äîçâîëèëè êîìïàí³¿ 
çíà÷íî ïîñèëèòè êàíàëè ïðîäàæó, âèïåðåäèòè ðîçâèòîê 
ðèíêó òà îñíîâíèõ êîíêóðåíò³â  òà â³ä÷óòíî çì³öíèòè 
ñâîþ ïîçèö³þ íà ðèíêó. 

Íàïðèê³íö³ 2006 ðîêó ìè âñòàíîâèëè äëÿ ñåáå 
äîñèòü âèñîê³ ïëàíîâ³ ïîêàçíèêè íà íàñòóïíèé ïåð³îä. 
Ñàì³ ³íîä³ äèâóâàëèñü, íàñò³ëüêè àìá³òíîþ áóëà 
ïîñòàâëåíà ïåðåä íàìè ìåòà. Ìèíóâ ð³ê. Âñå, ÷îãî ìè 
òàê ïðàãíóëè, çä³éñíèëîñü. Íàì âäàëîñÿ íå ò³ëüêè 
äîñÿãòè ïëàíîâèõ ïîêàçíèê³â, àëå ³ ïåðåâèùèòè ¿õ, ùî 
äîçâîëèëî Êîìïàí³¿ ì³öíî çàêð³ïèòèñÿ â òð³éö³ ë³äåð³â 
ðèíêó óáåçïå÷åííÿ æèòòÿ â Óêðà¿í³. Ïîâí³ñòþ âèïðàâäàâ 
ñåáå îáðàíèé êóðñ ñòðàòåã³÷íîãî ðîçâèòêó. Ìè ç 
óïåâíåí³ñòþ äèâèìîñü ó ìàéáóòíº ³ ïðîäîâæóºìî 
ðîçâèòîê. 

Ìèíóëîãî ðîêó, ÿê ³ ïîïåðåäíüîãî, ìè áàãàòî óâàãè 
ïðèä³ëèëè ðîçâèòêó êàíàë³â ïðîäàæó, óäîñêîíàëåííþ 
ñåðâ³ñíîãî îáñëóãîâóâàííÿ êë³ºíò³â òà âïðîâàäæåííþ 
íîâèõ ñòðàõîâèõ ïðîäóêò³â, ùî áóëè á ö³êàâèìè äëÿ 
øèðîêîãî êîëà ñïîæèâà÷³â. Ìè äîêëàäàëè áàãàòî 
çóñèëü äëÿ òîãî, ùîá êîæíèé áåç âèêëþ÷åííÿ êë³ºíò 
ïèøàâñÿ ïàðòíåðñòâîì ç³ Ñòðàõîâîþ êîìïàí³ºþ «ÒÀÑ».  

Â³ä ³ìåí³ êîìïàí³¿ ÿ âèñëîâëþþ ùèðó âäÿ÷í³ñòü 
íàøèì êë³ºíòàì ³ ïàðòíåðàì çà ðîçóì³ííÿ ³ ï³äòðèìêó. 
Íà ùèðó ïîäÿêó çàñëóãîâóº ³ êîëåêòèâ  ÑÊ «ÒÀÑ»: 
êîæíèé ñï³âðîá³òíèê íà ñâîºìó ì³ñö³ äîêëàâ íåìàëî 
çóñèëü äëÿ äîñÿãíåííÿ ñüîãîäí³øí³õ ðåçóëüòàò³â. Çàðàç 
ïåðåä íàìè â³äêðèò³ íîâ³ ãîðèçîíòè ³ ïîñòàâëåíà íîâà 
ìåòà. Ìè ìîëîä³ ³ ñèëüí³. Ìè çíàºìî, ùî íàøà ðîáîòà 
äóæå âàæëèâà ³ ïîòð³áíà ëþäÿì. Öå ñïîâíþº íàñ 
âïåâíåí³ñòþ òà íàäàº  íàñíàãè äëÿ ðóõó âïåðåä. 

Íà ñòîð³íêàõ ð³÷íîãî çâ³òó ç³áðàíà ³íôîðìàö³ÿ ïðî 
îñòàíí³ 12 ì³ñÿö³â ðîáîòè íàøî¿ êîìïàí³¿ – Âàøîãî 
ïàðòíåðà ç óáåçïå÷åííÿ æèòòÿ. Öèì äîêóìåíòîì ìè ³ 
çàâåðøóºìî ìèíóëèé ð³ê.

Dear ladies and gentlemen!

Last year may be literally called the period of 
transition to the new stage of development not only 
of the domestic insurance market, but also of TAS 
insurance company. During the year in cooperation 
with the world leading consultants we developed and 
introduced the development strategy, providing for 
the use of innovative project approach to work. The 
implemented transformations enabled the company 
to strengthen its sales channels, take the lead over 
market development and major competitors and 
considerably improve its market position. 

At the end of 2006 we set quite high targets for 
the following period. The goal was so ambitious that 
sometimes we were astonished ourselves. The year 
passed. Everything that we strived for came true. We 
managed not only to reach the targets, but also 
exceed them, which allowed the Company to get 
established among the three market leaders of life 
insurance in Ukraine. Strategic development policy 
has worked well. We are confident in our future and 
continue growing. 

Last year, as well as the previous one, we made 
a lot of efforts to the development of sales channels, 
improvement of customer service and launch of new 
insurance products, that would be appealing to a 
large number of customers. We focused on making 
each customer proud of being a partner of TAS insur-
ance company.  

On behalf of the company I express thanks to 
our customers and partners for understanding and 
support. The personnel of TAS insurance company 
deserves praise: every employee at their workplaces 
contributed a lot into achieving the current results. 
Today new horizons are open to us and a new goal is 
set. We are young and strong. We know that our 
work is really important and useful for people that 
encourages and motivates us. 

Pages of the annual report include the informa-
tion on last 12 months of the activities of our com-
pany – your partner in life insurance. It is this docu-
ment that we finish last year with.
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Îñíîâíà ä³ÿëüí³ñòü 
Çàêðèòå àêö³îíåðíå òîâàðèñòâî «Ñòðàõîâà êîìïàí³ÿ 
«ÒÀÑ» ïðàöþº ç 2001 ðîêó ÿê ïðàâîíàñòóïíèê ÇÀÒ 
«Ñòðàõîâà êîìïàí³ÿ «ÏðèâàòÏîë³ñ», çàñíîâàíî¿ ó 
2000 ðîö³.  ÑÊ «ÒÀÑ» ñòàëà ïåðøîþ â³ò÷èçíÿíîþ 
êîìïàí³ºþ ç³ ñòðàõóâàííÿ æèòòÿ. Ñüîãîäí³ êîìïàí³ÿ º 
îäí³ºþ ç ïðîâ³äíèõ òà íàéá³ëüø àâòîðèòåòíèõ 
ñòðàõîâèõ êîìïàí³é â Óêðà¿í³, ÿêà ïðîïîíóº ñâî¿ì 
êë³ºíòàì øèðîêèé ñïåêòð ñó÷àñíèõ ïðîãðàì 
³íäèâ³äóàëüíîãî òà êîðïîðàòèâíîãî óáåçïå÷åííÿ æèòòÿ 
ðàçîì ç ÿê³ñíèì ïðîôåñ³éíèì îáñëóãîâóâàííÿì. 
Êîìïàí³ÿ âõîäèòü äî ñêëàäó ô³íàíñîâî-³íâåñòèö³éíî¿ 
ãðóïè, îñíîâíèì ê³íöåâèì àêö³îíåðîì ÿêî¿ º Ñåðã³é 
Ò³ã³ïêî.

Ì³ñ³ÿ êîìïàí³¿
Ïðîòÿãîì ñâîº¿ ä³ÿëüíîñò³ ïðîïîíóâàòè ñâî¿ì êë³ºíòàì 
øèðîêèé ñïåêòð ñó÷àñíèõ ïðîãðàì ³íäèâ³äóàëüíîãî òà 
êîðïîðàòèâíîãî óáåçïå÷åííÿ æèòòÿ ðàçîì ç ÿê³ñíèì 
ïðîôåñ³éíèì îáñëóãîâóâàííÿì; çàáåçïå÷óâàòè êë³ºíòàì 
íàä³éíèé çàõèñò, âïåâíåí³ñòü ³ ñïîê³é.

Ìåòà
Äëÿ êîæíîãî êë³ºíòà êîìïàí³¿ íà ïðîòÿç³ áàãàòüîõ ðîê³â 
çàëèøàòèñü âèñîêîêâàë³ô³êîâàíèì ðàäíèêîì ç 
ô³íàíñîâîãî ïëàíóâàííÿ ³  íàä³éíèì ïàðòíåðîì ç 
óáåçïå÷åííÿ æèòòÿ.

Ïðèíöèïè ä³ÿëüíîñò³
Ó ñâî¿é ðîáîò³ ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» 
êåðóºòüñÿ ïðèíöèïàìè:

• Ïàðòíåðñòâà: êîæíèé êë³ºíò êîìïàí³¿ º ¿¿ 
ð³âíîïðàâíèì ïàðòíåðîì, çàäîâîëåííÿ ïîòðåá ³ 
ïîáàæàíü ÿêîãî º ïåðøî÷åðãîâèì çàâäàííÿì êîìïàí³¿;

• Ïîñë³äîâíîñò³: êîìïàí³ÿ ïîñë³äîâíà ó ñâî¿õ 
ð³øåííÿõ ³ ä³ÿõ òà ïðàãíå ñòâîðþâàòè äîâãîñòðîêîâ³ 
â³äíîñèíè ç êë³ºíòàìè, ñï³âðîá³òíèêàìè òà ä³ëîâèìè 
ïàðòíåðàìè;

• Ïîáóäîâè ì³öíî¿ êîìàíäè: êîìïàí³ÿ íàäàº 
êîæíîìó ñï³âðîá³òíèêó ìîæëèâ³ñòü ðåàë³çóâàòè 
îñîáèñòèé ïîòåíö³àë, ñïðèÿº ðîçâèòêó ïðîôåñ³éíèõ 
çíàíü ³ âì³íü, íàòîì³ñòü î÷³êóº â³ä ñï³âðîá³òíèê³â 
ïîñò³éíîãî ñàìîâäîñêîíàëåííÿ ³ ãîòîâíîñò³ çðîáèòè ñâ³é 
âíåñîê ó ðîçâèòîê á³çíåñó óáåçïå÷åííÿ æèòòÿ;

• Íàä³éíîñò³: êîìïàí³ÿ â³äïîâ³äàëüíî ñòàâèòüñÿ 
äî ñâî¿õ çàâäàíü ³ ïðèéíÿòèõ ð³øåíü, âèêîíóþ÷è 
äîìîâëåíîñò³ ³ çîáîâ’ÿçàííÿ ÿê³ñíî ³ â÷àñíî;

• ²ííîâàö³é: äëÿ äîñÿãíåííÿ ìàêñèìàëüíîãî 
ðåçóëüòàòó ó ñâî¿é ä³ÿëüíîñò³ êîìïàí³ÿ òâîð÷î 
âèêîðèñòîâóº íàáóò³ çíàííÿ òà ïðàêòè÷íèé äîñâ³ä, 
ïîñò³éíî âïðîâàäæóº íîâ³òí³ òåõíîëîã³¿ ³ çàâæäè ãîòîâà 
äî çì³í.

Operating Activities 
The «TAS» Insurance Company» Privately Owned Joint-
Stock Company has been operating since 2001 as the legal 
successor of the «Privatpolis» Insurance Company» 
Privately Owned Joint-Stock Company that was founded in 
2000. The «TAS» Insurance Company has acquired the 
status of the first national life insurance company. Today, the 
Company represents one of the leading and most prestigious 
insurance companies in Ukraine, which offers its clients an 
extensive range of the present-day individual and corporate 
life security programs and provides for high-quality profes-
sional servicing. The «TAS» Insurance Company is a part of 
the finance & investment group where Sergiy Tigipko stands 
out as the principal ultimate shareholder. 

Company Missions
To operate by offering a broad range of present-day 
individual and corporate life insurance programs along with 
high quality professional services to its customers, and also 
by ensuring a reliable protection to, as well as confidence 
and calmness of the customers.

Objective
To remain a highly qualified adviser in financial planning 
and a reliable partner in life insurance for every customer of 
the Company and for a long time.

Principles of Operation
While performing its activities, TAS Insurance Company 
CJSC is guided by the following principles:

• Partnership: every customer of the Company is its 
equal partner, and satisfaction of all the needs and 
requests of such partner is a first-priority task of the 
Company;

• Consistency: the Company is consistent in its 
decisions and actions and strives for long-term relations 
with its customers, employees and business partners;

• Strong Team: the Company offers an opportunity 
to implement individual potential to each of its employees, 
assists in the development of their professional knowledge 
and skills, and expects in return from its employees a 
constant self-development and readiness to contribute to 
the life insurance business promotion;

• Reliability: the Company is responsible towards its 
tasks and decisions by fulfilling all its agreements and 
obligations on a high quality and timely basis;

• Innovations: to achieve a maximum result of 
operation, the Company inventively applies its acquired 
knowledge and practical experience, constantly introduces 
the latest technologies and is always open to changes.  
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General information

Ë³öåíç³¿
Ñâîþ ä³ÿëüí³ñòü Êîìïàí³ÿ çä³éñíþº çà áåçñòðîêîâîþ 
ë³öåíç³ºþ Äåðæàâíî¿ êîì³ñ³¿ ç ðåãóëþâàííÿ ðèíê³â 
ô³íàíñîâèõ ïîñëóã Óêðà¿íè ñåð³¿ ÀÀ ¹ 520052 â³ä 
19.07.2003 ðîêó íà çä³éñíåííÿ ñòðàõîâî¿ ä³ÿëüíîñò³ ó 
ôîðì³ äîáðîâ³ëüíîãî ñòðàõóâàííÿ æèòòÿ.

×ëåíñòâî â îðãàí³çàö³ÿõ
2001 ð³ê: Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» îäí³ºþ ç ïåðøèõ 
ñòðàõîâèõ êîìïàí³é Óêðà¿íè óêëàëà äîãîâ³ð ïðî 
ïåðåñòðàõóâàííÿ ç Ìþíõåíñüêèì Ïåðåñòðàõóâàëüíèì 
Òîâàðèñòâîì (Munich Re) – âèçíàíèì ñâ³òîâèì ë³äåðîì ç 
ïåðåñòðàõóâàííÿ âåëèêèõ ðèçèê³â.
2001 ð³ê: Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» îòðèìàëà ÷ëåíñòâî 
ó Ë³ç³ ñòðàõîâèõ îðãàí³çàö³é Óêðà¿íè.
2006 ð³ê: Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» îòðèìàëà ÷ëåíñòâî 
ó íàéá³ëüø³é âñåñâ³òí³é êîíñàëòèíãîâ³é îðãàí³çàö³¿ ó 
ñôåð³ ñòðàõóâàííÿ æèòòÿ LIMRA (Life Insurance Market-
ing Research Association), ÿêà íàäàº äîñë³äíèöüê³, 
íàâ÷àëüí³, ïðîåêòí³ òà ³íôîðìàö³éí³ ïîñëóãè òà íàë³÷óº 
á³ëüøå, í³æ 800 êîìïàí³é – ÷ëåí³â àñîö³àö³¿ ó âñüîìó 
ñâ³ò³.

Ñòðóêòóðà ïîðòôåëþ
Íà ðèíêó ñòðàõóâàííÿ æèòòÿ ÑÊ «ÒÀÑ» ïðîïîíóº 
ïðîãðàìè ³íäèâ³äóàëüíîãî òà êîðïîðàòèâíîãî 
óáåçïå÷åííÿ æèòòÿ, à òàêîæ ïðîãðàìè ñòðàõóâàííÿ 
æèòòÿ ïîçè÷àëüíèê³â áàíê³â. Çàãàëüíà ê³ëüê³ñòü 
äîãîâîð³â ñòðàõóâàííÿ çà 2007 ð³ê ñêëàëà 14 379 øòóê, 
â òîìó ÷èñë³: 11 252 -  äîãîâîðè ç ô³çè÷íèìè îñîáàìè;  
125 – äîãîâîðè ç þðèäè÷íèìè îñîáàìè; 3 002 – äîãî- 
âîðè áàíêîñòðàõóâàííÿ. Çàãàëüíà ê³ëüê³ñòü îñ³á, ùî 
çàñòðàõîâàí³ ó ÑÊ «ÒÀÑ» ñòàíîì íà 01.01.2008 ðîêó 
ñêëàäàº 34 894 ÷îëîâ³ê.

Licenses 
The Company carries on its business under the open-ended 
license of the State Committee for Regulation of Financial 
Services Markets in Ukraine, series ÀÀ No. 520052, dated 
July 19, 2003, which grants the Company the right to carry 
out insurance activities in the form of voluntary life insurance. 

Membership at Organizations 
2001: the «TAS» Insurance Company was one of the first 
insurance companies of Ukraine to enter into the reinsurance 
contract with the Munich Reinsurance Company (Munich Re) 
recognized as the world leader in the field of reinsurance of 
high risks. 
2001: the «TAS» Insurance Company became a member of 
the League of Insurance Organizations of Ukraine. 
2006: the «TAS» Insurance Company became a member of 
the Life Insurance Marketing Research Association (LIMRA) 
being the most powerful world consulting organization in the 
sphere of life insurance, which provides research, teaching, 
design and information services and totals more than 800 
companies – members of the Association – all over the 
world.  

Portfolio Structure 
The «TAS» Insurance Company implements programs for 
individual and corporate life security, as well as programs 
for bank borrowers' life insurance on the life insurance 
market. The total number of insurance contracts that were 
concluded in 2007 was 14 379, including 11 252 
contracts concluded with individuals, 125 contracts 
concluded with legal entities, 3 002 bank insurance 
contracts. As of January 01, 2008, the total number of 
persons insured by the «TAS» Insurance Company made 
34 894.

Îñíîâí³ ïîêàçíèêè ä³ÿëüíîñò³ ó 2005 – 2007 ðîêàõ (ó òèñ. ãðí.)
Business key figures in 2005-2007 (in thousand hryvnas)

Ñòðàõîâ³ ïðåì³¿ ïåðøîãî ðîêó
Ñòðàõîâ³ ïðåì³¿ äðóãîãî
³ íàñòóïíèõ ðîê³â

Ñòðàõîâ³ âèïëàòè
Ñòðàõîâ³ ðåçåðâè
Àêòèâè
Âëàñíèé êàï³òàë
Ñòàòóòíèé êàï³òàë

16 923,60

1 891,60
35 565,80
50 564,20
15 541,00
21 306,30

Insurance premiums
  First-year insurance premiums 

   Insurance premiums during 
second year and next years 

Insurance payments
Insurance reserves 

   Assets 
 Equity capital 

   Authorized capital 

30 085,30

13 161,70

Ñòðàõîâ³ ïðåì³¿

20062005 2007

23 097,50

1 173,10
62 064,90
83 622,20
22 923,00
21 306,30

43 505,00

20 407,50

32 564,10

2 430,10
101 427,90
119 470,00

19 556,10
21 306,30

70 223,90

37 569,79
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Ðîçâèòîê ìåðåæ³ ô³ë³é 
Ç ëèïíÿ 2007 ðîêó ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» 
ðîçïî÷àëà ïîáóäîâó âëàñíî¿ àãåíòñüêî¿ ìåðåæ³. Íà 
ñüîãîäí³øí³é äåíü â³äêðèò³ ³ àêòèâíî ïðàöþþòü ÷îòèðè 
îô³ñè ìåðåæ³ â Êèºâ³ òà îô³ñè ó Äí³ïðîïåòðîâñüêó, 
Æèòîìèð³ òà ×åðêàñàõ. Íà ïðîòÿç³ 2008 ðîêó 
ïëàíóºòüñÿ  àêòèâíå ðîçøèðåííÿ ìåðåæ³ êîìïàí³¿: îô³ñè 
áóäóòü â³äêðèò³ ùå â ñåìè ì³ñòàõ Óêðà¿íè.

Îö³íêè åêñïåðò³â ðèíêó 
Çà âåðñ³ºþ æóðíàëó «Åêñïåðò – Óêðà¿íà» òà 
ðåéòèíãîâî¿ àãåíö³¿ «Åêñïåðò – Ðåéòèíã» ÑÊ «ÒÀÑ» ó 
ùîð³÷íîìó (ð³)-ðåéòèíãó ñòàá³ëüíîñò³ ñòðàõîâèõ 
êîìïàí³é îòðèìàëà íàéâèùèé ðåéòèíã ñòàá³ëüíîñò³ Ààà. 

Ïðî àãåíö³þ
Ðåéòèíãîâà àãåíö³ÿ «Åêñïåðò – Ðåéòèíã» º íàéá³ëüøèì 
îïåðàòîðîì ðèíêó äîáðîâ³ëüíîãî ðåéòèíãóâàííÿ â 
Óêðà¿í³. Ç ëþòîãî 2006 ðîêó ÐÀ «Åêñïåðò – Ðåéòèíã» íà 
îñíîâ³ â³äêðèòî¿ ³íôîðìàö³¿  ïðèñâîºíî ðåéòèíãè 
íàä³éíîñò³ 96 áàíêàì, ³íâåñòèö³éíî¿ ïðèâàáëèâîñò³ 63 
ï³äïðèºìñòâàì òà ô³íàíñîâî¿ ñòàá³ëüíîñò³ 137 
ñòðàõîâèì êîìïàí³ÿì.

Âîñåíè 2007 ðîêó ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» 
â³äçíà÷åíà ìåäàëëþ ôåñòèâàëþ – êîíêóðñó «Âèá³ð 
ðîêó» â Óêðà¿í³ ó íîì³íàö³¿ «Ñòðàõîâà êîìïàí³ÿ ðîêó ç³ 
ñòðàõóâàííÿ æèòòÿ».

Ïðî ôåñòèâàëü-êîíêóðñ
Ì³æíàðîäíèé ôåñòèâàëü-êîíêóðñ «Âèá³ð ðîêó» â 
Óêðà¿í³ - çàãàëüíîíàö³îíàëüíèé ùîð³÷íèé ïðîåêò, ùî 
âèçíà÷àº ³ ïîïóëÿðèçóº â ïîäàëüøîìó íàéÿê³ñí³ø³ ³ 
â³äîì³ òîâàðè òà ïîñëóãè â ð³çíèõ òîâàðíèõ êàòåãîð³ÿõ 
íà óêðà¿íñüêîìó ðèíêó. Ïðîåêò ³í³ö³éîâàíèé êîìïàí³ºþ 
Fåstivals International (ÑØÀ) òà European Marketing 
Foundation (ªâðîïåéñüêèé ôîíä ñîö³àëüíèõ äîñë³äæåíü, 
Áðþññåëü, Áåëüã³ÿ) ïðè European Chamber of Commerce 
Industry and Trade (Brussels) (ªâðîïåéñüêà Òîðãîâà 
Ïàëàòà), ñï³ëüíî ³ç European Marketing Research Center 
(ªâðîïåéñüêèé öåíòð ìàðêåòèíãîâèõ òà ñîö³àëüíèõ 
äîñë³äæåíü, Áðþññåëü, Áåëüã³ÿ). Íà ñüîãîäí³ 
ïðåäñòàâíèöòâà «Âèá³ð ðîêó» â³äêðèò³ â Óêðà¿í³, 
Êàçàõñòàí³, Ðåñïóáë³ö³ Á³ëîðóñü, Êèðãèçñòàí³, 
Óçáåêèñòàí³.

Development of Network of Affiliates 
On July Ç, 2007 the «TAS» Insurance Company» Privately 
Owned Joint-Stock Company initiated the construction of its 
own agency network. As of today, four network offices 
have been established and run efficiently in Dnipropetrovsk, 
Zhytomir and Cherkasy. During 2008 the dynamic exten-
sion of the Company's network is planned: new offices will 
be established in seven more cities of Ukraine. 

Market Expert Evaluation 
According to the release of the «Expert – Ukraine» journal 
and the «Expert – Rating» Rating Agency, the «TAS» Insur-
ance Company was given the highest Ààà stability rating 
by the results of the annual rating of stability of insurance 
companies. 

About the Agency
Expert Rating RA is the largest rating provider on the volun-
tary rating market of Ukraine. Since February Ç, 2006, 
Expert Rating RA has assigned its (pi) ratings based on the 
publicly available information to 96 banks (reliability 
ratings), 63 companies (investment attractiveness ratings) 
and 137 insurance companies (financial stability ratings).

In autumn of 2007 the «TAS» Insurance Company» Privately 
Owned Joint-Stock Company was awarded the medal at the 
«Choice of the Year» Festival-Contest in Ukraine in nomina-
tion «Life Insurance Company of the Year.»

About the Festive Contest
The Choice Of The Year International Festive Contest in 
Ukraine is a national annual project that determines and 
popularises the highest quality and the most famous prod-
ucts and services in various segments of the Ukrainian 
market. The project was initiated by Festivals International 
(USA) and European Marketing Foundation (Brussels, 
Belgium) of the European Chamber of Commerce, Industry 
and Trade (Brussels) in association with the European 
Marketing Research Center (Brussels, Belgium). At the 
moment, the Choice Of The Year Representative Offices are 
opened in Ukraine, Kazakhstan, Republic of Belarus, 
Kyrgyzstan and Uzbekistan.
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Ñòàíîì íà ê³íåöü 2007 ðîêó ñòàòóòíèé êàï³òàë ÇÀÒ 
«Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» ñêëàäàº 21 306, 3 òèñ. ãðí. 
Ñòàòóòíèé êàï³òàë ñôîðìîâàíî øëÿõîì îá`ºäíàííÿ âíåñê³â 
àêö³îíåð³â êîìïàí³¿.

Îñíîâíèìè àêö³îíåðàìè ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ 
«ÒÀÑ» ñòàíîì íà 31.12.2007 ðîêó º:

• Ò³ã³ïêî Ñåðã³é Ëåîí³äîâè÷ – 34,56% àêö³é êîìïàí³¿;
• Çàêðèòå àêö³îíåðíå òîâàðèñòâî «Ñòðàõîâà êîìïàí³ÿ 

«²íäóñòð³àëüíà» - 65,41% àêö³é êîìïàí³¿;
• Òîâàðèñòâî ç îáìåæåíîþ â³äïîâ³äàëüí³ñòþ 

«Ñõ³äíîºâðîïåéñüêà ²íâåñòèö³éíà Êîìïàí³ÿ» - 0,03% àêö³é 
êîìïàí³¿.

Ê³íöåâèì áåíåô³ö³àðîì êîíòðîëüíîãî ïàêåòó àêö³é 
êîìïàí³¿ º ô³çè÷íà îñîáà - ïàí Ò³ã³ïêî Ñåðã³é Ëåîí³äîâè÷.

Çàãàëüí³ çáîðè àêö³îíåð³â º âèùèì îðãàíîì 
óïðàâë³ííÿ, ñåðåä ïîâíîâàæåíü ÿêîãî: âíåñåííÿ çì³í ³ 
äîïîâíåíü äî Ñòàòóòó êîìïàí³¿, çì³íà ðîçì³ðó 
ñòàòóòíîãî êàï³òàëó, ïðèçíà÷åííÿ ³ çâ³ëüíåííÿ ãîë³â òà 
÷ëåí³â Ñïîñòåðåæíî¿ ðàäè òà Ðåâ³ç³éíî¿ êîì³ñ³¿, 
çàòâåðäæåííÿ ð³÷íî¿ ô³íàíñîâî¿ çâ³òíîñò³, âèñíîâê³â 
çîâí³øí³õ àóäèòîð³â òà Ðåâ³ç³éíî¿ êîì³ñ³¿, ðîçïîä³ë 
ïðèáóòêó. Ïðîòÿãîì 2007 ðîêó Çàãàëüí³ çáîðè 
àêö³îíåð³â ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» ñêëèêàëèñÿ 
1 ðàç.

Ó ïåð³îä ì³æ ïðîâåäåííÿì Çàãàëüíèõ çáîð³â 
àêö³îíåð³â ¿õ ³íòåðåñè ïðåäñòàâëÿº Íàãëÿäîâà ðàäà, ùî 
çâ³òóº ïåðåä Çàãàëüíèìè çáîðàìè àêö³îíåð³â òà 
îáèðàºòüñÿ ç ÷èñëà ¿õ ïðåäñòàâíèê³â. Íàãëÿäîâà ðàäà 
êîíòðîëþº âèêîíàííÿ ð³øåíü Çàãàëüíèõ çáîð³â 
àêö³îíåð³â, ïðèéìàº ð³øåííÿ ïðî ¿õ ñêëèêàííÿ, 
âèçíà÷àº äàòó ïðîâåäåííÿ çáîð³â òà çàòâåðäæóº 
ïîðÿäîê äåííèé. Ñåðåä ³íøèõ ïîâíîâàæåíü Íàãëÿäîâî¿ 
ðàäè òàêîæ ïðèçíà÷åííÿ ³ çâ³ëüíåííÿ Ïðàâë³ííÿ, 
çàòâåðäæåííÿ ñòðàòåã³÷íèõ ïëàí³â òà ð³÷íèõ áþäæåò³â, 
óõâàëåííÿ ³íâåñòèö³é ó àêö³îíåðí³ êàï³òàëè ³íøèõ 
ï³äïðèºìñòâ, ïðèéíÿòòÿ ð³øåííÿ ïðî ñòâîðåííÿ äî÷³ðí³õ 
ï³äïðèºìñòâ, ¿õ ðåîðãàí³çàö³þ àáî ë³êâ³äàö³þ. 
Íàãëÿäîâà ðàäà âèçíà÷àº îðãàí³çàö³éíó ñòðóêòóðó 
êîìïàí³¿, çîâí³øí³õ àóäèòîð³â òà óìîâ ñï³âðîá³òíèöòâà ç 
íèìè, çàñëóõîâóº çâ³òè Ïðàâë³ííÿ, ïðèéìàº ð³øåííÿ ç 
³íøèõ ïèòàíü, âèçíà÷åíèõ Ñòàòóòîì Ñòðàõîâî¿ êîìïàí³¿ 
«ÒÀÑ». 

As of the end of 2007 the authorized capital of CJSC 
TAS insurance company is 21 306, 3 thousand hrn. The 
authorized capital was formed by combining contributions 
of the company shareholders.

The essential shareholders CJSC TAS insurance 
company as of 31.12.2007 are:

• Sergiy Tigipko – 34,56% company shares;
• Closed Joint-Stock Company «Insurance company 

Industrialna» - 65,41% company shares;
• Limited Liability Company «Eastern European 

Investment Company» - 0,03% company shares.
Private person, Mr. Tihipko S.L. is a final beneficiaries 

of majority shareholding of the company.

General meeting of shareholders is the highest govern-
ing body, whose competence includes: amending and 
altering the Articles of Association of the company, changing 
the size of the authorized capital, appointing and dismissing 
the chairpersons and members of the Supervisory Board 
and the Auditing commission, approving annual reporting, 
external auditors’ opinions and the Auditing commission 
reports, as well as profit distribution. During 2007 the 
General meeting of the shareholders of CJSC TAS insurance 
company was called once.

During the period between holding General meetings 
of shareholders their interests are represented by the 
Supervisory Board that reports to the General meeting of 
shareholders and is elected from its representatives. The 
Supervisory Board controls compliance with the decisions 
of the General meeting of shareholders, takes decisions to 
call it, appoints the date of holding the meeting and 
approves the meeting agenda. Among other powers of the 
Supervisory Board are such as appointment and dismissal 
of the Board, approval of strategic plans and annual 
budgets, approval of investments into share capital of other 
companies, decision on founding subsidiaries, their 
reorganization or liquidation. The Supervisory Board 
establishes the organizational structure of the company, 
external auditors and the conditions of cooperation with 
them, hears Board reports, makes decisions on other issues, 
indicated in the Articles of Association of TAS insurance 
company. 

ÑÒÀÒÓÒÍÈÉ ÊÀÏ²ÒÀË. ÀÊÖ²ÎÍÅÐÈ
PAID AUTHORIZED CAPITAL. STOCKHOLDERS

ÇÀÃÀËÜÍ² ÇÁÎÐÈ ÀÊÖ²ÎÍÅÐ²Â
STOCKHOLDERS MEETING

ÍÀÃËßÄÎÂÀ ÐÀÄÀ
SUPERVISORY BOARD
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Ïðîòÿãîì ðîêó ïðîâîäèòüñÿ ùîíàéìåíøå 4 
ðåãóëÿðí³ çàñ³äàííÿ Íàãëÿäîâî¿ ðàäè êîìïàí³¿. Äëÿ 
ïðèéíÿòòÿ íåâ³äêëàäíèõ ð³øåíü ìîæëèâå ïðîâåäåííÿ 
ïîçà÷åðãîâèõ çàñ³äàíü. Ïîðÿäîê äåííèé ãîòóºòüñÿ 
Ãîëîâîþ Íàãëÿäîâî¿ ðàäè. Íà çàñ³äàííÿ, êð³ì ÷ëåí³â 
Íàãëÿäîâî¿ ðàäè, çàïðîøóþòüñÿ ³ ÷ëåíè Ïðàâë³ííÿ 
êîìïàí³¿, ùî çàáåçïå÷óº á³ëüø ò³ñíó âçàºìîä³þ ì³æ 
Íàãëÿäîâîþ ðàäîþ òà Ïðàâë³ííÿì ÑÊ «ÒÀÑ». Íå ìåíøå 
2-õ ðàç³â íà ð³ê Íàãëÿäîâà ðàäà çáèðàºòüñÿ áåç ó÷àñò³ 
÷ëåí³â Ïðàâë³ííÿ êîìïàí³¿. Ïðîòÿãîì 2007 ðîêó áóëî 
ïðîâåäåíî 10 çàñ³äàíü Íàãëÿäîâî¿ ðàäè.

Ñêëàä Íàãëÿäîâî¿ ðàäè ÇÀÒ «Ñòðàõîâà 
êîìïàí³ÿ «ÒÀÑ»:

• Ïîïåíêî Ñåðã³é Ïàâëîâè÷ – Ãîëîâà Íàãëÿäîâî¿ 
ðàäè; Â³öå-Ïðåçèäåíò ÒÎÂ "Ñõ³äíîºâðîïåéñüêà 
²íâåñòèö³éíà Êîìïàí³ÿ";

• Äàöóí Ñåðã³é Âàñèëüîâè÷ – ÷ëåí Íàãëÿäîâî¿ 
ðàäè; Âèêîíàâ÷èé äèðåêòîð ÒÎÂ "Ñõ³äíîºâðîïåéñüêà 
²íâåñòèö³éíà Êîìïàí³ÿ";

• ßñòðåìñüêà Íàòàë³ÿ ªâãåí³¿âíà – ÷ëåí 
Íàãëÿäîâî¿ ðàäè; Äèðåêòîð ç ô³íàíñ³â òà àóäèòó 
ÒÎÂ "Ñõ³äíîºâðîïåéñüêà ²íâåñòèö³éíà Êîìïàí³ÿ";

• Á³ëîíîã Îëåêñ³é Â³êòîðîâè÷ – ÷ëåí Íàãëÿäîâî¿ 
ðàäè; Äèðåêòîð ç ïðàâîâèõ òà êîðïîðàòèâíèõ ïèòàíü 
ÒÎÂ "Ñõ³äíîºâðîïåéñüêà ²íâåñòèö³éíà Êîìïàí³ÿ".

Ïðàâë³ííÿ º âèêîíàâ÷èì îðãàíîì, ùî çä³éñíþº 
êåð³âíèöòâî ïîòî÷íîþ ä³ÿëüí³ñòþ êîìïàí³¿, çàáåçïå÷óº 
âèêîíàííÿ ð³øåíü Çàãàëüíèõ çáîð³â àêö³îíåð³â òà 
Íàãëÿäîâî¿ ðàäè, íåñå â³äïîâ³äàëüí³ñòü çà ðåçóëüòàò 
ðîáîòè ñòðàõîâî¿ êîìïàí³¿. Ïðàâë³ííÿ çâ³òóº ïåðåä 
Çàãàëüíèìè çáîðàìè àêö³îíåð³â ³ Íàãëÿäîâîþ ðàäîþ. 
×ëåíè Ïðàâë³ííÿ êîìïàí³¿ îáèðàþòüñÿ Íàãëÿäîâîþ 
ðàäîþ çà ïîäàííÿì Ãîëîâè Ïðàâë³ííÿ êîìïàí³¿. 
Çàñ³äàííÿ Ïðàâë³ííÿ çáèðàºòüñÿ íå ð³äøå 1-ãî ðàçó íà 
òèæäåíü. 

Ñêëàä Ïðàâë³ííÿ ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ 
«ÒÀÑ»:

• Öàðóê Ïàâëî Â³êòîðîâè÷ -  Ãîëîâà Ïðàâë³ííÿ;
• Áîðèñåíêî Ðîñòèñëàâ Þð³éîâè÷ – çàñòóïíèê 

Ãîëîâè Ïðàâë³ííÿ (îðãàí³çàö³ÿ ³ ðîçâèòîê á³çíåñó); ÷ëåí 
Ïðàâë³ííÿ;

• Áîðäþã Ìàêñèì Âîëîäèìèðîâè÷ – 
Îïåðàö³éíèé äèðåêòîð (êë³ºíòñüêèé ñåðâ³ñ; 
³íôîðìàö³éí³ òåõíîëîã³¿); ÷ëåí Ïðàâë³ííÿ;

• Îëåêñþê ²âàí Âàñèëüîâè÷ – Íà÷àëüíèê 
Þðèäè÷íîãî óïðàâë³ííÿ; ÷ëåí Ïðàâë³ííÿ.

Annually at least 4 scheduled meetings of the 
company Supervisory Board are held. To make urgent 
decisions it is possible to call and hold unscheduled meet-
ings. The agenda is made up by the Chairman of the Super-
visory Board. Beside the members of the Supervisory 
Board, members of the company Board are invited to the 
meetings, ensuring tighter interaction between the Supervi-
sory Board and the Board of TAS insurance company. At 
least twice a year the Supervisory Board meets without the 
members of the company Board. During 2007 ten meetings 
of the Supervisory Board were held.

The Supervisory Board of CJSC TAS insurance 
company includes:

•  Sergiy Popenko   – Chairman of Supervisory 
Board; Vice President, «Eastern European Investment 
Company», LLC;

•    Sergiy Datsun   – member of Supervisory Board; 
Executive Director, «Eastern European Investment 
Company», LLC;

•   Nataliya Yastremska  – member of Supervisory 
Board; Director for Finance and Audit, «Eastern European
Investment Company», LLC;

•     Oleksiy Bilonog  – member of Supervisory Board; 
Director for Legal and Corporate Affairs, «Eastern 
European Investment Company», LLC.

The Board is an executive body that manages current 
activities of the company, secures compliance with the 
decisions of the General meeting of shareholders and the 
Supervisory Board; it is responsible for the results of the 
insurance company activities. The Board reports to the 
General meeting of shareholders and the Supervisory 
Board. Members of the company Board are elected by the 
Supervisory Board under presentation of the Chief Execu-
tive Officer of the company Board. Board meetings are 
held at least once a week. 

The Board of CJSC TAS insurance company 
includes:

• Pavlo Tsaruk -   Chairman of the Board;
• Rostyslav Borysenko  – Deputy Chairman of the 

Board (Business Organization and Development), member 
of Board;

• Maksym Bordyug  – Operating Director (Clients 
Service and IT), member of Board;

• Oleksyuk Ivan Vasylyovych – Head of Legal 
Department; member of Board.

ÏÐÀÂË²ÍÍß
BOARD



Êîðïîðàòèâíå óïðàâë³ííÿ
18

Êîíòðîëü çà ô³íàíñîâî – ãîñïîäàðñüêîþ ä³ÿëüí³ñòþ 
êîìïàí³¿ òà ¿¿ ï³äðîçä³ë³â çä³éñíþºòüñÿ Ðåâ³ç³éíîþ 
êîì³ñ³ºþ, ùî çâ³òóº ïåðåä Íàãëÿäîâîþ ðàäîþ. 
Îðãàí³çàö³éíà ñòðóêòóðà êîì³ñ³¿ òà ¿¿ ÷ëåíè 
óõâàëþþòüñÿ Íàãëÿäîâîþ ðàäîþ.

Ñêëàä Ðåâ³ç³éíî¿ êîì³ñ³¿ ÇÀÒ «Ñòðàõîâà 
êîìïàí³ÿ «ÒÀÑ»:
•  Ìàëüöåâà Àíàñòàñ³ÿ Âàëåð³¿âíà – Ãîëîâà Ðåâ³ç³éíî¿ 
êîì³ñ³¿;
•   Äðîáîò Íåëë³ Â³êòîð³âíà – ÷ëåí Ðåâ³ç³éíî¿ êîì³ñ³¿.

Control of the company financial and economic activities 
and its subdivisions is carried out by the Inspection commis-
sion, reporting to the Supervisory Board. The commission 
organizational structure and its members are approved by 
the Supervisory Board.

The Inspection commission of CJSC TAS insurance 
company includes:
•    Anastasiya Maltseva – Head of Inspection commis-
sion;
•    Nelli Drobot – member of Inspection commission.

ÐÅÂ²Ç²ÉÍÀ ÊÎÌ²Ñ²ß
INSPECTION COMMISSION

ÑÒÐÓÊÒÓÐÀ ÊÎÐÏÎÐÀÒÈÂÍÎÃÎ ÓÏÐÀÂË²ÍÍß
CORPORATE MANAGEMENT STRUCTURE

Ðåâ³ç³éíà êîì³ñ³ÿ
Inspection Commission

Çàãàëüí³ çáîðè 
àêö³îíåð³â

Íàãëÿäîâà ðàäà

Ïðàâë³ííÿ

Stockholders Meeting

Supervisory Board

Board
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8 ñ³÷íÿ 2001 ðîêó  
ñòâîðåíî ðîáî÷ó ãðóïó ç îðãàí³çàö³¿ á³çíåñó ñòðàõóâàííÿ 
æèòòÿ, ÷ëåíè ÿêî¿ óâ³éøëè äî ñêëàäó ñòàðòîâî¿ êîìàíäè 
êîìïàí³¿

17 êâ³òíÿ 2001 ðîêó 
óêëàäåíî äîãîâ³ð ïðî íàäàííÿ ñòðàõîâèõ ïîñåðåäíèöüêèõ 
ïîñëóã ç ÒÎÂ «Àññ³ñÒÀÑ» 

15 òðàâíÿ 2001 ðîêó 
óêëàäåíî äîãîâ³ð ïåðåñòðàõóâàííÿ ç Ìþíõåíñüêèì 
ïåðåñòðàõóâàëüíèì òîâàðèñòâîì (Munich Re)

21 ÷åðâíÿ 2001 ðîêó 
îòðèìàíî ÷ëåíñòâî ó Ë³ç³ ñòðàõîâèõ îðãàí³çàö³é 
Óêðà¿íè

24 ñ³÷íÿ 2002 ðîêó 
óêëàäåíî äîãîâ³ð ïðî íàäàííÿ ñòðàõîâèõ ïîñåðåäíèöüêèõ 
ïîñëóã ç ÒÎÂ «Ñòðàõîâèé áðîêåðñüêèé ä³ì «Ñàìñîí»

1 ÷åðâíÿ 2006 ðîêó 
óêëàäåíî äîãîâ³ð ïðî íàäàííÿ ñòðàõîâèõ ïîñåðåäíèöüêèõ 
ïîñëóã ç ÒÎÂ «Life Line»

24 æîâòíÿ 2006 ðîêó 
Ãîëîâà Ïðàâë³ííÿ Ñòðàõîâî¿ êîìïàí³¿ «ÒÀÑ» Öàðóê Ïàâëî 
Â³êòîðîâè÷ óâ³éøîâ äî ñïèñêó ô³íàë³ñò³â íàö³îíàëüíîãî 
åòàïó ì³æíàðîäíîãî êîíêóðñó "Ï³äïðèºìåöü ðîêó - 2006" â 
Óêðà¿í³

ñ³÷åíü 2007 ðîêó 
ïåðøîþ ñåðåä êîìïàí³é ñåêòîðó ñòðàõóâàííÿ æèòòÿ 
Óêðà¿íè îòðèìàíî ñòàòóñ ÷ëåíà âñåñâ³òíüî¿ îðãàí³çàö³¿ 
ñòðàõîâèê³â ç³ ñòðàõóâàííÿ æèòòÿ LIMRA (Life Insurance 
Marketing Research Association) 

20 ëþòîãî 2007 ðîêó 
Ãîëîâà Ïðàâë³ííÿ ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» Öàðóê 
Ïàâëî Â³êòîðîâè÷ î÷îëèâ ðåéòèíã òîï-ìåíåäæåð³â 
êîìïàí³é, ùî çàéìàþòüñÿ ñòðàõóâàííÿì æèòòÿ â Óêðà¿í³, çà 
âåðñ³ºþ ðåéòèíãîâî¿ ïðîãðàìè «ÒÎÏ-100. Êðàù³ 
òîï-ìåíåäæåðè Óêðà¿íè»

19 êâ³òíÿ 2007 ðîêó  
ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» -  ëàóðåàò íàö³îíàëüíî¿ 
ðåéòèíãîâî¿ ïðîãðàìè «Óêðà¿íñüêèé Ô³íàíñîâèé Îë³ìï» ó 
íîì³íàö³¿ «Ðåàë³çàö³ÿ ³ííîâàö³éíèõ ð³øåíü ó ïðîñóâàíí³ 
ïðîãðàì ñòðàõóâàííÿ æèòòÿ»

25 âåðåñíÿ 2007 ðîêó 
çà âåðñ³ºþ æóðíàëó «Åêñïåðò» ³ ðåéòèíãîâî¿ àãåíö³¿ 
«Åêñïåðò – Ðåéòèíã» îòðèìàíî íàéâèùèé ðåéòèíã 
ñòàá³ëüíîñò³ Ààà ó ùîð³÷íîìó ð³–ðåéòèíãó ñòàá³ëüíîñò³ 
óêðà¿íñüêèõ ñòðàõîâèõ êîìïàí³é 

30  æîâòíÿ 2007 ðîêó 
Ãîëîâà Ïðàâë³ííÿ Ñòðàõîâî¿ êîìïàí³¿ «ÒÀÑ» Öàðóê Ïàâëî 
Â³êòîðîâè÷ óâ³éøîâ äî ñïèñêó ô³íàë³ñò³â íàö³îíàëüíîãî 
åòàïó ì³æíàðîäíîãî êîíêóðñó "Ï³äïðèºìåöü ðîêó - 2007" â 
Óêðà¿í³

19 ëèñòîïàäà 2007 ðîêó  
ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» â³äçíà÷åíà ìåäàëëþ 
ôåñòèâàëþ – êîíêóðñó «Âèá³ð ðîêó» â Óêðà¿í³ ó íîì³íàö³¿ 
«Ñòðàõîâà êîìïàí³ÿ ðîêó ç³ ñòðàõóâàííÿ æèòòÿ»

January 8, 2001 
Working team was formed to carry out life insurance business; 
its members formed the start-up team of the Company

April 17, 2001 
Contract with AssisTAS LLC for provision of insurance broking 
services

May 15, 2001 
Reinsurance Contract with Munich Re

June 21, 2001 
Accepted as a member of the Ukrainian League of Insurance 
Companies

January 24, 2002 
Contract with SAMSON Insurance Broking House for provi-
sion of insurance broking services

June 1, 2006 
Contract with Life Line LLC for provision of insurance broking 
services

October 24, 2006 
Mr. Pavlo Tsaruk, Chairman of the Board of TAS Insurance 
Company, was named among the finalists of the 2006 
National Entrepreneur Of The Year contest in Ukraine

January 2007 
The Company was the first among life insurance companies of 
Ukraine accepted as a member of the Life Insurance Marketing 
Research Association (LIMRA)

February 20, 2007 
Mr. Pavlo Tsaruk, Chairman of the Board of TAS Insurance 
Company CJSC, was ranked first among the top managers of 
the Ukrainian life insurance companies under the rating project 
TOP100: Best top managers of Ukraine

April 19, 2007 
TAS Insurance Company CJSC was conferred an honorary title 
of laureate of the National Rating Program - Ukrainian Finan-
cial Olympus in the category ‘Implementation of innovation 
solutions for promotion of life insurance programs’.

September 25, 2007
According to the results of the annual stability (pi)-rating of the 
Ukrainian insurance companies provided by Expert Magazine 
and Expert Rating RA, the highest stability rating of Ààà was 
assigned to TAS Insurance Company.

October 30, 2007 
Mr. Pavlo Tsaruk, Chairman of the Board of TAS Insurance 
Company, was named among the finalists of the 2007 
National Entrepreneur Of The Year contest in Ukraine

November 19, 2007  
TAS Insurance Company CJSC was awarded a medal as a 
participant of the Choice Of The Year festive contest in Ukraine 
in the category ‘Life Insurance Company Of The Year’.

ÊÐÎÊÈ ÄÎ ÓÑÏ²ÕÓ
STEPS TO SUCCESS
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ÑÒÐÀÕÎÂÀ ÀÊÒÈÂÍ²ÑÒÜ
INSURANCE ACTIVITY

Ó 2007 ðîö³ Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» ïðîäîâæèëà àêòèâíó 
ä³ÿëüí³ñòü ç ðîçøèðåííÿ ïðîäóêòîâîãî ðÿäó, çàïî÷àòêîâàíó ó 
2006 ðîö³. Ïðîòÿãîì ìèíóëîãî ðîêó êîìïàí³ºþ áóëè 
çàïðîâàäæåí³ ÿê íàêîïè÷óâàëüí³ ïðîãðàìè óáåçïå÷åííÿ æèòòÿ 
(çîêðåìà, íàêîïè÷óâàëüí³ ïðîãðàìè äëÿ ä³òåé), òàê ³ ðèçèêîâ³ 
ïðîãðàìè. Ä³ÿ ³ñíóþ÷èõ íàêîïè÷óâàëüíèõ ïðîäóêò³â áóëà 
ðîçøèðåíà ââåäåííÿì íîâî¿ îïö³¿ - âèïëàòè äî ïåíñ³éíîãî â³êó.

Íàêîïè÷óâàëüí³ ïðîãðàìè óáåçïå÷åííÿ æèòòÿ
ßêùî Âè áàæàºòå íàêîïè÷èòè ïåâí³ êîøòè, íàïðèêëàä, äëÿ 

íàâ÷àííÿ Âàøèõ ä³òåé, äëÿ ïðèäáàííÿ íåðóõîìîñò³, àáî íà ³íø³ 
ïîòðåáè, íàéâèã³äí³øèìè äëÿ Âàñ áóäóòü ñàìå íàêîïè÷óâàëüí³ 
ïðîãðàìè. Ó 2007 ðîö³ Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» çàïðîïîíóâàëà 
ñâî¿ì êë³ºíòàì äâ³ íîâ³ íàêîïè÷óâàëüí³ ïðîãðàìè óáåçïå÷åííÿ 
æèòòÿ. Îäíà ç ïðîãðàì ìàº ñïðîùåíó ïðîöåäóðó óêëàäàííÿ 
äîãîâîðó ñòðàõóâàííÿ ³ ðîçðîáëåíà ñïåö³àëüíî äëÿ ëþäåé 
ñòàðøîãî â³êó, ÿêèì çàçâè÷àé â³äìîâëÿþòü ó ñòðàõóâàíí³ ÷åðåç 
ñòàí ¿õíüîãî çäîðîầ ÿ.

Äëÿ áàòüê³â òóðáîòà ïðî äèòèíó çàâæäè íà ïåðøîìó ì³ñö³. 
Óñâ³äîìëåííÿ âåëè÷åçíî¿ â³äïîâ³äàëüíîñò³ çà ñèíà ÷è äîíüêó 
ïðèõîäèòü ó òîé ìîìåíò, êîëè ìè ÷óºìî ïåðøå ñëîâî, áà÷èìî 
ïåðøó ïîñì³øêó àáî ñëüîçè. Âèíèêàº áàæàííÿ íå ò³ëüêè 
çàáåçïå÷èòè äèòèí³ ÿê³ñíó îñâ³òó â ìàéáóòíüîìó, àëå ³ çàõèñòèòè ¿¿ 
ïðÿìî çàðàç. Ç ö³ºþ ìåòîþ ó 2007 ðîö³ ó ïðîäóêòîâèé ïîðòôåëü 
ÑÊ «ÒÀÑ» áóâ äîïîâíåíèé ïðîãðàìàìè óáåçïå÷åííÿ æèòòÿ äëÿ 
ä³òåé, ùî íå ò³ëüêè ìàþòü çíà÷íó íàêîïè÷óâàëüíó ÷àñòèíó (äëÿ 
îòðèìàííÿ îñâ³òè, îðãàí³çàö³¿ âåñ³ëëÿ, ïðèäáàííÿ æèòëà òîùî), à 
òàêîæ ïðîïîíóþòü ñóòòºâèé ñòðàõîâèé çàõèñò ÿê äèòèí³, òàê ³ ¿¿ 
áàòüêàì ó ðàç³ íàñòàííÿ íåïåðåäáà÷óâàíèõ ïîä³é.

Ðèçèêîâ³ ïðîãðàìè óáåçïå÷åííÿ æèòòÿ
Ìè ³íîä³ çàáóâàºìî ïðî òå, ùî íàøå æèòòÿ ³ çäîðîầ ÿ 

íàëåæàòü íå ò³ëüêè íàì, àëå ³ íàøèì ð³äíèì, õî÷à á òîìó, ùî âîíè 
íàñ ëþáëÿòü. Äëÿ òîãî, ùîá ìàòè çìîãó ï³êëóâàòèñÿ ïðî ðîäèíó, ìè 
ïîâèíí³ çàëèøàòèñÿ çäîðîâèìè òà ñïîâíåíèìè ñèë. Ðèçèêîâ³ 
ïðîãðàìè óáåçïå÷åííÿ æèòòÿ äîçâîëÿþòü ïîòóðáóâàòèñÿ ïðî 
âëàñíå çäîðîầ ÿ âæå ñüîãîäí³. Ñåðåä ïðîäóêò³â, çàïðîïîíîâàíèõ 
ÑÊ «ÒÀÑ» ïðîòÿãîì 2007 ðîêó, º òàê³ ïðîãðàìè óáåçïå÷åííÿ 
æèòòÿ:
     Ñòðàõóâàííÿ â³ä íåùàñíèõ âèïàäê³â òà ìåäè÷íå ñòðàõóâàííÿ, ùî 
ä³º ÿê íà âñ³é òåðèòîð³¿ Óêðà¿íè, òàê çà ¿¿ ìåæàìè 24 ãîäèíè íà äîáó, 
³ áóäå ö³êàâå òèì, õòî âåäå äîñòàòíüî àêòèâíèé ñïîñ³á æèòòÿ;
    Ñòðîêîâå ñòðàõóâàííÿ æèòòÿ: óìîâàìè ïðîãðàìè ïåðåäáà÷åíèé 
çàõèñò â³ä òàêèõ íåáàæàíèõ ïîä³é ÿê êðèòè÷í³ çàõâîðþâàííÿ òà 
ïåðåëîìè.

Ïåíñ³éíå çàáåçïå÷åííÿ 
Ïðàêòè÷íî êîæíèé ñüîãîäí³ ðîçóì³º, ùî ïðî çàáåçïå÷åííÿ 

äëÿ ñåáå ã³äíî¿ ñòàðîñò³ ïîòð³áíî òóðáóâàòèñÿ ÿêîìîãà ðàí³øå. ÑÊ 
«ÒÀÑ» ñàìå ç ö³ºþ ìåòîþ íà ïî÷àòêó ²² ï³âð³÷÷ÿ 2007 ðîêó 
çàïðîïîíóâàëà ñâî¿ì êë³ºíòàì íîâó äîäàòêîâó îïö³þ äî ³ñíóþ÷èõ 
íàêîïè÷óâàëüíèõ ïðîãðàì óáåçïå÷åííÿ æèòòÿ - âèïëàòó äî 
ïåíñ³éíîãî â³êó, çàâäÿêè ÿê³é ìîæíà áåç äîäàòêîâèõ âèòðàò 
ïðîäîâæèòè ä³þ ñòðàõîâîãî çàõèñòó ³ îòðèìóâàòè çíà÷íó 
ô³íàíñîâó ï³äòðèìêó ó ïåíñ³éíîìó â³ö³.

In 2007 TAS insurance company continued its active 
work on extending the product range, started in 2006. Last 
year the company introduced both savings programs of life 
insurance (in particular, savings programs for children), 
and risk life insurance programs. The exiting savings prod-
ucts received new option - payment before the retirement.

Savings programs of life insurance
If you want to save certain funds, for example, for your 

children’s tuition, purchase of property, or other needs, then 
savings programs will be the most advantageous for you. In 
2007 TAS insurance company offered its customers two 
new savings programs of life insurance. One of the 
programs has a simplified procedure of entering the 
contract o insurance and was developed especially for the 
older people, who are usually refused insurance due to their 
health.

For parents the care of their child is always a priority. 
Awareness of serious responsibility for a son or a daughter 
comes at the moment we hear the first the first word, see the 
first smile or tears. There is a desire not only to provide the 
child with high-quality education in the future, but also imme-
diately protect it. Therefore in 2007 the product portfolio of 
TAS insurance company was completed with programs of 
children’s life insurance, which not only have a considerable 
savings part (for obtaining education, arranging wedding, 
purchasing property etc) but offer solid insurance protection 
for both the child and parents in case of unforeseen events.

Risk programs of life insurance
We sometimes forget that our life and health belong 

not only to us but also to our family, at least because they 
love us. To have an opportunity to take care of the family, 
we must stay healthy and energetic. Risk programs of life 
insurance enable to take care of personal health today. 
Among the products, offered by TAS insurance company 
during 2007, are the following life insurance programs:
  Accident and medical insurance: the policy is valid in 
Ukraine and abroad 24 hours a day and will be interesting 
to those having an active lifestyle;
  Term life insurance: program conditions provide for the 
protection against such undesired events like grave 
diseases and fractures.

Retirement insurance
Currently nearly everyone understands that the provi-

sion of decent old age should be cared of since as early as 
possible. Therefore, in mid-2007 TAS insurance company 
offered its customers a new option to the existing savings 
programs of life insurance – payment before the retire-
ment, due to which it is possible, with no additional 
expenses, to prolong the term of insurance protection and 
receive a significant financial support being retired.
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Çà ï³äñóìêàìè ìèíóëîãî ðîêó ÑÊ «ÒÀÑ» âäàëîñÿ 
çíà÷íî ïîñèëèòè ñâîþ ðèíêîâó ïîçèö³þ: çàãàëüíèé îáñÿã 
çàëó÷åíèõ ñòðàõîâèõ ïðåì³é çá³ëüøèâñÿ á³ëüøå í³æ íà 
60% ó ïîð³âíÿíí³ ç àíàëîã³÷íèì ïåð³îäîì 2006 ðîêó. 
Êîìïàí³ÿ íàä³éíî çàêð³ïèëàñü â òð³éö³ ë³äåð³â ðèíêó 
óáåçïå÷åííÿ æèòòÿ â Óêðà¿í³ ³ çáåðåãëà çà ñîáîþ ïåðø³ñòü 
ñåðåä â³ò÷èçíÿíèõ êîìïàí³é ãàëóç³. Òàê³ âèñîê³ ðåçóëüòàòè 
ä³ÿëüíîñò³ áóëè äîñÿãíóò³ çàâäÿêè ñòðàòåã³¿ ïðîäàæ³â 
êîìïàí³¿, ðåàë³çîâàíî¿ çà ó÷àñò³  êðàùèõ ñâ³òîâèõ 
êîíñóëüòàíò³â, òà ïðîçîð³é ïîë³òèö³ âèïëàò. 

Ó 2007 ðîö³ Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» ïðîäîâæèëà 
àêòèâíó ä³ÿëüí³ñòü ç ðîçøèðåííÿ ïðîäóêòîâîãî ðÿäó, 
ðîçïî÷àòó ó 2006 ðîö³. Ñòðàõîâèì ïîñåðåäíèêàì, 
ñï³âðîá³òíèöòâó ç ÿêèìè êîìïàí³ÿ ïðèä³ëÿº îñîáëèâó 
óâàãó, ïðîòÿãîì ðîêó áóëè çàïðîïîíîâàí³ íîâ³ 
íàêîïè÷óâàëüí³ ïðîãðàìè óáåçïå÷åííÿ æèòòÿ: äèòÿ÷à 
ïðîãðàìà «ÒÀÑ-Þí³îð» òà ïðîãðàìà ç³ ñïðîùåíîþ 
ïðîöåäóðîþ óêëàäàííÿ äîãîâîðó «ÒÀÑ-Êàï³òàë». Óìîâè 
ïðîãðàìè «ÒÀÑ-Ëàéô», ÿêà íåîäíîðàçîâî âèçíàâàëàñÿ 
«Ñòðàõîâèì ïðîäóêòîì ¹ 1 â Óêðà¿í³», áóëè ðîçøèðåí³ 
ââåäåííÿì íîâî¿ îïö³¿ – âèïëàòè äî ïåíñ³éíîãî â³êó, 
çàâäÿêè ÷îìó ñóòòºâî ï³äâèùèëàñü ïðèâàáëèâ³ñòü ³ 
ïðèáóòêîâ³ñòü ïðîãðàìè ÿê äëÿ íîâèõ, òàê ³ äëÿ ³ñíóþ÷èõ 
êë³ºíò³â. 

Ïðîòÿãîì 2007 ðîêó áàãàòî óâàãè áóëî ïðèä³ëåíî 
ðîçøèðåííþ êàíàë³â ïðîäàæó. Ìèíóëèé ð³ê äëÿ êîìïàí³¿ 
îçíàìåíîâàíèé âèçíà÷íîþ ïîä³ºþ – ðîçïî÷àòî 
ïîáóäîâó âëàñíî¿ àãåíòñüêî¿ ìåðåæ³. Íà ñüîãîäí³øí³é 
äåíü â³äêðèò³ ³ óñï³øíî ïðàöþþòü ÷îòèðè îô³ñè ìåðåæ³ â 
ì. Êèºâ³, îô³ñè â Æèòîìèð³, ×åðêàñàõ ³ Äí³ïðîïåòðîâñüêó. 
Ïðîòÿãîì íàéáëèæ÷îãî ðîêó àãåíö³¿ â³äêðèþòüñÿ ùå â 
ñåìè ðåã³îíàõ Óêðà¿íè. ×åðåç àãåíòñüêó ìåðåæó 
ðåàë³çóþòüñÿ íàêîïè÷óâàëüí³ òà ðèçèêîâ³ ïðîãðàìè 
óáåçïå÷åííÿ æèòòÿ.

Êð³ì ðîçøèðåííÿ êàíàë³â ïðîäàæ³â, áàãàòî óâàãè 
ïðîòÿãîì ðîêó áóëî ïðèä³ëåíî óäîñêîíàëåííþ â³äíîñèí 
ç³ ñòðàòåã³÷íèìè ïàðòíåðàìè. Çîêðåìà, äëÿ ïîêðàùåííÿ 
óìîâ ðîáîòè ñòðàõîâèõ ïîñåðåäíèê³â áóëà ïðîâåäåíà 
ñåð³ÿ çàõîä³â ç ðåôîðìóâàííÿ âçàºìîä³¿ ç êîìïàí³ºþ, à 
òàêîæ çà ñïðèÿííÿ ÑÊ «ÒÀÑ» âïðîâàäæåí³ íîâ³ òåõíîëîã³¿ 
ÿê ó íàâ÷àëüíèé ïðîöåñ àãåíò³â, òàê ³ ó ñôåðó ³íôîðìàö³é- 
íèõ òåõíîëîã³é. Äëÿ ïîñèëåííÿ ìîòèâàö³¿ àãåíò³â  íå ò³ëüêè 
ïðîâåäåíà ìîäåðí³çàö³ÿ ä³þ÷î¿ íàâ÷àëüíî¿ ñèñòåìè, àëå ³ 
çàïðîâàäæåíèé ìåíåäæìåíò íà îñíîâ³ çàáåçïå÷åííÿ 
ìàêñèìàëüíî¿ ïðîçîðîñò³ òà ðåãóëÿðíîãî ìîí³òîðèíãó KPI 
á³çíåñó.

Ñüîãîäí³ ïðàêòè÷íî âñ³ êåð³âíèêè ïîãîäæóþòüñÿ ç 
íåîáõ³äí³ñòþ âïðîâàäæåííÿ â êîìïàí³¿ ñèñòåìè 
ñîö³àëüíîãî çàõèñòó. Ñòðàõóâàííÿ æèòòÿ ïðàö³âíèê³â, ÿê 
îäèí ç ³íñòðóìåíò³â äîäàòêîâî¿ ìîòèâàö³¿, ç êîæíèì äíåì 
ñòàº âñå á³ëüø ïîïóëÿðíèì. Ðîçóì³þ÷è ñèòóàö³þ íà ðèíêó, 
ó 2007 ðîö³ êîðïîðàòèâíèì êë³ºíòàì Ñòðàõîâî¿ êîìïàí³¿ 
«ÒÀÑ», êð³ì êëàñè÷íèõ íàêîïè÷óâàëüíèõ ïðîãðàì, áóâ 
çàïðîïîíîâàíèé ³ íîâèé ðèçèêîâèé ïðîäóêò. 

As shown by the results of the last year, the «TAS» 
Insurance Company succeeded in strengthening its market 
position to a considerable degree: the total volume of attracted 
insurance premiums grew by more than 60 %, as compared to 
the similar period of 2006. The Company consolidated itself 
among the three leaders playing on the life security market of 
Ukraine and maintained its leadership among the national 
companies running business in this field. Such high business 
results were attained by the Company due to implementation of 
the sales strategy that was developed with the participation of 
the best world consultants, and the transparent payment policy. 

In 2007 the «TAS» Insurance Company continued to 
extend actively its product range, i.e. to conduct business that 
was initiated in 2006. The insurance agents on whom the 
attention of the Company is focused were offered during the 
year new accumulative life security programs: the «TAS-Junior» 
children's program and «TAS-Capital» program representing a 
simplified contract conclusion procedure. The conditions of the 
«TAS-Life» program, which was recognized more than once as 
the «Insurance Product No. 1 in Ukraine», were extended 
through introduction of a new option – payments till the retire-
ment age. This allowed enhancing considerably the attractive-
ness and profit-earning capacity of the program both in respect 
of new and current clients. 

During year 2007 much attention was given to the 
process of extension of sales outlets. The past year was marked 
by the Company with a great event – the construction of an 
independent agency network was started. The three office 
network in Kyiv, offices in Zhytomyr, Cherkasy and Dnipro-
petrovsk have been established and run successfully by today. 
During the next year more agencies will be established in other 
seven regions of Ukraine. The accumulative and risk life 
insurance programs are implemented through the agency 
network. 

Apart from the extension of sales outlets, much attention 
was given during the year to the improvement of business 
relationship with strategic partners. In particular, in order to 
improve the conditions of the work carried out by insurance 
agents a series of measures was taken on reformation of 
interaction with the Company. Besides, new processes were 
implemented through the agency of the «TAS» Insurance 
Company both in the Agents Training System and in the IT 
sphere. To improve motivation of the agents, not only the 
modernization of the existing training system was updated, but 
also the management system based on assurance of the 
maximum transparency and regular monitoring of KRI-business 
was introduced.

Today, practically every managing officer accedes to the 
need of implementation of the social protection system at the 
Company. Insurance of life of employees becomes more and 
more popular every day as one of the extra motivation tools. 
With the appreciation of the market situation, the corporate 
clients of the «TAS» Insurance Company were offered in 2007 a 
new risk product apart from the classic accumulative programs. 
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Êàíàë áàíêîñòðàõóâàííÿ, ùî º îäíèì ç 
ïåðñïåêòèâíèõ íàïðÿìê³â ä³ÿëüíîñò³ ÑÊ «ÒÀÑ», çàáåçïå÷èâ 
êîìïàí³¿ ïðèð³ñò ñòðàõîâèõ âíåñê³â á³ëüøå, í³æ ó äâà ðàçè. 
Òàêèõ ïîêàçíèê³â âäàëîñÿ äîñÿãòè çàâäÿêè ò³ñí³é ñï³âïðàö³ ç 
ïðîâ³äíèìè áàíê³âñüêèìè óñòàíîâàìè â ñôåð³ ñòðàõóâàííÿ 
æèòòÿ ïîçè÷àëüíèê³â. Êð³ì òîãî, íàïðèê³íö³ ìèíóëîãî ðîêó 
ñòðàõîâ³ ïîñåðåäíèêè ïî÷àëè ðåàë³çîâóâàòè ïðîäóêòè 
áàíêîñòðàõóâàííÿ.

Êîìïàí³ÿ âïåâíåíî äèâèòüñÿ ó ìàéáóòíº ³ êðîêè, 
çðîáëåí³ ó 2007 ðîö³, º ò³ëüêè ïî÷àòêîì ïîäàëüøîãî 
çàêð³ïëåííÿ ïîçèö³é ÑÊ «ÒÀÑ» íà â³ò÷èçíÿíîìó ðèíêó 
óáåçïå÷åííÿ æèòòÿ ³ íà ô³íàíñîâîìó ðèíêó âçàãàë³.

The bank insurance channel representing one of the most 
promising lines of business run by the «TAS» Insurance 
Company provided a more than two-fold gain in insurance 
contributions for the Company. Such remarkable results were 
due to the close joint work carried out with the leading banking 
institutions in the sphere of borrowers' life insurance. In 
addition, at the end of the last year the insurance agents 
proceeded to the disposal of the bank insurance products.

The Company faces the future with confidence. The steps 
made in 2007 are only the beginning of the process of further 
consolidation of the position taken by the «TAS» Insurance 
Company on the life security national market and the financial 
services market as a whole.

Äèíàì³êà íàäõîäæåííÿ ñòðàõîâèõ âíåñê³â çà íàïðÿìêîì áàíêîñòðàõóâàííÿ (ÃÐÍ.)

Dynamics of Bancassurance Premiums (UAH)

200 485,00

1 399 911,00

3 575 250,00

2005

2006

2007
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Ëþòèé 2007 ðîêó
Ãîëîâà Ïðàâë³ííÿ ÑÊ «ÒÀÑ» Ïàâëî Öàðóê î÷îëèâ 
ðåéòèíã «ÒÎÏ – 100. Êðàù³ òîï-ìåíåäæåðè 
Óêðà¿íè» ñåðåä òîï-ìåíåäæåð³â êîìïàí³é, ùî 
çàéìàþòüñÿ ñòðàõóâàííÿì æèòòÿ. Ó ðåéòèíãó 
ñòðàõîâèê³â âñ³õ íàïðÿìê³â ïàí Öàðóê ïîñ³â äðóãå 
ì³ñöå; ó çàãàëüíîìó ðåéòèíãó – 27-å ì³ñöå.
ÏÐÎ ÏÐÎÃÐÀÌÓ
Ïðîåêò «ÒÎÏ–100. Êðàù³ òîï-ìåíåäæåðè Óêðà¿íè» 
º ÷àñòèíîþ âñåóêðà¿íñüêî¿ ðåéòèíãîâî¿ ïðîãðàìè 
«ÒÎÏ-100. Êðàù³ êîìïàí³¿  Óêðà¿íè», ùî ùîð³÷íî 
ïðîâîäèòüñÿ âèäàâíèöòâîì «Åêîíîì³êà»  òà 
ðåäàêö³ºþ «²íâåñòèö³éíî¿ ãàçåòè».
Ìåòà ðåéòèíãîâîãî äîñë³äæåííÿ «ÒÎÏ–100. Êðàù³ 
òîï-ìåíåäæåðè Óêðà¿íè» - ïîêàçàòè îñîáèñò³ñíó 
ðîëü êåð³âíèê³â ó ðîçâèòêó êîìïàí³é.
Êâ³òåíü 2007 ðîêó
ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» îòðèìàëà 
ïî÷åñíå çâàííÿ ëàóðåàòà íàö³îíàëüíî¿ 
ðåéòèíãîâî¿ ïðîãðàìè «Óêðà¿íñüêèé Ô³íàíñîâèé 
Îë³ìï» ó íîì³íàö³¿ «Ðåàë³çàö³ÿ ³ííîâàö³éíèõ 
ð³øåíü â ïðîñóâàíí³ ïðîãðàì ñòðàõóâàííÿ æèòòÿ».
ÏÐÎ ÏÐÎÃÐÀÌÓ
Ïðåì³ÿ «Óêðà¿íñüêèé Ô³íàíñîâèé Îë³ìï» 
çàñíîâàíà çà ³í³ö³àòèâîþ ïðîôåñ³éíèõ àñîö³àö³é 
ô³íàíñîâîãî ðèíêó íà ïî÷àòêó 2005 ðîêó. Ìåòîþ 
ñòâîðåííÿ ïðîãðàìè «Óêðà¿íñüêèé Ô³íàíñîâèé 
Îë³ìï» º íå ò³ëüêè íàãîðîäæåííÿ êðàùèõ ó ñâî¿é 
ñôåð³ êîìïàí³é ³ ôàõ³âö³â, ³íôîðìàö³éíà 
ï³äòðèìêà é âèñâ³òëåííÿ â ÇÌ² íà 
çàãàëüíîäåðæàâíîìó ð³âí³ âèäàòíèõ äîñÿãíåíü 
â³ò÷èçíÿíîãî á³çíåñó, àëå é àíàë³ç ð³çíèõ 
ñåãìåíò³â ô³íàíñîâîãî ðèíêó íà îñíîâ³ 
ìàðêåòèíãîâèõ äîñë³äæåíü òà ïîäàëüøà 
³íôîðìàö³éíà îð³ºíòàö³ÿ ñïîæèâà÷³â, óêðà¿íñüêèõ 
³ çàêîðäîííèõ ïàðòíåð³â òà ãðîìàäñüêîñò³. 
 ×åðâåíü 2007 ðîêó
ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» ïðèºäíàëàñÿ äî 
çàãàëüíîíàö³îíàëüíî¿ ïðîãðàìè ïðîòè äèòÿ÷î¿ 
ëåéêåì³¿, ³í³ö³éîâàíî¿ ì³æíàðîäíèì áëàãîä³éíèì 
ôîíäîì ç îäíîéìåííîþ íàçâîþ. Ìåòà ïðîåêòó – 
çàáåçïå÷åííÿ Öåíòðó äèòÿ÷î¿ îíêîãåìàòîëîã³¿ òà 
òðàíñïëàíòàö³¿ ê³ñòêîâîãî ìîçêó ÓÄÑÁ 
«ÎÕÌÀÒÄÈÒ», â ÿêîìó ùîð³÷íî îòðèìóþòü 
ñïåö³àë³çîâàíó äîïîìîãó á³ëüøå òèñÿ÷³ ä³òåé ç óñ³õ 
ðåã³îí³â Óêðà¿í³.
ÏÐÎ ÔÎÍÄ
Ì³æíàðîäíèé áëàãîä³éíèé ôîíä «Ïðîòè äèòÿ÷î¿ 
ëåéêåì³¿» ñòâîðåíèé ó 2004 ðîö³ ñï³âðîá³òíèêàìè 
äèòÿ÷îãî Öåíòðó îíêîãåìàòîëîã³¿ òà òðàíñïëàíòàö³¿ 
ê³ñòêîâîãî ìîçêó ÓÄÑÁ «ÎÕÌÀÒÄÈÒ» òà áàòüêàìè 
ä³òåé, ùî íà òîé ÷àñ ïåðåáóâàëè íà ë³êóâàíí³. Çà ÷àñ 
ðîáîòè Ôîíäó áóëè ïðèäáàí³ òà ïåðåäàí³ ð³çíèì 
â³ää³ëåííÿì Öåíòó ³ ïðèâàòíèì îñîáàì ìåäèêàìåíòè, 
îáëàäíàííÿ ³ ³íøå óñòàòêóâàííÿ íà çàãàëüíó ñóìó 
á³ëÿ 2 ìëí. ãðí.

February 2007
In the TOP100: Best Top Managers Of Ukraine, Mr. 
Pavlo Tsaruk, Chairman of the Board of TAS Insurance 
Company, was ranked first among the top managers of 
life insurance companies. Besides, Mr. Tsaruk was 
ranked second among the insurers of any kind and 27th 
in the overall rating of top-managers.
ABOUT THE PROGRAM
TOP100: Best Top Managers Of Ukraine is a part of the 
all-Ukrainian rating program titled TOP100: Best 
Companies Of Ukraine that is held annually by 
EKONOMIKA Publishing House and INVESTYTSIYNA 
GAZETA Newspaper.
TOP100: Best Top Managers Of Ukraine is a rating 
aimed to demonstrate the personal role of managers in 
the development of companies they head.
April 2007
TAS Insurance Company CJSC was conferred an 
honorary title of laureate of the National Rating 
Program - Ukrainian Financial Olympus in Implemen-
tation of innovation solutions for promotion of life 
insurance programs.
ABOUT THE PROGRAM
The Ukrainian Financial Olympus Prize was estab-
lished on the initiative of the financial market profes-
sional associations at the beginning of 2005. The 
Ukrainian Financial Olympus Program was created 
not only for rewarding the best companies and 
specialists in their respective areas of activity and 
providing information support and national-level 
mass media coverage to the outstanding domestic 
business achievements, but also for the analysis of 
various segments of the financial market based on the 
marketing research and for subsequent information 
orientation of consumers, Ukrainian and foreign 
partners and the general public.
June 2007
TAS Insurance Company CJSC joined the National 
Program against Child Leukemia initiated by the Interna-
tional Charitable Foundation having the same name. This 
project is aimed at provision of financial support to 
Children Oncohematology and Bone-Marrow 
Transplantation Center of OKHMATDYT Ukrainian 
Children Specialized Hospital of Maternity and 
Childhood Protection, where more than one thousand 
children from all over Ukraine get specialized medical 
care annually.
ABOUT THE FOUNDATION
International Charitable Foundation against Child Leuke-
mia was established in 2004 by the specialists from 
Children Oncohematology and Bone-Marrow 
Transplantation Center of OKHMATDYT Ukrainian 
Children Specialized Hospital and also by parents of 
those children, who were then on treatment. During the 
period of its functioning, the Foundation has purchased 
and transferred to different departments of the Center 
and also to private persons various medicines, equipment 
and other facilities for an overall amount of about 2 
million UAH.
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Æîâòåíü  2007 ðîêó
Íåçàëåæíå æóð³ íàö³îíàëüíîãî åòàïó ì³æíàðîäíîãî 
êîíêóðñó «Ï³äïðèºìåöü ðîêó – 2007» â Óêðà¿í³ 
âèçíà÷èëî ³ìåíà ô³íàë³ñò³â. Äî 15 êðàùèõ â³ò÷èçíÿíèõ 
ï³äïðèºìö³â äðóãèé ð³ê ïîñï³ëü óâ³éøîâ Ãîëîâà 
Ïðàâë³ííÿ ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» Öàðóê 
Ïàâëî Â³êòîðîâè÷.
ÏÐÎ ÊÎÍÊÓÐÑ
Êîíêóðñ "Ï³äïðèºìåöü ðîêó" (Entrepreneur Of The Year) 
ïðîâîäèòüñÿ êîìïàí³ºþ "Åðíñò åíä ßíã" ïðîòÿãîì 20 
ðîê³â ó á³ëüø í³æ 38 êðà¿íàõ ñâ³òó ³ ââàæàºòüñÿ íàéá³ëüø 
ïðåñòèæíèì ³ â³äîìèì ì³æíàðîäíèì êîíêóðñîì ó ñôåð³ 
ï³äïðèºìíèöòâà. Êîíêóðñ âèçíà÷àº ³ âøàíîâóº 
ï³äïðèºìö³â, ÿê³ çðîáèëè íàéá³ëüø â³ä÷óòíèé ³ ïîì³òíèé 
âíåñîê ó ðîçâèòîê òîãî ÷è ³íøîãî ñåêòîðó íàö³îíàëüíî¿ 
åêîíîì³êè. Ïåðåìîæö³ íàö³îíàëüíèõ êîíêóðñ³â áåðóòü 
ó÷àñòü ó ì³æíàðîäíîìó êîíêóðñ³ êðàùèõ ï³äïðèºìö³â 
ñâ³òó World Entrepreneur of the Year, ùî òðàäèö³éíî 
â³äáóâàºòüñÿ â Ìîíòå-Êàðëî.
Ëèñòîïàä  2007 ðîêó
ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» â³äçíà÷åíà ìåäàëëþ 
ôåñòèâàëþ–êîíêóðñó «Âèá³ð ðîêó» â Óêðà¿í³  ó 
íîì³íàö³¿ «Ñòðàõîâà êîìïàí³ÿ ðîêó ç³ ñòðàõóâàííÿ 
æèòòÿ».
ÏÐÎ ÔÅÑÒÈÂÀËÜ - ÊÎÍÊÓÐÑ
Ì³æíàðîäíèé ôåñòèâàëü-êîíêóðñ «Âèá³ð ðîêó» â 
Óêðà¿í³ - çàãàëüíîíàö³îíàëüíèé ùîð³÷íèé ïðîåêò, ùî 
âèçíà÷àº ³ ïîïóëÿðèçóº â ïîäàëüøîìó íàéÿê³ñí³ø³ ³ 
â³äîì³ òîâàðè òà ïîñëóãè â ð³çíèõ òîâàðíèõ êàòåãîð³ÿõ íà 
óêðà¿íñüêîìó ðèíêó. Ïðîåêò ³í³ö³éîâàíèé êîìïàí³ºþ 
Fåstivals International (ÑØÀ) òà European Marketing 
Foundation (ªâðîïåéñüêèé ôîíä ñîö³àëüíèõ äîñë³äæåíü, 
Áðþññåëü, Áåëüã³ÿ) ïðè European Chamber of Commerce 
Industry and Trade (Brussels) (ªâðîïåéñüêà Òîðãîâà 
Ïàëàòà), ñï³ëüíî ³ç European Marketing Research Center 
(ªâðîïåéñüêèé öåíòð ìàðêåòèíãîâèõ òà ñîö³àëüíèõ 
äîñë³äæåíü, Áðþññåëü, Áåëüã³ÿ). Íà ñüîãîäí³ 
ïðåäñòàâíèöòâà «Âèá³ð ðîêó» â³äêðèò³ â Óêðà¿í³, 
Êàçàõñòàí³, Ðåñïóáë³ö³ Á³ëîðóñü, Êèðãèçñòàí³, 
Óçáåêèñòàí³.
Ãðóäåíü  2007 ðîêó
ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» ïðèºäíàëàñÿ äî 
ó÷àñíèê³â âñåóêðà¿íñüêîãî ïðîåêòó «Âðÿòóé ìîº 
æèòòÿ», ³í³ö³éîâàíîãî áëàãîä³éíèì ôîíäîì «Óêðà¿íî! 
ß çà òåáå!». Ìåòà ïðîãðàìè – ïðèäáàííÿ àïàðàòó 
ðàííüî¿ ä³àãíîñòèêè ðàêîâèõ çàõâîðþâàíü ó ä³òåé.  
ÏÐÎ ÔÎÍÄ
Áëàãîä³éíèé ôîíä «Óêðà¿íî! ß çà òåáå!» ïðàöþº 
âïðîäîâæ 10 îñòàíí³õ ðîê³â. Çà öåé ÷àñ íåçàëåæí³ 
êîìàíäè äîáðîâîëüö³â, ùî ïðàöþþòü íàä ð³çíèìè 
ñîö³àëüíèìè ïðîåêòàìè ç³ çáîðó êîøò³â íà 
çàáåçïå÷åííÿ ñó÷àñíèìè òåõí³÷íèìè çàñîáàìè 
ìåäè÷íèõ ³ ñîö³àëüíèõ óñòàíîâ, äèòÿ÷èõ áóäèíê³â ³ 
áóäèíê³â äëÿ ëþäåé ïîõèëîãî â³êó, ç³áðàëè íà 
äîáðîä³éí³ ö³ë³ áëèçüêî $ 5 000 000. 

October 2007
Independent Jury of the 2007 National Entrepre-
neur Of The Year contest in Ukraine determined the 
finalists. Mr. Pavlo Vikrotovych Tsaruk, Chairman of 
the Board of TAS Insurance Company, was named 
among the best 15 national entrepreneurs once 
again for the second year running.
ABOUT THE CONTEST
Entrepreneur Of The Year contest is held  by ERNST 
& YOUNG for 20 years in more than 38 countries 
in the world and is considered as the most presti-
gious and famous international contest in the field 
of entrepreneurship. The contest determines and 
rewards those entrepreneurs, who made the most 
significant and noticeable contribution to the devel-
opment of a particular national economy sector. 
Winners of the national contests participate in the 
World Entrepreneur Of The Year that is traditionally 
held in Monte Carlo.
November 2007
TAS Insurance Company CJSC was awarded a 
medal as a participant of the Choice Of The Year 
festive contest in Ukraine in the category ‘Life Insur-
ance Company Of The Year’.
ABOUT THE FESTIVE CONTEST
The Choice Of The Year International Festive 
Contest in Ukraine is a national annual project that 
determines and popularises the highest quality and 
the most famous products and services in various 
segments of the Ukrainian market. The project was 
initiated by Festivals International (USA) and 
European Marketing Foundation (Brussels, 
Belgium) of the European Chamber of Commerce, 
Industry and Trade (Brussels) in association with the 
European Marketing Research Center (Brussels, 
Belgium). At the moment, the Choice Of The Year 
Representative Offices are opened in Ukraine, 
Kazakhstan, Republic of Belarus, Kyrgyzstan and 
Uzbekistan.
December 2007
TAS Insurance Company CJSC joined the partici-
pants of the all-Ukrainian project ‘Save My Life’ 
initiated by the Charitable Foundation ‘Ukraine! I 
Am Committed To You!’ Main objective of the 
project is to purchase diagnostic equipment for 
early detection of cancerous diseases in children.  
ABOUT THE FOUNDATION
Charitable Foundation ‘Ukraine! I Am Committed 
To You!’ has been functioning for the last 10 years. 
During this time, independent teams of volunteers 
engaged in various social projects of fund rising for 
provision of technical equipment to health-care and 
social institutions, orphanages and residential 
homes for the elderly have collected about $ 
5,000,000 for charitable purposes.

PR òà ÑÎÖ²ÀËÜÍÀ ÀÊÒÈÂÍ²ÑÒÜ
PR and SOCIAL ACTIVITY



Êðîêè äî óñï³õó
26

PR òà ÑÎÖ²ÀËÜÍÀ ÀÊÒÈÂÍ²ÑÒÜ
PR and SOCIAL ACTIVITY



27
Steps to Success

PR òà ÑÎÖ²ÀËÜÍÀ ÀÊÒÈÂÍ²ÑÒÜ
PR and SOCIAL ACTIVITY



Êðîêè äî óñï³õó
28

PR òà ÑÎÖ²ÀËÜÍÀ ÀÊÒÈÂÍ²ÑÒÜ
PR and SOCIAL ACTIVITY



ÇÂ²Ò ÏÐÀÂË²ÍÍß
ÊÎÌÏÀÍ²¯ 

Report of the Company Board



Ìàêñèì Âîëîäèìèðîâè÷ Áîðäþã - Îïåðàö³éíèé äèðåêòîð

Maxim Bordyug, Operating Director



31
Report of the Company Board

Ðîçâèòîê êë³ºíòñüêîãî ñåðâ³ñó òà ³íôîðìàö³éíèõ òåõíîëîã³é
Development of the Clients Service and IT

Ìè ïðîæèëè ö³êàâèé, íàñè÷åíèé ð³çíîìàí³òíèìè ïîä³ÿìè 
ð³ê. Ìè ïë³äíî ïðàöþâàëè ïðîòÿãîì ðîêó. Ìè íå ò³ëüêè 
ïåðåãëÿíóëè íàø ïîãëÿä íà âíóòð³øí³ á³çíåñ-ïðîöåñè, àëå ³ 
çì³íèëè ï³äõ³ä äî âèð³øåííÿ ïðîáëåì: íåäîñòàòíüî ëèøå 
óñóíóòè íàñë³äêè, ïåðøî÷åðãîâèì çàâäàííÿì º  âèÿâëåííÿ ³ 
àíàë³ç ïðè÷èí âèíèêíåííÿ òðóäíîù³â äëÿ çàïîá³ãàííÿ 
ïîä³áíèõ ñèòóàö³é â ìàéáóòíüîìó.  Äëÿ öüîãî ìè äåòàëüíî 
ðîçãëÿíóëè ñâîþ âíóòð³øíþ ä³ÿëüí³ñòü ³ ïðîâåëè ïåðåðîçïîä³ë 
ðåñóðñ³â. Â ïåðøó ÷åðãó, öå äîçâîëèëî íàì îïòèì³çóâàòè 
âèðîáíè÷³ ïðîöåñè òà ñèíõðîí³çóâàòè ç³ ñòðàõîâèìè 
ïîñåðåäíèêàìè âñ³ ïèòàííÿ, ïîâ’ÿçàí³ ç åì³ñ³ºþ ïîë³ñ³â. 

Â ìèíóëîìó ðîö³ êîìïàí³ÿ ðîçïî÷àëà ïîáóäîâó âëàñíî¿ 
àãåíòñüêî¿ ìåðåæ³: ïðîòÿãîì 2007/2008 çàïëàíîâàíî 
â³äêðèòòÿ 13 îô³ñ³â ìåðåæ³ â 10 ðåã³îíàõ Óêðà¿íè. Ìè ùîäíÿ 
äîêëàäàºìî  ìàêñèìóì çóñèëü äëÿ çàáåçïå÷åííÿ 
îïåðàòèâíîãî ³ ÿê³ñíîãî ñóïðîâîäó ìåðåæ³.

Ç ïî÷àòêó ñâîº¿ ä³ÿëüíîñò³ ìè áóäóºìî âñ³ â³äíîñèíè ç 
íàøèìè êë³ºíòàìè íà îñíîâ³ ïðèíöèï³â ð³âíîïðàâíîãî 
ïàðòíåðñòâà. ² â öüîìó ðîö³, íå çâàæàþ÷è íà øâèäê³ òåìïè  
çðîñòàííÿ êîìïàí³¿, íà çá³ëüøåííÿ á³ëüø í³æ ó ï³âòîðà ðàçè 
íîâîóêëàäåíèõ äîãîâîð³â, ìè çáåðåãëè ïàðòíåðñüê³ â³äíîñèíè 
ç íàøîþ ãîëîâíîþ ö³íí³ñòþ – íàøèìè êë³ºíòàìè. Ìè 
ïðîäîâæóºìî ðåòåëüíî âèâ÷àòè ¿õ ïîáàæàííÿ ³ ïîòðåáè çàäëÿ 
òîãî, ùîá êîæåí áåç âèêëþ÷åííÿ êë³ºíò çàâæäè â³ä÷óâàâ 
òóðáîòó ³ ï³äòðèìêó êîìïàí³¿. Ç ö³ºþ ìåòîþ ìè çàïðîâàäèëè 
â³äñòåæåííÿ îñíîâíèõ ïðîöåñ³â äëÿ ¿õ ñòàíäàðòèçàö³¿ òà 
íåäîïóùåííÿ ïîðóøåíü.

Ó 2007 ðîö³ ìè âçÿëè êóðñ íà çáëèæåííÿ êîìïàí³¿ ³ 
ñòðàõîâèõ ïîñåðåäíèê³â, ùî áàçóºòüñÿ íà ïîâí³é 
àâòîìàòèçàö³¿ ïðîöåñ³â ì³æ íèìè. ßê ÷àñòèíà äàíîãî ïðîåêòó 
äëÿ çá³ëüøåííÿ çàñîá³â ³íôîðìóâàííÿ àãåíò³â íà áàç³ 
êîðïîðàòèâíîãî web–ðåñóðñó áóâ ðåàë³çîâàíèé äîäàòêîâèé 
ñåðâ³ñ -  «àãåíòñüêèé äîñòóï». Íàïðèê³íö³ 2008 ðîêó, ÿê 
ïðîäîâæåííÿ ðîçïî÷àòèõ íîâîââåäåíü, çàïëàíîâàíèé çàïóñê 
íîâîãî ïðîãðàìíîãî çàáåçïå÷åííÿ. Ðîçïî÷àòî ðîáîòè ç 
òåõí³÷íî¿ ï³äòðèìêè áàíêîñòðàõóâàííÿ, ùî º îäíèì ³ç 
ïð³îðèòåòíèõ êàíàë³â ïðîäàæó äëÿ êîìïàí³¿. 

ßê ³ ðàí³øå, íàøèì íàä³éíèì ïëå÷åì çàëèøàºòüñÿ 
«Ìþíõåíñüêå ïåðåñòðàõóâàëüíå òîâàðèñòâî» - ïàðòíåð ç 
ïåðåñòðàõóâàííÿ. Óêëàäåíèé ùå ó 2001 ðîö³ îáë³ãàòîðíèé 
äîãîâ³ð ïåðåñòðàõóâàííÿ ³ íàäàë³ çàëèøàºòüñÿ íåçì³ííèì, 
çã³äíî íüîãî âñ³ áåç âèêëþ÷åííÿ  äîãîâîðè ïåðåñòðàõîâóþòüñÿ 
â Munich Re.

Ïðîäîâæóº âèïðàâäîâóâàòè ñåáå îáðàíà ïîë³òèêà 
âèïëàò.  Âæå íå âïåðøå êîìïàí³ÿ ï³äòâåðäæóº ñâ³é ñòàòóñ 
íåçàïåðå÷íîãî ë³äåðà çà çàãàëüíèì ð³âíåì ñòðàõîâèõ âèïëàò 
ñåðåä êîìïàí³é, ùî çàéìàþòüñÿ ñòðàõóâàííÿì æèòòÿ â Óêðà¿í³. 

Ï³äáèâàþ÷è ï³äñóìêè ðîêó, ìîæíà âïåâíåíî çàçíà÷èòè, 
ùî ìè ïðîäîâæóºìî ðóõàòèñü âïåðåä çàâäÿêè íå ò³ëüêè âäàëî 
îáðàí³é àãðåñèâí³é òà ïåðñïåêòèâí³é ñòðàòåã³¿ ðîçâèòêó 
êîìïàí³¿, àëå ³ âíóòð³øíüîìó äæåðåëó ñàìîñò³éíîãî ðîçâèòêó. 
2008 ð³ê â³äêðèâàº ïåðåä íàìè áàãàòî ïåðñïåêòèâ. Ïðîòÿãîì 
ðîêó ìè ïëàíóºìî âïðîâàäæåííÿ íîâèõ ñåðâ³ñ³â äëÿ 
ïîêðàùåííÿ óìîâ ðîáîòè ÿê ñï³âðîá³òíèê³â êîìïàí³¿, òàê ³ 
ñòðàõîâèõ ïîñåðåäíèê³â. Çîêðåìà, ó íàø³ ïëàíè âõîäèòü íå 
ò³ëüêè çàïóñê íîâîãî ïðîãðàìíîãî çàáåçïå÷åííÿ äëÿ àãåíò³â, 
àëå ³ íàëàãîäæåííÿ  äîñòóïó äî íüîãî ÷åðåç ²íòåðíåò. 
Íàïðèê³íö³ ðîêó ÑÊ «ÒÀÑ» ïëàíóº çàïðîâàäæåííÿ â êîìïàí³¿ 
ïðîãðàìè ç óïðàâë³ííÿ â³äíîñèíàìè ç êë³ºíòàìè òà 
óäîñêîíàëåííÿ ðîáîòè êîíòàêò-öåíòðó.

We lived through the century full of interesting and diverse 
events. We worked hard and fruitfully during the last year. We 
reconsidered our attitude to internal business processes and, 
besides, altered our approach to problem-solving aspects: it does 
not suffice to answer for consequences; the top-priority task is to 
reveal and analyze the reasons of problems in order to avoid like 
situations in future. For this purpose we viewed closely our in-house 
business and redistributed our resources.  First and foremost, this 
allowed us to optimize the production processes and synchronize 
all the matters relating to emission of policies with our insurance 
agents. 

During the last year the Company initiated the construction of 
its own agency network: it is planned to establish 13 network 
offices in 10 regions of Ukraine during the period of 2007-2008. 
We exert daily every effort to provide for timely and high-quality 
maintenance of the network. 

From the very beginning of our activities we have been 
establishing the relationship with our clients, basing on the 
principles of equal partnership. During this year, despite the rapid 
rate of the development of our Company, more than 50% increase 
in the quantity of new contracts, we have been able to maintain 
partnership relationship with our clients who represent our greatest 
value. We continue to make a careful study of their desires and 
needs so that every client may feel concern and support of the 
Company. For this purpose we implemented the system of tracking 
of the basic processes to be able standardize them and avoid 
failures. 

In 2007 we embarked upon the course of establishing closer 
contacts between the Company and insurance agents, basing on 
the complete automation of processes between them. The 
additional service («the agent's access») was introduced as a part 
of this project to enhance the means of informing the agents on the 
basis of the corporate web-resource. The new agents' software is 
planned to be launched at the end of 2008 as the continuation of 
innovations that have been started. There has been initiated the 
work on technical support of the bank insurance process, which 
represents one of the top-priority sales channels of the Company. 

The «Munich Reinsurance Company» remains to be our 
reliable reinsurance partner. The obligatory contract that was 
signed way back in 2001 continues to be in effect. All the contracts 
are reinsured at «Munich Re» without any exception under the 
above-mentioned contract. 

The policy of payments which was introduced by the 
Company continues to prove its value. The Company has proved 
more than once its status of an undisputable leader with regard to 
the general level of insurance payments among the companies 
dealing with life insurance matters in Ukraine. 

To sum up the results for the year, one can say with confidence 
that we continue to make progress due to the rather successful 
aggressive and promising strategy of the development of the 
Company an internal self-sustained development sources.    The 
year of 2008 offers us a range of ample opportunities. New 
services are planned to be introduced during the year to improve 
the conditions of work carried out by the Company's employees 
and insurance agents. In particular, apart from our plan to launch 
the new software system for the agents, we intend to arrange for an 
access thereto via Internet. It is also planned by the «TAS» 
Insurance Company to implement by the end of the year the 
programs for management of relations with the clients and 
improvement of the Contact Center operations.



Ðîñòèñëàâ Þð³éîâè÷ Áîðèñåíêî - Çàñòóïíèê Ãîëîâè Ïðàâë³ííÿ

Rostyslav Borysenko, Deputy Chairman of the Board
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Ðîçâèòîê ³ îðãàí³çàö³ÿ á³çíåñó
Business Organization and Development

Çà ï³äñóìêàìè ìèíóëîãî ðîêó ìîæíà ãîâîðèòè ïðî 
àêòèâíó äèíàì³êó ðîçâèòêó ãàëóç³ ñòðàõóâàííÿ æèòòÿ: 
òåìïè ðîñòó ðèíêó ó ïîð³âíÿíí³ ç àíàëîã³÷íèìè 
ïîêàçíèêàìè 2006 ðîêó çá³ëüøèëèñü íà 20%, îáñÿã 
ðèíêó â ö³ëîìó çá³ëüøèâñÿ ìàéæå â 1,7 ðàçè. Çì³íè â 
ãàëóç³, â îñíîâíîìó, â³äáóâàëèñÿ çà ðàõóíîê ë³äåð³â 
ðèíêó (ÒÎÏ-3) òà çà ðàõóíîê íîâèõ ãðàâö³â, ùî 
ïðîòÿãîì 2006/2007 ðîê³â âèéøëè íà â³ò÷èçíÿíèé 
ðèíîê óáåçïå÷åííÿ æèòòÿ. Ïîçèòèâí³ ðèíêîâ³ òåíäåíö³¿ 
áóäóòü ñïîñòåð³ãàòèñü ³ â ïîäàëüøîìó. Çîêðåìà, çà 
ïîïåðåäí³ìè ïðîãíîçàìè àíàë³òèê³â, òåìïè ðîñòó ðèíêó 
óáåçïå÷åííÿ æèòòÿ ó 2008 ðîö³ çàëèøàòüñÿ òàêèìè æ 
øâèäêèìè, ÿê ³ ó 2007 ðîêó.

Âèñîê³ òåìïè ðîçâèòêó ðèíêó ³ àêòèâíà êîíêóðåíö³ÿ 
âèìàãàþòü â³ä Ñòðàõîâî¿ êîìïàí³¿ «ÒÀÑ» ÷³òêî¿ ñòðàòåã³¿ 
òà âïåâíåíèõ ä³é çà îáðàíèì êóðñîì.  Äëÿ ïîäàëüøîãî 
çáåðåæåííÿ ïîçèö³¿ íàö³îíàëüíîãî  ë³äåðà ãàëóç³ îäíèì 
ç ïð³îðèòåòíèõ çàâäàíü äëÿ êîìïàí³¿ º ðîçâèòîê 
ä³ÿëüíîñò³ íà íîâèõ ñåãìåíòàõ ðèíêó. Ñàìå ç ö³ºþ ìåòîþ 
ïðîòÿãîì 2007 ðîêó ÑÊ «ÒÀÑ» äîêëàëà áàãàòî çóñèëü 
äëÿ ðåàë³çàö³¿ ïðîåêò³â, çàïðîâàäæåíèõ ñï³ëüíî ç 
ïðîâ³äíèìè ñâ³òîâèìè êîíñàëòèíãîâèìè êîìïàí³ÿìè 
Accenture òà LIMRA. Òàê, íà ïî÷àòêó 2007 ðîêó ñï³ëüíî 
ç êîìïàí³ºþ Accenture áóâ ðîçðîáëåíèé ñòðàòåã³÷íèé 
ïëàí ðîçâèòêó íà íàéáëèæ÷³ ï’ÿòü ðîê³â, â ÿêîìó 
âèçíà÷åí³ îñíîâí³ íàïðÿìêè òà ïð³îðèòåòè ðîçâèòêó 
êîìïàí³¿, à òàêîæ äåòàëüíî îïèñàí³ çàõîäè äîñÿãíåííÿ 
ñòðàòåã³÷íèõ ö³ëåé. Ðàçîì ç êîíñóëüòàíòàìè LIMRA ìè 
ðîçïî÷àëè ïîáóäîâó âëàñíî¿ àãåíòñüêî¿ ìåðåæ³. Â 
ðàìêàõ öüîãî ïðîåêòó ñòàíîì íà ê³íåöü ìèíóëîãî ðîêó 
áóëî â³äêðèòî ïåðøó àãåíö³þ â ì. Êè¿â. 

Çáåðåæåííÿ êîíêóðåíòíèõ ïåðåâàã òà 
çàáåçïå÷åííÿ äèíàì³÷íîãî ðîçâèòêó êîìïàí³¿ 
íåìîæëèâå áåç âíóòð³øí³õ çì³í. Ó 2007 ðîö³, çàâäÿêè 
ñï³âïðàö³ ç êîíñóëüòàíòàìè Accenture òà LIMRA,  ó ÇÀÒ 
«ÑÊ «ÒÀÑ» áóëà ïðèâíåñåíà íîâà êóëüòóðà âåäåííÿ 
á³çíåñó, çì³íåíèé ï³äõ³ä äî óïðàâë³ííÿ êîìïàí³ºþ òà 
çàïðîâàäæåíà íîâà ñèñòåìà êîìóí³êàö³é ì³æ 
ï³äðîçä³ëàìè. Ö³ ïåðåòâîðåííÿ äîçâîëèëè êîìïàí³¿ 
çðîáèòè ÿê³ñíèé êðîê âïåðåä â³ä «íåâåëèêî¿ ãðóïè 
îäíîäóìö³â» äî àìá³ö³éíî¿ êîìàíäè ïðîôåñ³îíàë³â. 

Äëÿ ï³äâèùåííÿ ðåçóëüòàò³â ðîáîòè êîìàíäè ï³ä 
êåð³âíèöòâîì êîìïàí³¿ Accenture ó ÑÊ «ÒÀÑ» ñòâîðåíî 
Ïðîåêòíèé Îô³ñ, çàâäÿêè ÿêîìó îñíîâí³ ñòðàòåã³÷í³ 
³í³ö³àòèâè êîìïàí³¿ îòðèìàëè ñòàòóñ îêðåìèõ ïðîåêò³â. 

Ï³äáèâàþ÷è ï³äñóìêè 2007 ðîêó, ìîæíà âïåâíåíî 
ñòâåðäæóâàòè, ùî äëÿ ÑÊ «ÒÀÑ» öåé ïåð³îä áóâ áåç 
ñóìí³âó âäàëèì: êîìïàí³ÿ âïåâíåíî çàêð³ïèëà ñâîþ 
ïîçèö³þ ó òð³éö³ ë³äåð³â, çá³ëüøèëà ñâîþ ðèíêîâó äîëþ 
òà ðîçïî÷àëà ðåàë³çàö³þ äåê³ëüêîõ ñòðàòåã³÷íî 
âàæëèâèõ ïðîåêò³â. Íàñòóïíèé 2008 ð³ê îá³öÿº íå ìåíø 
ïîçèòèâí³ ðåçóëüòàòè çà óìîâè äîòðèìàííÿ îáðàíîãî 
ñòðàòåã³÷íîãî êóðñó òà ïîäàëüøî¿ ðåàë³çàö³¿ 
âïðîâàäæåíèõ ³ííîâàö³é ³ ïåðåòâîðåíü.

The last-year results clearly demonstrate the dynamic 
development of the life insurance sphere: the market growth rate 
increased by 20 %, as compared to the similar parameter in 
2006, the general market volume increased nearly by a factor 
of 1.7. The changes that were made in this field were mainly 
caused by the market leaders (TOP-3) and the new players that 
entered the life security market during the period of 2006-2007. 
The positive market tendencies will continue to be exhibited. In 
particular, basing on analysts' predictions, the rates of growth of 
the life security market will be as high in 2008 as in 2007. 

The high rates of market development and intensive 
competition require that the «TAS» Insurance Company apply a 
well-outlined strategy and take confident, balanced action. To 
be able to maintain the current position of the national leader in 
the field, the Company has set the development of business in 
new market segments as one of its top-priority tasks. This was 
exactly why the «TAS» Insurance Company made every effort 
in 2007 to implement the projects jointly with «Accenture» and 
«LIMRA», the leading world consulting companies. Thus, in 
early 2007 the strategic development program was elaborated 
for the next five years jointly with the «Accenture» company. This 
program outlines the main lines and priorities of further develop-
ment of the Company, as well as describes in detail every action 
to be taken to attain its strategic aims. We proceeded to the 
generation of our own agency network jointly with the «LIMRA» 
consultants. As of the end of the last year the first agency was 
established in the city of Kyiv as a part of the above-mentioned 
project. 

It would be impossible to maintain competitive advantages 
and assure the dynamic development of the Company if internal 
changes were not made. In 2007, as a result of cooperation with 
the «Accenture» and «LIMRA» consultants, the new business 
running culture was introduced at the «TAS» Insurance 
Company, changes were made to the company management 
approach and the new system of communication between the 
departments and units was implemented. Such a transformation 
afforded the Company an opportunity to step away from the 
«like-minded persons belonging to family-type company» in the 
direction of the full-scale system business managed by the 
ambitious team of professionals. 

To improve the results of the group work, the Design Office 
was established at the «TAS» Insurance Company under super-
vision of the «Accenture» company, due to which the principal 
strategic initiatives of the Company were given the status of 
separate projects. 

To sum up the results attained in 2007, one can say with 
confidence that this particular period was, beyond any doubt, 
successful for the «TAS» Insurance Company: the Company 
succeeded in consolidating its position among the three leaders, 
increasing its market share and was able to proceed to the 
implementation of a few projects being important from the strate-
gic viewpoint. The similar positive results are expected to be 
attained during the next year of 2008, providing the set strategic 
course is followed and all relevant innovations and transforma-
tions are continued to be implemented. 



Â³òàë³é Âîëîäèìèðîâè÷ Äóíþøê³í - Êåð³âíèê Äåïàðòàìåíòó ô³íàíñ³â

Vitaliy Dunyushkin, Head of the Finance Department
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Ô²ÍÀÍÑÈ
FINANCE

Çà ï³äñóìêàìè 2007 ðîêó Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» 
çàéìàº òðåòº ì³ñöå íà ðèíêó ñòðàõóâàííÿ æèòòÿ Óêðà¿íè. 
Ïðîòÿãîì ìèíóëîãî ðîêó êîìïàí³¿ âäàëîñÿ äîñÿãòè 
íàñòóïíèõ ïîêàçíèê³â (ó ïîð³âíÿíí³ ç 2006 ðîêîì):

• Ñòðàõîâ³ ïðåì³¿ çá³ëüøèëèñü íà 61,4%:
ç 43 505,0 òèñ. ãðí. äî 70 223,9 òèñ. ãðí.;

• Àêòèâè   çá³ëüøèëèñü   íà   42,9%:
ç 83 622,0 òèñ.ãðí. äî 119 470,0 òèñ. ãðí.;

• Ñòðàõîâ³ âèïëàòè êîìïàí³¿ çá³ëüøèëèñü á³ëüøå 
í³æ ó äâà ðàçè: ç 1 176,3 òèñ. ãðí. äî 2 430,1 òèñ. ãðí.;

• Ïðèð³ñò êë³ºíòñüêî¿ áàçè íà 59,1%: ç 9 035 
íîâèõ êë³ºíò³â çà ð³ê äî 14 379 íîâèõ êë³ºíò³â. Çàãàëüíà 
ê³ëüê³ñòü îñ³á, çàñòðàõîâàíèõ ó ÑÊ «ÒÀÑ» ñòàíîì íà 
31.12.2007 ðîêó – 34 894 ÷îëîâ³ê.

Îñîáëèâî ñë³ä â³äçíà÷èòè, ùî çà ï³äñóìêàìè 
ìèíóëîãî ðîêó ÑÊ «ÒÀÑ» âèêîíàëà ïëàí çà îáñÿãàìè 
ç³áðàíèõ ñòðàõîâèõ ïðåì³é íà 106%: ôàêòè÷íî áóëî 
ç³áðàíî ñòðàõîâèõ ïðåì³é íà çàãàëüíó ñóìó 70 223,9 
òèñ. ãðí., çà ïëàíîâèìè ïîêàçíèêàìè çàãàëüíèé îáñÿã 
ïðåì³é – 66 349 òèñ. ãðí.

Íàïðèê³íö³ 2006 ðîêó â êîìïàí³¿ âïðîâàäæåíî 
íîâèé ï³äõ³ä äî ñòðàòåã³÷íîãî ïëàíóâàííÿ â ö³ëîìó, òà 
áþäæåòóâàííÿ çîêðåìà, ùî äîçâîëèëî êîìïàí³¿ ó 2007 
ðîö³ çíà÷íî óäîñêîíàëèòè ìåòîäè ðåàë³çàö³¿ ñòðàòåã³÷íî¿ 
ìåòè ³ øâèäêî àäàïòóâàòèñÿ, à òàêîæ çàáåçïå÷èòè âèñîê³ 
òåìïè çðîñòàííÿ òà óòðèìàííÿ ë³äèðóþ÷èõ ïîçèö³é íà 
ðèíêó ñòðàõóâàííÿ æèòòÿ Óêðà¿íè.

Îäíèì ç³ ñòðàòåã³÷íèõ íàïðÿìê³â ä³ÿëüíîñò³ êîìïàí³¿ â 
2007 ðîö³, ÿê ³ ó ïîïåðåäí³õ ïåð³îäàõ, áóëà ³íâåñòèö³éíà 
ä³ÿëüí³ñòü, ÿêà ïðîâàäèëàñÿ ç óðàõóâàííÿì  ïîêàçíèê³â 
ÿêîñò³ òà ë³êâ³äíîñò³ àêòèâ³â, ñòóïåíþ êîíöåíòðàö³¿ ðèçèê³â 
òà çàãàëüíî¿ äîõîäíîñò³ ³íâåñòèö³éíîãî ïîðòôåëþ. Öå 
äîçâîëèëî Êîìïàí³¿ çà ï³äñóìêàìè 2007 ðîêó çàáåçïå÷èòè 
ñâî¿ì êë³ºíòàì ðîçì³ð ³íâåñòèö³éíîãî äîõîäó íà ð³âí³  
18,23% ð³÷íèõ äëÿ íàö³îíàëüíî¿ âàëþòè, 12,31% ð³÷íèõ 
äëÿ äîëàðó ÑØÀ, 9,12% ð³÷íèõ äëÿ ºâðî.

ÑÊ «ÒÀÑ» ïðîäîâæóº ïðàöþâàòè íàä ï³äâèùåííÿì 
ñòóïåíþ â³äêðèòîñò³ ³ ïðîçîðîñò³ çâ³òíîñò³ êîìïàí³¿. 
Êåð³âíèöòâîì ÑÊ «ÒÀÑ» áóâ óêëàäåíèé äîãîâ³ð ç 
êîìïàí³ºþ «Äåëîéò åíä Òóø ÞÑÊ» íà ïðîâåäåííÿ àóäèòó 
ô³íàíñîâî¿ çâ³òíîñò³ òà òðàíñôîðìàö³¿ áàëàíñó, çâ³ò³â ïðî 
ïðèáóòêè òà çáèòêè, ïðî ðóõ ãðîøîâèõ êîøò³â ³ ïðî çì³íè ó 
âëàñíîìó êàï³òàë³ çà ì³æíàðîäíèìè ñòàíäàðòàìè 
ô³íàíñîâî¿ çâ³òíîñò³ (ÌÑÔÇ).

       
Ï³äáèâàþ÷è ï³äñóìêè ìèíóëîãî ðîêó, ñë³ä çàçíà÷èòè, 

ùî 2007 ð³ê äëÿ ñòðàõîâî¿ êîìïàí³¿ «ÒÀÑ» çàê³í÷èâñÿ 
âäàëî çàâäÿêè äåòàëüíî îïèñàí³é ñòðàòåã³¿ ðîçâèòêó íà 
íàéáëèæ÷³ ï’ÿòü ðîê³â, ïðîåêòíîìó ï³äõîäó äî óïðàâë³ííÿ ³ 
óäîñêîíàëåí³é ñèñòåì³ ñòðàòåã³÷íîãî ïëàíóâàííÿ, à 
ãîëîâíå – çàâäÿêè ïë³äí³é ðîáîò³ òà êîðïîðàòèâíîìó äóõó 
êîëåêòèâó êîìïàí³¿. 

By the results of 2007 TAS insurance company takes 
the third place on the market of life insurance in Ukraine. 
During last year the company managed to achieve the 
following figures (in comparing to 2006 year):

• Insurance premiums increased by 44,6%:
from 43 505,0 thousand hrn. to 70 282,4 thousand hrn.;

• Assets rose by 42,9%:
from 83 622,0 thousand hrn. to 119 470,0 thousand hrn.;

• Company insurance payments more than doubled: 
from 1 176,3 thousand hrn. to 2 430,1 thousand hrn.;

• Growth of customer base was at the rate of 59,1%: 
from 9 035 new customers per year to 14 379 new custom-
ers. Total number of persons, insured by TAS insurance 
company as of 31.12.2007 was 34 894.

It should be noted that according to the results of last 
year TAS insurance company met its target by the volume of 
collected insurance premiums by 106%: actually the total 
amount of collected insurance premiums was 70 223,9 
thousand hrn., while the target total volume of premiums was 
66 349 thousand hrn.

At the end of 2006 the company introduced a new 
approach to strategic planning on the whole, and budgeting 
in particular, which, in 2007, enabled the company to 
significantly improve the techniques of achieving strategic 
goals and be able to adapt quickly, as well as secure high 
growth rate and keep leading positions on the market of life 
insurance in Ukraine.

One of the strategic directions of the company activities 
in 2007, like in the previous periods, was the investment 
activity, which was carried out considering the indices of 
quality and liquidity of assets, rate of risk concentration and 
overall investment portfolio profitability. This gave the 
Company an opportunity by the results of 2007 to provide 
its customers with the investment income at the rate of 
18,23% per year in the national currency, 12,31% per year 
in USD, and 9,12% per year in Euro.

TAS insurance company keeps on improving the level of 
openness and transparency of company reporting. The 
management of the TAS insurance company entered a 
contract with «Deloitte&Touche USC» company for carrying 
out the audit of financial reporting and transformation of 
balance sheet, statements of operations, cash flows and 
changes in equity under the international financial reporting 
standards (IFRS).

       
Summing up the results of last year, it is to be mentioned 

that 2007 was a successful year for TAS insurance company 
due to the detailed description of development strategy for 
the coming five years, project approach in management and 
perfection of the strategic planning system, but above all 
owing to the productive work and corporate culture of the 
company personnel. 



Äèíàì³êà íàäõîäæåííÿ ñòðàõîâèõ ïëàòåæ³â (ÒÈÑ. ÃÐÍ.)

Äèíàì³êà ñòðàõîâèõ âèïëàò (ÒÈÑ. ÃÐÍ.)*

Äèíàì³êà àêòèâ³â êîìïàí³¿ (ÒÈÑ. ÃÐÍ.)

2 751,70

5 667,30

26 458,80

36 655,40

50 564,20

83 622,20

119 470,00

2001
2002

2003
2004

2005
2006

2007

Dynamics of Insurance Premiums (TH. UAN)

2001
2002

2003
2004

2005
2006

2007

2001
2002

2003
2004

2005
2006

2007

Dynamics of Claims Paid (TH. UAN)*

Dynamics of Assets (TH. UAN)

3,00
8,10

39,50

488,70

666,02

1 171,17

1 941,10

1 448,50
3 689,30

11 503,80

21 812,00

30 085,30

43 505,00

70 223,90

Çâ³ò ïðàâë³ííÿ êîìïàí³¿
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* - êð³ì âèïëàò ïî äîæèòòþ/* - except survival
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Ñòðóêòóðà ñòðàõîâîãî ïîðòôåëþ çà êë³ºíòàìè, â³äïîâ³äíî äî îáñÿãó
ñòðàõîâèõ âíåñê³â ó 2007 ðîö³

Ñòðóêòóðà ñòðàõîâîãî ïîðòôåëþ çà êàíàëàìè ïðîäàæ³â, â³äïîâ³äíî
äî äîãîâîð³â ñòðàõóâàííÿ æèòòÿ, óêëàäåíèõ ïðîòÿãîì 2007 ðîêó

Áàíêîñòðàõóâàííÿ
Bancassurance

Âëàñíà àãåíòñüêà ìåðåæà
Own agent`s network

The insurance portfolio structure by clients, in conformity with the volume of insurance 
premiums in 2007

The insurance portfolio structure by the sales channels, in conformity with the quantity 
of life insurance contracts, concluding in 2007

Còðàõîâ³ ïîñåðåäíèêè    
Insurance brokers

Äîãîâîðè ç þðèäè÷íèìè îñîáàìè
 Policies issued to icorporate clients

Äîãîâîðè ç ô³çè÷íèìè îñîáàìè
Policies issued to individuals

77%

2%

21%

15%

85%
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Ìàêñèì Ïàâëîâè÷ Áè÷êîâ - Êåð³âíèê Óïðàâë³ííÿ ïåðñîíàëó

Maxim Bychkov, Head of the Personnel Department



41
Personnel

ÏÅÐÑÎÍÀË
PERSONNEL

Äëÿ çàáåçïå÷åííÿ ³ óòðèìàííÿ ñâî¿õ ðèíêîâèõ 
ïîçèö³é, êîæíà êîìïàí³ÿ ïîâèííà íå ò³ëüêè «éòè â 
íîãó» ç ðîçâèòêîì ðèíêó, à ³íîä³ ³ âèïåðåäæàòè éîãî, 
âèêîðèñòîâóþ÷è íîâ³òí³ ìåòîäè òà ð³øåííÿ. Ñüîãîäí³ 
êåð³âíèöòâî áóäü-ÿêî¿ êîìïàí³¿ ðîçóì³º, ùî ïåðñîíàë– 
ãîëîâíå ¿¿ íàäáàííÿ. 

Øâèäê³ òåìïè çðîñòàííÿ íàøî¿ êîìïàí³¿ 
ïîòðåáóþòü ÿê³ñíî¿ ³ â÷àñíî¿ ðåàë³çàö³¿ âñ³õ ïðîåêò³â. Ç 
ö³ºþ ìåòîþ äî ñêëàäó êîëåêòèâó ÑÊ «ÒÀÑ» 
çàëó÷àþòüñÿ íîâ³ âèñîêîêâàë³ô³êîâàí³ ñïåö³àë³ñòè. Òàê, 
íà ïðîòÿç³ ìèíóëîãî ðîêó, çàãàëüíà ÷èñåëüí³ñòü 
øòàòíîãî ïåðñîíàëó ÑÊ «ÒÀÑ» çá³ëüøèëàñü ïðàêòè÷íî 
ó ï³âòîðà ðàçè (ç 45 ñï³âðîá³òíèê³â ó 2006 ðîö³ äî 64 
íàïðèê³íö³ 2007 ðîêó) ³ äî ñüîãîäí³ êîëåêòèâ 
ïðîäîâæóº çðîñòàòè. 

Íà ñüîãîäí³øí³é äåíü çàãàëüíà ñòðóêòóðà êîìïàí³¿ 
ïîä³ëåíà íà ÷îòèðè áëîêè:

• Front Office: Àãåíòñüêà ìåðåæà, Óïðàâë³ííÿ ç 
ðîáîòè ç³ ñòðàõîâèìè ïîñåðåäíèêàìè, Óïðàâë³ííÿ 
êîðïîðàòèâíèõ ïðîäàæ³â, Óïðàâë³ííÿ 
áàíêîñòðàõóâàííÿ, Óïðàâë³ííÿ ìàðêåòèíãó òà 
ðåêëàìè;

• Middle Office: Äåïàðòàìåíò ³íôîðìàö³éíèõ 
òåõíîëîã³é, Â³ää³ë îö³íêè ñòðàõîâèõ ðèçèê³â, Â³ää³ë ç 
ðîáîòè ç ô³çè÷íèìè îñîáàìè, Â³ää³ë ç ðîáîòè ç 
þðèäè÷íèìè îñîáàìè, Â³ää³ë îáñëóãîâóâàííÿ êë³ºíò³â;

• Back Office: Ô³íàíñîâèé â³ää³ë, Áóõãàëòåð³ÿ, 
Â³ää³ë àêòóàðíèõ ðîçðàõóíê³â;

• Ñóïðîâîäæåííÿ ä³ÿëüíîñò³: Þðèäè÷íå 
óïðàâë³ííÿ, Óïðàâë³ííÿ ïåðñîíàëó, Óïðàâë³ííÿ 
áåçïåêè òà îðãàí³çàö³éíîãî çàáåçïå÷åííÿ.

Â äðóãîìó ï³âð³÷÷³ 2007 ðîêó êîìïàí³ÿ ðîçïî÷àëà 
ïîáóäîâó âëàñíî¿ àãåíòñüêî¿ ìåðåæ³. Ïî÷èíàþ÷è ç 
ñåðïíÿ 2008 ðîêó, â ÿêîñò³ ô³íàíñîâèõ êîíñóëüòàíò³â 
äî ìåðåæ³ ùîì³ñÿöÿ ïðèºäíóþòüñÿ 12 – 15 íîâèõ 
ñï³âðîá³òíèê³â. Ïîñò³éíå çðîñòàííÿ ê³ëüêîñò³ 
ïåðñîíàëó çìóñèëî íàñ ïåðåãëÿíóòè ³ñíóþ÷³ ìåòîäè 
ðåêðóòèíãó. Íà ñüîãîäí³øí³é äåíü äëÿ çàáåçïå÷åííÿ 
çàïëàíîâàíèõ òåìï³â ðîçâèòêó àãåíòñüêî¿ ìåðåæ³ ìè 
âèêîðèñòîâóºìî íàéíîâ³òí³ø³ ìåòîäèêè ï³äáîðó ³ 
íåñòàíäàðòí³ ï³äõîäè.

Ç ðîçâèòêîì êîìïàí³¿ âèíèêàº íåîáõ³äí³ñòü ó 
çàñòîñóâàíí³ íîâèõ ìåòîä³â óïðàâë³ííÿ. Ïðîòÿãîì 
ìèíóëîãî ðîêó áóëè ðîçðîáëåí³ ³ âïðîâàäæåí³ íîâ³ 
³íñòðóìåíòè åôåêòèâíîãî óïðàâë³ííÿ ïåðñîíàëîì, òàê³ 
ÿê:

- íîâà ôîðìà ïëàíóâàííÿ ³ çâ³òíîñò³;
- ñèñòåìà âçàºìíî¿ îö³íêè ³ êîíòðîëþ;
- ñèñòåìà ô³íàíñîâî¿ ìîòèâàö³¿ òîùî.
Çà äîïîìîãîþ öèõ çàõîä³â âäàëîñÿ çíà÷íî 

ï³äâèùèòè óïðàâë³ííÿ âíóòð³øí³ìè á³çíåñ-ïðîöåñàìè, 
à òàêîæ îá’ºêòèâíî ³ ïðîçîðî îö³íèòè âíåñîê êîæíîãî 
ñï³âðîá³òíèêà ó çàãàëüíèé ðåçóëüòàò ðîáîòè êîìïàí³¿.

In order to secure and maintain its market positions, 
each company has to follow closely the "steps" of the 
market development and sometimes even take the lead by 
adopting advanced methods and making original 
decisions. Today, managing bodies of any company are 
brought to understand clearly that the personnel employed 
with them forms their major accomplishment. 

Considering that our company continues to grow at a 
fast rate, high-quality and timely implementation of all our 
projects becomes very important. With a view to attaining 
this purpose the new highly skilled specialists are invited to 
join the staff of the "TAS" Insurance Company. Thus, during 
the past year the total size of the personnel of the "TAS" 
Insurance Company became half as much again as its 
original size (in 2006 the company had 45 employees and 
in 2007 the number had increased to 64) and still continues 
to grow. 

          Nowadays the general structure of the company 
is divided into four blocks:

• Front Office: agent network, insurance mediators’ 
department, corporative sales department, bank insurance 
department, marketing and advertising department;

• Middle Office: information technologies depart-
ment, insurance risk evaluation department, natural 
persons’ department, juridical persons’ department, 
department of client service;

• Back Office: financial department, accounting, 
actuary department;

• Accompaniment activity: juridical department, 
personnel department, department of security and organi-
zation ensuring.

During the second half of 2007 the Company fell to 
generating its own agency network. Beginning from August 
2008 12-15 new employees have monthly joined the 
network as financial consultants. The continuous expansion 
of the size of our staff has caused us to revise the existing 
recruitment methods.  As of today, we adopt the novelty 
methods of recruitment and nonstandard approaches to 
ensure the scheduled rates of the development of the 
agency network. 

As the Company develops, the need to apply novelty 
management methods becomes more essential. In the last 
year the new efficient personnel management tools were 
designed and introduced. These are such tools as

- the new forms of planning and accounting systems, 
- the mutual assessment and control system, 
- the financial motivation system, etc. 
Due to successful application of such measures, we 

succeeded in increasing considerably the efficiency of 
management of in-house business processes, as well as 
were able to make an objective and transparent evaluation 
of contribution made by each employee to the general 
results of business run by the Company. 
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Ç ìåòîþ çàëó÷åííÿ äîñâ³ä÷åíèõ ñïåö³àë³ñò³â 
ïðîòÿãîì ðîêó áóëè ³ñòîòíî ïåðåãëÿíóò³ êâàë³ô³êàö³éí³ 
âèìîãè ³ ïðîöåäóðà â³äáîðó ïîòåíö³éíèõ êàíäèäàò³â. 
Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» êîæíîìó ç³ ñâî¿õ 
ñï³âðîá³òíèê³â ìîæå çàïðîïîíóâàòè ÿê ñèñòåìó 
íàâ÷àííÿ ³ ïðîôåñ³éíîãî ðîçâèòêó, òàê ³ ÿê³ñí³ êàð’ºðí³ 
ìîæëèâîñò³. Ó êîëåêòèâ³ áàãàòî ëþäåé, ÿê³ ïðîòÿãîì 
äâîõ-òðüîõ ðîê³â ïðîéøëè øëÿõ â³ä ñïåö³àë³ñò³â äî 
êåð³âíèê³â ñòðóêòóðíèõ ï³äðîçä³ë³â. Íà ñüîãîäí³øí³é 
äåíü ñòðóêòóðà êîìïàí³¿ ïðåäñòàâëåíà ð³çíèìè 
ïîñàäîâèìè ð³âíÿìè:

• Ïî÷àòêîâèé: ñïåö³àë³ñòè òà ïðîâ³äí³ 
ñïåö³àë³ñòè;

• Ñåðåäí³é: êåð³âíèêè â³ää³ë³â;
• Âèùèé: êåð³âíèêè ñòðóêòóðíèõ ï³äðîçä³ë³â 

êîìïàí³¿;
• Òîï – ìåíåäæìåíò.
Â ðàìêàõ ðåàë³çàö³¿ ïðîãðàìè çàëó÷åííÿ äî 

êîìïàí³¿ ìîëîäèõ ñïåö³àë³ñò³â ó ìèíóëîìó ðîö³ áóëè 
íàëàãîäæåí³ êîíòàêòè ç ïðîâ³äíèìè âèùèìè 
íàâ÷àëüíèìè çàêëàäàìè. Ïðåäñòàâíèêè ÷îòèðüîõ ³ç íèõ 
íàïðèê³íö³ 2007 ðîêó ïðîéøëè âèðîáíè÷ó ïðàêòèêó íà 
áàç³ ãîëîâíîãî îô³ñó ÑÊ «ÒÀÑ». Íàéóñï³øí³øèì ñåðåä 
íèõ áóëè çàïðîïîíîâàí³ øòàòí³ ïîñàäè â êîìïàí³¿. 
Íàøà êîìïàí³ÿ, îäíà ç íåáàãàòüîõ êîìïàí³é íà 
â³ò÷èçíÿíîìó ðèíêó óáåçïå÷åííÿ æèòòÿ, ìàº êîìàíäó 
ìîëîäèõ àìá³ö³éíèõ ëþäåé. Ñåðåäí³é â³ê ñï³âðîá³òíèê³â 
êîìïàí³¿ – 32 ðîêè.

ÑÊ «ÒÀÑ» íåâïèííî ïðîäîâæóº ñâ³é ðîçâèòîê. 
Ðàçîì ç êîìïàí³ºþ çì³íþºòüñÿ ³ ¿¿ êîëåêòèâ ÿê ÿê³ñíî, òàê 
³ ê³ëüê³ñíî. Ïðîòÿãîì ìèíóëîãî ðîêó 14% êîëåêòèâó 
êîìïàí³¿ îïàíóâàëè íàñòóïíó êàð’ºðíó ñõîäèíêó, 
î÷îëèâøè â³ää³ëè àáî ñòðóêòóðí³ ï³äðîçä³ëè êîìïàí³¿.  Ç 
ðîçâèòêîì âíóòð³øíüîãî ³ çîâí³øíüîãî ñåðåäîâèùà 
ñòðàòåã³÷íà ìåòà êîìïàí³¿ çàëèøàºòüñÿ íåçì³ííîþ – 
«áóòè êîìïàí³ºþ ¹1 íà ðèíêó óáåçïå÷åííÿ æèòòÿ â 
Óêðà¿í³». Êîæåí ñï³âðîá³òíèê, âèêîíóþ÷è ñâîþ ðîáîòó, 
ðîáèòü âàãîìèé âíåñîê äëÿ äîñÿãíåííÿ ö³º¿ ìåòè. 

Çàâäÿêè â³äïîâ³äíîñò³ ðèíêîâèì óìîâàì îïëàòè 
ïðàö³, äîòðèìàííþ óñ³õ íîðì òðóäîâîãî çàêîíîäàâñòâà 
³ ï³äòðèìêè äðóæíüî¿ àòìîñôåðè ó êîëåêòèâ³, ÑÊ «ÒÀÑ» 
çà ï³äñóìêàìè 2007 ðîêó ùå ðàç ï³äòâåðäèëà ñòàòóñ 
ñòàá³ëüíî¿ êîìïàí³¿ ³ íàä³éíîãî ðîáîòîäàâöÿ.

The qualification requirements and procedure of 
recruitment of potential candidates were revised to a 
considerable degree during the last year for the purpose of 
involvement of experienced specialists. Insurance company 
“TAS” can offer its employees the system of training and 
professional growth as well as qualitative career opportu-
nities. There are many employees who have gone through 
the way of specialists to the heads of structural subdivisions. 
Today the company’s structure consists of different position 
levels:

• Initial: specialists and key specialists;
• Middle: heads of departments;
• High: heads of company’s structural subdivisions;
• Top-management.
In the course of implementation of the young special-

ists' attraction program contacts were established during 
the last year with the leading institutes of higher learning. 
The representatives of four such institutes had practical 
training at the end of 2007 in the head office of the "TAS" 
Insurance Company. The most successful students were 
offered full-time posts at the Company. In the domestic 
market of life security our company is one of a few that has 
a team of young ambitious people. The average age of 
company’s employees is 32.

Insurance company “TAS” continually keeps on its 
development. Its staff is changing along with the company 
qualitatively and quantitatively. During last year 14% of 
company’s staff mastered the next career level heading the 
departments and structural subdivisions of the company. As 
interior and exterior environment is changing, but the 
company’s strategy goal keeps permanent – it’s to be a 
company number one in the market of life security in 
Ukraine. Doing his job, every employee makes a great 
contribute to achieve this goal.

The progress made by the "TAS" Insurance Company 
in providing for consistency of the work remuneration 
system with the market conditions, maintenance of all the 
provisions of labor legislation and a friendly atmosphere 
within the group of employees allowed it to confirm once 
again its status as a stable company and reliable employer 
grounding on the results attained in 2007.
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ÀÓÄÈÒÎÐÑÜÊÈÉ ÇÂ²Ò

ïðî ô³íàíñîâó çâ³òí³ñòü
 Çàêðèòîãî àêö³îíåðíîãî òîâàðèñòâà "Ñòðàõîâà êîìïàí³ÿ "ÒÀÑ",

ÿêó ñêëàäåíî ñòàíîì íà 31.12.2007
ì. Êè¿â                                                                                                                            02 êâ³òíÿ 2008 ðîêó
Âèñíîâîê ï³äãîòîâëåíî íåçàëåæíèì àóäèòîðîì íà ï³äñòàâ³ ïðîâåäåíî¿ àóäèòîðñüêî¿ ïåðåâ³ðêè äëÿ 

ïîäàííÿ äî ÄÊÖÏÔÐ.

Ìè ïðîâåëè àóäèòîðñüêó ïåðåâ³ðêó ô³íàíñîâî¿ çâ³òíîñò³ ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» ñòàíîì íà 31 
ãðóäíÿ 2007 ðîêó. Â³äïîâ³äàëüí³ñòü çà ô³íàíñîâó çâ³òí³ñòü (ùî äîäàºòüñÿ) íåñå óïðàâë³íñüêèé ïåðñîíàë 
ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ». Ìè íåñåìî â³äïîâ³äàëüí³ñòü çà âèñëîâëåííÿ äóìêè ùîäî ö³º¿ ô³íàíñîâî¿ 
çâ³òíîñò³ íà ï³äñòàâ³ àóäèòîðñüêî¿ ïåðåâ³ðêè.

 Ìè ïðîâåëè àóäèòîðñüêó ïåðåâ³ðêó â³äïîâ³äíî äî Ì³æíàðîäíèõ ñòàíäàðò³â àóäèòó, íàäàííÿ 
âïåâíåíîñò³ òà åòèêè 700 – «Àóäèòîðñüêèé âèñíîâîê ïðî ô³íàíñîâó çâóòí³ñòü», 701 – «ìîäèô³êàö³ÿ 
âèñíîâêó íåçàëåæíîãî àóäèòîðó», 720 – «²íøà ³íôîðìàö³ÿ â äîêóìåíòàõ, ùî ì³ñòÿòü ïåðåâ³ðåí³ ô³íàíñîâ³ 
çâ³òè», ³íøèõ Ì³æíàðîäíèõ ñòàíäàðò³â òà ïðàêòèêè àóäèòó â Óêðà¿í³. Ö³ ñòàíäàðòè çîáîâ’ÿçóþòü íàñ 
ïëàíóâàòè òà çä³éñíþâàòè àóäèòîðñüêó ïåðåâ³ðêó, ùîá îòðèìàòè äîñòàòíþ âïåâíåí³ñòü â òîìó, ùî 
ô³íàíñîâà çâ³òí³ñòü íå ì³ñòèòü ñóòòºâèõ âèêðèâëåíü. Àóäèò âêëþ÷àº ïåðåâ³ðêó øëÿõîì òåñòóâàííÿ äîêàç³â, 
ÿê³ ï³äòâåðäæóþòü ñóìè òà ðîçêðèòòÿ ³íôîðìàö³¿ ó ô³íàíñîâèõ çâ³òàõ. Àóäèòîðñüêà ïåðåâ³ðêà âêëþ÷àº 
òàêîæ îö³íêó çàñòîñîâàíèõ ïðèíöèï³â áóõãàëòåðñüêîãî îáë³êó é ñóòòºâèõ ïîïåðåäí³õ îö³íîê, çä³éñíåíèõ 
óïðàâë³íñüêèì ïåðñîíàëîì, à òàêîæ îö³íêó çàãàëüíîãî ð³âíÿ ïîäàííÿ ô³íàíñîâî¿ çâ³òíîñò³. Ìè ââàæàºìî, 
ùî ïðîâåäåíà íàìè àóäèòîðñüêà ïåðåâ³ðêà çàáåçïå÷óº îá´ðóíòîâàíó ï³äñòàâó äëÿ âèñëîâëåííÿ íàøî¿ 
äóìêè.

 Íà íàøó äóìêó, ô³íàíñîâ³ çâ³òè ïîäàþòü äîñòîâ³ðíî, â óñ³õ ñóòòºâèõ àñïåêòàõ ô³íàíñîâèé ñòàí òà 
ðåçóëüòàòè ä³ÿëüíîñò³ ÇÀÒ «Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» ñòàíîì íà 31 ãðóäíÿ 2007 ðîêó çã³äíî ç 
íîðìàòèâíèìè äîêóìåíòàìè ùîäî îðãàí³çàö³¿ áóõãàëòåðñüêîãî îáë³êó òà çâ³òíîñò³ â Óêðà¿í³. Ïîðÿäîê òà 
ìåòîäèêà ñêëàäàííÿ çâ³òíîñò³ â³äïîâ³äàº âèìîãàì Ï(Ñ)ÁÎ ¹1 «Çàãàëüí³ âèìîãè äî ô³íàíñîâî¿ çâ³òíîñò³», 
âèìîãàì Çàêîíó Óêðà¿íè «Ïðî áóõãàëòåðñüêèé îáë³ê òà ô³íàíñîâó çâ³òí³ñòü â Óêðà¿í³» â³ä 16.07.1999 ðîêó 
òà ³íøèì íîðìàòèâíèì àêòàì ç ïèòàíü îðãàí³çàö³¿ áóõãàëòåðñüêîãî îáë³êó. Âèêîðèñòàí³ ïðèíöèïè 
áóõãàëòåðñüêîãî îáë³êó, îáóìîâëåí³ â íàêàç³ ïðî îáë³êîâó ïîëóòèêó, â³äïîâ³äàþòü êîíöåïòóàëüí³é îñíîâ³ 
ô³íàíñîâî¿ çâ³òíîñò³, ïåðåäáà÷åí³é íàö³îíàëüíèìè Ïîëîæåííÿìè (Ñòàíäàðòàìè) áóõãàëòåðñüêîãî îáë³êó 
Óêðà¿íè.

Íåçàëåæíèé àóäèòîð                  
Ñëóã³íà Ñâ³òëàíà Àäîëüô³âíà 
Ñåðòèô³êàò àóäèòîðà Ñåð³¿ À ¹001885, âèäàíèé ð³øåííÿì ÀÏÓ â³ä 27.12.1994 ðîêó ¹1707 (òåðì³í 

ä³¿ äî 27.12.2008 ðîêó). Ñâ³äîöòâî ïðî âíåñåííÿ äî ðåºñòðó àóäèòîð³â, ÿê³ ìîæóòü ïðîâîäèòè àóäèòîðñüê³ 
ïåðåâ³ðêè ô³íàíñîâèõ óñòàíîâ Ñåð³¿ À ¹000593, âèäàíî 29.07.2004 ðîêó çã³äíî ç ðîçïîðÿäæåííÿì 
Äåðæô³íïîñëóã â³ä 29.07.2004 ðîêó ¹593. Ñâ³äîöòâî ïðî âíåñåííÿ äî ðåºñòðó àóäèòîð³â, ÿê³ ìîæóòü 
ïðîâîäèòè àóäèòîðñüê³ ïåðåâ³ðêè ô³íàíñîâèõ óñòàíîâ, ùî íàäàþòü ïîñëóãè íà ðèíêó ö³ííèõ ïàïåð³â Ñåð³¿ 
ÀÀ ¹000680, âèäàíî 02.02.2005 ðîêó çã³äíî ç ðîçïîðÿäæåííÿì Äåðæàâíî¿ Êîì³ñ³¿ ç ö³ííèõ ïàïåð³â òà 
ôîíäîâîãî ðèíêó â³ä 02.02.2005 ðîêó ¹48.

Àóäèòîðñüêà ô³ðìà 
ÇÀÒ «Àóäèòîðñüêà ô³ðìà «Äîáñîí – êîíñàëòèíã» 
Ñâ³äîöòâî ïðî âíåñåííÿ äî ðåºñòðó àóäèòîð³â òà àóäèòîðñüêèõ ô³ðì, ÿê³ îäíîîñîáîâî íàäàþòü 

àóäèòîðñüê³ ïîñëóãè ¹1909, âèäàíî 30.03.2001 ðîêó çã³äíî ç ð³øåííÿì Àóäèòîðñüêî¿ Ïàëàòè Óêðà¿íè â³ä 
30.03.2001 ðîêó ¹100, ð³øåííÿì Àóäèòîðñüêî¿ Ïàëàòè Óêðà¿íè â³ä 02.03.2006 ðîêó ¹160/3 òåðì³í ä³¿ 
Ñâ³äîöòâà ïðîäîâæåíî äî 02.03.2011 ðîêó. Ñâ³äîöòâî ïðî âíåñåííÿ äî ðåºñòðó àóäèòîð³â, ÿê³ ìîæóòü 
ïðîâîäèòè àóäèòîðñüê³ ïåðåâ³ðêè ô³íàíñîâèõ óñòàíîâ, ùî íàäàþòü ïîñëóãè íà ðèíêó ö³ííèõ ïàïåð³â Ñåð³¿ 
ÀÁ ¹000145, âèäàíî 27.02.2005 ðîêó çã³äíî ç ðîçïîðÿäæåííÿì Äåðæàâíî¿ Êîì³ñ³¿ ç ö³ííèõ ïàïåð³â òà 
ôîíäîâîãî ðèíêó â³ä 27.02.2005 ðîêó ¹439.

Àóäèòîðñüêèé âèñíîâîê

Àóäèòîðñüêèé âèñíîâîê
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AUDITOR’S REPORT

on financial statements of
TAS Insurance Company - Closed Joint-Stock Company

prepared as of December 31, 2007
Kyiv          April 2, 2008

This Auditor’s Report is made by an independent auditor based on the results of the performed financial 
audit and is to be submitted to the State Committee for Securities and Stock Market.

Financial audit was performed by the auditor with relation to financial statements of TAS Insurance Com-
pany CJSC prepared as of December 31, 2007. Managerial staff of TAS Insurance Company CJSC will be 
responsible for these financial statements (as attached). Following the audit, the auditor will be responsible for 
expressing the opinion concerning these financial statements based on the results of financial audit.

Financial audit was performed in compliance with the International Auditing, Assurance and Ethics Stan-
dards, in particular, 700.The Auditor’s Report on Financial Statements, 701.Modifications to the Auditor’s 
Report, 720.Other Information in Documents Containing Audited Financial Reports, and other International 
Auditing Standards and Practices applied in Ukraine. These International Standards require that financial audit 
is to be planned and performed to provide reasonable assurance that financial statements are free from material 
misstatements. Audit procedure includes the inspection through examining the proofs of amounts and informa-
tion given in financial statements. Audit procedure also includes the evaluation of accounting principles used and 
essential preliminary assessments made by managerial staff, as well as the evaluation of the overall manner of 
financial statements presentation.

The Auditor is convinced that the performed financial audit ensures the reasonable grounds for expressing 
the Auditor’s opinion.

According to the Auditor’s opinion, the provided financial statements give true and fair view, in all material 
respects, of the financial standing and operating results of TAS Insurance Company CJSC as of December 31, 
2007, as required by the regulatory documents applicable to accounting and reporting in Ukraine. The proce-
dures and methods used to compile the financial statements meet the requirements set forth in the Accounting 
Regulations (Standards) ¹1: General requirements to financial statements, in the Ukraine’s Law on Accounting 
and Financial Reporting in Ukraine dd. July 16, 1999 and in other regulatory documents usually applied to 
accounting. The used accounting principles specified in the accounting policy order agree with the concept base 
of financial reporting specified in the National Accounting Regulations (Standards) of Ukraine.

Independent Auditor
Svitlana Adolfivna SLUGINA                  
 Auditor’s Certificate series À ¹ 001885 issued by virtue of the Resolution ¹1707 dd. December 27, 

1994 of the Audit Chamber of Ukraine (Expiry date: December 27, 2008 ðîêó).
Certificate series À ¹000593 on registration with the Register of auditors qualified to audit financial 

institutions issued on July 29, 2004 by virtue of the Resolution ¹593 dd. July 29, 2004 of the State Committee 
for Financial Services.

Certificate series ÀÀ ¹000680 on registration with the Register of auditors qualified to audit financial 
institutions operating in securities markets issued on February 2, 2005 by virtue of the Resolution ¹ 48 dd. 
February 2, 2005 of the State Committee on Securities and Stock Markets.

Audit Company
DOBSON CONSULTING Audit Firm
Closed Joint-Stock Company Certificate ¹1909 on registration with the Register of auditing 

companies and individual auditors issued on March 30, 2001 by virtue of the Resolution ¹100 dd. March 30, 
2001 of the Audit Chamber of Ukraine (extended till March 2, 2011 by virtue of the Resolution ¹160/3 dd. 
March 2, 2006).

Certificate series ÀÁ ¹000145 on registration with the Register of auditors qualified to audit financial 
institutions operating in securities markets issued on February 27, 2005 by virtue of the Resolution ¹439 dd. 
February 27, 2005 of the State Committee on Securities and Stock Markets.
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31.12.2006        31.12.2007

ÀÊÒÈÂÈ 
Ïîòî÷í³ àêòèâè

Ãðîøîâ³ êîøòè òà ¿õ åêâ³âàëåíòè
Ðàõóíêè äî îäåðæàííÿ
Âèòðàòè ìàéáóòí³õ ïåð³îä³â 
Òîâàðí³ ³ âèðîáíè÷³ çàïàñè
²íø³ ïîòî÷í³ àêòèâè
Îñíîâí³ çàñîáè

Áóä³âë³
Ñïîðóäè òà îáëàäíàííÿ
²íø³ îñíîâí³ âèðîáíè÷³ çàñîáè
Íåâèðîáíè÷³ îñíîâí³ çàñîáè
Ïåðâ³ñíà âàðò³ñòü îñíîâíèõ çàñîá³â
Çíîñ

Íåìàòåð³àëüí³ àêòèâè

Ïåðâ³ñíà âàðò³ñòü íåìàòåð³àëüíèõ 
àêòèâ³â
Çíîñ
Íåçàâåðøåí³ êàï³òàëüí³ âêëàäåííÿ
Äîâãîñòðîêîâ³ ô³íàíñîâ³ âêëàäåííÿ

²íø³ äîâãîñòðîêîâ³ àêòèâè

Âñüîãî äîâãîñòðîêîâèõ àêòèâ³â

ÂÑÜÎÃÎ ÀÊÒÈÂ²Â 

ÇÎÁÎÂ'ßÇÀÍÍß ² ÊÀÏ²ÒÀË
Ïîòî÷í³ çîáîâ'ÿçàííÿ
Ðàõóíêè äî îïëàòè
Ðàõóíêè ïî àâàíñàõ îäåðæàíèõ
Êîðîòêîñòðîêîâ³ çîáîâ'ÿçàííÿ ïî 
êðåäèòàõ

Ðîçðàõóíêè ç áþäæåòîì
Ðîçðàõóíêè ïî îïëàò³ ïðàö³
²íø³ ïîòî÷í³ çîáîâ'ÿçàííÿ
Äîâãîñòðîêîâ³ çîáîâ'ÿçàííÿ 

Êðåäèòè áàíê³â
²íø³ äîâãîñòðîêîâ³ ïàñèâè
Ïðèáóòêè ìàéáóòí³õ ïåð³îä³â

Ðåçåðâ ç³ ñòðàõóâàííÿ æèòòÿ

Çàãàëüíèé ðåçåðâ
×àñòêà ïåðåñòðàõîâèêà
Êàï³òàë

Ñòàòóòíèé ôîíä
Äîäàòêîâèé êàï³òàë
Íåðîçïîä³ëåíèé ïðèáóòîê

ÂÑÜÎÃÎ ÇÎÁÎÂ'ßÇÀÍÜ ² ÊÀÏ²ÒÀËÓ

òèñ.ãðí./Th.UAH

887,00
28,60

9,90
437,50

24 751,90

26 169,80
3235,40 

0,00

29 405,20
4 653,30

 102,20

198,40

 97,20

630,70
0,00

25 484,80

83 622,20

òèñ.ãðí./Th.UAH

206,60
131,60

0,00

0,00

68,00
7,00
0,00

0,00

60 492,60

62 064,90
(1 572,30)

22 923,00
21 306,30
10 856,10
(9 239,40)

83 622,20

ASSETS 
Current Assets

Cash  and Cash Equivalents
Accounts Receivable

Prepaid Expenses
Inventory

Other Current Assets
Fixed Assets

Building
Equipment and Facilities

Other Fixed Assets
Non-Production Fixed Assets

Fixed Assets Face Value
Accumulated depreciation

Intangible Assets

Intangible Assets Face Value

Accumulated amortization
Construction in process

Long-Term Financial Investments
Other Long-Term Assets

Total Fixed Assets

TOTAL ASSETS

LIABILITIES AND EQUITY
Current Liabilities

Accounts Payable
Advances Received

Bank Loan

Taxes Payable
Accrued Wage & Salary Liabilities

Other Current Liabilitie
Long-Term Liabilities

Long-term Debt
Other Long-Term Liabilities

Deferred Income 
Life insurance reserve

Gross reserve
Reinsurers' Share

Equity

Capital Stock 
Additional paid-in Capital

Retained Earnings

TOTAL LIABILITIES AND EQUITY

58 138,40 91 350,10
56 775,40 88 127,40

2 159,60
354,40

36,30
672,40

27 241,20

31 129,20
3 123,10

0,00
0,00 0,00

34 252,30
7 011,10

10,40

200,60

190,20
0,00 97,40

735,30
35,60

28 119,90

119 470,00

846,30
342,90
250,60

0,00

184,90
0,00

67,90
0,00

0,00
0,00
0,00

0,00
0,00
0,00

99 067,60

101 427,90
(2 360,30)

19 556,10
21 306,30
15 299,10

(17 049,30)

119 470,00

ÁÀËÀÍÑ
BALANCE SHEET

Ô³íàíñîâà çâ³òí³ñòü
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Financial Statement

31.12.2006        31.12.2007

ÎÏÅÐÀÖ²ÉÍÀ Ä²ßËÜÍ²ÑÒÜ 
Ïðèáóòîê äî ñïëàòè ïîäàòê³â

Äîäàòè àìîðòèçàö³þ 
Çì³íà ñòðàõîâèõ ðåçåðâ³â 
Ïðèáóòîê â³ä íåîïåðàö³éíî¿ ä³ÿëüíîñò³ 
Ïðèáóòîê â³ä îïåðàö³éíî¿ ä³ÿëüíîñò³
äî çì³í â ÷èñòèõ ïîòî÷íèõ àêòèâàõ
Çì³íà îáîðîòíèõ àêòèâ³â 
Çì³íà âèòðàò ìàéáóòí³õ ïåð³îä³â 
Çì³íà ïîòî÷íèõ çîáîâ'ÿçàíü 
Çì³íà äîõîä³â ìàéáóòí³õ ïåð³îä³â 
Ãðîøîâ³ êîøòè â³ä îïåðàö³éíî¿ 
ä³ÿëüíîñò³
Ñïëà÷åí³ â³äñîòêè 

Ñïëà÷åíèé ïîäàòîê íà ïðèáóòîê 
×èñòèé ðóõ êîøò³â â³ä îïåðàö³éíî¿ 
ä³ÿëüíîñò³

Çì³íà ô³íàíñîâèõ ³íâåñòèö³é 

Çì³íà íåîáîðîòíèõ àêòèâ³â 
Îòðèìàí³ â³äñîòêè 

²íø³ íàäõîäæåííÿ/âèòðàòè 

²ÍÂÅÑÒÈÖ²ÉÍÀ Ä²ßËÜÍ²ÑÒÜ

×èñòèé ðóõ êîøò³â â³ä 
³íâåñòèö³éíî¿ ä³ÿëüíîñò³ 

Çì³íà âëàñíîãî êàï³òàëó 

Ïîãàøåííÿ ïîçèê
²íø³ íàäõîäæåííÿ/âèòðàòè 
×èñòèé ðóõ êîøò³â â³ä ô³íàíñîâî¿ 
ä³ÿëüíîñò³ 

ÃÐÎØÎÂ² ÊÎØÒÈ ÍÀ ÏÎ×ÀÒÎÊ 
ÏÅÐ²ÎÄÓ 

òèñ.ãðí./Th.UAH

25 896,00
(6 279,50)

19 734,10

(360,90)

78,40
(220,00) 

0,00

19 231,60

(6,20)
 (331,00)

18 987,00

(34 608,20)

(614,10)
5 959,60

0,00

òèñ.ãðí./Th.UAH

4 766,40

0,00

(4 000,00)
0,00

0,00

33 019,20

2,80

56 775,40

OPERATING ACTIVITIES 
Earnings Before Tax

   Depreciation and Amortization 
   Change in Life Insurance Reserves 

Non-Operating Profit 
Operating profit before Change in

Current Assets
   Change in Current Assets 

   Change in Prepaid Expenses 
   Change in Current Liabilities 

Change in Deferred Income
 Cash provided by Operating 

Activities 
   Interest Expenses 

Income Tax 
Net Cash provided by Operating

Activities

   Change in Financial Investments 
   Change in Fixed Assets 

   Interest Revenues 
Other Inflows & Outflows 

INVESTING ACTIVITIES

 Net Cash provided by Investment 
Activities 

Change in Capital 

Ñredits repayment
   Other inflows & outflows 

 Net Cash provided by Financial 
Activities 

CASH AT THE BEGINNING OF 
THE PERIOD 

(2 712,70) (6 461,70)
2 826,90 2 079,20

45 404,10
(10 402,20)

30 616,80

(1 372,10)
(325,80)

646,50
0,00

29 565,40

0,00
(1 233,30)

28 332,10

(35 552,70)

(430,80)
10 224,90
28 775,90

3 017,30

0,00

0,00
0,00

0,00

23 753,40 31 349,40

56 775,40

2,60

88 127,40

ÇÂ²Ò ÏÐÎ ÐÓÕ ÃÐÎØÎÂÈÕ ÊÎØÒ²Â
CASH FLOW STATEMENT

Ô²ÍÀÍÑÎÂÀ Ä²ßËÜÍ²ÑÒÜ òèñ.ãðí./Th.UAH FINANCING ACTIVITIES

Ïîçèêè 4 000,00 0,00 Loans

Çàãàëüíå çá³ëüøåííÿ (çìåíøåííÿ) 
ãðîøîâèõ êîøò³â  Net Increase (Decrease) in cash 

Âïëèâ çì³íè âàëþòíèõ êóðñ³â 
íà çàëèøîê êîøò³â

ÃÐÎØÎÂ² ÊÎØÒÈ ÍÀ Ê²ÍÅÖÜ 
ÏÅÐ²ÎÄÓ 

Influence of changes in exchange
rate on funds balance

CASH AT THE END OF THE 
PERIOD 



31.12.2006       31.12.2007

². Ô³íàíñîâ³ ðåçóëüòàòè 
Äîõîä (âèðó÷êà) â³ä ðåàë³çàö³¿ ïðîäóêö³¿ 
(òîâàð³â, ðîá³ò, ïîñëóã)

Ïîäàòîê íà äîäàíó âàðò³ñòü
Àêöèçíèé çá³ð
Ñòðàõîâ³ â³äøêîäóâàííÿ
²íø³ âèðàõóâàííÿ ç äîõîäó

×èñòèé äîõîä (âèðó÷êà) â³ä ðåàë³çàö³¿ 
ïðîäóêö³¿ (òîâàð³â, ðîá³ò, ïîñëóã)

Ñîá³âàðò³ñòü ðåàë³çîâàíî¿ ïðîäóêö³¿ 
(òîâàð³â, ðîá³ò, ïîñëóã)
Âàëîâèé

Ïðèáóòîê
Çáèòîê 

²íø³ îïåðàö³éí³ äîõîäè

Âèòðàòè íà çáóò
²íø³ îïåðàö³éí³ âèòðàòè

Ô³íàíñîâ³ ðåçóëüòàòè â³ä îïåðàö³éíî¿ 
ä³ÿëüíîñò³

Ïðèáóòîê 

Çáèòîê

²íø³ ô³íàíñîâ³ äîõîäè
²íø³ äîõîäè

Ô³íàíñîâ³ âèòðàòè
Âòðàòè â³ä ó÷àñò³ ó êàï³òàë³
²íø³ âèòðàòè

Ô³íàíñîâ³ ðåçóëüòàòè â³ä çâè÷àéíî¿
 ä³ÿëüíîñò³ äî îïîäàòêóâàííÿ

Ïðèáóòîê 
Çáèòîê
Ïîäàòîê íà ïðèáóòîê â³ä çâè÷àéíî¿ ä³ÿëüíîñò³

Ô³íàíñîâ³ ðåçóëüòàòè â³ä çâè÷àéíî¿ ä³ÿëüíîñò³
  Ïðèáóòîê 

Çáèòîê

Íàäçâè÷àéí³
Äîõîäè
Âèòðàòè
Ïîäàòêè ç íàäçâè÷àéíîãî ïðèáóòêó

×èñòèé
Ïðèáóòîê 

  Çáèòîê

²². Åëåìåíòè îïåðàö³éíèõ âèòðàò

òèñ.ãðí./Th.UAH

0,00
0,00
0,00
0,00

31 648,90

36 512,90

 4 864,00
1 763,90

 12 706,80

16 863,90

40,0

0,00
0,00

384,20

6 461,70

1 353,20

5,00
0,00

0,00

0,00
7 809,90

31 648,90 16 036,70

0,00
0,00
0,00
0,00

16 036,70

17 786,60

0,00
1 749,90

565,60
6 739,10

672,80 686,60

0,00

8 986,00

34 820,20
6,20
0,00

34 664,00

376,00

0,00
2 712,70

312,60

0,00
7 814,90

0,00
3 025,30

92,60
380,60

0,00

0,00
3 313,30

ÇÂ²Ò ÏÐÎ Ô²ÍÀÍÑÎÂ² ÐÅÇÓËÜÒÀÒÈ
STATEMENT ON FINANCIAL RESULTS

Ô³íàíñîâà çâ³òí³ñòü
48

Àäì³í³ñòðàòèâí³ âèòðàòè

Äîõîä â³ä ó÷àñò³ ó êàï³òàë³

  Ìàòåð³àëüí³ çàòðàòè
Âèòðàòè íà îïëàòó ïðàö³

Â³äðàõóâàííÿ íà ñîö³àëüí³ çàõîäè
Àìîðòèçàö³ÿ 
²íø³ îïåðàö³éí³ âèòðàòè
Ðàçîì 

²²². Ðîçðàõóíîê ïîêàçíèê³â 
      ïðèáóòêîâîñò³ àêö³é
Ñåðåäíüîð³÷íà ê³ëüê³ñòü ïðîñòèõ àêö³é

  Ñêîðèãîâàíà ñåðåäíüîð³÷íà ê³ëüê³ñòü ïðîñòèõ àêö³é

×èñòèé ïðèáóòîê (çáèòîê) íà îäíó ïðîñòó àêö³þ 

945,60

2 079,20
44 201,10
50 276,70

0,00
0,00
0,00

292,10

2 758,70
261,90

1 400,80

505,70

2 826,90
20 593,00
25 588,30

0,00
0,00
0,00

Ñêîðèãîâàíèé ÷èñòèé ïðèáóòîê (çáèòîê) 
íà îäíó ïðîñòó àêö³þ

Äèâ³äåíäè íà îäíó ïðîñòó àêö³þ 0,00

0,00 0,00

0,00

10 362,20 6 123,30

². Financial Results 
Income (Earnings) from sales of products

(goods, works, services)

Value Added Tax
Excise Duty Rate

Insurance compensations
Other deductions from income

Net income (earning)  from sales of products
(goods, works, services)

Primecost of sold products
(goods, works, services)

Total
  Income

Waste  
Other operation incomes

Expenses for sales
Other operation expenses

Financial results from operational
activity

Income

Waste

Other financial incomes
Other incomes

Financial expenses
Expenses  from capital interest

Other expenses
Financial results from ordinary activity

before taxation
  Income 

Waste
Income tax from ordinary activity

Financial results from ordinary activity 
  Income

Waste

Inordinary
  Income

Expenses
Taxes from inordinary income

Net
Income 
  Waste

²². Elements of Operation Expenses

Administrative expenses

Income from capital interest

  Material costs
Expenses for labor payment

Deductions for social events
Amortization

Other operation expenses
Totally

²²². Calculation of  Stocks
Efficiency Factors

Annual average number of ordinary stocks
  Corrected  annual average number of ordinary stocks

Net income (waste) for one ordinary stock 
Corrected net income (waste)

for one ordinary stock

Dividends  for one ordinary stock
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ÏÐÈÌ²ÒÊÈ ÄÎ Ð²×ÍÎ¯ Ô²ÍÀÍÑÎÂÎ¯ ÇÂ²ÒÍÎÑÒ²
NOTES TO THE ANNUAL FINANCIAL STATEMENT

Ãðóïè íåìàòåð³àëüíèõ
àêòèâ³â

Intangible asset groups

Çàëèøîê íà ïî÷àòîê ðîêó

Opening balance

Çàëèøîê íà ê³íåöü ðîêó

Closing balance

Íàä³éøëî 
çà ð³ê

Íàðàõîâàíî
àìîðòèçàö³¿ 
çà ð³ê

Annual returns Accrued annual 
depreciation Initial 

(underestimated) 
value

Accumulated 
depreciation 

Ïåðâ³ñíà 
(íåäîîö³íåíà) 
âàðò³ñòü

Íàêîïè÷åíà 
àìîðòèçàö³ÿ

Ïåðâ³ñíà 
(íåäîîö³íåíà) 
âàðò³ñòü

Íàêîïè÷åíà 
àìîðòèçàö³ÿ

Initial 
(underestimated) 
value

Accumulated 
depreciation 

Right to use natural 
resources

Enjoyment of 
property

Rights to trademarks
and service marks

Rights to industrial
property units

Copyrights and 
related rights

Other intangible 
assets

Total

Ïðàâà êîðèñòóâàííÿ 
ïðèðîäíèìè 
ðåñóðñàìè
Ïðàâà 
êîðèñòóâàííÿ
ìàéíîì
Ïðàâà íà çíàêè 
äëÿ òîâàð³â ³ 
ïîñëóã
Ïðàâà íà îá’ºêòè
ïðîìèñëîâî¿ 
âëàñíîñò³
Àâòîðñüê³ òà 
ñóì³æí³ ç íèìè 
ïðàâà

²íø³ íåìàòåð³àëüí³ 
àêòèâè

Ðàçîì

0,00

0,00

0,00

0,00

198,40

0,00

0,00

0,00

0,00

0,00

97,20

0,00

0,00

0,00

0,00

0,00

2,20

0,00

0,00

0,00

0,00

0,00

93,00

0,00

0,00

0,00

0,00

0,00

200,60

0,00

0,00

0,00

0,00

0,00

190,20

0,00

190,20200,6093,002,2097,20198,40

Ãðóïè îñíîâíèõ çàñîá³â

Fixed asset groups

Çàëèøîê íà ïî÷àòîê ðîêó

Opening balance

Çàëèøîê íà ê³íåöü ðîêó

Closing balance

Íàä³éøëî 
çà ð³ê

Íàðàõîâàíî
àìîðòèçàö³¿ 
çà ð³ê

Annual returns Accrued annual 
depreciation Initial 

(underestimated) 
value

Demolition

Ïåðâ³ñíà 
(íåäîîö³íåíà) 
âàðò³ñòü

Çíîñ
Ïåðâ³ñíà 
(íåäîîö³íåíà) 
âàðò³ñòü

Çíîñ

Initial 
(underestimated) 
value

Demolition 

Land plots

Capital expenditure 
for land improvement

Buildings, 
constructions and 
transmission units
Machines and 
equipment

Vehicles

Tools, devices and 
inventory (furniture)

Total

Çåìåëüí³ ä³ëÿíêè

Êàï³òàëüí³ âèòðàòè 
íà ïîë³ïøåííÿ 
çåìåëü
Áóäèíêè, ñïîðóäè 
òà ïåðåäàâàëüí³ 
ïðèñòðî¿
Ìàøèíè òà 
îáëàäíàííÿ

Òðàíñïîðòí³ 
çàñîáè

²íñòðóìåíòè, 
ïðèëàäè, ³íâåíòàð 
(ìåáë³)

Ðàçîì

0,00

0,00

26 169,80

1 625,40

694,80 

0,00

0,00

0,00

2 963,00

548,40

292,30 

0,00

0,00

0,00

142,30

164,70

0,00 

64,00

0,00

0,00

1 268,90

234,10

124,80 

0,00

0,00

0,00

31 129,20

1 462,20

694,80 

64,00

0,00

0,00

4 603,50

782,50

417,10 

0,00

7 011,1034 287,901 986,20393,504 653,3029 405,20

Ðîáî÷à ³ 
ïðîäóêòèâíà 
õóäîáà
Áàãàòîð³÷í³ 
íàñàäæåííÿ

²íø³ îñíîâí³ 
çàñîáè

Á³áë³îòå÷í³ 
ôîíäè

Ìàëîö³íí³ 
íåîáîðîòí³ 
ìàòåð³àëüí³ àêòèâè 
Òèì÷àñîâ³ 
(íå òèòóëüí³) 
ñïîðóäè

Ïðèðîäí³ 
ðåñóðñè

²íâåíòàðíà 
òàðà

Ïðåäìåòè 
ïðîêàòó

²íø³ íåîáîðîòí³ 
ìàòåð³àëüí³ 
àêòèâè

Perennial plantings 

Other fixed assets

Library stock

Low-value 
non-current 
tangible assets

Temporary 
(non-title) facilities

Natural resources 

Returnable 
containers

Rental objects

Other non-current 
tangible assets

0,00

0,00

901,10

0,00

14,10

0,00

0,00

0,00

839,70

0,00

0,00

0,00

0,00

0,00 0,00

0,00

0,00

9,90

0,00

0,00

0,00 0,00 0,00 0,00

0,00 0,00 0,00 0,00

358,401,00

0,000,000,000,00

9,9035,600,0021,50

0,000,000,000,00

1 198,10902,10

0,000,000,000,00

0,000,000,000,00

0,000,000,000,00

0,000,000,000,00

². Íåìàòåð³àëüí³ àêòèâè
I. Intangible Assets 

²². Îñíîâí³ çàñîáè
II. Fixed Assets



Íàéìåíóâàííÿ ïîêàçíèêà

Êàï³òàëüíå áóä³âíèöòâî

Ïðèäáàííÿ (âèãîòîâëåííÿ) îñíîâíèõ çàñîá³â

Ïðèäáàííÿ (âèãîòîâëåííÿ) ³íøèõ íåîáîðîòíèõ 
ìàòåð³àëüíèõ àêòèâ³â

Ïðèäáàííÿ (ñòâîðåííÿ) íåìàòåð³àëüíèõ àêòèâ³â
Ôîðìóâàííÿ îñíîâíîãî ñòàäà

²íø³

Ðàçîì

372,00

21,50

2,20

0,00
0,00

395,70

0,00 0,00
97,40

0,00

0,00
0,00

0,00
97,40

²²². Êàï³òàëüí³ ³íâåñòèö³¿
III. Capital Investments

Ïðèì³òêè äî ð³÷íî¿ ô³íàíñîâî¿ çâ³òíîñò³
50

Figure description

Capital construction
Acquisition (manufacturing) of fixed assets

Acquisition (manufacturing) of other non-current
tangible assets

Acquisition (generation) of intangible assets

Main stock formation

Other
Total

Çà ð³ê Íà ê³íåöü ðîêó

Annually Year-end value

Íàéìåíóâàííÿ ïîêàçíèêà

À. Ô³íàíñîâ³ ³íâåñòèö³¿ çà ìåòîäîì ó÷àñò³ ó 
êàï³òàë³ â: Àñîö³éîâàí³ ï³äïðèºìñòâà
Äî÷³ðí³ ï³äïðèºìñòâà

Ñï³ëüíó ä³ÿëüí³ñòü
Á. ²íø³ ô³íàíñîâ³ ³íâåñòèö³¿ â: ×àñòêè ³ ïà¿ ó 
ñòàòóòíîìó êàï³òàë³ ³íøèõ ï³äïðèºìñòâ
Àêö³¿
Îáë³ãàö³¿

Ðàçîì

735,30 0,00

Figure description

A. Financial investments by equity method in:
Associated companies
Subsidiary companies

Joint venture
B. Other financial investments in: Shares and interest

in the authorized capital of other companies
Shares of stock 

Bonds

Total

Çà ð³ê
Íà ê³íåöü ðîêó

Annually Year-end value
äîâãîñòðîêîâ³ ïîòî÷í³

long-term current

²íø³ Other

104,60

0,00

0,00

0,00
0,00

104,60
0,00
0,00
0,00

0,00

0,00
0,00

0,00
0,00
0,00

0,00

0,00
0,00

735,30
0,00
0,00

0,00

Íàéìåíóâàííÿ ïîêàçíèêà

À. ²íø³ îïåðàö³éí³ äîõîäè ³ âèòðàòè   
Îïåðàö³éíà îðåíäà àêòèâ³â
Îïåðàö³éíà êóðñîâà ð³çíèöÿ
Ðåàë³çàö³ÿ ³íøèõ îáîðîòíèõ àêòèâ³â
Øòðàôè, ïåí³, íåóñòîéêè
Óòðèìàííÿ îá’ºêò³â æèòëîâî – êîìóíàëüíîãî 
³ ñîö³àëüíî-êóëüòóðíîãî ïðèçíà÷åííÿ
²íø³ îïåðàö³éí³ äîõîäè ³ âèòðàòè   
ó òîìó ÷èñë³: â³äðàõóâàííÿ äî ðåçåðâó 
ñóìí³âíèõ áîðã³â

214,90

Figure description

A. Other operating income and
expenses Operating asset leasing

Çà ð³ê Íà ê³íåöü ðîêó

Annually Year-end value

Íåïðîäóêòèâí³ âèòðàòè ³ âòðàòè
Á. Äîõîäè ³ âòðàòè â³ä ó÷àñò³ ó êàï³òàë³ çà 
³íâåñòèö³ÿìè â: Àñîö³éîâàí³ ï³äïðèºìñòâà
Äî÷³ðí³ ï³äïðèºìñòâà
Ñï³ëüíó ä³ÿëüí³ñòü
Â. ³íø³ ô³íàíñîâ³ äîõîäè ³ âèòðàòè: Äèâ³äåíäè
Ïðîöåíòè
Ô³íàíñîâà îðåíäà àêòèâ³â 
²íø³ ô³íàíñîâ³ äîõîäè ³ âèòðàòè
Ã. ²íø³ äîõîäè ³ âèòðàòè: ðåàë³çàö³ÿ ô³íàíñîâèõ 
³íâåñòèö³é
Ðåàë³çàö³ÿ íåîáîðîòíèõ àêòèâ³â
Ðåàë³çàö³ÿ ìàéíîâèõ êîìïëåêñ³â
Íåîïåðàö³éíà êóðñîâà ð³çíèöÿ
Áåçîïëàòíî îäåðæàí³ àêòèâè
Ñïèñàííÿ íåîáîðîòíèõ àêòèâ³â
²íø³ äîõîäè ³ âèòðàòè
Òîâàðîîáì³íí³ (áàðòåðí³) îïåðàö³¿ ç ïðîäóêö³ºþ 
(òîâàðàìè, ðîáîòàìè, ïîñëóãàìè)
×àñòêà äîõîäó â³ä ðåàë³çàö³¿ ïðîäóêö³¿ (òîâàð³â,
ðîá³ò, ïîñëóã) çà òîâàðîîáì³ííèìè (áàðòåðíèìè) 
êîíòðàêòàìè ç ïîâ’ÿçàíèìè ñòîðîíàìè

2,60
0,00
0,20

0,00

1 546,20
x

x

0,00

0,00
0,00
0,00

x
0,00

10 362,20

40,00

0,00
0,00
0,00
0,00

x
0,00

0,00

0,00

0,00

0,00
0,00
0,00
0,00

384,20

0,00
0,00

0,00

0,00
0,00

x
0,00
0,00
0,00

0,00

0,00
0,00
0,00

x
0,00
0,00
0,00

0,00

Operating exchange rate difference
Sales of other current assets

Fines, penalties, and interest in arrears
Maintenance of housing and public utilities and

units of social and cultural significance
Other operating income and expenses

including: Allocations to bad debts 
reserves 

Non-productive expenses and losses
B. Income and expenses from equity

by investments in: Associated companies
Subsidiary companies

Joint venture
C. Other financial income and expenses Dividends

Interest
Financial asset leasing

Other financial income and expenses
D. Other income and expenses:

sales of financial investment
Sales of non-current assets

Sales of property complexes
Non-operating exchange rate difference

Free-of-charge assets
Non-current asset amortization

Other income and expenses
Purchase (barter) deals with products

(goods, activities and services)
Income share from sales of products (goods,

activities and services) under purchase
(barter) contracts with related parties

IV. Ô³íàíñîâ³ ³íâåñòèö³¿
IV. Financial Investments

V. Äîõîäè ³ âèòðàòè
V. Income and expenses
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VI. Ãðîøîâ³ êîøòè
VI. Cash

Âèäè çàáåçïå÷åíü 
³ ðåçåðâ³â

Çá³ëüøåííÿ çà çâ³òíèé ïåð³îä

Increase for the reported period
Provision and reserve

types

Âèêîðèñòàíî 
ó çâ³òíîìó ðîö³

Çàëèøîê íà
ê³íåöü ðîêó

Used in the 
reported period

Closing 
balanceAccrued 

(generated)
Additional 
deductions

Íàðàõîâàíî 
(ñòâîðåíî)

Äîäàòêîâ³ 
â³äðàõóâàííÿ

93,30

0,00

0,00

0,00

0,00

39 363,00

0,00

0,00

0,00

0,00

0,00

0,00

100,10

0,00

0,00

0,00

0,00

0,00

0,00

0,00

0,00

0,00

0,00

101 427,90

101 427,90100,100,0039 363,00

VII. Çàáåçïå÷åííÿ ³ ðåçåðâè
VII. Provisioning and reserves

Íàéìåíóâàííÿ ïîêàçíèêà

Êàñà

Ïîòî÷íèé ðàõóíîê ó áàíêó

²íø³ ðàõóíêè â áàíêó (àêðåäèòèâè, 
÷åêîâ³ êíèæêè)

Ãðîøîâ³ êîøòè â äîðîç³
Åêâ³âàëåíòè ãðîøîâèõ êîøò³â

Ðàçîì

0,00
88 127,40

0,00

0,00
0,00

88 127,40

Figure description

Cash-on-hand
Current bank account

Other bank accounts (letters of credit,
 cheque-books)

Cash in transit

Cash equivalents

Total

Íà ê³íåöü ðîêó

Year-end value

Çàëèøîê íà 
ïî÷àòîê ðîêó

Opening
balance

6,80

0,00

0,00

0,00

0,00

62 064,90

62 064,90

Çàáåçïå÷åííÿ íà âèïëàòó 
â³äïóñòîê ïðàö³âíèêàì

Çàáåçïå÷åííÿ íàñòóïíèõ 
âèòðàò íà äîäàòêîâå ïåíñ³éíå 
çàáåçïå÷åííÿ
Çàáåçïå÷åííÿ íàñòóïíèõ 
âèòðàò íà âèêîíàííÿ 
ãàðàíò³éíèõ çîáîâ’ÿçàíü 

Çàáåçïå÷åííÿ íàñòóïíèõ 
âèòðàò íà ðåñòðóêòóðèçàö³þ

Çàáåçïå÷åííÿ íàñòóïíèõ âèòðàò 
íà âèêîíàííÿ çîáîâ’ÿçàíü ùîäî 
îáòÿæëèâèõ êîíòðàêò³â

Ñòðàõîâ³ ðåçåðâè ïî 
ñòðàõóâàííþ æèòòÿ

Ðåçåðâ ñóìí³âíèõ áîðã³â 0,00 0,00 0,00 0,000,00

Ðàçîì 

Provisions for payment of
vacation allowance for employees

Provisions for further costs
 of additional pension benefits

Provisions for further costs of
 implementation of a guarantee

Provisions for further
 costs of restructuring

Provisions for further costs of
fulfillment of burdensome

contractual obligations

Insurance reserves 
for life insurance 

Reserve for bad debts

Total

Íàéìåíóâàííÿ ïîêàçíèêà

Ñèðîâèíà ³ ìàòåð³àëè

Êóï³âåëüí³ íàï³âôàáðèêàòè òà êîìïëåêòóþ÷³ âèðîáè

Ïàëèâî
Òàðà ³ òàðí³ ìàòåð³àëè

Áóä³âåëüí³ ìàòåð³àëè
Çàïàñí³ ÷àñòèíè

30,00
0,00
0,00

Figure description

Raw materials and materials stock

Áàëàíñîâà âàðò³ñòü íà ê³íåöü ðîêó

Year-end book value

Ìàòåð³àëè ñ³ëüñüêîãîñïîäàðñüêîãî ïðèçíà÷åííÿ

Òâàðèíè íà âèðîùóâàíí³ ³ â³äãîä³âë³

Ìàëîö³íí³ òà øâèäêîçíîøóâàí³ ïðåäìåòè

Íåçàâåðøåíå âèðîáíèöòâî

Ãîòîâà ïðîäóêö³ÿ

Òîâàðè
Ðàçîì 

0,00
0,00
6,30
0,00
0,00

0,00
0,00
0,00
0,00

36,30

Purchased semi-finished goods and complementary parts

Fuel
Container and container materials

Construction materials
Spare parts

Agricultural materials

Rearers and fatteners

Assets of low unit costs
Assets under construction

Finished products

Goods
Total

Íàéìåíóâàííÿ ïîêàçíèêà

Äåá³òîðñüêà çàáîðãîâàí³ñòü çà òîâàðè, ðîáîòè, ïîñëóãè

²íøà ïîòî÷íà äåá³òîðñüêà çàáîðãîâàí³ñòü

Ñïèñàíî ó çâ³òíîìó ðîö³ áåçíàä³éíî¿ äåá³òîðñüêî¿ 
çàáîðãîâàíîñò³

0,00
2 832,00

0,00

Figure description

Goods, activities and services receivables
Other current accounts receivable

Bad accounts receivable, written off in the reported year

Âñüîãî íà ê³íåöü ðîêó

Year-end total

VIII. Çàïàñè
VIII. Inventory Stocks

²Õ. Äåá³òîðñüêà çàáîðãîâàí³ñòü
²Õ. Accounts receivable



Õ. Íåñòà÷³ ³ âèòðàòè â³ä ïñóâàííÿ ö³ííîñòåé
X. Deficiencies and Losses Resulting from Spoilage of Values

Ïðèì³òêè äî ð³÷íî¿ ô³íàíñîâî¿ çâ³òíîñò³
52

Õ². Áóä³âåëüí³ êîíòðàêòè
Õ². Construction Contracts

Õ²²². Âèêîðèñòàííÿ àìîðòèçàö³éíèõ â³äðàõóâàíü
ÕI²². Use of Depreciation Expenses

Íàéìåíóâàííÿ ïîêàçíèêà

Âèÿâëåíî (ñïèñàíî) çà ð³ê íåñòà÷ ³ âòðàò

Âèçíàíî çàáîðãîâàí³ñòþ âèííèõ îñ³á ó çâ³òíîìó ðîö³

Ñóìà íåñòà÷ ³ âòðàò, îñòàòî÷íå ð³øåííÿ ùîäî âèíóâàòö³â 
çà ÿêèìè íà ê³íåöü ðîêó íå ïðèéíÿòî

0,00
0,00

0,00

Figure description

Deficiencies and losses found (written off) for the year
Accepted as debts of guilty persons in the reported year

Amount of deficiencies and losses, for which guilty 
persons are not decided as of year-end 

Ñóìà

Amount

Íàéìåíóâàííÿ ïîêàçíèêà

Äîõ³ä çà áóä³âåëüíèìè êîíòðàêòàìè çà çâ³òíèé ð³ê

Çàáîðãîâàí³ñòü íà ê³íåöü çâ³òíîãî ðîêó: 

Âàëîâà çàìîâíèê³â 

0,00
0,00

0,00

Figure description

Construction contract income for the reported year
Debts as of year-end 

Gross accounts payable

Ñóìà

Amount

Âàëîâà çàìîâíèêàì

Ç àâàíñ³â îòðèìàíèõ 

Ñóìà çàòðèìàíèõ êîøò³â íà ê³íåöü ðîêó
Âàðò³ñòü âèêîíàíèõ ñóáï³äðÿäíèêàìè ðîá³ò çà 
íåçàâåðøåíèìè áóä³âåëüíèìè êîíòðàêòàìè

Gross accounts receivable

From down payments received 

Amount of delayed cash as of year-end
Cost of accomplished subcontractors’ activities 

under the uncompleted construction contract 

0,00

0,00
0,00

0,00

Íàéìåíóâàííÿ ïîêàçíèêà

Íàðàõîâàíî çà çâ³òíèé ð³ê

Âèêîðèñòàíî çà ð³ê – óñüîãî

ó òîìó ÷èñë³ íà: ïðèäáàííÿ îá’ºêò³â 

2 079,30
0,00

0,00

Figure description

Accrued for the reported year
Used for the year - total

including:  for acquisition of objects

Ñóìà

Amount

Ïðèäáàííÿ (âèãîòîâëåííÿ) òà ïîë³ïøåííÿ îñíîâíèõ çàñîá³â

Ç íèõ ìàøèíè òà îáëàäíàííÿ

Ïðèäáàííÿ (ñòâîðåííÿ) íåìàòåð³àëüíèõ àêòèâ³â

Ïîãàøåííÿ îòðèìàíèõ íà êàï³òàëüí³ ³íâåñòèö³¿ ïîçèê

Acquisition (manufacturing) and improvement of fixed assets

From which: machines and equipment

Acquisition (generation) of intangible assets

Repayment of loans used for capital investments

0,00

0,00
0,00

0,00

Íàéìåíóâàííÿ ïîêàçíèêà

Ïîòî÷íèé ïîäàòîê íà ïðèáóòîê

Â³äñòðî÷åí³ ïîäàòêîâ³ àêòèâè: íà ïî÷àòîê çâ³òíîãî ïåð³îäó

Â³äñòðî÷åí³ ïîäàòêîâ³ àêòèâè: íà ê³íåöü çâ³òíîãî ïåð³îäó

1 353,20
0,00

0,00

Figure description

Current income tax
Deferred tax assets as of reported period beginning

Deferred tax assets as of reported period end

Ñóìà

Amount

Â³äñòðî÷åí³ ïîäàòêîâ³ çîáîâ’ÿçàííÿ: íà ïî÷àòîê çâ³òíîãî ïåð³îäó

Â³äñòðî÷åí³ ïîäàòêîâ³ çîáîâ’ÿçàííÿ: íà ê³íåöü çâ³òíîãî ïåð³îäó

Âêëþ÷åíî äî çâ³òó ïðî ô³íàíñîâ³ ðåçóëüòàòè – óñüîãî

ó òîìó ÷èñë³: ïîòî÷íèé ïîäàòîê íà ïðèáóòîê

Deferred tax liabilities as of reported period beginning

Deferred tax liabilities as of reported period end

Included to the Financial Statements - total

including:  current income tax

0,00

0,00
1 353,20

1 353,20
Çìåíøåííÿ (çá³ëüøåííÿ) â³äñòðî÷åíèõ ïîäàòêîâèõ àêòèâ³â

Çá³ëüøåííÿ (çìåíøåííÿ) â³äñòðî÷åíèõ ïîäàòêîâèõ çîáîâ’ÿçàíü 

Â³äîáðàæåíî ó ñêëàä³ âëàñíîãî êàï³òàëó – óñüîãî

ó òîìó ÷èñë³: ïîòî÷íèé ïîäàòîê íà ïðèáóòîê

Çìåíøåííÿ (çá³ëüøåííÿ) â³äñòðî÷åíèõ ïîäàòêîâèõ àêòèâ³â 

Çá³ëüøåííÿ (çìåíøåííÿ) â³äñòðî÷åíèõ ïîäàòêîâèõ çîáîâ’ÿçàíü 

Decrease (increase) of the deferred tax assets

Decrease (increase) of the deferred tax liabilities

Shown in own equity - total

including:  current income tax

Decrease (increase) of the deferred tax assets

Decrease (increase) of the deferred tax liabilities

0,00

0,00

0,00

0,00

0,00
0,00

Õ²². Ïîäàòîê íà ïðèáóòîê
Õ²². Income tax
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Çà ï³äñóìêàìè 2007 ðîêó Ñòðàõîâà êîìïàí³ÿ 
«ÒÀÑ» âïåâíåíî óòðèìóº ë³äèðóþ÷ó ðèíêîâó ïîçèö³þ 
òà ñòàòóñ ïðîôåñ³éíîãî ïàðòíåðà â ñôåð³ 
óáåçïå÷åííÿ æèòòÿ. Äèíàì³êà ðîçâèòêó ïðîòÿãîì 
îñòàíí³õ 12 ì³ñÿö³â äîçâîëÿº âïåâíåíî ñòâåðäæóâàòè, 
ùî íå ò³ëüêè ó 2008 ðîö³, àëå ³ ó íàéáëèæ÷³ 2-3 ðîêè, 
êîìïàí³ÿ ïðîäîâæèòü íàðîùóâàòè îáåðòè. ÑÊ «ÒÀÑ» 
ó íàñòóïíîìó ðîö³ ïëàíóº çá³ëüøèòè ñâîþ ÷àñòêó íà 
ðèíêó, çàïðîïîíóâàòè ñâî¿ì êë³ºíòàì íå ò³ëüêè íîâ³ 
ïðîäóêòè ñòðàõóâàííÿ, àëå é ðîçøèðèòè ìîæëèâîñò³ 
â ðàìêàõ ³ñíóþ÷èõ ïðîãðàì.

Îñíîâíèìè ñòðàòåã³÷íèìè ³í³ö³àòèâàìè êîìïàí³¿ 
íà 2008 ð³ê º çá³ëüøåííÿ îáñÿã³â ñòðàõóâàííÿ 
øëÿõîì ââåäåííÿ ³ííîâàö³é ³ ïîêðàùåííÿ óìîâ 
ðîáîòè ñòðàõîâèõ ïîñåðåäíèê³â òà ïîäàëüøå 
ðîçøèðåííÿ àãåíòñüêî¿ ìåðåæ³ â ðåã³îíàõ. Íå ìåíø 
âàæëèâèì çàëèøàºòüñÿ äëÿ ÑÊ «ÒÀÑ» íàïðÿìîê 
áàíêîñòðàõóâàííÿ. Êîìïàí³ÿ ïëàíóº íàéáëèæ÷èì 
÷àñîì ðîçøèðèòè ñïèñîê áàíê³â-ïàðòíåð³â, 
çàïðîïîíóâàâøè ³ííîâàö³éíèé äëÿ ðèíêó ï³äõ³ä äî 
ñï³âïðàö³ íà îñíîâ³ ïîâíî¿ àâòîìàòèçàö³¿, à òàêîæ 
ðîçïî÷àòè àêòèâíó ðåàë³çàö³þ ïðîäóêò³â 
áàíêîñòðàõóâàííÿ ÷åðåç ñòðàõîâèõ ïîñåðåäíèê³â. 

Ïðîòÿãîì 2008 ðîêó ÑÊ «ÒÀÑ» çàïëàíóâàëà 
ïðîâåäåííÿ çíà÷íî¿ ê³ëüêîñò³ ìîòèâàö³éíèõ çàõîä³â â 
ðàìêàõ ñòðàòåã³¿ ïð³îðèòåòíîãî ðîçâèòêó ³ñíóþ÷èõ 
êàíàë³â ïðîäàæ³â, ñïðÿìîâàíèõ íà çì³öíåííÿ 
ïàðòíåðñüêèõ âçàºìîâ³äíîñèí ì³æ ÑÊ «ÒÀÑ» òà ¿¿ 
ñòðàõîâèìè ïîñåðåäíèêàìè. Äëÿ ïîë³ïøåííÿ ðîáîòè 
îñíîâíèõ ïàðòíåð³â êîìïàí³ÿ ïëàíóº çíà÷íå 
³íâåñòóâàííÿ ó ðîçâèòîê ïðîãðàìíîãî çàáåçïå÷åííÿ 
òà ³íôîðìàö³éíèõ òåõíîëîã³é, à òàêîæ çàïðîâàäèòè 
íîâ³ ï³äõîäè äî ðîáîòè, íàâ÷àííÿ òà óïðàâë³ííÿ 
ïîñåðåäíèöüêèõ ìåðåæ. 

Âïðîäîâæ âñ³º¿ ä³ÿëüíîñò³ äëÿ êîìïàí³¿ íåçì³ííî 
âàæëèâèì çàëèøàºòüñÿ íàäàííÿ ÿê³ñíîãî ñåðâ³ñó, ùî 
áàçóºòüñÿ íà âèçíà÷åíí³ òà àíàë³ç³ çðîñòàþ÷èõ 
ïîòðåá êë³ºíò³â. ÑÊ «ÒÀÑ» áóäå ³ íàäàë³ íàìàãàòèñÿ 
íàäàâàòè íàéñó÷àñí³ø³ òà ³ííîâàö³éí³ ïîñëóãè íà 
ðèíêó óáåçïå÷åííÿ æèòòÿ!

Ñòðàõîâà êîìïàí³ÿ «ÒÀÑ» âïåâíåíî äèâèòüñÿ ó 
ìàéáóòíº. Ó 2008 ðîö³ ìè ïëàíóºìî íå ò³ëüêè 
çáåðåãòè, àëå é ïîêðàùèòè ðåçóëüòàòè ñâîº¿ ðîáîòè 
òà çðîáèòè âñå ìîæëèâå, ùîá ã³äíî íîñèòè ³ì`ÿ 
íàö³îíàëüíîãî ë³äåðà íà ðèíêó óáåçïå÷åííÿ æèòòÿ ³ 
äîïîìîãòè êîæíîìó ç Âàñ çä³éñíèòè ñâî¿ ìð³¿. Ìè 
ïðàöþºìî äëÿ Âàñ ³ áóäåìî ðàä³ ïðîæèòè ç Âàìè ùå 
íå îäèí ð³ê!

By the results of 2007 ÒÀS insurance company 
firmly holds a leading market position and the status 
of the professional partner in the field of life insur-
ance. The dynamics of development during last 12 
months enables to assert that not only in 2008, but 
also in the following 2-3 years the company will 
continue growing. Next year ÒÀS insurance com-
pany plans to increase its market share, offer its 
customers not only new insurance products, but also 
expand the opportunities within the existing 
programs.

The company essential strategic initiatives for 
2008 include the increase of volumes of insurance 
by launching innovations and improving the working 
conditions of insurance agents, as well as further 
expansion of agency network in regions. The busi-
ness line of banking insurance also remains impor-
tant for ÒÀS insurance company. In the near future 
the company is going to enlarge the list of partner 
banks, offering a market innovative approach to 
cooperation on the basis of complete automation, 
and start active sales of banking insurance products 
through insurance agencies. 

For 2008 ÒÀS insurance company has planned 
to carry out a considerable number of motivating 
events within the strategy of priority development of 
the existing sales channels, aimed at strengthening 
the partnership between ÒÀS insurance company and 
its insurance agencies. To improve the performance 
of the key partners, the company is going to invest 
into the development of software and information 
technologies, as well as introduce new approaches 
to work, training and management of agency 
networks. 

The company has always been focused on 
providing high-quality service, based on deter-
mining and analyzing customers’ growing needs. 
ÒÀS insurance company will  keep on providing the 
latest and innovative services on the market of l ife 
insurance!

ÒÀÑ insurance company is confident about the 
future. In 2008 we plan not only to keep, but also 
improve our performance, and do our best to confirm 
the title of the national leader on the market of life 
insurance, and assist every person in making their 
dreams come true. We work for you and will be 
happy to stay with you for years!
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Ñòðàòåã³÷í³ ïàðòíåðè
Strategic Partners

Ñòðàòåã³÷íèìè ïàðòíåðàìè ÇÀÒ «Ñòðàõîâà 
êîìïàí³ÿ «ÒÀÑ» ç ðåàë³çàö³¿ ïðîãðàì óáåçïå÷åííÿ 
æèòòÿ º:

ÒÎÂ «Àññ³ñÒÀÑ»: 
îñíîâíèì íàïðÿìêîì ä³ÿëüíîñò³ êîìïàí³¿ º íàäàííÿ 

ïîñåðåäíèöüêèõ ïîñëóã ç³ ñòðàõóâàííÿ æèòòÿ ç 
âèêîðèñòàííÿì íîâ³òí³õ òåõíîëîã³é. ÒÎÂ «Àññ³ñÒÀÑ» 
çä³éñíþº ñâîþ ðîáîòó çà ñèñòåìîþ MLM (áàãàòîð³âíåâèé 
ìàðêåòèíã) ³ ïðàöþº íà â³ò÷èçíÿíîìó ðèíêó ç 2001 ðîêó. 
Ô³íàíñîâ³ êîíñóëüòàíòè êîìïàí³¿ ïðàöþþòü ó âñ³õ ðåã³îíàõ 
Óêðà¿íè.

ÇÀÒ «ÒÀÑ-Ô³íàíñ»:
êîìïàí³ÿ (ïðàâîíàñòóïíèê ÒÎÂ "Ñòðàõîâèé áðîêåðñüêèé 

ä³ì "Ñàìñîí") ïðàöþº ç 2002 ðîêó ³ º îðãàí³çàòîðîì ïðîäàæ³â 
ñòðàõîâèõ òà ô³íàíñîâèõ ïðîäóêò³â. Íà ñüîãîäí³øí³é äåíü 
êîìïàí³ÿ ïðåäñòàâëåíà íà âñ³é òåðèòîð³¿ Óêðà¿íè. Ó ñâî¿é 
ðîáîò³ êîëåêòèâ êîìïàí³¿ âèêîðèñòîâóº íàéñó÷àñí³øó ó ñâ³ò³ 
ñèñòåìó ïðîäàæ³â ó ïîºäíàíí³ ç íîâ³òí³ì ïðîãðàìíèì 
çàáåçïå÷åííÿì, ùî äîçâîëÿº ó ðåæèì³ ðåàëüíîãî ÷àñó 
êåðóâàòè âñ³ìà ïðîöåñàìè.

ÒÎÂ «Life Line»:
êîìïàí³ÿ íà ðèíêó ñòðàõîâèõ ïîñëóã ïðîïîíóº 

ñâî¿ì êë³ºíòàì ò³ëüêè íàéêðàù³ ô³íàíñîâ³ ïðîäóêòè, 
âèêîðèñòîâóþ÷è íîâ³òí³ òåõíîëîã³¿ ó ïðîäàæàõ. ÒÎÂ 
«Life Line» ïðàöþº ç 2006 ðîêó ³ ó ñâî¿é ä³ÿëüíîñò³ 
êåðóºòüñÿ äîñâ³äîì ³ äîñÿãíóòèìè óñï³õàìè ó ñôåð³ 
íàäàííÿ ïîñåðåäíèöüêèõ ïîñëóã ç³ ñòðàõóâàííÿ æèòòÿ 
³íøèõ êðà¿í.

Strategic partners of CJSC ÒÀS insurance company 
in implementation of life insurance programs are:

AssisÒÀS LLC: 
The company core business activity is the provision 

of agency services of life insurance using innovative 
technologies. AssisÒÀS LLC carries out its activities under 
the MLM system (multilevel marketing) and has been 
operating on the domestic market since 2001. The 
company financial consultants work in all Ukrainian 
regions.

CJSC TAS Finans:
The company (the legal successor of the Samson 

Insurance Broking House, LLC) has worked since 2002, 
organizing sales of insurance and financial products. At 
present the company is represented throughout Ukraine. 
In their activities the company personnel use world 
state-of-the-art systems of sales along with innovative 
software, which enables to manage all business 
processes in real-time mode.

Life Line LLC:
On the market of insurance services the company 

offers its customers only the best financial products, 
applying sales innovative technologies. Life Line LLC has 
operated since 2006 taking advantage of the experi-
ence and achievements in the field of providing agency 
services of life insurance in other countries.
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Çàêðèòå àêö³îíåðíå òîâàðèñòâî «Ñòðàõîâà 
êîìïàí³ÿ «ÒÀÑ»

Ãîëîâíèé îô³ñ êîìïàí³¿:
Óêðà¿íà, 01001, ì. Êè¿â, âóë. Øîòà Ðóñòàâåë³, 16, 
ïîâåðõ 6

òåë./ôàêñ:  +380 (44) 537-37-40/44
³íôîðìàö³éíà ë³í³ÿ: 8 800 500 11 70 
(áåçêîøòîâíî â ìåæàõ Óêðà¿íè ç³ ñòàö³îíàðíèõ 
òåëåôîí³â)

e-mail: tas@taslife.com.ua
http://www.taslife.com.ua

Ë³öåíç³ÿ Äåðæàâíî¿ êîì³ñ³¿ ç ðåãóëþâàííÿ ðèíê³â 
ô³íàíñîâèõ ïîñëóã Óêðà¿íè
ñåð³ÿ ÀÀ ¹ 520052 â³ä 19.07.2003 ðîêó

TAS Insurance Company - Closed Joint-Stock Com-
pany

Company’s Head Office:
16 Shota Rustaveli St., Floor 6, Kyiv 01001, 
Ukraine

tel./fax:  +380 (44) 537-37-40/44
inquiry line: 8 800 500 11 70 
(free of charge from fixed phones within 
Ukraine)

e-mail: tas@taslife.com.ua
http://www.taslife.com.ua

License series ÀÀ ¹ 520052 granted on July 19, 
2003 by the State Committee for Regulation of Finan-
cial Service Markets in Ukraine

Â²ÇÈÒÍÀ ÊÀÐÒÊÀ
VISIT CARD

Â³çèòíà êàðòêà






